Appointment Letters
of Faculty Member
last five years [2018-19
to 2022-23]
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Ref, No. : B55/2013-14/65 Date : 23-05-2013

DR, SHIPRA GUPTA
Jaipur

Sub. : Appointment Letter,

We are pleased 1o inform you that we are appointing you to the post of Assistant Professor
[Department of Education) in our Institution,

Obligations on part of the employer :

You are appointed in the Pay Scale of 15,600-39,100 w.e.f. 23-05-2013. Salary mentioned above will be
including ESI employer contribution if applicable. You will be governed by the rules and regulations
of the college and a job description with this letter to be signed and acknowledged by you. Your
appointment will be on probation basis and it may be extended after 31" March, 2014 if your services
remain satisfactory. In case any dispute or difference with Management of the institute, Chalrman
shall pominate an arbitrator whose decision shall be final and binding upon both the parties, Venue
of arbitration shall be at the discretion of the arbitrator. No party shall have a right to go to a court of
law,

You will be allowed one casual lsave per month during the probation period.
Obligations on part of the employee :
You are Hable to be terminated without any notice on grounds of incompetence and indiscipline.

Your security deposit equal to one moenth of salary will be kept by the institution by making half
month's pay deduction, in 2 instaliments from first 2 month's salary & it will be refunded to you on

the completion of your appointment on 31" March, 2014,

You are required to complete atleast one academic session and you will not be permitted to leave
before completing the session. As you know that completion of whole academic session fs very
impartant from student'’s paint of view and all of a sudden movement of faculty will certainly create
problems for the students. To discourage such type of practice we have decided to forfeit your
security deposit if you leave the college in between session.

You will not be given any experience certificate if you leave the college in between session of in case
of termination of your service due to incompetence & indiscipline.

You will follow rules & regulations of the college & charter of duties enclosed with this letter.
You are advised to go through our college manual which are kept with administrator.

We hope that through this arrangement we will achieve our mission of women empowerment
through technical education, Please return the second copy of the same duly signed by you in token
acceptance of this letter.

With best wishes.

Yours truly,

for Biyani Stw'luh-n Samiti .Q_P-ﬁr-—-'—’
i vof!

Biyani
(President)
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Ref, No.: BS5/2021-22/125 Date ; 07-07-2021

DR. PRAGYA SRIVASTAVA
Jaipur

Sub. : Appointment Letter.

We are pleased to inform you that we are appointing you to the post of Assistant Professor
{Department of Education) in our Institution,

Obligations on part of the employer :

You are aspointed in the Pay Scale of 15,600-39.100 wef 01-07-2021. Salary mentioned above will be
including ES| employer contribution if applicable. You will be governed by the rules and regulations
of the college and a job description with this letter to be signed and acknowledged by you. Your
appointment will be on probation basis and it may be extended after 317 March, 2022 IF your services
remain satisfactory. In case any dispute or difference with Management of the Institute, Chairman
shall nominate an arbitrator whose declsion shall be final and binding upon both the parties. Venue
of arbitration shall be at the discretion of the arbitrator, Mo party shall have a right to go to a court of
faw,

You will be allowed one casual leave per month during the probation period,

Obligations on part of the employes ;
You are liable 1o be terminated without any notice on grounds of incompetence and indiscipline.

Your security deposit equal to one month of salary will be kept by the Institution by making half
month's pay deduction, in 2 instaliments from first 2 month’s salary & it will be refunded to you on
the completion of vour appolntment on 31" March, 2022

You are required to complete atleast one academic session and you will not be permitted to leave
before completing the session. As you know that completion of whole academic session is very
impartant from students point of view and all of a sudden movement of faculty will certainly create
problems for the students. To discourage such type of practice we have decided to forfeit your
security deposit if you leave the college in between session,

You will nat be given any experience certificate if you leave the college In between sesston or in case
of termination of your service due to incompetence & indiscipline.

You will follow rules & regulations of the college & charter of duties enclosed with this letter.
You are advised to go through our college manual which are kept with administrator.

We hope that through this arrangement we will achieve our mission of women empowerment
throwgh technical education. Please return the second copy of the same duly signed by you in token
acceptance of this letter.

With best wishes.
Yours truky,

for Biyani Shikshan Samiti 2

2 s

Rajeev Biyani
(President)
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Ref. No. : B55/2009-10/367 Date | 20-10-2009

MS. MEENAKSHI SHARMA
Jalpur

Sub. : Appointment Letter.

We are pleased to inform you that we are appointing you to the post of Assistant Professor
{Departmaent of Education) in our Institution,

Obligations on part of the employer :

You are appointed in the Pay Scale of 15,600-39,100 w.ef 20-10-2009. Salary mentioned above will be
including ESI employer contribution if applicable. You will be governed by the rules and regulations
of the college and a Job description with this letter to be signed and acknowledged by you. Your
appointment will be on probation basis and it may be extended after 31* March, 2010 if your services
remain satisfactory, In case any dispute or difference with Management of the Institute, Chairman
shall nominate an arbitrator whose decision shall be final and binding upon both the parties. Venue
of arbitration shall be at the discretion of the arbitrator. Mo party shall have a right to go to a court of
law,

You will be allowed one casual leave per manth during the probation period.

Dbligations on part of the employes :
You are liable to be terminated without any notice on grounds of incompetence and Indiscipline.

Your security deposit equal to one manth of salary will be kept by the institution by making half
month’s pay deduction, in 2 installments from first 2 month's salary & it will be refunded ta you on
the completion of vour appointment on 31" March, 2010,

You are required to complete atleast one academic session and you will not be permitted to leave
before completing the session, As you know that completion of whole academic session is very
important from student’s point of view and all of a sudden movement of faculty will certainly create
problems for the students. To discourage such type of practice we have decided to forfeit your
security deposit If you leave the college in between session.

You will not be given any experience certificate if you leave the college in between session or in case
of termination of your service due to incompetence & indiscipline.

You will follow rules & regulations of the college & charter of duties enclosed with this letter.
You are advised to go through our college manual which are kept with administrator.

We hope that through this arrangement we will achieve our mission of women empowerment
through technical education. Please return the second copy of the same duly signed by you in token

acceptance of this letter,

With best wishes.

Yours truly,

for Biyani Shikshan Samiti _Qlﬂan——-—-*"‘”
2 '

R ﬂ-l,‘.l";l'li BEC AL, Vil
(President)
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Ref. Mo, : BSS/2010-11/98 Date : 91-07-2010

MS. ARTI GUPTA
Jaipur

Sub. ; Appointment Letter.

We are pleased to inform you that we are appeinting you to the post of Assistant Professor
[Department of Education) in our Institution.

Obligations on part of the employer :

You are appointed in the Pay Scale of 15,600-39.100 w.ef 01-07-2010. Salary mentioned above will be
Including ESI employer contribution if applicable. You will be governed by the rules and regulations
of the college and a job description with this letter to be signed and acknowledged by you. Your
appointment will be on probation basis and It may be extended after 31 March, 2001 I vour services
remain satisfactory. In case any dispute or difference with Management of the Institute, Chairman
shall nominate an arbitrator whose decision shall be final and binding upen both the parties. Venue
of arbitratlon shall be at the discretion of the arbitrator. No party shall have a right to go to a court af
law.

You will be allowed one casual leave per month during the probation period.
Obligations on part of the employee :
You are lizble to be terminated without any notice on grounds of incompetence and indiscipline.

Your security deposit equal to one month of salary will be kept by the institution by making hialf
month's pay deduction, in 2 installments from first 2 month’s salary & It will be refunded to you on
the completion of your appointment on 31° March, 2011,

You are required to complete atleast one academic session and you will not be permitted to leave
before completing the session. As you know that completion of whole academic session Is very
impartant from student’s point of view and all of a sudden movement of faculty will certainly create
problems for the students. To discourage such type of practice we have decided to forfeit your
security deposit if you leave the college In between session.

You will not be given any experience certificate If you leave the college in betwaen session orf In case
of termination of your service due to incompetence & indiscipline,

You will follow rules & regulations of the college & charter of duties enclosed with this letter.
You are advised to go through our college manual which are kept with administrator,

We hope that through this arrangement we will achieve our mission of women empowerment
through technical education. Please return the second copy of the same duly signed by you In token
acceptance of this letter,

With best wishes.

Yours truly,

for Biyani Shikshan Samiti
i v

m;unl ue-_pww’_"

(President} PRIMGIPS
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Ref, Mo, : B55/2013-14/87 Date : 23-05-2013

M5. BHARTI SHARMA
Jaipur

Sub. ;: Appointment Letter.

We are pleased to inform you that we are appointing you to the post of Assistant Professor
(Department of Education) in our Institution.

Obligations on part of the employer :

You are appainted in the Pay Scale of 15,600-39,100 w.ef 23-05-2013. Salary mentioned above will be
including ES! employer contribution if applicable. You will be governed by the rules and requlations
of the coliege and a job description with this letter to be signed and acknowledged by you. Your
appointment will be on probation basis and it may be extended after 317 March, 2014 if your services
remain satisfactory. In case any dispute or difference with Management of the Institute, Chairman
shall nominate an arbitrator whose decision shall be final and binding upon bath the parties. Venue
of arbitration shall be at the discretion of the arbitrator. No party shall have a right to go to 2 court of
Loy,

You will be allowed one casual leave per month during the probation period.

Obligations on part of the employee :
You are llable to be terminated without any notice on grounds of incompetence and indiscipline,

Your security deposit equal to one month of salary will be kept by the institution by making half
month's pay deduction, In 2 instaliments from first 2 month’s salary & it will be refunded to you on
the completion of your appointment on 31" March, 2014,

lete atieast one academic session and will not be permitted to leave
mmﬁmmﬂﬁntgﬂrfum?;ﬁlm As you know that completion ;nu whole academic session is very
important from student’s point of view and all of a sudden movement of faculty will certainly create
problems for the students. To discourage such type of practice we have decided to forfelt your
security deposit if you leave the college in between session,

vou will not be given any experience certificate if you leave the college in between sesslon or In case
of termination of your service due to incompetence & indiscipline.

You will follow rules & regulations of the college & charter of duties enclosed with this letter.
You are advised 1o go through our college manual which are kept with administrator,

We hope that through this arrangement we will achieve our mission of women empowearment
through vechnical edEc:tinn. Please return the second copy of the same duly signed by you in token
acceptance of this letter.

With best wishes.

Yours truly,
for Biyani Shikshan Samiti 2
4 v PRINCIPAL
- BIYANI GI7LS B.ED
R Biyani SE0.-1, VI YADH

{President)
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Ref. Mo, : BSS/2019-20/84 Date : 01-07-2019

DR. SURBHI SONI
Jaipur

Sub, : Appointment Letter.

We are pleased to inform you that we are appointi u to the post of Assistant Profe
(Department of Education) in our Institution. TN P d s

Obligations on part of the employer :

You are appointed in the Pay Scale of 15,600-39,100 w.ef. 01-07-2019, Salary mentioned above will be
Including ESI employer contribution if applicable. You will be governed by the rules and regulations
of the college and a job description with this fetter to be signed and acknowledged by you. Your
appointment will be on probation basis and it may be extended after 31" March, 2020 if your services
remain satisfactory. In case any dispute or difference with Management of the Institute. Chairman
shall nominate an arbitrator w decision shall be final and binding upon both the parties, Venus
Il;l“:r’ﬂlu'ilinn shall be at the discretion of the arbitrator. No party shall have a right to go to a court of

You will be allowed one casual leave per month during the probation period.

Obligations on part of the employes ;
You are fiable 1o be rerminated without any notice on grounds of incompetence and indiscipline.

Your security deposit equal to one month of salary will be kept by the institution by making half
manth’s pay deduction, in 2 installments from first 2 month's salary & it will be refunded to you on
the completion of your appointment on 31" March, 20040,

You are required to complete atleast one academic session and you will not be permitted to leave
before completing the session. As you know that completion of whole academic session s very
important from student’s point of view and all of a sudden movement of faculty will certainly create
problems for the students. To discourage such type of practice we have decided to forfeit your
security depaosit if you leave the college in between session,

You will not be given any experience certificate if you leave the college in between session or in case
of termination of your service due to incompetence & indiscipline.

You will follow rules & regulations of the college & charter of duties enclosed with this letter.
You are advised 1o go through our college manual which are kept with administrator.

We hope that through this arrangement we will achieve our mission of women empowerment
through technical education. Please return the second copy of the same duly slgned by you in token
acceptance of this letier.

With best wishes.

Yours truly,
for Biyani Shikshan Samiti

eev Biyani AR

{President] S =i 1
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Ref, Mo ; B55,2008-09/44 Cate : 01-07-2008

MS. RAJU PANSARI
laipur

Sub. ; Appointment Letter,

We are pleased to inform you that we are appointing you to the post of Assistant Professor
(Department of Education) in our Institution.

Obligations on part of the employer ;

You are appointed in the Pay Scale of 15,600-39,100 w.ef. 01-07-2008, Salary mentioned above will be
including E3| employer contribution If applicable. You will be governed by the rules and regulations
of the college and a job description with this letter to be signed and acknowledged by you. Your
appointment will be on probation basls and it may be extended after 31" March, 2009 if your services
remain satisfactory. In case any dispute or difference with Management of the Institute, Chalrman
shall nominate an arbitrator whose decision shall be final and binding upon both the parties, Venue
of arbitration shall be at the discretion of the arbitrator. No party shall have a right to go to a court of
law,

You will be allowed one casual leave per month during the probation period.

Obligations on part of the employee :
You are liable to be terminated without any notice on grounds of incompetence and indiscipline,

Your security deposit equal to one month of salary will be kept by the institution by making half
menth's pay deduction, in 2 instaliments from first 2 month's salary & it will be refunded to you on
the completion of your appointment on 31" March, 2009,

You are required to complete atleast one academic session and you will not be per'mm-gd to laave
before completing the session, As you know that completion of whole academic session is very
important from student's point of view and all of a sudden movement of faculty will certainly create

problems for the students. To discourage such type of practice we have decided to forfeit your
security deposit if you leave the college in between session.

You will not be given any experience certificate if you leave the college in between session or in case
of termination of your service due to incompetence & indiscipline.

You will follow rules & regulations of the college & charter of duties enclosed with this letter.
You are advised to go through our college manual which are kept with administrator,

We hope that through this arrangement we will achieve our mission of women empowerment
through technical education, Please return the second copy of the same duly signed by you in taken
acceptance aof this letter.

With best wishes,
Yours truby,

for Biyani Shikshan Samiti _@im)l--'—"

4 ]

| voof

Biyani
(President]
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Ref. No, : B55/2009-10/76 Date : 15-05-200%

MR. MANISH SAINI
Jaipur

Sub. : Appointment Letter.

We are pleased to inform you that we are appointing you to the post of Assistant Professor
{Department of Education) in our Institution.

Dbligations on part of the employer ;

You are appointed in the Pay Scale of 15,600-39,100 w.ef. 15-05-2009. Salary mentioned above will be
including ESI employer contribution if applicable. You will be governed by the rules and regulations
of the college and a job description with this letter to be signed and acknowledged by you. Your
appointment will be on probation basis and it may be extended after 31" March, 2010 if your services
remain satisfactory. In case any dispute or difference with Management of the Institute, Chalrman
shall nominate an arbitrator whose decision shall be final and binding upon both the parties. Venue
of arbitration shall be at the discretion of the arbitrator. Mo party shall have a right 1o go to a court of
[,

You will be aliowed one casual leave per month during the probation period.

Obligations on part of the employee :
You are llable to be terminated without any notice on grounds of incompetence and Indiscipline.

Your security deposit equal to one month of salary will be kept by the institution by making half
month's pay deduction, in 2 iInstaliments from first 2 month's salary & it will be refunded to you on
the completion of your appointment on 317 March, 2010,

You are required to complete atleast one academic session and you will not be permitted to leave
before completing the session. As you know that completion of whole academic session is very
important from student’s point of view and all of a sudden movement of faculty will certainly create
problems for the students. To discourage such type of practice we have decided to forfeit your
security deposit if you leave the college in between session.

You will not be given any experience certificate if you leave the college in between sesslon or In case
of termination of your service due to incompetence & indiscipline.

You will follow rules & regulations of the college & charter of duties enclosed with this letter.
You are advised to go through our college manual which are kept with administrator,

We hope that through this arrangement we will achieve our mission of women empowerment
through technical education, Please return the second copy of the same duly signed by you in token
acceptance of this letter,

With best wishes.
Yours truly,

for Biyani Shikshan Samiti &.por—

i LB v

Rijeay Biyani
[President)
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Ref, No.: B55/2021-22/123 Date : 01-07-2021

DR. ANIL KUMAR
Uttar Pradesh

Swub. : Appointment Letter,

We are pleased to inform you that we are appointing you to the post of Assistant Professor
(Department of Education) in our Institution,

Obligations on part of the employer :

You are appointed in the Pay Scale of 15,600-39,100 w.e f, 01-07-2021, Salary mentioned above will be
including ES| employer contribution if applicable. You will be governed by the rules and regulations
of the college and a job description with this letter to be signed and acknowledged by you, Your
appointment will be on probation basis and it may be extended after 31" March, 2022 if your services
remain satisfactory. In case any dispute or difference with Management of the Institute, Chalrman
shall nominate an arbitrator whose decision shall be final and binding upon both the parties. Venue
of arbitration shall be at the discretion of the arbitrator. No party shall have a right to go to a court of
faw,

You will be allowed one casual leave per month during the probation period,

Obligations on part of the employee :
You are llable to be terminated without any notice on grounds of incompetence and indiscipline.

Your security deposit equal to one month of salary will be kept by the institution by making half
month's pay deduction, in 2 installments from first 2 month's salary & it will be refunded to you on
the completion of your appointment an 31" March, 2022,

You are required to complete atleast one academic session and you will not be permitted to leave
before completing the session. As you know that completion of whole academic session is very
impoertant from student's point of view and all of a sudden movement of faculty will certainly create
problems for the students. To discourage such type of practice we have decided to forfeit your
security deposit if you leave the college in between session.

You will not be given any experience certificate if you leave the college in between session or In case
of termination of your service due to incompetence & Indiscipline.

You will follow rules & regulations of the college & charter of duties enclosed with this letter.
You are advised to go through our college manual which are kept with administrator.

We hope that through this arrangement we will achieve our mission of women empowerment
through technical education. Please return the second copy of the same duly signed by you in token
acceptance of this letter,

With best wishes,
Yours truly,
for Biyani Shikshan Samiti

o

2 Bvyard

Rajeev Biyan
(President)
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Ref. No. : BS5/2021-22/121 Date : 01-07-2021

DR. HARCHAND RAM
Littar Pradesh

Sub. : Appointment Letter.

We are pleased to inform you that we are appointing you to the post of Assistant Professor
[Department of Education) in our Institution.

Obligations on part of the employer

You are appointed in the Pay Scale of 15,600-39,100 w.ef 01-07-2021. Salary mentioned above will be
including ESl employer contribution If applicable. You will be governed by the rules and regulations
of the college and a job description with this letter to be signed and acknowiedged by you. Your
appointment will be on probation basis and it may be extended after 31" March, 2022 if your services
remain satisfactory. In case any dispute or difference with Management of the Institute, Chairman
shall nominate an arbitrator whose decision shall be final and binding upon both the parties. Venue
-Im‘ arbitration shall be at the discretion of the arbitrator, No party shall have a right to go to a court of
AW,

You will be allowed one casual leave per month during the probation period.
Obligations on part of the employee ;
You are liable to be terminated without any notice on grounds of Incompetence and indiscipline.

Your security depasit equal to one month of salary will be kept by the institution by making half
manth’s pay deduction, in 2 installments from first 2 month's salary & It will be refunded to you on
the completion of your appaintment on 31% March, 2022,

You are required to complete atleast one academic session and you will not be permitted to leave
before completing the session. As you know that completion of whole academic session Is very
important from student’s point of view and all of a sudden movement of faculty will certainly create
problems for the students. To discourage such type of practice we have decided to forfeit your
security depaosit if you leave the college in between session,

You will not be given any experience certificate if you leave the college in between session or in case
of termination of your service due to incompetence & indiscipline.,

You will follow rules & regulations of the college & charter of duties enclosed with this letter,
You are advised to go through our college manual which are kept with administrator,

We hope that through this arrangement we will achieve our mission of women empowerment
thraugh technical education. Please retum the second copy of the same duly signed by you in token
acceptance of this letter.

With best wishes.
Yours truly,
faor Biyani Shikshan Samiti

o

A By

eev Biyani e LS B
(President) bt i
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Ref, No, : BS5/2021-22/120 Date : 01-07-01

DR. ANKIT SINGH
Uttar Pradesh

Sub. : Appointment Letter.

We are pleased to inform you that we are appainting you to the post of Assistant Professor
(Department of Education) in our Institution,

Obligations on part of the employer :

You are appointed in the Pay Scale of 15,600-39,100 w.e.f 01-07-2021. Salary mentioned above will be
including ES| employer contribution if applicable. You will be governed by the rules and regulations
of the college and a job description with this letter to be signed and acknowledged by you. Your
appointment will be on probation basis and it may be extended after 31® March, 2022 if your services
remain satisfactory. In case any dispute or difference with Management of the Institute, Chairman
shall nominate an arbitrator whose decision shall be final and binding upon both the parties. Venue
of arbitration shall be at the discretion of the arbitrator, No party shall have a right to go to a court of
lanw.

You will be allowed one casual leave per month during the probation period.
Obligations on part of the employee :
You are liable to be terminated without any notice on grounds of Incompetence and indiscipline.

Your security deposit equal to one month of salary will be kept by the institution by making hakf
month’s pay deduction, in 2 installments from first 2 month's salary & it will be refunded to you on
the completion of your appointment an 31* March, 2022,

You are required to complete atleast one academic session and you will not be permitted to leave
before completing the session. As you know that completion of whole academic session is very
important from student’s point of view and all of a sudden movement of faculty will certainly create
problems for the students. To discourage such type of practice we have decided to forfelt your
security deposit if you leave the coflege In between session,

You will not be given any experience certificate if you leave the college in between session or in case
of termination of your service due to incompetence & indiscipline.

You will follow rules & regulations of the college & charter of duties enclosed with this letter.
You are advised to go through our college manual which are kept with administrator.

We hope that through this arrangement we will achieve our mission of women empowerment
through technical education. Please return the second copy of the same duly signed by vou in token
acceptance of this letter,

With best wishes.
Yours truly,
for Biyani Shikshan Samiti "%J: _
3 Bgparss’ '8 £
- o, VUHTADHAR NACAR, I
Rajeev Biyani

(President)
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Ref. No, : B55/2022-23/150 Date : 01-07-2022

DR. MUKESH CHOUDHARY
Jaipur

Sub. ;: Appointment Letter,

We are pleased to Inform you that we are appointing you to the post of Assistant Professor
(Department of Education] In our Institution,

Obligations on part of the employer :

You are appointed in the Pay Scale of 15,600-39,100 w.ef 01-07-2021. Salary mentioned above will be
Including ESl employer contribution if applicable. You will be governed by the rules and regulations
of the college and a job description with this letter to be signed and acknowledged by you, Your
appointment will be on probation basis and it may be extended after 31° March, 2022 if your services
remain satisfactory, In case any dispute or difference with Management of the Institute, Chalrman
shall nominate an arbitrator whose decision shall be final and binding upon both the parties. Venue
of arbitration shall be at the discretion of the arbitrator, No party shall have a right to go to a court of
law.

You will be allowwed one casual leave per manth during the probation period.
Obligations on part of the employee :
You are liable to be terminated without any notice on grounds of Incompetence and indiscipline,

Your security deposit equal to one month of salary will be kept by the institution by making half
month's pay deduction, in 2 installments from first 2 month's salary & it will be refunded to you on
the completion of your appointment on 31* March, 2022,

You are required to complete atleast one academic session and you will not be permitted to leave
before completing the session. As you know that completion of whole academic session Is very
important from student’s point of view and all of a sudden movement of faculty will certainly create
problems for the students, To discourage such type of practice we have decided to forfeit your
security depaosit if you leave the coflege in between session.

You will not be given any experlence certificate if you leave the college in between session or in case
of termination of your service due to Incompetence & indiscipline.

You will follow rules & regulations of the college & charter of duties enclosed with this letter,
You are advised 1o go through our college manual which are kept with administrator,

We hope that through this arrangement we will achieve our mission of women empowerment
through technical education. Please retumn the second copy of the same duly signed by you In token
acceptance of this letter,

With best wishes. _
Yours truly, J"EPW
for Biyani Shikshan Samiti o ¥
?Eﬁ Bvyav
jeev Biyani

(President]
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Ref. No. : B55/2020-21/688 Date 1 12-01-2021

DR. PRATIMA SINGH
Jalpur

Sub. : Appointment Letter.

We are plepsed to Inform you that we are appointing you to the post of Assistant Professor
iDapartment of Education] in our Institution.

DObligations on part of the employer :

You are appointed in the Pay Scale of 15,600-39.100 wef. 12-01-2021. Salary mentioned above will be
including ESI employer contribution if applicable. You will be governed by the rules and regulations
of the college and a job description with this letter to be signed and acknowledged by you. Your
appolntment will be on probation basis and it may be extended after 31" March, 2022 if your services
remain satisfactory, In case any dispute or difference with Management of the Institute, Chairman
shall nominate an arbitrator whose decision shall be final and binding upon both the parties. Venue
of arbitration shall be at the discretion of the arbitrator. Mo party shall have a right 1o go to a court of
law,

You will be allowed one casual leave per month during the probation perlod.

Obligations on part of the employee ;
You are liable to be terminated without any notice on grounds of incompetence and indiscipline.

Your security deposit equal to one month of salary will be kept by the institution by making half
month’s pay deduction, in 2 installments from first 2 month's salary & it will be refunded to you on
the completion of your appointment on 31" March, 2022,

You are required to complete stleast one academic session and you will not be permitted to leave
before completing the session. As you know that completion of whole academic session s very
impaortant from student’s paint of view and all of a sudden movement of faculty will certainly create
problems for the stedents, To discourage such type of practice we have decided o forfeit your
security depasit if you leave the college in between session.

You will not be given any experience certificate if you leave the college in between session or in case
of termination of your service due to iIncompetence & Indiscipline.

You will follow rules & regulations of the college & charter of duties enclosed with this letter.
You are advised (o go through our college manual which are kept with administratar.

We hope that through this arrangement we will achieve our mission of women empowerment
through technical education. Please return the second copy of the same duly signed by you in token
acceptance of this letter.

With best wishes.
Yours truly,
for Biyvani Shikshan Samiti

ajeav Bl‘;ll'll grl I ." AR L SR

(President)




o=t reror wfafa

-4, Haze-3, Foeme 3, [9qe-302039
® : 01412338591 -95, Ty < 0141-2338007

Ref. Na. : B55/2009-10/366 Date : 20-10-2009

M5. TRIPTY SAINI
Jalpur

Sub. : Appointment Letter.

We are pleased to inform you that we are appointing you to the post of Assistant Professor
(Department of Education] in our Institution.

Obligations on part of the employer :

You are appolnted In the Pay Scale of 15,600-39,100 w.ef. 20-10-2009. Salary mentioned above will be
including E5| employer contribution if applicable. You will be governed by the rules and regulations
of the college and a job description with this letter to be signed and acknowledged by you, Your
appaintment will be on probation basis and it may be extended after 317 March, 2001 If your services
remain satisfactory. In case any dispute or difference with Management of the Institute, Chairman
shall nominate an arbitrator whose decision shall be final and binding upon both the parties. Venue
of arbitration shall be at the discretion of the arbitrator. No party shall have a right to go to a court of
law,

You will be allowed one casual leave per month during the probation period,
Obligations on part of the employee :
You are liable to be terminated without any notice on grounds of incompetence and indiscipline.

Your security deposit equal to one month of salary will be kept by the institution by making half
month's pay deduction, in 2 installments from first 2 month's salary & it will be refunded to you on
the completion of your appointment on 31" March, 2011,

You are required to complete atleast one academic session and you will not be permitted to leave
before completing the session. As you know that completion of whole academic sesslon Is very
important from student’s peint of view and all of a sudden movermnent of faculty will certainly create
problems for the students. To discourage such type of practice we have decided to forfeit your
security deposit If you leave the coliege in between session.

You will not be given any experience certificate if you leave the college in between session or In case
of termination of your service due to incompetence & indiscipline.

You will follow rules & regulations of the college & charter of duties enclosed with this letter.
You are advised to go through our college manual which are kept with administrator.

We hope that through this arrangement we will achieve our mission of women empowerment
threugh technical education. Please return the second copy of the same duly signed by you in token
acceptance of this letter,

With best wishes.

Yours truly,

for Biyani Shikshan Samiti LA :
U Bvrary’

eav Biyani
(President)
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Ref. Mo, : BSS/2017-18/111 Date : 01-07-2017

MS. KRITIKA TOMAR
Jalpur

Sub. : Appointment Letter.

We are pleased to inform you that we are appointing you to the post of Assistant Professor
{Department of Education) in our Institution.

Obligations on part of the employer :

You are appointed In the Pay Scale of 15,600-39.100 w.ef. 01-07-201 7. 5alary mentioned above will be
including ESI employer contribution if applicable. You will be governad by the rules and regulations
of the college and a job description with this letter to be signed and acknowledged by you. Your
appointment will be on probation basis and it may be extended after 31 March, 2018 if your services
remain satisfactory, In case any dispute or difference with Management of the Institute, Chairman
shall nominate an arbitrator whose decision shall be final and binding upon both the parties. Venue
of arbitration shall be at the discretion of the arbitrator. No party shall have a right to 9o (o a court of
Taw.

You will be allowed one casual leave per month during the probation period,

Obligations on part of the employee :
You are liable to be terminated without any notice an grounds of incompetence and indiscipfine

Your security deposit equal to one month of salary will be kept by the institution by making half
month’s pay deduction, in 2 instaliments from first 2 month’s salary & it will be refunded 1o you on
the comipletion of your appolntment on 31" Marnch, 2018 .

You are required to complete atleast one academic session and you will not be permitted (o leave
before completing the session. As you know that completion of whole academic session is very
impartant from student’s point of view and all of a sudden movement of faculty will certainly create
problems for the students. To discourage such type of practice we have decided to forfeit your
security depaosit if you leave the college in between session.

You will not be given any experience certificate if you leave the college in between session or in case
of termination of your service due to incompetence & indisciplina,

You will follow rules & requlations of the college & charter of duties enclosed with this letter.
You are advised to go through our college manual which are kept with administrator.

We hope that through this arangement we will achleve our mizsion of women empowerment
through technical education, Please return the second copy of the same duly signed by you in token
acceptance of this letter,

With best wishes,
Yours truly,
for Biyani Sillmlhhm Samiti
L Bravd
iy ;
7 tf&’ .
Biyani s M

{President) By . 'il.“.
BEC.5 \PUR

i dals Pl ;.
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Ref. No, : B55/2007-08/51 Date : 01-07-2007

MS. MALTI SAXENA
Jalpur

Sub. : Appointment Letter.

We are pleased to Inform you that we are appointing you to the post of Assistant Professor
(Department of Education) in our Institution.

Obligations on part of the employer :

You are appointed In the Pay Scale of 15,600-39,100 w.e.f. 01-07-2007. Salary mentioned above will be
inciuding E3l employer contribution if applicable. You will be governed by the rules and regulations
of the college and a job description with this letter to be signed and acknowledged by vou. Your
appointment will be on probation basis and it may be extended after 31" March, 2008 if your services
remain satisfactory. In case any dispute or difference with Management of the Institute, Chairman
shall nominate an arbitrator whose decision shall be final and binding upon both the parties, Venue
of arbitration shall be at the discretion of the arbitrator. No party shall have a right to go 10 & court of
faw,

You will be allowed one casual leave per month during the probation perlod.
Obligations on part of the employee :
You are liable to be terminated without any notice on grounds of incompetence and indiscipline

Your security deposit equal to one month of salary will be kept by the Institution by making half
manth’s pay deduction, in 2 installments from first 2 month's salary & it will be refunded to you on
the completion of your appointment on 31 March, 2008,

You are reguired to complete atleast one academic session and you will not be permitted to leave
before completing the session. As you know that completion of whole academic session is very
important from students point of view and all of a sudden movement of faculty will certainly create
problems for the students. To discourage such type of practice we have decided to forfeit your
security deposit If you leave the college in between session,

You will not be given any experience certificate if you leave the college in between session or in case
of termination of your service due to incompetence & indiscipline.

You will follow rules & regulations of the college & charter of duties enclosed with this letter,
You are advised to go through our college manual which are kept with administrator,

We hope that through this amangement we will achleve our mission of women empowerment
through technical education. Please return the second copy of the same duly signed by you in token
acceptance of this letter.

With best wishes.
Yewers truly,
for Biyani Slf'nik:h:-n Samiti

2 By

[President)
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Ref. No, : BS5/2009-10/91 Date ; 19-05-2009

MS5. SUNITA SHARMA
Jaipur

Sub, : Appointment Letter.

We are pleased to Inform yvou that we are appointing you to the post of Assistant Professor
[Dapartment of Education) In our Institution.

Obligations on part of the employer :

You are appointed in the Pay Scale of 15,600-39,100 w.ef. 19-05-2009. Salary mentioned above will be
including ESI employer contribution if applicable. You will be governed by the rules and regulations
of the college and a job description with this letter to be signed and acknowledged by yvou. Your
appointment will be on probation basis and it may be extended after 31" March, 2010 I your services
remain satisfactory. In case any dispute or difference with Management of the Institute, Chairman
shall nominate an arbitrator whose decision shall be final and binding upon both the parties. Venue
aof arbitration shall be at the discretion of the arbitrator. No party shall have a right to go to & court of
Lanas,

You will be allowed one casual leave per month during the probation period.
Obligations on part of the employee :
You are lizble to be terminated without any notice on grounds of incompetence and indiscipline

Your security depasit equal to one month of salary will be kept by the institution by making half
month's pay deduction, in 2 installments from first 2 month's salary & it will be refunded to you on
the completion of yvour appaintment on 31 March, 2010,

You are required to complete atleast one academic session and you will not be permitted to leave
before completing the session. As you know that completion of whale academic session is very
important from student’s point of view and all of a sudden movement of faculty will certainly create
problems for the students. To discourage such type of practice we have decided to forfelt your
security deposit if you leave the college in between session.

You will not be given any experience certificate I you leave the college in between session or In case
of termination of your service due to Incompetence & indiscipline,

You will follow rules & regulations of the college & charter of duties enclosed with this letter.
You are advised to go through our college manual which are kept with administrator.

We hope that through this arrangement we will achieve our mission of women empowerment
through technical education. Please return the second copy of the same duly signed by you in token
acceptance of this letter,

With best wishes,
Yaiurs truly,

for Biyani Shikshan Samiti Lo po—"
2 Bpary’ ¥ L

(Pregident)
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Ref. No. : B55/2012-13/58 Date : 29-05-2012

M5. MUKESH KUMARI
Jalpur

Sub, : Appointment Letter,

We are pleased to inform you that we are appointing you to the post of Assistant Professor
{Department of Education) in our Institution.

DObligations on part of the employer :

You are appointed in the Pay Scale of 15,600-39,100 w.ef 29-05-2012. Salary mentioned above will be
including ES| employer contribution If applicable. You will be governed by the rules and regulations
af the college and a job description with this letter to be signed and acknowledged by you. Your
appointrment will be on probation basis and it may be extended after 31" March, 2013 if your services
remain satisfactory. In case any dispute or difference with Management of the Institute, Chairman
shall nominate an arbitrator whose decision shall be final and binding upon both the parties, Venue
of arbitration shall be at the discretion of the arbitrator. No party shall have a right to go to a court of
faw.

You will be allowed one casual leave per month during the probation period.
Obligations on part of the employes :
You are Hable to be terminated without any notice on grounds of Incompetence and indiscipline.

Your security deposit equal to one month of salary will be kept by the institution by making half
month's pay deduction, in 2 installments from first 2 month's salary & it will be refunded to you on
the completion of your appointment on 31" March, 2073,

You are required 1o complete atleast one academic session and you will not be permitted to leave
before completing the session. As you know that completion of whole academic session is very
important from student’s point of view and all of a sudden movement of facuity will certainly create
problems for the students. To discourage such type of practice we have decided to forfeit your
security deposit if you leave the college in between session.

You will not be given any experience certificate if you leave the college in between session or in case
of termination of your service due to incompetence & indiscipline.

You will follow rules & regulations of the college & charter of duties enclosed with this letter.
You are advised to go through our college manual which are kept with administrator.

We hope that through this arrangement we will achieve our mission of women empowerment
through technical education. Please return the second copy of the same duly signed by you in token
acceptance of this letter.

With best wishes,
Yours truly,
for Bivani Shikshan Samiti

%ﬂm@ e, soenns
eev Biyani

{President]




4, 4 so0Fameer-n

Ta=m=t foreyor wiafa

-4, fwer-3, faemn 7w, FEQE- 02039
W : 0141-2338591-95, fharm - 0141 -2338007

Ref. No. : BSS/2007-08/633 Date : 10-01-2008

M5, SARITA PAREEK
Jalpur

Sub. : Appointment Letter.

We are pleased to Inform you that we are appointing you to the post of Assistant Professor
[Department of Education) in our Institution.

Obligations on part of the employer :

‘You are appointed In the Pay Scale of 15,600-39,100 w.ef. 10-01-2008. Salary mentioned above will ba
including ESI employer contribution if applicable, You will be governed by the rules and regulations
of the college and a job description with this letter to be signed and acknowledged by yvou. Your
appointment will be on probation basis and It may be extended after 31 March, 2009 il your services
remain satisfactory. In case any dispute or difference with Management of the Institute, Chairman
shall nominate an arbitrator whose decision shall be final and binding upon bath the parties. Venue
of arbitration shall be at the discretion of the arbitrator. No party shall have a right to go to & court of
Eaner,

You will be allowed one casual leave per month durlng the probation period.
Obligations on part of the employee :
You are liable ta be terminated without any naotice on grounds of incompetence and indiscipline.

Your security deposit equal to one month of salary will be kept by the institution by making half
months pay deduction, in 2 installments from first 2 month's salary & it will be refunded to you on
the completion of your appointment on 31* March, 2009,

You are required to complete atieast one academic session and you will not be permitted to leave
before completing the session. As you know that completion of whaole academic session s very
important from student’s point of view and all of a sudden movement of faculty will certainly create
problems for the students, To discourage such type of practice we have decided to forfeit your
security deposit if you leave the college in between session.

You will not be ghven any experience certificate if you leave the college in between session or in case
of termination of your service due to Incompetence & indlscipline.

You will follow rules & regulations of the college & charter of duties enclosed with this letter.
You are advised to go through our college manual which are kept with administrator.

We hope that through this arrangement we will achieve our mission of women empowerment
through technical education. Please retumn the second copy of the same duly signed by you In token
acceptance of this letier,

With best wishes,
Yours truly,
for Biyani Shikshan Samiti
) Brrary’ Lepor—

(Priessdant)
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Ref. No., : BS5/2016-17/448 Date : 01-09-2016

MS. MANJU KUMARI
Jaipur

Sub. : Appointment Letter.

We are pleased to inform you that we are appointing you to the post of Assistant Professor
(Department of Education] In our Institution,

Obligations on part of the employer :

You are appointed in the Pay Scale of 15,600-39,100 w.ef 01-09-2016. Salary mentioned above will be
Including ESI employer contribution if applicable, You will be governed by the rules and regulations
of the college and a job description with this letter to be signed and acknowledged by you. Your
appointment will be on probation basis and it may be extended after 31" March, 2017 i your services
remain satisfactory. In case any dispute or difference with Management of the Institute, Chairman
shall nominate an arbitrator whose decision shall be final and binding upon both the parties, Venue
of arbitration shall be at the discretion of the arbitrator. No party shall have a right to go to a court of
law,

You will be allowed one casual leave per month during the probation period.

Obligations on part of the employee :
You are liable to be terminated without any notice on grounds of incompetence and Indiscipline.

Your security deposit equal to one month of salary will be kept by the institution by making half
month's pay deduction, in 2 installments from first 2 month’s salary & it will be refunded to you on
the completion of your appointment on 31" March, 2017.

You are required to complete atleast one academic session and you will not be permitted to leave
before completing the session. As you know that completion of whole academic session is very
important fram student’s paint of view and all of a sudden movement of faculty will certainly creats
problems for the students. To discourage such type of practice we have decided to forfeit your
security deposit if you leave the coflege In between session,

You will not be given any experience certificate if you leave the college in between session or in case
of termination of your service due to Incompetence & indiscipline.

You will follow rules & regulations of the college & charter of duties enclosed with this letter.
You are advised to go through our college manual which are kept with administrator,

We hope that through this arrangement we will achieve our mission of women empowerment
through technical education. Please return the second copy of the same duly signed by you in token
acceptance of this letter,

With best wishes,
Yours truly, --€._{?M--.-—-'
for Biyani Shikshan Samiti PRINCIF!

; BIANI GIRLS B.ED.
Rijeey Biyani

[Président)
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Ref. No. ; BS5/2013-14/43 Date - 15-05-2013

MS. SUNITA KUMAWAT
Jalpur

Sub. : Appointment Letter.

We are pleased to inform you that we are appointing you to the post of Assistant Professor
{Department of Education) in cur Institution,

Obligations on part of the employer :

You are appointed in the Pay Scale of 15,600-39,100 w.ef. 15-05-2013. Salary mentioned above will be
including ES employer contribution If applicable. You will be governed by the rules and regulations
of the college and a job description with this letter 1o be signed and acknowledged by you, Your
appointment will be on probation basis and It may be extended after 31" March, 20714 if your services
remain satisfactory. In case any dispute or difference with Management of the Institute, Chairman
shall nominate an arbitrator whose decision shall be final and binding upon both the parties. Venue
of arbitration shall be at the discretion of the arbitrator. No party shall have a right to go to a court of
law,

You will be allowed one casual leave per month during the probation period,
Obligations on part of the employee :
You are liable to be terminated without any notice on grounds of incompetence and indiscipline

Your security deposit equal to one month of salary will be kept by the Institution by making half
month’s pay deduction, In 2 instaliments from first 2 month’s salary & it will be refunded to you on
the completion of your appeintment on 31" March, 2014,

You are required to complete atleast one academic session and you will not be permitted to leave
before completing the session. As you know that completion of whole academic session Is very
important from student’s paint of view and all of a sudden movement of faculty will certainly create
problems for the students. To discourage such type of practice we have decided to forfeit your
security deposit if you leave the college in between session,

¥ou will not be given any experience certificate if you leave the college in between session or In case
of termination of your service due to Incompetence & indisciplina,

You will follow rules & regulations of the college & charter of duties enclosed with this letter,
You are advised to go through our college manual which are kept with administrator,

We hope that through this arrangement we will achieve our mission of women empowerment
through technical education. Please retum the second copy of the same duly signed by you in token
acceptance of this letter.

With best wishes.
Yours truly,
for Biyani Shikshan Samiti "

@ il PRINCIFA
EMNANI f‘ J !
Biyani ern 1 AT
{President)



1 S00aRT1997-98

o=t foreror wfafa

AW -4, fwzr-3, famn 3w, waqe- 302039
&1 - 0141-2138391-95, TFas : 01412338007

Ref. No. : B55/2013-14/61 Date : 15-05-2013

MS5. S5ITA KHANDELWAL
Jaipur

Sub. : Appointmant Letter.

We are pleased to inform you that we are appointing you to the post of Assistant Professor
{Department of Education) in our Institution.

Obligations on part of the employer ;

You are appointed In the Pay Scale of 15,600-39,100 w.et 15-05-201 3, Salary mentioned abowve will be
Inciuding E5| employer contribution if applicable. You will be governed by the rules and regulations
of the college and a job description with this letter to be signed and acknowledged by you. Your
appointment will be on probation basis and it may be extended after 31" March, 2004 if your services
remain satisfactary. In case any dispute or difference with Management of the Institute, Chairman
shall nominate an arbitrator whose decision shall be final and binding upon both the parties. Venue
aof arbitration shall be at the discretion of the arbitrator. No party shall have a right to go to a court of
b,

You will be allowed one casual leave per month during the pmh.ltiun periad.
Ohbligations on part of the employes :
You are liable to be terminated without any notice on grounds of incompetence and indiscipline.

Your security deposit equal to one month of salary will be kept by the institution by making half
month’s pay deduction, in 2 installments from first 2 month’s salary & it will be refunded to you on
the completion of your appointment on 31* March, 2014,

You are required to complete atleast one academic session and you will not be permitted to leave
before completing the session. As you know that completion of whole academic session is very
Important from student’s point of view and all of a sudden movement of faculty will certainly create
problems for the students. To discourage such type of practice we have decided to forfeit your
security depasit if you leave the college in between sassion,

You will not be given any experlence certificate if you leave the college in between session or in case
of termination of your service due to incompetence & indiscipline,

You will follow rules & regulations of the -r.nllu?u & charter of dutles enclosed with this latter.
You are advised to go through our college manual which are kept with administrator,

We hope that through this arrangement we will achieve our mission of women empowerment
through technical education. Please return the second copy of the same duly signed by you in token
acceptance of this letter.

With beest wishes.

Yours truly, 4

for Biyani Shikshan Samiti P j{|‘,~ECI'-"-.'I.'_ =
Y v AYANI GIRLS B.ED. © -

ke

[President)
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Ref, Mo, ¢ BSS/2009- 10071 Date ; 18-06-2009

M5, SUNITA KUMARI SHARMA
Jaipur

Sub. : Appointment Letter.

We are pleased to inform you that we are appolnting you to the post of Assistant Professor
[Department of Education) in our Institution.

Obligations on part of the employer :
You are appointed in the Pay Scale of 15,600-39,100 w.ef 18-05-200084

. Salary mentioned above will be incduding ES! employer contribution if applicable. You will be
governed by the rules and regulations of the college and a job description with this letter to be
signed and acknowledged by you. Your appointment will be on probation basis and it may be
extended after 31% March, 2010 if your services remain satisfactory. In case any dispute or difference
with Management of the Institute, Chairman shall nominate an arbitrator whose declsion shall be
final and binding upon both the parties. Venue of arbitration shall be at the discretion of the
arbitrator. No party shall have a right to go to a court of law.

You will be allowed one casual leave per month during the probation period.
Obligations on part of the employee :
You are liable to be rerminated without any notice on grounds of incompetence and indiscipline.

Your security deposit equal to one month of salary will be kept by the institution by making half
month's pay deduction, in 2 installments from first 2 month's salary & it will be refunded to you on
the completion of your appointment on 31* March, 2010,

You are required to complete atieast one academic session and you will not be permitted to leave
before completing the session. As you know that completion of whole acadernic session is very
important from student’s point of view and all of a sudden movement of faculty will certainly create
problems for the students. To discourage such type of practice we have decided to forfeit your
security deposit if you leave the college in between session.

You will nat be given any experience certificate if you leave the college in between session or in case
of termination of your service due to incompetence & indiscipline,

You will follow rules & regulations of the college & charter of duties enclosed with this letter.
You are advised 1o go through our college manual which are kept with administrator.

We hope that through this arrangement we will achieve our mission of women empowerment
through rechnical education. Please return the second copy of the same duly signed by you In token
aoceptance of this letter.

With best wishes,
Yours truly,
far Biyani Shikshan Samiti _‘Q{;&_ﬁ_ﬁ
U Borary” o ST
PRINCIPAL
W GIRLS RED
Rajeev Biyani SEC -1 VEIHYADHER M)

{Precident)
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Ref, Na. : B55/2017-18/420 Date : 01-09-2017

MS. PALLAVI TAK
Jaipur

Sub. : Appointmant Letter.

We are pleased to inform you that we are appointing you to the post of Assistant Professor
{Department of Education) in our institution.

Obligations on part of the employer :

You are-appaointed In the Pay Scale of 15,600-39,100 w.el 01-09-2017. Salary mentioned above will be
inciuding E5| employer contribution If applicable. You will be governed by the rules and regulations
of the college and a job description with this letter to be signed and acknowledged by you. Your
appointment will be on probation basis and it may be extended after 31" March, 2018 if your services
remain satisfactory. In case any dispute or difference with Management of the Institute, Chairman
shall nominate an arbitrator whose decision shall be final and binding upon both the partles, Venue
::rhiuaﬁnn shall be at the discretion of the arbitrator. No party shall have a right to go to a court of

You will be allowed one casual leave per month during the probation period.
Obligations on part of the employes ;
You are liable to be terminated without any notice on grounds of incompetence and indiscipline.

Your security deposit equal to one month of salary will be kept by the Instiution by making half
month's pay deduction, in 2 instaliments from first 2 month’s salary & it will be refunded to you on
the completion of your appointment on 31" March, 2018.

You are required to complete atleast one academic session and you will nat be permitted to leave
before completing the session. As you know that completion of whole academic session Is very
important from student's peint of view and all of a sudden movement of faculty will certalnly create
problems for the students. To discourage such type of practice we have decided to forfelt your
security deposit If you leave the college in between session,

You will not be given any experience certificate if you leave the college in between session or In case
of termination of your service due to incompetence & indiscipline.

You will follow rules & regulations of the college & charter of duties enclosed with this letter,
You are advised to go through our college manual which are kept with administrator.

We hope that through this arrangement we will achieve our mission of women empowerment
through technical education. Please return the second copy of the same duly signed by you in token
acceptance of this letter,

With best wishes.
Yaurs truly, &FM'J
for Biyani Ellllhnl'lll'l Samiti FrIMCIPAL

W BIYANI GIRLS 6 ED
o UL M A
eav Biyvani

(President)
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Ref. Mo, : B55/2014-15/396 Date : 01-09-2014

M5. YASHU SHRIVASTAVA
Jalpur

Sub. : Appointment Letter.

We are pleased to inform you that we are appointing you to the post of Assistant Professor
(Department of Education) In our Institution.

Obligations on part of the employer :

You are appointed in the Pay Scale of 15,600-39,100 w.ef. 01-09-2014. Salary mentioned above will be
including ES| emplayer contribution if applicable. You will be governed by the rules and regulations
of the college and a job description with this letter to be signed and acknowledged by you. Your
appointment will be on probation basis and it may be extended after 31" March, 2015 if your services
remain satisfactory. In case any dispute or difference with Management of the Institute, Chalrman
shall nominate an arbitrator whose decision shall be final and binding upon both the parties, Venus
of arbitration shall be at the discretion of the arbitrator. No party shall have a right to go to a court of
law,

You will be allowed one casual leave per month during the probation period,

Obligations on part of the employee :
You are fiable to be terminated without any notice on grounds of incompetence and Indiscipline.

Your security deposit equal to one month of salary will be kept by the institution by making half
month's pay deduction, in 2 installments fram first 2 month's salary & it will be refunded to you on
the completion of your appolntment on 31% March, 2015.

You are required to complete atleast one academic session and you will not be permitted to leave
before completing the session. As you know that completion of whole academic session is vEry
important from student’s point of view and all of a sudden movement of faculty will certainly create
problems for the students. To discourage such type of practice we have decided to forfeit your
security deposit if you leave the coflege In between session,

You will not be given any experience certificate If you leave the college In between session or In case
of termination of your service due to Incompetence & indiscipline.

You will follow rules & regulations of the college & charter of duties enclosaed with this letter,
You are advised to go through our college manual which are kept with administrator,

We hope that through this arangement we will achieve our mission of women empaowerment
through technical education. Please return the second copy of the same duly signed by you In token
acceptance of this letter.

With best wishes.
Yours truly,
for Biyani El:lulﬂ'llﬂ Samiti P I

2 brans seo s FGIRLSBLD, o
%mﬂm -

(President)
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Ref, Mo. : BSS/2015-16/67 Date : 22-06-2015

MS. ARTI SHARMA
Jalpur

Sub. ; Appointment Letter,

We are pleased to inform you that we are appointing you to the post of Assistant Professor
(Department of Education) In our Institution.

Obligations on part of the employer :

You are appointed in the Pay Scale of 15,500-39,100 w.e.f. 22-06-2015. Salary mentionad above will be
including ES| employer contribution if applicable. You will be governed by the rules and regulations
of the college and a job description with this letter to be signed and acknowledged by you. Your
appointment will be on probation basis and it may be extended after 31" March, 2016 If your services
remain satisfactory. In case any dispute or difference with Management of the Institute, Chairman
shall nominate an arbitrator whase decision shall be final and binding upon bath the parties. Venue
of arbitration shall be at the discretion of the arbitrator. No party shall have a right to go to a court of
law,

You will be allowed one casual leave per month during the probation period.

Obligations on part of the employee :
You are fiable to be terminated without any notice on grounds of incompetence and indiscipline.

Your security deposit equal to ene month of salary will be kept by the institution by making half
manth’s pay deduction, in 2 installments from first 2 month's salary & it will be refunded to you on
the completion of your appointment on 31* March, 2016.

You are required to complete atleast one academic session and you will not be permitted to leave
before completing the session. As you know that completion of whole academic session is very
important from student’s point of view and all of a sudden movement of faculty will certainly create
problems for the students. To discourage such type of practice we have decided to forfeit your
security deposit if you leave the college in between session.

You will not be given any experience certificate if you leave the college in between session or in case
of termination of your service due to incompetence & indiscipline,

You will follow rules & regulations of the college & charter of dutles enclosed with this letter.
You are advised to go through our college manual which are kept with administrator,

We hope that through this arrangement we will achieve our mission of wemen empowerment
through technical education. Flease return the second copy of the same duly signed by you In token
acceptance of this letter.

With best wishes,

Yours truly, __&]F.mf—'\—/‘
PRINCIPAL

for Biyani Shikshan Samiti aNVANI GIRLS B.ED. [

W_‘w s - WY AR
Biyani

{President]
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Ref. No. : B55/2015-16/69 Date : 22-06-2015

M5. NEERJA GUPTA
Jaipur

Sub. : Appointment Letter.

We are pleased to Inform you that we are appointing you to the post of Assistant Professor
{Department of Education) in our Institution.

Obligations on part of the employer :

You are appointed in the Pay Scale of 15,600-39,100 w.ef 22-06-201 5. Salary menticned above will be
Including ESI employer contribution if applicable. You will be governed by the rules and requlations
of the college and a job description with this letter to be signed and acknowledged by you. Your
appointrment will be on probation basls and it may be extended after 31* March, 2016 if your services
remain satisfactory. In case any dispute or difference with Management of the Institute, Chairman
shall nominate an arbitrator whose decision shall be final and binding upon both the parties. Verue
of arbitration shall be at the discretion of the arbitrator. No party shall have a right to go to a court of
faw.

You will be allowed one casual leave per month during the probation period.
Obligations on part of the employee :
You are liable to be terminated without any notice on grounds of Incompetence and indiscipline.

Your security deposit equal to one month of salary will be kept by the institution by making half
month's pay deduction, in 2 installments from first 2 month's salary & it will be refunded to you on
the completion of your appointment on 31* March, 2016,

You are required to complete atleast one academic session and you will not be permitted to leave
before completing the session. As you know that completion of whole academic session is very
important from student’s point of view and all of a sudden movement of faculty will certainly create
problems for the students. To discourage such type of practice we have decided to forfeit your
security deposit if you leave the college in between session,

You will not be given any experience certificate If you leave the college in between sesslon or in case
of termination of your service due to incompetence & indiscipline,

You will follow rules & regulations of the college & charter of duties enclosed with this letter.
You are advised to go through our college manual which are kept with administrator.

We hope that through this arrangement we will achieve our mission of women empowerment
through technical education. Please return the second copy of the same duly signed by you in token
acceptance of this letter,

With best wishes,
Yours truky,
for Blyani Shikshan Ssmit 'E:&.F@"‘-*—-"_
t Bpard BIVAML GIRLS B EC '
L EHYADHAR NAGAR
eev Biyani

(President]
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Ref. Mo, : BSS/2015-16/66 Date : 22-06-2015

MRS. PUSHPA KUMAWAT
Jalpur

Sub. ;: Appointment Letter.

We are pleased to inform you that we are appointing you to the post of Assistant Professor
[Department of Education) In our Institution.

Obligations on part of the employer :

You are appointed in the Pay Scale of 15,600-39,100 w.ef. 22-06-2015. Salary mentioned above will be
including ES| employer contribution if applicable. You will be governed by the rules and regulations
of the college and a job description with this letter to be signed and acknowledged by you. Your
appointment will be on probation basis and it may be extended after 31" March, 2016 if your services
remain satisfactory. In case any dispute or difference with Management of the Institute, Chalrman
shall nominate an arbitrator whose decision shall be final and binding upon both the parties. Venue
of arbitration shall be at the discretion of the arbitrator. No party shall have a right 1o go to a court of
law,

You will be aflowed one casual leave per month during the probation period.
Obligations on part of the employee :
You are liable to be terminated without any notice on grounds of incompetence and indiscipline.

Your security deposit equal to one month of salary will be kept by the institution by making half
month's pay deduction, in 2 installments from first 2 month's salary & it will be refunded to you on
the completion of your appointment on 31% March, 2016,

You are required to complete atleast one academic session and you will not be permitted to leave
before completing the session. As you know that completion of whole academic session s very
Important from student’s point of view and all of a sudden movement of faculty will certainly create
problems for the students. To discourage such type of practice we have decided to forfeit your
security deposit if you leave the college in between session.

You will not be given any eltpeﬂtnm certificate if you leave the college in between session or in case
of termination of your service due to incompetence & indiscipline.

You will follow rules & regulations of the college & charter of duties enclosed with this letter.
You are advised to go through our college manual which are kept with administrator.

We hope that through this amangement we will achieve our mission of women empowerment
through technical education. Please return the second copy of the same duly signed by you in token
acceptance aof this letter,

With best wishes.
Yours truly,
for Biyani ittﬂlﬂ'lll‘l Samiti
U e W
R B-i:;rﬂ BIYANI GIR

- RS
!

(President) SEC.-,
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Ref. No, : BS5/2015-16/70 Date : 22-06-2015

MS. DEEPTI
Jaipur

Sub. ; Appointment Letter.

We are pleased to inform you that we are appointing you to the post of Assistant Professor
[Department of Education) in our Institution,

Obligations on part of the employer :

You are appointed in the Pay Scale of 15.600-3%,100 w.e.f, 22-06-2015. Salary mentioned above will be
Including ESI emplayer contribution i applicable. You will be governed by the rules and regulations
of the college and a job description with this letter to be signed and acknowledged by you, Your
appointment will be on probation basis and it may be extended after 31* March, 2016 if vour services
remain satisfactory. In case any dispute or difference with Management of the Institute, Chairman
shall nominate an arbitrator whose decision shall be final and binding upon both the parties. Venue
of arbitration shall be at the discretion of the arbitrator. No party shall have a right 1o go to a court of
taner.

You will be allowed one casual leave per month during the probation period.
Obligations on part of the employee :
You are llable to be terminated without any notice on grounds of incompetence and indiscipline.

Your security deposit equal to one month of salary will be kept by the institution by making half
month’s pay deduction, in 2 Installments from first 2 month's salary & it will be refunded to you on
the completion of your appointment on 31* March, 20186,

You are required to complete atleast one academic session and you will not be permitted to leave
beforé completing the session. As you know that completion of whole academic session is very
important from student’s point of view and all of a sudden movement of faculty will certainly create
problems for the students. To discourage such type of practice we have decided to forfeit yaur
security deposit If you leave the coflege in between session,

You will not be given any experience certificate if you leave the college in between session or in case
of termination of your service due to incompetence & indiscipline.

You will follow rules & regulations of the college & charter of duties enclosed with this letter.
You are advised to go through our college manual which are kept with administrator.

We hope that through this arrangement we will achieve our mission of women EMpowWermeant
through technical education. Please return the second copy of the same duly signed by you in token
acceptance of this letter.

With best wishes.
Yours truly,

'ﬂr ﬂi"ﬂ"l 51.‘“:“‘" Sll'l'ﬁﬂ FIFLItIE:IIJF'II

sl SoRis i
_-.-. . r F S W (B]
oy Bivani

(President)
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Ref. No.: B55/2015-16/148 Date ; 21-07-2015

MS. USHA SAINI
Jaipur

Sub, ; Appointment Letter,

We are pleased to inform you that we are appointing you to the post of Assistant Professor
{Department of Education) in our Institution.

Obligations on part of the employer :

You are appointed in the Pay Scale of 15.600-39,100 w.ef 21-07-2015. 5alary mentioned above will be
including ES! employer contribution if applicable. You will be governed by the rules and regulations
of the college and & job description with this letter to be signed and acknowledged by you. Your
appointment will be on probation basis and it may be extended after 31" March, 2016 IF your services
rernain satisfactory, In case any dispute or difference with Management of the Institute, Chalrman
shall nominate an arbitrator whose decision shall be final and binding upon both the parties. Venue
of arbitration shall be at the discretion of the arbitrator. No party shall have a right to go o a court of
law,

You will be allowed one casual leave per month during the probation period,
Obligations on part of the employee :
You are {iable to be terminated without any notice on grounds of incompetence and indiscipline.

Your security deposit equal to one month of salary will be kept by the institution by making half
month’s pay deduction, in 2 instaliments from first 2 month’s salary & it will be refunded to you on
the completion of your appointment on 31" March, 2016,

You are required to complete atleast one academic session and you will not be permitted to leave
before completing the session. As you know that completion of whole academic session is very
important from student’s point of view and all of a sudden movement of faculty will certainly create
problems for the students. To discourage such type of practice we have decided to forfeit your
security deposit if you leave the college in between session,

You will not be given any experience certificate if you leave the college in between session or in case
of termination of your service due to incompetence & indiscipline,

You will follow rules & regulations of the college & charter of duties enclosed with this letter.
You are advised to go throwgh our college manual which are kept with administrator,

We hope that through this arrangement we will achieve our mission of women empowerment
through technical education. Please return the second copy of the same duly signed by you in token
acceptance of this letter.

With best wishes.

Yours truly,

for Biyani Shikshan Samiti PRANCIPAL
8 Byt BIYANI GIRLS BEV. -

Rajeav Biyani

{President)
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Ref. Mo, : BS5/2013-14/57 Date : 23-05-2013

MS, JYOTI SAINI
Jaipur

Sub. : Appointment Letter.,

We are pleased to inform you that we are appointing you to the post of Assistant Professor
{Department of Education) in our Institution.

Obligations on part of the employer :

You are appointed in the Pay Scale of 15,600-39,100 w.ef 23-05-2013, Salary mentioned above will be
including ES| employer contribution if applicable. You will be governad by the rules and regulations
of the college and a job description with this letter to be signed and acknowledged by you. Your
appointment will be on probation basis and It may be extended after 31® March, 2014 i your services
remain satisfactory. In case any dispute or difference with Management of the Institute, Chairman
shall nominate an arbitrator whose decision shall be final and binding upon both the parties. Venue
of arbitration shall be at the discretion of the arbitrator, No party shall have a right to go to a court of
lanwe,

You will be allowed one casual leave per month during the probation period.
Obligations on part of the employes :
You are Hable to be terminated without any notice on grounds of incompetence and indiscipline.

Your security deposit equal to one month of salary will be kept by the Institution by making half
month's pay deduction, in 2 Installments from first 2 month’s salary & it will be refunded to you on
the completion of your appointment on 31" March, 2074,

You are required to complete atleast one academic session and you will not be permitied to leave
before completing the session. As you know that completion of whole academic session is very
important from student’s point of view and all of a sudden movement of faculty will certainly create
problems for the students. To discourage such type of practice we have decided to forfeit your
security deposit If vou leave the college in between session.

You will not be given any experience certificate if you leave the college in between session or In case
of termination of your service due to incompetence & indiscipline.

You will follow rules & regulations of the college & charter of duties enclosed with this letter,
You are advised to go through our college manual which are kept with administrator,

We hope that through this arrangement we will achleve our misslon of women empowerment
through technical education. Please return the second copy of the same duly signed by you in token
acceptance of this letter,

With best wishes.

Yours truly,
for Biyani Shikshan Samiti

V bpans PRINCIZA!
R Biyani BIYANI GIRLS © !'_

[F"Eﬂdﬂ'lﬂ e a2 ViDHYA
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Ref. No. : B55/2016-17/425 Date : 01-09-2016

MS. NEELAM KUMARI
Jalpur

Sub. : Appointment Letter.

We are pleased to Inform you that we are appointing you to the post of Assistant Professor
[Department of Education] in our Institution.

Obligations on part of the employer :

You are appointed in the Pay Scale of 15,5600-39,100 w.e.f 01-09-2016. Salary mentioned abowve will be
including ES! employer contribution if applicable. You will be governed by the rules and regulations
of the college and a job description with this letter to be signed and acknowledged by you. Your
appointment will be on probation basis and it may be extended after 317 March, 2017 if your services
remaln satisfactory. In case any dispute or difference with Management of the Institute, Chalrman
shall nominate an arbitrator whose decision shall be final and binding upon bath the parties, Venue
of arbitration shall be at the discretion of the arbitrator. No party shall have a right to go to a court of
kaw,

You will be allowed one casual leave per month during the probation peried.
Obligations on part of the employes :
You are liable to be terminated withaut any notlce an grounds of Incompetence and indiscipline.

Your security deposit equal to one month of salary will be kept by the institution by making half
month's pay deduction, in 2 installments from first 2 month's salary & it will be refunded to you on
the completion of your appointment on 31" March, 2017.

You are required to complete atleast one academic session and you will not be permitied to leave
before completing the session. As you know that completion of whole academic session s very
important from student’s point of view and all of a sudden movement of faculty will certainly create
problems for the students. To discourage such type of practice we have decided to forfeit your
security deposit if vou leave the college in between session

You will not be ghven any experience certificate If you leave the college in between sesslon or in case
of termination of your service due to incompetence & indiscipling,

You will follow rules & regulations of the college & charter of duties enclosed with this letter.
You are advised to go through our college manual which are kept with administratos.

We hope that through this arangement we will achieve our mission of women empowerment
through technical education. Please return the second copy of the same duly signed by you In token
acceptance of this letter,

With best wishes,
Yours truly,
for Blyani Shﬁ.lhln Samiti

= ¥
Siyani o 4 Vi

(President)
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Ref. No.: BS5/2016-17/436 Date : 01-09-2016

MS. MONIKA BHARDWAJ
Jalpur

Sub. : Appointment Letter.

We are pleased to inform you that we are appointing you to the past of Assistant Professor
[Department of Education) in our Institution,

Obligations on part of the employer :

You are appointed in the Pay Scale of 15,600-39,100 w.ef. 01-09-2016. Salary mentioned above will be
Including ESI emplover contribution if applicable, You will be governed by the rules and regulations
of the college and a job description with this letter to be signed and acknowledged by you, Your
appointmeant will be on probation basis and it may be extended after 31" March, 2017 if your services
remain satisfactory. In case any dispute or difference with Management of the Institute, Chairman
shall nominate an arbitrator whose decision shall be final and binding upon both the parties. Venue
of arbitration shall be at the discretion of the arbitrator. No party shall have a right to go to a court of
law.

You will be allowed one casual leave per month during the probation period,

Obligations on part of the employee :
You are liable 1o be terminated without any notice on grounds of incompetence and indiscipline.
Your security deposit equal to one month of salary will be kept by the institution by making half

month's pay deduction, in 2 instaliments from first 2 month’s salary & it will be refunded to you on
the completion of your appointment on 31" March, 2017.

You are required to complete atieast one academic session and you will not be permitted to leave
before completing the session. As you know that completion of whole academic session 5 very
important from student’s point of view and all of a sudden movement of faculty will certainly create
problems for the students. To discourage such type of practice we have declded to forfeit your
security deposit if you leave the college in between session.

You will not be given any experience certificate if yvou leave the college in between session or in case
of termination of your tervice due to incompetence & indiscipline.

You will follow rules & regulations of the college & charter of duties enclosed with this letter.
You are advised to go through our college manual which are kept with administrator,

We hope that through this amangement we will achleve our mission of women empowerment
through technical education. Flease return the second copy of the same duly signed by you in token
acceptance of this letter.

With best wishes.
Yours truby,

for Biyani Shikshan Samiti W

N ¥iuof PRINCIFAL
L BIYAN| GIRLS B EE
Bivani EET A\ NI ETHAR

{President)
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Ref, No, : BS5/2016-17/437 Date : 01-09-2016

MS, SHWETA JAIN
Jaipur

Sub, : Appointment Lettor.

We are pleased to inform you that we are appointing you to the post of Assistant Professor
(Department of Education) in our Institution.

Obligations on part of the employer :

You are appainted in the Pay Scale of 15,500-39,100 w.ef 01-09-2016. Salary mentioned above will be
including ES1 emplover contribution if applicable. You will be governed by the rules and regulations
of the college and a job description with this letter to be signed and acknowledged by vou, Your
appointment will be on probation basis and it may be extended after 31" March, 2007 If your services
remaln satisfactory. In case any dispute or difference with Management of the Institute, Chairman
shall nominate an arbitrator whose decision shall be final and binding upon both the parties. Venue
of arbitration shall be at the discretion of the arbitrator, Mo party shall have a right 1o go to a court of
lan,

You will be allowed one casual leave per month during the probation period.
Obligations on part of the employes :
You are [lable to be terminated without any notice on grounds of incompetence and indiscipline.

Your securlty deposit equal to one month of salary will be kept by the institution by making half
months pay deduction, in 2 installments from first 2 month’s salary & it will be refunded to you on
the completion of wvour appointment on 31% March, 2017,

You are required to complete atleast one academic session and you will not be permitted to leave
before completing the session. As you know that completion of whole academic session is very
important from student’s point of view and all of a sudden movement of faculty will certainly create
problems for the students. To discourage such type of practice we have decided to forfeit your
security depaosit if you leave the college in between session,

You will not be given any experience certificate if you leave the college in between session or in case
of termination of your service due to incompetence & Indiscipline.

You will follow rules & regulations of the college & charter of duties enclosed with this letter,
You are advised to go through our college manual which are kept with administrator,

We hope that through this arrangement we will achieve our mission of women empowerment
through technical education. Please return the second copy of the same duly signed by you in token
acceptance of this letter.

With best wishes,

Yors truly,

for Biyani Shikshan Samiti ,ﬁ‘m“"/’
0 Bavd PRINCIPAL . re
Al GIALS BV 2
agy .l'ﬂl'll . I!.\, ':I _.'il-l?';.'Tl.-ll :" W ALaihd

President] =
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Ref. No, : BS5/2016-17/438 Date : 01-09-2016

M5, PINKI SHARMA
Jalpur

Sub, : Appointment Letter,

We are pleased to Inform you that we are appointing you to the post of Assistant Professor
{Department of Education) in aur Institution.

Obligations on part of the employer :

You are appointed in the Pay Scale of 15,600-39,100 w.ef, 01-09-2016, Salary mentioned above will be
including E5] employer contribution if applicable. You will be governed by the rules and regulations
of the college and a job description with this letter to be signed and acknowledged by you. Your
appointment will be on probation basis and it may be extended after 31 March, 2017 if your services
remain satisfactory. In case any dispute or difference with Management of the Institute, Chairman
shall nominate an arbitrator whose decision shall be final and binding upon both the parties. Venue
of arbitration shall be at the discretion of the arbitrator. No party shall have a right to go to 2 court of
faw.,

You will be allowed one casual leave per month during the probation period.
Obligations on part of the employes :
You are liable to be terminated without any notice on grounds of incompetence and indiscipline.

Your security deposit equal to one month of salary will be kept by the institution by making half
month’s pay deduction, in 2 installments from first 2 month's salary & it will be refunded to you on
the completion of your appointment on 31* March, 2017,

You are required to complete atieast one academic session and you will not be permitted to leave
before completing the session. As you know that completion of whale academic session is very
important from student’s point of view and all of a sudden movement of faculty will certainly create
problems for the students, To discourage such type of practice we have decided to forfelt your
security depasit if you leave the college in between session,

You will not be given any experience certificate if you leave the college in between session or in case
of termination of your service due to Incompetence & indiscipline.

You will follow rules & regulations of the college & charter of duties enclazed with this letter.
You are advised to go through our college manual which are kept with administrator.

We hope that through this arrangement we will achieve our mission of women empowerment
through technical education, Please return the second copy of the same duly signed by you in token
acceptance of this letter.

With best wishes,
Yours truly,
for Biyani SI]II:nun Samiti

Sowtpart ape—
Biyani | a _

(Precident)
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Ref. No. : B55/2016-17/446 Date ; 01-09-20716

MS. PREETI KUMARI
Jaipur

Sub. ;: Appointment Letter.

We are pleased to inform you that we are appaointing you to the post of Assistant Professor
{Department of Education) in our Institution.

Obligations on part of the employer :

You are appointed in the Pay Scale of 15,600-39,100 w.ef. 01-09-2016, Salary mentioned above will be
including ES| employer contribution If applicable. You will be governed by the rules and regulations
of the college and a job description with this Jetter to be signed and acknowledged by you. Your
appointment will be on probation basis and it may be extended after 31" March, 2017 If your services
remain satisfactory. In case any dispute or difference with Management of the Institute, Chairman
shall nominate an arbitrator whose decision shall be final and binding upon both the parties, Venue
rfmrmﬂm shall be at the discretion of the arbitrator. No party shall have a right to go to a court of
aw.

You will be allowed one casual leave per month during the probation period,

Obligations on part of the employee :
You are liable to be terminated without any notice on grounds of incompetence and indiscipline.

Your security deposit equal to one month of salary will be kept by the institution by making half
month’s pay deduction, in 2 installments from first 2 month's salary & it will be refunded to you on
the completion of your appointment on 31* March, 2017,

You are required to complete atleast one academic session and you will not be permitied to leave
before completing the session. As you know that completion of whole academic session is very
important from student's point of view and all of a sudden movement of faculty will certainly create
problems for the students. To discourage such type of practice we have decided to forfeit your
security deposit if you leave the college in between session.

You will not be given any experience certificate if you leave the college in between sesslon or in case
of termination of your service due to incompetence & indiscipline.

You will follow rules & regulations of the college & charter of duties enclosed with this letter,
You are advised to go through our college manual which are kept with administrator,

We hope that through this arrangement we will achieve our mission of women empowerment
through technical education. Please return the second copy of the same duly signed by you in token
acceptance of this letter.

With best wishes. |
Yours truly, 'ﬁrmw o
for Biyani Shikshan Samiti BIYAN GIRLS B.ED. CO!LEGE
- -1, VIDHYATIRAR M3 p
0 Borand SEC-1, VIDMYADH >
Rajeev Biyani

[President)




744 so0FTg997-98

o=t toreror wiafa

-4, Fa-3, famn T, FEgr- 302039
T - 0141-2338591-95, am : 0141-2338007

Ref. No. : BSS/2016-17/439 Date : 01-09-2016

MS. ANJU PAREWA
Jalpur

Sub. : Appointment Letter.

We are pleased to inform you that we are appointing you to the post of Assistant Professor
[Department of Education) In our Institution.

Obligations on part of the employer :

You are appointed in the Pay Scale of 15,600-39,100 w.e.f 01-09-2016. Salary mentioned above will be
Including ESI employer contribution if applicable. You will be governed by the rules and regulations
of the college and a job description with this letter to be signed and acknowledged by you. Your
appointment will be on probation basis and it may be extended after 31* March, 2017 If your services
remain satisfactory, In case any dispute or difference with Management of the Institute, Chairman
shall nominate an arbitrator whese decision shall be final and binding upon both the parties. Venue
of arbitration shall be at the discretion of the arbitrator. No party shall have a right to go to a court of

law.

You will be allowed one casual leave per month during the probation period.

Obligations on part of the employee :

You are liable to be terminated without any notice on grounds of incompetence and Indlscipline.

Your security deposit equal to one month of salary will be kept by the institution by making half
manth’s pay deduction, in 2 installments from first 2 month's salary & it will be refunded to you on
the completion of your appointment on 317 March, 2017,

You are required to complete atleast one academic session and you will not be permitied to leave
before completing the session. As you know that completion of whole academic session |s very
important from student’s point of view and all of a sudden movement of faculty will certainly create
problems for the students, To discourage such type of practice we have decided to forfeit your
security depaosit if you leave the college in between session.

You will not be glven any experlence certificate if you leave the college in between session or in case
of termination of your service due to incompetence & indiscipline.

You will follow rules & regulations of the college & charter of duties enclosed with this letter.
You are advised to go through our college manual which are kept with administrator.

We hope that through this amangement we will achieve our mission of women empowerment
through technical education. Please return the second copy of the same duly signed by you in token
acceptance of this letter.

With best wishes.
Yours truly, _%EQP—/
for Biyani Shikshan Samiti _ HINCIPA!

G BIYAN| GIRLS 8 B

:iI'FPI' r.l -
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Ref. No. : B55/2016-17/440 Date : 01-09-2016

M5. DEEPIKA YADAV
Jalpur

Sub, ; Appointment Letter.

We are pleased to inform you that we are appointing you to the post of Assistant Professor
(Departmant of Education] In our Institution.

Dbligations on part of the employer :

You are appointed in the Pay Scale of 15,600-39,100 w.e.f. 01-09-2016, Salary mentioned above will be
including ES| employer contribution if applicable. You will be governed by the rules and regulations
of the college and & job description with this letter to be signed and acknowledged by vou. Your
appointment will be on probation basis and it may be extended after 31" March, 2017 if your services
remain satisfactory. In case any dispute or difference with Management of the institute, Chairman
shall nominate an arbitrator whose decision shall be final and binding upon both the parties. Venue
of arbitration shall be at the discretion of the arbitrator. No party shall have a right to go to a court of
taw.

You will be allowed one casual leave per month durlng the probation period.
Obligations on part of the employes ;
You are fable to be terminated without any notlce on grounds of incompetence and Indiscipline,

Your security deposit equal to one month of salary will be kept by the institution by making half
manth’s pay deduction, in 2 installments from first 2 month's salary & it will be refunded to you on
the completion of your appointment on 31* March, 2017,

You are required to complete atleast one academic session and you will not be permitted to leave
before completing the session. As vou know that completion of whole academic sesgion is very
important from student’s point of view and all of a sudden movement of faculty will certainly create
problems for the students. To discourage such type of practice we have decided to forfeit your
security deposit If you leave the college in between session.

You will not be given any experience certificate if you leave the college in between session or in case
of termination of your service due to incompetence & indiscipline.

You will foliow rules & regulations of the college & charter of duties enclosed with this letter.
You are advised to go through our college manual which are kept with administrator,

We hope that through thiz arrangement we will achieve our mission of women empowsrment
through technical education. Please return the second copy of the same duly signed by you in token
acceptance of this letter,

With best wishes.
Yours trully, j
for Biyani Shikshan Samiti l.
i a'b‘ﬂ. l:' .l__l.-..!"
: . iﬁ
y avf AVAN) GiRLS 8D
m"-"’ I- ?l'-l.:- i I||I‘-_II- I\r';r'q 50 5
yan

{President)
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Ref. No. : B55/2016-17/439 Date : 01-09-2016

MS. NEERAJ NATHAWAT
Jaipur

Sub. : Appointment Letter.

We are pleased to inform you that we are appointing you to the post of Assistant Professor
(Department of Education] in our Institution,

Obligations on part of the employer :

You are appointed in the Pay Scale of 15,600-39,100 w.ef 01-09-2016. Salary mentioned above will be
Including ESI employer contribution if applicable. You will be governed by the rules and regulations
of the college and a job description with this letter to be signed and acknowledged by you. Your
appointment will be on probation basis and it may be extended after 31" March, 2017 if your services
remain satisfactory. In case any dispute or difference with Management of the Institute, Chalrman
shall nominate an arbltrator whose decision shall be final and binding upon both the parties. Venue
g arbitration shall be at the discretion of the arbitrator. No party sharlsrnaue a right to go to a court of
W,

You will be allowed one casual leave per month during the probation period.
Obligations on part of the employee :
You are liable to be terminated without any notice on grounds of incompetence and indiscipline.

Your security deposit equal to one month of salary will be kept by the Institution by making half
manth's pay deduction, in 2 installments from first 2 month's satary & it will be refunded to you on
the completion of your appointment on 31" March, 2017,

You are required to complete atleast one academic session and you will not be permitted to leave
before completing the session. As you know that completion of whole academic session Is very
Important from student’s point of view and all of a sudden movement of faculty will certainly create
problems for the students. To discourage such type of practice we have decided to forfelt your
security deposit if you leave the college in between session.

You will not be given any experience certificate if you leave the college in between session or in case
of termination of your service due to incompetence & indiscipline.

You will follow rules & regulations of the college & charter of duties enclosed with this letter.
You are advised to go through our college manual which are kept with administrator.

We hope that through this arrangement we will achieve our mission of women empowerment
through technical education, Please return the second copy of the same duly signed by you In token
acceptance of this letter.

With best wishes,
Yours truly, "&—F?-W/
for Biyani Shikshan Samiti N .I.:.IR.‘]F!F?'L _
] BlTAN Ll Bl 1
ﬂ g ﬂ‘“‘r SED R ETRDHAR hd
Biyani

{President)




T4, 4, S00/FYY1997-98

o=t f¥reyor wifafa

=4, fwzr-13, forenin T, wagr- 302029
T : 0141-2338591-95, T - 0141-2338007

Ref. No, : BS5/2016-17/440 Date : 01-09-2016

M5, SARITA KHAITAN
Jalpur

Sub. ; Appolntment Letter.

We are pleased to inform you that we are appointing you to the post of Assistant Professor
{Department of Education) in our Institution.

Obligations on part of the employer :

You are appoimted in the Pay Scale of 15,600-39,100 w.ef 01-09-2016. Salary mentioned above will be
Including ESI employer contribution if applicable. You will be governed by the rules and reguiations
of the college and a job description with this letter to be signed and acknowledged by you. Your
appointment will be on probation basis and it may be extended after 31 March, 2017 If your services
remain satisfactory. In case any dispute or difference with Management of the Institute, Chairman
shall neminate an arbitrator whose decision shall be final and binding upan both the parties. Venue
of arbitration shall be at the discretion of the arbitrator, No party shall have a right 1o go to 2 court of
law,

You will be allowed one casual leave per month during the probation period.
Obligations on part of the employes :
You are Hable to be terminated without any notice on grounds of incompetence and Indiscipline.

Your security deposit equal to one month of salary will be kept by the institution by making half
month's pay deduction, in 2 installments from first 2 month's salary & it will be refunded ta you on
the completion of your appaintment on 31" March, 2017,

You are required to complete atleast one academic session and you will nat be permitted to leave
before completing the session. As you know that completion of whole academic session is very
important from student’s point of view and all of a sudden movement of faculty will certainly create
probiems for the students. To discourage such type of practice we have declded to forfeit your
security deposit if you leave the college in between session.

You will not be given any experience certificate if you leave the college in between session or in case
of termination of your service due to incompetence & indiscipline,

You will follow rules & regulations of the college & charter of duties enclosed with this letter.
You are advised to go through our college manual which are kept with administrator,

We hope that through this arrangement we will achieve our mission of women empowerment
through technical education. Please return the second copy of the same duly signed by you in token

acceptance of this letter,

With best wishes,

Yours truly, ‘ZP"[I"‘L'

Fnrni-;miﬂﬁshm Samiti SIYANIGRLSBED © '
0 Byranrd’ A

(President)
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Ref, No. : B55/2016-17/441 Date 1 01-09-2016

MS. BHARTI MAHAWAR
Jalpur

Sub. : Appointment Letter,

We are pleased to inform you that we are appointing you to the post of Assistant Professor
{Department of Education) In our Institution.

Obligations on part of the employer :

You are appointed in the Pay Scale of 15,600-39,100 w.ef. 01-09-2016. Salary mentioned above will be
including ESI employer contribution if applicable. You will be governed by the rules and regulations
of the college and a job description with this letter to be signed and acknowledged by you. Your
appointment will be on probation basis and it may be extended after 31 March, 2017 if your services
remain satisfactory. In case any dispute or difference with Management of the Institute, Chairman
shall nominate an asbitrator whose decision shall be final and binding upon bath the parties. Venue
of arbitration shall be at the discretion of the arbitrator. No party shall have a right to go to a court of
law.

You will be allowed one casual leave per manth during the probaticn period.

Obligations on part of the employee :
You are liable to be terminated without any notice on grounds of incompetence and indiscipline,

four security deposit equal to one month of salary will be kept by the institution by making half
month’s pay deduction, in 2 instaliments from first 2 month's salary & it will be refunded to you on
the completion of your appointment on 31* March, 2017.

You are required to complete atleast one academic session and you will not be permitted 1o leave
before completing the session, As you know that completion of whole academic session s very
impartant from student's point of view and all of a sudden mavement of faculty will certainly creats
problems for the students. To discourage such type of practice we have decided to forfeit your
security depaosit if you leave the college In between session,

You will not be given any experience certificate if you leave the college In between session or in case
of termination of your service due to Incompetance & indiscipline,

You will follow rules & regulations of the college & charter of duties enclosed with this letter.
You are advised to go through our college manual which are kept with administratos.

We hope that through this arrangement we will achieve cur mission of women empowerment
through technical education. Please return the second copy of the same duly signed by you in token
acceptance of this letter.

With best wishes.
Yours truly,
2 por—"
for Biyani Shikshan Samiti PRIMCIPAL
8 Bypar RIYANI GIRLS B 0,
Biyani -

(President)
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Ref. No. : BS5/2016-17/445 Date : 01-09-2016

DA, NALIMI SHARMA
Jalpur

Sub. : Appointment Letter,

We are pleased to inform you that we are appointing you to the post of Assistant Professor
[Department of Education) in our Institution,

Obligations on part of the employer !

You are appointed in the Pay Scale of 15,600-39,100 w.ef 01-09-2016. Salary mentioned above will be
Including E5 employer contribution If applicable. You will be governed by the rules and requlations
of the college and a job description with this letter to be signed and acknowledged by vou Your
appelintment will be on probation basls and it may be extended after 317 March, 2017 if your services
remain satisfactory. In case any dispute or difference with Management of the Institute, Chalrman
shall nominate an arbitrator whose declsion shall be final and binding upon both the parties Venue
of arbitration shall be at the discretion of the arbitrator, No party shall have a right to go to 2 court of
laww,

You will be allowed one casual leave per month during the probation period.
Obligations on part of the employes :
You are [lable to be terminated without any notice an grounds of incompetence and Indiscipline.

Your security deposit equal to one month of salary will be kept by the institution by making half
month’s pay deduction, in 2 instaliments from first 2 month's salary & it will be refunded to you on
the completion of vour appointment on 31 March, 2017,

You are required 1o complete atleast one academic session and you will not be parmitted to leave
before completing the session, As you know that completion of whole academic session is very
important from student’s polnt of view and all of a sudden movement of faculty will certainly create
problems for the students. To discourage such type of practice we have decided to forfeit your
security deposit if you leave the college in between session.

You will not be given any experience certificate if you leave the college in between session or In case
of termination of your service due to Incompetence & indiscipline.

You will follow rules & regulations of the college & charter of duties enclosed with this letter.
You are advised to go through our college manual which are kept with administrator.

We hope that through this arrangement we will achleve our misslon of women empowerment
through technical education, Please return the second copy of the same duly signed by you in token
acceptance of this letter,

With best wishes,
Yours truly,

for Blyani Shikshan Samiti 'W

eev Biyani : STTRALRAR NG

{President)
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Ref. No. : BS5/2021-22/128 Date : 01-07-2021

MRS, HEMLATA KANSARA
Jaipur

Sub. : Appointment Letter.

We are pleased to inform you that we are appointing you to the post of Assistant Professor
{Department of Education) in our Institution.

Obligations on part of the employer :

You are appointed in the Pay Scale of 15,600-39,100 w.ef, 01-07-2021, Salary mentioned above will be
including ESI emplayer contribution if applicable. You will be governed by the rules and regulations
of the college and a job description with this letter ta be signed and acknowledged by you, Your
appaintment will be on probation basis and it may be extended after 31" March, 2022 If your services
remain satisfactory, In case any dispute or difference with Management of the Institute, Chairman
shall nominate an arbitrator whose decision shall be final and binding upon bath the parties, Venue

of arbitration shall be at the discretion of the arbitrator. No party shall have a right to go to a court of
law.

You will be allowed one casual leave per month during the probation period,
Obligations on part of the employee :
You are Hable to be terminated without any notlce on grounds of incompetence and indiscipline.

Your security deposit equal to one month of salary will be kept by the institution by making half
manth’s pay deduction, in 2 installments from first 2 month's salary & it will be refunded to you on
the completion of your appointment on 317 March, 2022,

You are required to complete atleast one academic session and you will not be permitted to leave
before completing the session. As you know that completion of whole academic session is very
impartant from student’s point of view and all of a sudden movement of faculty will certainly create
problems for the students. To discourage such type of practice we have decided to forfeit your
security deposit if you leave the college in between session.

You will not be given any experience certificate if you leave the college In between session or in case
of termination of your service due to Incompetence & indiscipline.

You will follow rules & regulations of the college & charter of duties enclosed with this letter,
You are advised to go through our coflege manual which are kept with administrator.

We hope that through this arrangement we will achieve our mission of women empowerment
through technical education. Please return the second copy of the same duly signed by you in token
acceptance of this letter,

With best wishes.
:'__,.l-l._.f"'_
Yaurs T-HJI]ﬁ F'H.H‘HE‘""'.
for Biyani !-Il'nlhhan Samiti MG S Bt :
iV Boravy’ SEC. VIDHYAT
'
Rajeav Biyani

{President)
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Ref. Mo. : B55/2016-17/442 Date : 01-09-2016

M5. KIRAN KUMARI
Jaipur

Sub, : Appointment Letter.

We are pleased to inform you that we are appointing you to the post of Assistant Professor
{Department of Education) in cur Institution.

Obligations on part of the employer :

You are appointed in the Pay Scale of 15,600-3%,100 w.ef. 01-09-201 & Salary mentioned abave will be
Including ESI employer contribution if applicable. You will be governed by the rules and requlations
of the college and a job description with this letter to be signed and acknowledged by you. Your
appointment will be an probation basls and It may be extended after 31 March, 2017 if your services
remain satisfactory. In case any dispute or difference with Management of the Institute, Chairman
shall nominate an arbitrator whose decision shall be final and binding upon both the parties. Venue
of arbitration shall be at the discretion of the arbitrator, No party shall have a right to go to a court of
law,

You will be allowed one casual leave per month during the probation period.
Obligations on part of the employee :
You are liable to be terminated without any notice on grounds of incompetence and indiscipline.

Your security deposit equal to one month of salary will be kept by the institution by making half
month’s pay deduction, in 2 installments from first 2 month's salary & it will be refunded to you on
the completion of your appointment on 31" March, 2017,

You are required to complete atleast one academic session and you will not be permitted to leave
before completing the session. As you know that completion of whole academic session is ey
important from student’s point of view and all of a sudden movement of faculty will certainly create
problems for the students. To discourage such type of practice we have decided to forfeit your
security deposit If you leave the college in between session,

You will not be given any experience certificate if you leave the college in between session or in case
of termination of your service due to Incompetence & indiscipline.

You will follow rules & regulations of the college & charter of duties enclosed with this letter.
You are advised to go through our college manual which are kept with administratar,

We hope that through this arrangement we will achieve our mission of women empowerment
through technical education. Please return the second copy of the same duly signed by you in token
acceptance of this latter.

With best wishes,
Yours truly, A QLov——
for Biyani Shikshan Samiti PRINCIPAL

WYANI GIRLS B.ED. ¢

%ﬂw SEC-, VIDHYADHAR HAGA
Rajaev Biyani

(President)
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Ref, Mo, : BS5/2016-17/444 Date : 01-09-2016

MS5. ANJU 500D
Jalpur

Sub. : Appointment Letter.

We are pleased to inform you that we are appointing you to the post of Assistant Professor
[Department of Education) In our Institution.

Obligations on part of the employer :

You are appaointed in the Pay Scale of 15,600-39,100 w.e.f, 01-09-2016, Salary mentioned above will be
including E5l employer contribution if applicable. You will be governed by the rules and regulations
of the coilege and a job description with this letter to be signed and acknowledged by you. Your
appointment will be on probation basis and it may be extended after 31" March, 2017 if vour services
remain satisfactory. In case any dispute or difference with Management of the Institute, Chairman
shall nominate an arbitrator whose decision shall be final and binding upon both the parties. Venue
ELMHIHEM shall be at the discretion of the arbitrator. No party shall have a right to go to a court of

You will be allowed one ¢asual leave per month during the probation period.
Obligations on part of the employes ;
You are liable to be terminated without any notice on grounds of incompetence and indiscipline.

Your security deposit equal to one month of salary will be kept by the institution by making half
month's pay deduction, in 2 instaliments from first 2 month's salary & it will be refunded to you on
the completion of your appointment on 31* March, 2017,

You are required to complete atleast one academic session and you will not be permitted to leave
before completing the session. As you know that completion of whole academic session is very
important fram student’s paint of view and all of a sudden movement of faculty will certainly create
problems for the students. To discourage such type of practice we have decided to forfeit your
security deposit if you leave the college in bebween session,

You will not be given any experience certificate if you leave the college In between session or in case
of termination of your service due to incompetence & indiscipline,

You will follow rules & regulations of the mlltTn & charter of duties enclosed with this letter.
You are advised to go through our college manual which are kept with administrator.

We hope that through this arrangement we will achieve our mission of women empowerment
through technical education. Please return the second copy of the same duly signed by you in token
acceptance of this letter.

With best wishes,
Yours truly,
for Biyani Shikshan Samiti S e kD
- ANI GIRLS BEL
1 par’ SEC.1 VDHYADHAR N
Biyani

[President)
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Ref. No, : B55/2017-18/132 Date : 01-07-2017

M5. SARITA AGRAWAL
Jalpur

Sub. ;: Appointment Letter.

We are pleased to inform you that we are appointing you to the post of Assistant Professor
{Department of Education) in our Institution.

Dbligations on part of the employer :

You are appointed in the Pay Scale of 15600-39,100 w.el. 01-07-2017, Salary mentioned above will be
including ES| employer contribution if applicable. You will be govermed by the rules and regulations
of the college and a Job description with this letter to be signed and acknowledged by you. Your
appaintment will be on probation basis and it may be extended after 31" March, 2018 if your services
remain satisfactory. In case any dispute or difference with Management of the Institute, Chairman
shall nominate an arbitrator whose declsion shall be final and binding upon both the parties. Venue
of arbitration shall be at the discretion of the arbitrator, Mo party shall have a right to go to a court of
law,

You will be allowed one casual leave per month during the probation period,
Dbligations on part of the employee ;
You are [lable to be terminated without any notice an grounds of incompetence and indiscipline.

Your security deposit equal to one month of salary will be kept by the institution by making half
month’s pay deduction, in 2 installments from first 2 month's salary & It will be refunded to you on
the completion of your appointment on 31 March, 2018,

You are required to complete atleast one academic session and you will not be permitted to leave
before completing the session. As you know that completion of whole academic session is very
important from student’s point of view and all of a sudden movemeant of faculty will certainly create

problems for the students. To discourage such type of practice we have decided to forfelt your
security deposit if you leave the college in between session,

You will not be given any experience certificate if you leave the college in between session or in case
of termination of your service due to incompetence & indiscipline.

You will follow rules & regulations of the college & charter of duties enclosed with this letter.
You are advised to go through our college manual which are kept with administrator,

We hope that through this arrangement we will achieve our mission of women empowerment
through technical education. Please return the second copy of the same duly signed by you in token
acceptance of this letter.

With best wishes,
Yours truly,
for Biyvani Shikshan Samiti -L;!;._-H‘I;_-;:-I‘.I

: Al GiRLS B ED
gﬁi_ cen ll';‘ THYRDRER
Biyani

(President)
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Ref. No. : B55/2021-22127 Date : 01-07-2021

MR. BAL KARAN CHAUHAN
Jalpur

Sub. ; Appointment Letter.

We are pleased 1o Inform you that we are appointing you to the post of Assistant Professor
(Department of Education) in our Institution.

Obligations on part of the employer :

You are appointed in the Pay Scale of 15,600-39,100 w.ef 01-07-2021, Salary mentioned above will be
including ESI employer contribution if applicable. You will be governed by the rules and regulations
of the college and a job description with this letter to be signed and acknowledged by you. Your
appointment will be on probation basis and it may be extended after 31* March, 2022 if your services
remain satisfactory. In case any dispute or difference with Management of the Institute, Chairman
shall nominate an arbitrator whose decision shall be final and binding upon both the parties. Venue
of arbitration shall be at the discretion of the arbitrator. No party shall have a right to go to a court of
law,

You will be allowed one casual leave per manth during the probation period.
Obligations on part of the employee ;
You are liable to be terminated without any notice on grounds of incompetence and indiscipline.

Your security deposit equal to one month of salary will be kept by the institution by making half
month's pay deduction, in 2 installments from first 2 month’s salary & it will be refunded to you on
the completion af your appointment on 31% March, 2022,

You are required 1o complete atleast one academic session and you will not be permitted to leave
before completing the session. As you know that completion of whole academic session is very
important from student’s point of view and all of a sudden movemnent of faculty will certainly create
problems for the students. To discourage such type of practice we have decided to forfeit your
security deposit if you leave the coliege in between session.

You will not be given any experience certificate if you leave the college in between session or in case
of termination of your service due to incompetence & indiscipline.

You will follow rules & regulations of the college & charter of duties enclosed with this letter.
You are advised to go thraugh our college manual which are kept with administrator,

We hope that through this arrangement we will achieve our mission of women empowerment
through technical education. Please return the second copy of the same duly signed by you in token
acceptance of this letter,

With best wishes,
Yours truly,
for Biyani Shikshan Samiti
i 51. @’ PRINCIPA]
BIYANI GIRLS B.EL

(President)
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Ref. Mo, : BSS/2021-22/126 Cate ; 01-07-2021

MA. YASHWANT SINGH TOMER
Jakpur

Sub. ; Appointment Letter.

We are pleased to inform you that we are appointing you to the post of Assistant Professor
{Department of Education) in our Institution.

Obligations on part of the employer :

You are appointed in the Pay Scale of 15.600-39,100 w.ef 01-07-2021, Satary mentioned above will be
Including ES| employer contribution if applicable. You will be governed by the rules and regulations
of the college and a Job description with this letter to be signed and acknowledged by you. Your
appointment will be on probation basis and it may be extended after 31" March, 2022 Il your services
remain satisfactory. In case any dispute or difference with Management of the Institute, Chairman
shall nominate an arbitrator whose declsion shall be final and binding upon both the parties. Venue
of arbitration shall be at the discretion of the arbitrator. No party shall have a right to go 1o a court of
.

You will be allowed one casual leave per month during the probation peried,

Obligations on part of the employee :
You are liable to be terminated without any notice on grounds of incompetence and indiscipline.

Your security deposit equal to one month of salary will be kept by the institution by making half
manth’s pay deduction, in 2 installments from first 2 month’s salary & it will be refunded to you on
the completion of your appointment on 31 March, 2022.

You are required to complete atleast one academic session and you will not be permitted to leave
before completing the session. As you know that completion of whole academic session is very
important from student's point of view and all of a sudden movement of faculty will certainly create
problems for the students. To dis:uum?! such type of practice we have decided to forfelt your
security deposit if you leave the college in between session,

You will not be given any experience certificate if you leave the college in between session or in case
of termination of your service due to incompetence & indiscipline.

You will follow rules & regulations of the college & charter of duties enclosed with this letter,
You are advised to go through our college manual which are kept with administrator.

We hope that through this arrangement we will achieve our mission of women empowerment
through technical education. Please return the second copy of the same duly signed by you in token
acceptance of this letter,

With best wishes.
Yours truly, PRINCIPAL
for Biyani Shikshan Samiti BIYANI GIRLS BED CO

] VI HYADHAR N

%ﬂ‘ 333": v/
Biyani

(President)
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Ref. No. : B55/2022-23/235 Date : 09-08-2022

M5, SONIA SHARMA
Jalpur

Sub. : Appointment Letter.

We are pleased to inform you that we are appointing you to the post of Assistant Professor
{Department of Education) In cur Institution,

Obligations on part of the employer :

You are appointed in the Pay Scale of 15,600-39,100 w.ef 09-08-2022. Salary mentioned above will be
Including ES employer contribution if applicable. You will be govermed by the rules and regulations
of the college and a Job description with this letter to be signed and acknowledged by you, Your
appaintment will be on probation basis and it may be extended after 31" March, 2023 If your services
remain satisfactory. In case any dispute or difference with Management of the Institute, Chalrman
shall nominate an arbitrator whose decision shall be final and binding upan both the parties. Venue
of arbitration shall be at the discretion of the arbitrator, No party shall have a right to go to a court of
[,

You will be aliowed one casual leave per month during the probation period.
Obligations on part of the amployes :
You are liable to be terminated without any notice on grounds of incompetence and Indiscipline,

Your security deposit equal 1o one month of salary will be kept by the institution by making half
month’s pay deduction, in 2 installments from first 2 month's salary & it will be refunded to you on
the completion of yvour appointment on 31* March, 2023,

You are required to complete atleast one academic session and you will not be permitted to leave
before completing the session. As you know that completion of whole academic session Is very
impartant from student’s point of view and all of a sudden movement of faculty will certainly create
problems for the students. To discourage such type of practice we have decided to forfeit your
security deposit if you leave the college in between session,

You will not be given any experience certificate if you leave the college in between session or in case
of termination of your service due to incompetence & indiscipline.

You will follow rules & regulations of the college & charter of duties enclosed with this letter.
You are advised to go through our college manual which are kept with administrator,

We hope that through this arrangement we will achieve our mission of women empowerment
through technical education, Please return the second copy of the same duly signed by you in token
acceptance of this lether,

With best wishes,
Yours truly,

for Biyvani Shikshan Samiti ‘Q’Q&"-—IJ
! ; FRINCIPAL
%‘ﬁﬂ BIVANI GIRLS 5 £

- i ;
thsh:Iem!
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Ref. Mo, : B55/2019-20/99 Date : 01-07-2012

M5, KAMLESH MAICH
Jalpur

Sub. : Appolntment Letter.

We are pleased to Inform you that we are appointing you to the past of Assistant Professor
[Department of Education) in our Institution.

Obligations on part of the employer :

You are appointed in the Pay Scale of 15,600-39,100 w.ef 01-07-2019. Salary mentioned above will be
Including E5I employer contribution if applicable. You will bé governed by the rules and regulations
of the coliege and a job description with this letter to be signed and acknowledged by you. Your
appointment will be on probation basis and it may be sxtended after 31" March, 2020 If your services
remain satisfactory. In case any dispute or difference with Management of the Institute, Chairman
shall nominate an arbitrator whose decision shall be final and binding upon both the parties. Venue
of arbitration shall be at the discretion of the arbitrator. No party shall have a right to go to a court of
law,

You will be allowed one casual leave per month during the probation period.
Obligations on part of the employee :
You are fiable to be terminated without any notice on grounds of incompetence and indiscipline.

Your security deposit equal to one month of salary will be kept by the institution by making half
month's pay deduction, in 2 installments from first 2 month's salary & it will be refunded to you on
the completion of your appointment on 31% March, 2020,

You are required to complete atleast one academic session and you will not be permitted to leave
before completing the session. As you know that completion of whole academic session is very
impartant from student’s point of view and all of a sudden movement of faculty will certainly create
problems for the students. To discourage such type of practice we have decided to forfelt your
security deposit if you leave the college in between session,

You will not be given any experience certificate if you leave the college in between session or in casa
of termination of your service due to Incompetence & indiscipline.

You will follow rules & regulations of the college & charter of duties enclosed with this letter.
You are advised to go through our college manual which are kept with administrator.

We hope that through this arrangement we will achieve our mission of women empowerment
through technical education. Please return the second copy of the same duly signed by you in token
acceptance of this letter.

Yours truly, :-'5",'1'.‘:-5-'-' i
for Biyani Shikshan Samiti AL G o1 & B.ED

eEd Y YR i_l-\.nh!'-' s

eav Biyani

(President)
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Ref. No. : B55/2017-18/421 Qate ; 01-09-2017

M5, KIRAN PAREEK
Jaipur

Sub. ; Appointment Letter.

We are pleased to inform you that we are appointing you to the post of Assistant Professor
{Department of Education) in our Institution.

Obligations on part of the employer :

You are appointed in the Pay Scale of 15,600-39,100 w.ef 01-09-2017. Salary mentioned abave will be
Including ESI employer contribution il applicable. You will be governed by the rules and regulations
of the college and a job description with this letter to be signed and acknowledged by you. Your
appointment will be on probation basis and It may be extended after 31® March, 2018 if your services
remaln satisfactory, In case any dispute or difference with Management of the Institute, Chairman
shall nominate an arbitrator whose decision shall be final and binding upon both the parties. Venue
of arbitration shall be at the discretion of the arbitrator. No party shall have a right to go to a court of
law.

You will be allowed one casual leave per month during the probation period.
Obligations on part of the employee :
You are fiable to be terminated without any notice on grounds of incompetence and indiscipline.

Your security deposit equal to one month of salary will be kept by the institution by making half
months pay deduction, in 2 installments from first 2 months salary & it will be refunded o you on
the completion of your appointment on 31% March, 2018,

You are required to complete atleast one academic session and you will not be permitted to leave
before completing the session. As you know that completion of whole academic session is very
important from student’s point of view and all of a sudden movement of faculty will certainly create
problems for the students. To discourage such type of practice we have decided o forfelt vour
security deposit f you leave the college in betwesn session,

You will not be given any experience certificate if you leave the college in between session or in case
of termination of your service due to incompetence & indiscipline.

You will follow rules & regulations of the college & charter of duties enclosed with this letter.
You are advised to go through our college manual which are kept with administrator.

We hope that through this arrangement we will achieve our mission of women empowermsnt
through technical education, Please return the second copy of the same duly signed by vou In token
acceptance of this letter,

With best wishes,
Yours truby, ” PRINCIPA
for Biyani Shikshan Samiti U GINL

.
;;m IHrlrlI

(President]

'.i:l'-.'r.":, AU
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Ref, Ma, : BS5/2021-22/124 Date : 01-07-2021

MR. YOGESH KUMAR
Uttar Pradesh

Sub. ; Appointment Letter.

We are pleased to Inform you that we are appointing you to the post of Assistant Professor
{Department of Education) in cur Institution,

Obligations on part of the employer :

You are appointed in the Pay Scale of 15,600-39,100 w.ef 01-07-2021. Salary mentioned above will be
including ESI employer contribution if applicable. You will be governed by the rules and regulations
of the college and a job description with this letter to be signed and acknowledged by you. Your
appointment will be on probation basis and It may be extended after 31" March, 2022 if your services
remain satisfactory. In case any dispute or difference with Management of the Institute, Chairman
shall nominate an arbitrator whose decision shall be final and binding upon both the parties. Venue
of arbitration shall be at the discretion of the arbitrator. No party shall have a right 1o go to a court of
law,

You will be allowed one casual leave per manth during the probation period.
Obligations on part of the employee :
You are liable to be terminated without any notice on grounds of incompetence and indiscipline.

Your security deposit equal to one month of salary will be kept by the institution by making half
month’s pay deduction. in 2 instaliments from first 2 month's salary & it will be refunded to you on
the completicn of your appointment on 31" March, 2022,

You are required to complete atleast one academic session and you will not be permitted 1o leave
before completing the session. As you know that completion of whole academic session is very
important from student’s point of view and all of a sudden movernent of faculty will certainly create
problems for the students. To discourage such type of practice we have decided to forfeit your
security deposit If you leave the college in between session.

You will not be given any experience certificate if you leave the college In between session or in case
of termination of your service due to incompetence & indiscipline.

You will follow rules & regulations of the college & charter of duties enclosed with this letter.
You are advised to go through our college manual which are kept with administrator,

We hope that through this arrangement we will achieve our mission of women empowerment
through technical education. Please return the second copy of the same duly signed by you in token
acceptance of this letter,

With best wishes.
Yours truly,

for Biyani Shikshan Samit

Rajeev Biyani sk lgotimoh oo
[President) . | |
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Ref. No, 1 B55/2021-22/122 Date ; 01-07-2021

MR. RAJENDRA KUMAR SAIN
Littar Pradesh

Sub. : Appaintment Letter.

We are pleased to inform you that we are appointing you to the post of Assistant Professor
[Department of Education) in our Institution,

Obligations on part of the employer ;

You are appointed in the Pay Scale of 15.600-39.100 w.ef 01-07-2021. 5alary mentioned above will be
including ESI employer contribution if applicable, You will be governed by the rules and regulations
of the college and a job description with this letter to be signed and acknowledged by you. Your
appointment will be on probation basis and it may be extended after 317 March, 2022 if yvour services
remiain satisfactory, In case any dispute or difference with Management of the Institute, Chairman
shall nominate an arbitrator whose decision shall be final and hmdinmm both the parties. Venue
g arbitration shall be at the discretion of the arbitrator, No party shall a right to go o a court of
W,

You will be allowed one casual leave per month during the probation period,

Obligations on part of the employee :
You are liable to be terminated without any notice on grounds of incompetence and indiscipline,

Your security deposit equal to one month of salary will be kept by the Institution by making half
month's pay deduction, in 2 installments from first 2 month salary & it will be refunded to you on
the completion of your appointment on 31" March, 2022

You are required to complete atleast one academic sesslon and you will not be permitted to leave
before completing the session. As you know that completion of whole academic session ks very
Important from student's point of view and all of a sudden movement of faculty will certainly create
problems for the students. To discourage such type of practice we have decided to forfeit your
security deposit if you leave the college In between session,

You will not be given any experience certificate if you leave the college in between session or in case
of termination of your seérvice due to incompetence & indiscipline.

You will follow rules & regulations of the college & charter of duties enclosed with this letter.
You are advised to go through our college manual which are kept with administrator.

We hope that through this arrangement we will achieve our mission of women empowerment
through technical education. Please return the second copy of the same duly signed by you in token
acceptance of this letter,

With best wishes,
Yours truly,
for Biyvani Shikshan Samiti
) Bypand'
|+ Iu' f oo
R i _:.'._'___ e {d g

{President
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Ref, No, : BS5/2021-22/119 Date : 01-07-2021

MR. VIKAS KUMAR
Kadipur, Sullanpur,
Littar Pradesh

Sub. : Appointment Letter.

We are pleased to inform you that we are appointing you to the post of Assistant Professor
{Department of Education) In our Institution.

Obligations on part of the employer :

You are appointed in the Pay Scale of 15,600-39,100 w.e.f, 01-07-2021, Salary mentioned above will be
including ES| employer contribution if applicable. You will be governed by the rules and regulations
of the college and a job description with this letter to be signed and acknowledged by you. Your
appointment will be on probation basis and it may be extended after 31" March, 2022 if your services
remain satisfactory. In case any dispute or difference with Management of the Institute, Chairman
shall nominate an arbitrator whaose decision shall be final and binding upon both the parties. Venue
of arbitration shall be at the discretion of the arbitrator. No party shall have a right to go to a court of
law,

You will be allowed one casual leave per month during the probation period.
Obligations on part of the employes :
You are [iable to be terminated without any notice on grounds of incompetence and indiscipline.

Your security deposit equal to one month of salary will be kept by the institution by making half
month’s pay deduction, in 2 installments from first 2 menth’s salary & it will be refunded to you on
the completion of your appointment on 31* March, 2022,

You are required to complete atleast one academic session and you will not be permitted to leave
before completing the session, As you know that completion of whole academic session is very
impartant fram student’s paint of view and all of a sudden movement of faculty will certainly create
problems for the students. To discourage such type of practice we have decided to forfeit your
security depasit if you leave the college in between session.

You will not be given any experience certificate if you leave the college In between session or in case
of termination of your service due to incompetence & indiscipline,

You will follow rules & regulations of the college & charter of duties enclosed with this letter.
You are advised to go through our college manual which are kept with administrator.

We hope that through this amangement we will achieve our mission of women empowerment
through technical education. Flease return the second copy of the same duly signed by you in token
acceptance of this letter,

With best wishes,
Yours truly,
for Blyani Shikshan Samiti

b Bpavd” want
%’E—;’I_‘ f—l.":-'.':-ln'-_-'i.:.

(President) S8 VA




T 4 5007199798

ferar=it Sreror wiafa

#=4, fae- 23, Foromm T, FEqE- 302039
W : 0141-2338591-95, T : 0141-2338007

Ref. No, ; BS5/2021-22/118 Date : 01-07-2021

MR. DHARMENDRA KUMAR
Rasulpur, Shahganj,
Jounpur, Uttar Pradesh

Sub. : Appointment Letter.

We are pleased to Inform you that we are appointing you to the post of Assistant Professor
[Department of Education) in our Institution,

Obligations on part of the employer ;

You are appaointed in the Pay Scale of 15,600-3%,100 w.ef, 01-07-2021. Salary mentioned above will be
including E5! employer contribution if applicable. You will be governed by the rules and regulations
of the college and a job description with this letter to be signed and acknowledged by you. Your
appointment will be on probation basis and It may be extended after 31" March, 2022 if vour services
remain satisfactory. In case any dispute or difference with Management of the Institute, Chairman
shall nominate an arbitrator whose decision shall be final and binding upon both the parties. Venue
of arbitration shall be at the discretion of the arbitrator. No party shall have a right to go to a court of
laws,

You will be allowed one casual leave per month during the probation period.
Obligations on part of the employee :
You are liable to be terminated without any notice on grounds of incompetence and indiscipline.

Your security deposit equal to one month of salary will be kept by the institution by making half
month's pay deduction, in 2 instaliments from first 2 month's salary & it will be refunded to you on
the completion of your appointment on 31" March, 20332,

You are required to complete atleast one academic session and you will not be permitted to leave
before completing the session. As you know that completion of whole academic session Is very
impartant from student’s point of view and all of a sudden movement of faculty will certainly create
problems for the students, To discourage such type of practice we have decided to forfeit your
security deposit If you leave the college in between session,

You will not be given any experience certificate if you leave the college in between session or In case
of termination of your service due to incompetence & indiscipline,

You will follow rules & regulations of the college & charter of duties enclosed with this letter.
You are advised to go through our college manual which are kept with administrator.

We hope that through this arrangement we will achieve our mission of women empowerment
through technical education. Please return the second copy of the same duly signed by you in token
acceptance of this letter.

With best wishes,

Yours truly, "‘W

for Biyani Shikshan Samiti
A

Rajeev Biyani
{President)
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Ref. No. : BSS/2021-22/117 Date : 01-07-2021

MA. VINDD KUMAR
Dostpur, Sultanpur,
Littar Pradesh

Sub. : Appointment Letter.

We are pleased to inform you that we are appointing you to the post of Assistant Professor
(Department of Education) in our Institution.

Obligations on part of the employer :

You are appointed in the Pay Scale of 15,600-39,100 w.ef. 01-07-2021. Salary mentioned above will be
including ESI employer contribution if applicable, You will be governed by the rules and regulations
of the college and a job description with this letter to be signed and acknowledged by you. Your
appointment will be on probation basis and it may be extended after 31 March, 2022 if your services
remain satisfactory. In case any dispute or difference with Management of the Institute, Chairman
shall nominate an arbitrator whose decision shall be final and binding upon both the parties. Venue
f::rhi‘b'aﬂm shall be at the discretion of the arbitrator. No party shall have a right to go to a court of

You will be allowed one casual leave per manth during the probation period.
Obligations on part of the employee :
You are liable to be terminated without any natice on grounds of incompetence and indiscipline.

Your security deposit equal to one month of salary will be kept by the institution by making half
month’s pay deduction, in 2 installments from first 2 month’s salary & it will be refunded to YOrl Gin
the completion of your appointment on 31* March, 2022

You are required to complete atleast one academic session and you will not be permitted to leave
before completing the session. As you know that completion of whole academic session s very
impartant from student’s point of view and all of a sudden movement of faculty will certainly create
problems for the students. To discourage such type of practice we have decided to forfeit yaur
security deposit If vou leave the college in between session,

You will mot be given any experience certificate if you leave the college in batween session or in case
of termination of your service due to incompetence & indiscipline.

You will follow rules & regulations of the college & charter of duties enclosed with this letter.
You are advised to go through our coflege manual which are kept with administrator.

We hope that through this arrangement we will achieve our mission of women empowerment
throwgh technical education. Please return the second copy of the same duly signed by you in token
acceptance of this letter,

With best wishes.
Yours truby,
for Biyani Shikshan Samiti

FRINCIFEL

Rajeev Biyani
(President)
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Ref. No, : B55/2020-21/676 Date : 12-01-2021

MRS. SARITA SHARMA
Jaipusr

Sub. : Appointment Letter.

We are pleased to Inform you that we are appointing you to the post of Assistant Professor
[Department of Education) in our Institution.

Obligations on part of the employer :

You are appointed in the Pay Scale of 15,600-39,100 w.ef 12-01-2021. Salary mentioned above will be
including ESI employer contribution if applicable. You will be governed by the rules and regulations
of the college and a job description with this letter to be signed and acknowledged by you. Your
appointment will be on probation basis and it may be extended after 31* March, 2023 if your services
remain satisfactory. In case any dispute or difference with Management of the Institute, Chairman
shall nominate an arbitrator whose decision shall be final and binding upon both the parties. Venue
of arbitration shall be at the discretion of the arbitrator. No party shall have a right to go to a court of
law,

You will be allowed one casual leave per month during the probation period.
Obligations on part of the employee :
You are liable to be terminated without any notice on grounds of incompetence and indiscipline.

Your security deposit equal to one month of salary will be kept by the institution by making half
month's pay deduction, in 2 installments from first 2 month's salary & it will be refunded to you on
the completion of your appointment on 31° March, 2023,

You are required to complete atleast one academic session and you will not be permitted to leave
before completing the session, As you know that completion of whole academic session is very
important from student’s point of view and all of a sudden movemnent of faculty will certainly create
problems for the students. To discourage such type of practice we have decided to forfeit your
security depaosit if you leave the college in between session.

Youl will not be given any experience certificate if you leave the college in between session or in case
of termination of your service due 1o incompetence & indiscipline.

You will follow rules & regulations of the college & charter of duties enclosed with this letter.
You are advised to go through our college manual which are kept with administrator,

We hope that through this armangement we will achleve our mission of women empowerment
through technical education. Please return the second copy of the same duly signed by you in token
accepiance of this letter,

With best wishes.
Yours truly,
for Biyani Shikshan Samiti
2 W
%..P Biyani . g
iPresident) BIYARI £
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Ref, No. : BS5/2016-17/443 Date : 01-09-2016

MS. RAMJANA PAREEK
Jaipur

Sub. : Appointment Letter.

We are pleased to inform you that we are appointing you to the post of Assistant Professor
{Department of Education) in our Institution.

Obligations on part of the employer :

You are appointed in the Pay Scale of 15,600-39,100 w.ef. 01-09-2016. Salary mentioned above will be
including ESI employer contribution if applicable. You will be governed by the rules and requlations
of the college and a job description with this letter to be signed and acknowledged by you. Your
appointmeant will be on probation basis and it may be extended after 317 March, 2017 if your services
remain satisfactory. In case any dispute or differance with Management of the Institute, Chairman
shall nominate an arbitrator whose decision shall be final and binding upan both the parties. Venue
of arbitration shall be at the discretion of the arbitrator. No party shall have a right to go to a court of
L.

You will be allowed one casual leave per month during the probation period,
Obligations on part of the employee :

You are liable to be terminated without any notice on grounds of incompetence and indiscipline.

Your security deposit equal to one month of salary will be kept by the institution by making half
month's pay deduction, in 2 installments from first 2 month's salary & it will be refunded to you on
the completion of your appointment on 31" March, 2017,

You are required to complete atleast one academic session and you will not be permitted to leave
before completing the session. As you know that completion of whole academic session is very
important from student’s point of view and all of a sudden movement of faculty will certainly create
problems for the students. To discourage such type of practice we have decided to forfeit your
security deposit if you leave the college in between session.

You will not be given any experience certificate if you leave the college in between session or in case
of termination of your service due to incompetence & indiscipline.

¥ou will follow rules & regulations of the college & charter of duties enclosed with this letter.
You are advised to go through our college manual which are kept with administrator.

We hope that through this amangement we will achieve our mission of women empowerment
through technical education. Please return the second copy of the same duly signed by you in token
acceptance of this letter,

With best wishes.
Yours truly,
for Biyani Shikshan Samiti B[YAN| GIRLS BED

T
) vl e 1 VHTADHAR NAG
wav Biyvani

(President)

e

~PRINCIFAL
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Ref. No. : B55/2021-22/126 Date : 01-07-2021

MR. VIRENDRA KUMAR
Jaipur

Sub. : Appointment Latter,

We are pleased to inform you that we are appointing you to the post of Assistant Professor
(Department of Education) in our Institutian.

Obligations on part of the employer :

You are appointed in the Pay Scale of 15,600-39,100 w.e.f, 01-07-2021, Salary mentioned above will be
including ESI employer contribution if applicable. You will be governad by the rules and regulations
of the college and 2 job description with this letter ta be signed and acknowledged by you, Your
appointment will be on probation basis and It may be extended after 31" March, 2022 if your services
remain satisfactory. In case any dispute or difference with Management of the Institute, Chalrman
shall nominate an arbitrator whose declsion shall be final and binding upon bath the parties. Venue
;.nf arbitration shall be at the discretion of the arbitrator. Mo party shall have a right to 9o to a court of
=1

You will be allowed one casual leave per month during the probation period.
Obligations on part of the employee :
You are liable to be terminated without any notice on grounds of incompetence and Indiscipline.

Your security deposit equal to one manth of salary will be kept by the institution by making half
manth's pay deduction, in 2 installments from first 2 month's salary & it will be refunded to you on
the completion of your appointment on 31* March, 2022,

You are required to complete atleast one academic session and you will not be permitted to leave
before completing the session. As you know that completion of whole academic session is wery
important from student’s point of view and all of a sudden movement of faculty will certainly create
problems for the students. To discourage such type of practice we have decided to forfeit your
security deposit if you leave the college in between session.

You will not be given any experience certificate if you leave the college in between session or in case
of termination of your service due to incompetence & indiscipline.

You will follow rules & regulations of the college & charter of duties enclosed with this letter.
You are advised to go through our college manual which are kept with administrator.

We hope that through this arrangement we will achieve our mission of women empowerment
through technical education. Please return the second copy of the same duly signed by you in token
acceptance of this letter,

With best wishes.
Yours truly,

for Biyani Ellllhl'ﬂn Samitl "'W

Y By’

Rajeev Bivani
(President)
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Ref, No. : B55/2021-22/129 Date ; 01-07-2021

MS. MAMTA CHOUDHARY
Jaipur

Sub. : Appointment Letter.

We are pleased to Inform you that we are appointing you to the post of Assistant Professor
(Department of Education) in our Institution.

Obligations on part of the employer :

¥ou are appointed in the Pay Scale of 15,600-39,100 w.ef. 01-07-2021. Salary mentioned above will be
including E5l employer contribution i applicable, You will be governed by the rules and regulations
af the college and a job description with this letter to be signed and acknowledged by vou. Your
appointment will be on probation basis and it may be extended after 31= March, 2022 if your services
remaln satisfactory. In case any dispute or difference with Management of the Institute, Chairman
shall nominate an arbitrator whose declslon shall be final and binding upon both the parties. Venue
of arbitration shall be at the discretion of the arbitrator. Mo party shall have a right to go to a court of
Law,

You will be allowed one casual leave per month during the probation period.
Obligations on part of the employes :
You are liable to be terminated without any notlce on grounds of incompetence and indiscipline.

Your security depasit equal to one manth of salary will be kept by the Institution by making half
month's pay deduction, in 2 installments from first 2 month's salary & it will be refunded to you on
the completion of your appointment on 31% March, 20232,

You are required to complete atieast one academic session and you will not be permitted to leave
before completing the session. As you know that completion of whole academic session is very
important from student’s point of view and all of a sudden movement of faculty will certainly creare
problems for the students. To discourage such type of practice we have decided to forfeit your
security depaosit if you leave the college in between session.

You will not be given any experience certificate if you leave the college in between session or in case
of termination of your service due to incompetence & indiscipline,

You will follow rules & regulations of the college & charter of duties enclosed with this letter.
You are advised to go through our college manual which are kept with administrator.

We hope that through this arrangement we will achieve our mission of women empowerment
through technical education, Please return the second copy of the same duly signed by you in token
acceptance of this letter.

With best withes,
Yours truly, _g%;’lﬂﬂ\,__f’
for Biyani Shikshan Samiti .. PRWCIPAL

2 Bl BN GRISBED |  n

Biyani
(President)

‘l'.-:" | dEE
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Ref. No. : B55/2022-23/99 Date : 01-07-2022

DR. PRIYANKA MAHESHWARI
Jaipur

Sub. ;: Appointment Letter.

We are pleased to inform you that we are appointing you to the post of Assistant Professor
{Department of Education) in our Institution.

Obligations on part of the employer :

You are appainted in the Pay Scale of 15,600-39,100 w.ef 01-07-2022, Salary mentioned above will be
including ES| employer contribution if applicable. You will be governed by the rules and regulations
of the college and a job description with this letter to be signed and acknowledged by you. Your
appointment will be on probation basis and it may be extended after 31 March, 2023 if your services
remain satisfactory. In case any dispute or difference with Management of the Instituts, Chairman
shall nominate an arbitrator whose decision shall be final and binding upon both the parties, Venue
of arbitration shall be at the discretion of the arbitrator. No party shall have a right to go to a court of
law,

You will be allowed one casual leave per month during the probation period.
Obligations on part of the employee :
You are liable to be terminated without any notice on grounds of incompetence and indiscipline.

Your security deposit equal to one month of salary will be kept by the institution by making half
month’s pay deduction, in 2 instaliments from first 2 month’s salary & it will be refunded 1o you on
the completion of your appointment an 31" March, 2023,

You are required to complete atleast one academic session and you will not be permitted 1o leave
before completing the sesslon. As you know that completion of whole academic session s very
important from student’s peint of view and all of a sudden movement of faculty will certainly create
problems for the students. To discourage such type of practice we have decided to forfelt your
security deposit if you leave the college in between session.

You will not be given any experience certificate if you leave the college In between session or In case
of termination of your sendce due to Incompetence & indiscipline,

You will follow rules & regulations of the college & charter of duties enclosed with this letter,
You are advised to go through our college manual which are kept with administrator,

We hope that through this arrangement we will achieve our mission of women empowerment
through technical education, Please return the second copy of the same duly signed by you In token
acceptance of this letter.

With beest wishes,
Yours truly,
for Biyani Shikshan Samiti -z Pn,___‘____.
\ v BRI IRA
' BIVAN GIRLS BED, €0
H Bij’ll'ﬂ -";'.,::..'\-" VI '-rﬁ-:,lh:\ﬁ :'..'ru;d'.l._ JAIFLIR

(President)
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Ref. No, : B55/2021-22/244 Date : 30-11-2021

M5. PURVA GAUTAM
laipur

Sub. : Appointment Letter.

We are pleased to inform you that we are appointing you to the post of Assistant Professor
(Department of Education] In our Institution.

Obligations on part of the employer :

You are appointed in the Pay Scale of 15,600-39,100 w.ef. 30-11-2021. Salary mentioned above will be
including ES| employer contribution if applicable. You will be governed by the rules and regulations
af the college and a job description with this letter to be signed and acknowledged by vou. Your
appointment will be on probation basis and It may be extended after 31 March, 2023 if your services
remain satisfactory. In case any dispute or difference with Management of the Institute, Chairman
shall nominate an arbitrator WF:WE decision shall be final and binding upon both the parties. Venue
Ewarhilnunn shall be at the discretion of the arbitrator. Mo party shall have a right to go to a court of

You will be allowed one casual leave per month during the probation period.
Obligations on part of the employee :
You are liable to be erminated without any notice on grounds of incompetence and indiscipline.

Your security deposit equal to one manth of salary will be kept by the institution by making half
month's pay deduction, in 2 instaliments from first 2 month’s salary & it will be refunded to you on
the completion of your appaintment on 31 March, 2023,

You are required to complete atleast one academic session and you will not be permitted to leave
before completing the session. As you know that completion of whole academic session s very
impartant from student’s point of view and all of a sudden movement of faculty will certainly create
problems for the students. To discourage such type of practice we have decided to farfeit your
security depasit if you leave the college in betwean session.

You will not be given any experience certificate if you leave the college in between session or in case
of termination of your service due to incompetence & indiscipline,

You will follow rules & regulations of the college & charter of duties enclosed with this letter,
You are advised to go through our cellege manual which are kept with administrator.

We hope that through this arrangement we will achieve our mission of women empowerment
through technical education, Please return the second copy of the same duly signed by you In token
acceptance of this letter,

With best wishes,
Yours truly,
for Biyani Shikshan Samiti ﬁa‘ﬁ;&gb_.j;
ﬁfn - -:.:.;_-,-'-._E B.ED
::.:-. ~ 3 T reSOMER HbG4
ani

[President)
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Ref. Mo, : BS5/2016-17/447 Date : 01-09-2016

M5, ANURADHA VYAS
Jaipur

Sub. : Appointment Letter.

We are pleased to inform you that we are appolnting you to the post of Assistant Professor
(Department of Education)] in our Institution,

Obligations on part of the employer :

You are appointed in the Pay Scale of 15,600-39,100 w.e.f. 01-09-2016. Salary mentioned above will be
including ESI employer contribution if applicable. You will be governed by the rules and regulations
of the colliege and a job description with this letter to be signed and acknowledged by you. Your
appointment will be on probation basis and it may be extended after 31" March, 2017 if your services
remain satisfactory. In case any dispute or difference with Management of the Institute, Chairman
shall nominate an arblitrator whose decision shall be final and binding upon both the parties. Venue
of arbitration shall be at the discretion of the arbitrator, No party shall have a right to go to a court of
law,

You will be allowed one casual leave per month during the probation period.

Obligations on part of the employes :
You are lable to be terminated without any notice on grounds of incompetence and Indiscipline.

Your security deposit equal to one manth of salary will be kept by the institution by making half
maonth's pay deduction, in 2 installments from first 2 month's salary & it will be refunded to you on
the completion of your appaintment on 31" March, 2017,

You are required to complete atleast one academic session and you will not ba permitted to leave
before completing the session, As you know that completion of whole academic session is very
impartant from student’s point of view and all of a sudden movement of faculty will certainly create
problems for the students. To discourage such type of practice we have decided to forfelt your
security depasit if you leave the college in between session.

You will not be given any experience certificate if you leave the college in between session or In case
of termination of your service due to Incompetence & indiscipline.

You will follow rules & regulations of the college & charter of duties enclosed with this letter.
You are advised to go through our college manual which are kept with administrator.

We hope that through this arangement we will achleve our mission of women empowerment
through technical education, Please return the second copy of the same duly signed by you in token
acceptance of this letter.

With best wishes.
Yours truly,

for Biyani Shikshan Samiti "cz-'-*l

=i P
il

) Bpar AIYANI GIRLS B.ET e
: |
Rajeev Biyani

[President]
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Ref. Mo.: B55/2016-17/449 Date : 01-09-2016

M5. ANITA GARG
Jaipur

S5ub. : Appointment Letter.

We are pleased to inform you that we are appointing you to the post of Assistant Professor
{Department of Education) in our Institution,

Obligations on part of the employer :

You are appolnted In the Pay Scale of 15,600-39,100 w.ef 01-09-2016. Salary mentioned above will be
including ESI emplayer contribution if applicable. You will be governed by the rules and regulations
of the college and a job description with this letter to be signed and acknowledged by you, Your
appointment will be on probation basis and it may be extended after 317 March, 2017 If your services
remain satisfactory, In case any dispute or difference with Management of the Institute, Chalrman
shall nominate an arbitrator whase decision shall be final and binding upon both the partles, Venue
of arbitration shall be at the discretion of the arbitrator. No party shall have a right to go to a court of
law,

You will be allowed one casual leave per month during the probation period.

Obligations on part of the employes :
You are liable to be terminated without any notice on grounds of incompetence and indiscipline.

Your security deposit equal to one month of salary will be kept by the institution by making half
month's pay deduction, in 2 installments from first 2 month’s salary & it will be refunded to you on
the completion of your appointment on 31" March, 2017,

You are required to complete atfeast one academlc sesslon and you will not be permitied to leave
before completing the session. As you know that completion of whole academic session is very
important from student’s point of view and all of a sudden movement of faculty will certainly creats
problems for the students. To discourage such type of practice we have decided to forfeit your
security deposit If yvou leave the college in between session,

You will not be given any experience certificate if you leave the college in between session or in case
of termination of your service due to Incompetence & indiscipline.

You will follow rules & regulations of the college & charter of duties enclosed with this letter.
You are advised to go through our college manual which are kept with administrator,

We hope that through this arrangement we will achieve our mission of women empowerment
through technical education. Please return the second copy of the same duly signed by you in token
acceptance of this [etter,

With best wishes,

Youirs truly,
for Biyani Shikshan Samiti
BIYAMI GIRLS BED
SE A WS DR NA

(President)
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Ref. No. : B55/2018-19/94 Date : 15-07-2018

MRA. HIRDESH KUMAR
Jaipur

Sub. : Appointment Letter.

We are pleased to inform you that we are appointing you to the post of Assistant Professor
(Department of Education) in our Institution,

Obligations on part of the employer :

You are appainted in the Pay Scale of 15,600-39,100 w.ef. 15-07-2018, Salary mentioned above will be
including ESI employer contribution if applicable. You will be governed by the rules and regulations
of the college and a job description with this letter to be signed and acknowledged by you. Your
appointment will be on probation basls and it may be extended after 31* March, 2019 If your services
remain satisfactory. In case any dispute or difference with Management of the Institute, Chalrman
shall nominate an arbitrator whose decision shafl be final and binding upon bath the parties, Venue
i:nfau-hitmﬁm shall be at the discretion of the arbitrator. No party shall have a right to go to a court of
2.

You will be allowed one casual leave per month during the probation period.

Dbligations on part of the employee :
You are liable to be terminated without any natice on grounds of incompetence and Indiscipline.

Your security deposit equal to one month of salary will be kept by the institution by making half
month's pay deduction, in 2 instaliments from first 2 month’s salary & it will be refunded to you on
the completion of your appointment on 31" March, 2019.

You are required to complete atleast one academic session and you will not be permitted to leave
before completing the session. As you know that completion of whole academic session is very
important from student’s point of view and all of a sudden movement of faculty will certainly create
problems for the students. To discourage such type of practice we have decided to forfeit your
security deposit if yvou leave the college in between session,

You will not be given any experience certificate if you leave the college in between séssion or in case
of termination of your service due to incompetence & indiscipline.

You will follow rules & regulations of the college & charter of duties enclosed with this letter.
You are advised to go through our college maniual which are kept with administrator,

We hope that through this arrangement we will achieve our mission of women empowerment
through technical education. Please return the second copy of the same duly signed by you in token
acceptance of this letter.

With best wishes.
Yours truly, vq_f'm"’—‘
for Biyani Shikshan Samiti PRINCIPAL
: ¥ BIYANI GIRLS B.ED
v v =P 4 VY PR
R Biyani

[President)
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Ref. No. : B55/2017-18/119 Date : 01-07-2017

M5, ANJU CHANDEL
Jaipur

Sub. : Appointment Letter.

We are pleased to inform you that we are appointing you to the post of Assistant Professor
iDepartment of Education) in our Institution.

Obligations on part of the employer ;

You are appointed in the Pay Scale of 15,600-39,100 w.ef 01-07-2017. Salary mentioned above will be

including ESI emplayer contribution If applicable. You will be govemed by the rules and regulations
of the college and a job description with this letter 1o be signed and acknowledged by you. Your

appointment will be on probation basis and it may be extended after 31" March, 2018 if your services
remain satisfactory. In case any dispute or difference with Management of the Institute, Chairman
shall nominate an arbitrator whose declsion shall be final and binding upon both the parties. Venue

of arbitration shall be at the discretion of the arbitrator, Mo party shall have a right to go to a court of
faw.

You will be allowed one casual leave per month during the probation period.
Obligations on part of the employee :
You are liable to be terminated without any notice on grounds of incompetence and indiscipline

Your security deposit equal to one month of salary will be kept by the institution by making half
month’s pay deduction, in 2 instaliments from first 2 month's salary & it will be refunded 10 you on
the completion of vour appointment on 31" March, 2018,

You are required to complete atleast one academic session and you will not be permitted to leave
before completing the session. As you know that completion of whaole academic session s very
important from student’s peint of view and all of a sudden movement of faculty will certalnly create
problems for the students. To discourage such type of practice we have decided to forfeit your
security deposit if you leave the college in between session,

You will not be given any experience certificate if you leave the college In between session or in case
of termination of your service due to incompetence & indiscipline,

You will follow rules & regulations of the college & charter of duties enclosed with this letter.
You are advised to go through our college manual which are kept with administrator.

We hope that through this arrangement we will achieve our mission of women empowerment
through technical education. Please return the second copy of the same duly signed by you in token
acceptance of this letter,

With best wishes.

Yours truly,

for Biyani Shikshan Samiti FEF H‘lh!g.u...f"“i;m
g WALGRLS SED Q0L FoE
Biyani

{President)
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Ref, Mo, : BSS/2017-18/422 Diate : 01-09-2017

MS. RUKSANA BANO
Jatpur

Sub. ; Appointment Letter.

We are pleased to inform you that we are appointing you to the post of Assistant Professor
[Department of Education) In our Institution,

Obligations on part of the employer :

You are appointed in the Pay Scale of 15,600-39,100 w.ef. 01-09-2017, Salary mentioned above will be
Including ESI emplover contribution I applicable, You will be governed by the rules and regulations
of the college and 4 job description with this letter to be signed and acknowledged by you. Your
appointment will be on probation basis and it may be extended after 317 March, 2018 If your services
remain satisfactory. In case any dispute or difference with Management of the Institute, Chairman
shall nominate an arbitrator whose decision shall be final and binding upon both the parties. Venue
of arbitration shall be at the discretion of the arbitrator. Mo party shall have a right to go to a court of
F TS

You will be allowed one casual leave per month during the probation period.

Obligations on part of the employee ;
You are liable to be terminated without any notice on grounds of incompetence and indiscipline.

Your security deposit equal to one month of salary will be kept by the institution by making half
manth's pay deduction, in 2 installments from first 2 month's salary & it will be refunded to you on
the completion of yvour appaintment on 31" March, 2018,

You are required to complete atleast one academic session and you will not be permitted to leave
before completing the session. As you know that completion of whole academic session is very
impartant from student’s point of view and all of a sudden movement of faculty will certainly create
problems for the students. To discourage such type of practice we have decided to forfeit your
security deposit if you leave the college in between session,

You will not be given any experience certificate il yvou leave the college in between session or in case
of termination of your service due to incompetence & indiscipline.

You will follow rules & regulations of the college & charter of duties enclosed with this letter.
You are advised to go through our college manual which are kept with administratar.

We hope that through this arrangement we will achieve our mission of women empowerment
through technical education. Please return the second copy of the same duly signed by you in token
acceptance of this letter.

With best wishes, —

Yours truly, PRINCIPAL

for Biyani Shikshan Samiti BIYANI GIRLS B ED. :
LB B SEC.3, VIDHYADHAR NAZAR. a1
Biyani

(Fresident)
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|
Ref. No, : BS5/2019-20/101 | Date : 01-07-2019

MR. UMESH KUMAR SINGH I
Jalpur

Sub. : Appolntment Letter.

We are pleased to inform you that we are appointing you to the post of Assistant Professor
(Department of Education) in our Institution,

Obligations on part of the amployer ;

You are appointed in the Pay Scale of 15,600-39,100 w.ef 01-07-2019. Salary mentioned abave will be
including E5| employer contribution if applicable. You will be governed by the rules and regulations
of the college and a job description with this letter to be signed and acknowledged by you. Your
appointment will be on probation basis and it may be extended after 31" March, 2020 if your services
remain satisfactory. In case any dispute or difference with Management of the Institute, Chairman
shall nominate an arbitrator whose decision shall be final and binding upon both the parties. Venue
ﬂ:rﬂmﬁnn shall be at the discretion of the arbitrator. Mo party shall have a right to go to a court of

You will be allowed one casual leave per month during the probation period.
Obligations on part of the employee :
You are liable to be terminated without any notice on grounds of incompetence and indiscipline.

Your security deposit equal to one month of salary will be kept by the institution by making half
month's pay deduction, in 2 installments from first 2 month's salary & it will be refunded to you on
the completion of your appointment an 31" March, 2020,

You are required to complete atleast one academic session and you will not be permitted to leave
before completing the session. As you know that completion of whole academic session is very
important from student’s point of view and all of a sudden movement of faculty will certainly create
problems for the students. To discourage such type of practice we have decided to forfeit your
security depasit if you leave the college in between session.

You will not be given any experience certificate if you leave the college in between session or in case
of termination of your service due to incompetence & Indiscipline.

You will follow rules & regulations nfhulhqr:imlﬂwﬂduﬁn enclosed with this letter.
You are advised to go through our college manual which are kept with administrator.

We hope that through thls arrangement we will achieve our mission of women empowerment
through technical education, Please return the second copy of the same duly signed by you in token
acceptance of this letter,

With best wishes,

ml-2f | gl a!
for Biyani Shikshan Samiti PR

F?ﬁﬂ"
eev E-i;mi

(President]

= B

S T S
BIYAN GIRLS
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Ref. Mo, : B55/2019-20/102 Date : 01-07-2019

DR. ANITA MISHRA
Jalpur

Sub. : Appointment Letter.

We are pleated to inform you that we are appointing you to the post of Assistant Professor
[Department of Education) in our Institution.

Obligations on part of the employer :

You are appointed in the Pay Scale of 15,600-39,100 w.ef 01-07-2019. Salary mentioned above will be
Including ESI emplover contributhon if applicable. You will be governed by the rules and regulations
of the college and a job description with thitz letter to be signed and acknowledged by you. Your
appointmment will be on probation basis and it may be extended after 317 Manch, 2020 if your services
remain satisfactory, In case any dispute or difference with Management of the Institute, Chairman
shall nominate an arbitrator whose dedision shall be final and hir'H:Hngr upan both the parties, Venue
of arbitration shall be at the discretion of the arbitrator. No party shall a right to go to a court of
law.

You will be allowed one casual leave per month during the probation period.
Obligations on part of the employee :
You are liable to be terminated without any notice on grounds of incompetence and indiscipline.

Your security deposit equal to one month of salary will be kept by the institution by making half
manth’s pay deduction, in 2 installments from first 2 month’s salary & it will be refunded 10 you on
the completion of your appointment on 31" March, 2020.

You are reguired o complete atleast one academic session and you will not be parmitied to leave
before completing the session. As you know that completion of whole academic session is very
important from student’s paint of view and all of a sudden movement of faculty will certainly creats
problems for the students. To discourage such type of practice we have decided to forfelt your
security deposit if you leave the college in between session,

You will not be given any experience certificate if you leave the college in between session or in case
of termination of your service due to incompetence & indiscipline,

You will follow rules & regulations of the college & charter of duties enclosed with this letter.
You are advised to go through our college manual which are kept with administrator.

We hope that through this arrangement we will achieve our mission of women empowerment
through technical aducation. Please return the second copy of the same duly signed by you in token
acceptance of this letter.

With best wishes,

Yours truly, y

for Biyani Shikshan Samiti -faff"l'_/
ul Byerd BYANI uFI':mF e

[President)
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Ref. Mo, ; B55/20159-20/103 Diate : 01-07-2019

DR. YACHMA JAIN
laipur

Sub. : Appointment Letter.

We are pleased to inform you that we are appointing you to the post of Assistant Professor
{Department of Education] in our Institution.

Obligations on part of the employer :

You are appointed in the Pay Scale of 15,600-39,100 w.ef 01-07-2019, Salary mentioned above will be
including ES| employer contribution If applicable. You will be governed by the rules and regulations
of the college and a job description with this letter to be signed and acknowledged by you. Your
appointment will be on probation basis and it may be extended after 31" March, 2020 if your services
remain satisfactory. In case any dispute or difference with Management of the Institute, Chairman
shall mominate an arbitrator whose decision shall be final and binding upon both the parties. Venue
of arbitration shall be at the discretion of the arbitrator. No party shall have a right to go to-a court of
e

You will be allowed one casual leave per month during the probation period.

Obligations on part of the employee :
You are liable to be terminated without any notice on grounds of incompetence and Indiscipline.

Your sacurity deposit equal to one month of salary will be kept by the institution by making half
month's pay deduction, In 2 Instaliments from first 2 month's salary & it will be refunded 1o you on
the completion of your appointment on 31% March, 2020,

You are reguired to complete atleast one academic session and you will not be permitted to leave
before completing the session, As you know that completion of whole academic session is very
important from student's point of view and all of a sudden movement of faculty will certainly create
problems for the students. To discourage such type of practice we have decided to forfeit your
security deposit If you feave the college in between session.

Yau will not be given any experience certificate if you leave the college in between session or In case
of termination of your service due to incompetence & indiscipline.

You will follow rules & regulations of the college & charter of duties enclosed with this letter.
You are advised to go through our college manual which are kept with administrator.

We hope that through this arrangement we will achieve our mission of women empowerment
through technical education. Please return the second copy of the same duly signed by you in token
acceptance of this letter,

With best wishes.

Yours truly, F‘HNCI e
] Iy
for Biyani Shikshan Samiti BYANIGRLS B I
2 Boravd” ke, VIAHYADHAR NG
Rajeev Biyani

(President)
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Ref, No, : B55/2019-20/104 Date ; 01-07-2019

M5. RITU GUFTA
Jaipur

Sub. : Appointment Letter.

We are pleased to (nform you that we are appointing you to the post of Assistant Professor
(Department of Education) In our Institution,

Obligations on part of the employer :

You are appointed in the Pay Scale of 15.600-39,100 weef 01-07-2019. Salary mentoned above will be
including ES! employer contribution If applicable. You will be governed by the rules and regulations
of the college and a job description with this letter to be signed and acknowledged by you, Your
appointment will be on probation basis and It may be extended after 31" March, 2020 If your services
remaln satisfactory. In case any dispute or difference with Management of the institute, Chalrman
shall nominate an arbitrator whose decision shall be final and binding upon both the parties. Venue
Efarhitnﬁnn shall be at the discretion of the arbitrator. No party shall have a right to go to a court of
W,

You will be aliowed one casual leave per month during the probation period.
Obligations on part of the employee :
You are liable to be terminated without any notice on grounds of incompetence and indiscipline.

Your security deposit equal to one month of salary will be kept by the institution by making half
month's pay deduction, in 2 instaliments from first 2 month’s salary & it will be refunded to you on
the completion of your appointment on 31* March, 2020,

You are required 1o complete atleast one academic session and you will not be permitted to leave
before completing the session. As you know that completion of whole academic session Is very
Important from student’s point of view and all of a sudden movement of faculty will certainly create
problems for the students. To discourage such type of practice we have decided to forfeit your
security deposit If you leave the college in between session.

You will not be given any experience certificate if you leave the college in between session or in case
of termination of your service due to incompetence & Indiscipline.

You will follow rules & regulations of the college & charter of duties enclosed with this letter,
You are advised to go through our college manual which are kept with administrator,

We hope that through this armangement we will achieve our mission of women empowerment
through technical education. Please return the second copy of the same duly signed by you in token
acceptance of this letter,

With best wishes.
Yours truly, i Z
for Biyani Shikshan Samiti PRINGIPAL
3 By eElpT’.'“';!f":'r"' a HEL
av Bivanl

{President)
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Ref. No. ; B55/2019-20/105 Date : 01-07-2019

MS. AKANKSHA SHUKLA
Jaipur

Sub. ; Appointment Letter.

We are plegsed to inform you that we are appointing you to the post of Assistant Professor
{Department of Education) in our Institution.

Cbligations on part of the employer :

You are appointed in the Pay Scale of 15,600-29,100 w.el. 01-07-2019. Salary mentioned above will be
including ES! employer contribution if applicable. You will be governed by the rules and regulations
of the college and a job description with this letter to be signed and acknowledged by you. Your
appointment will be on probation basis and it may be extended after 317 March, 2020 if your services
rernaln satisfactory. In case any dispute or difference with Management of the Institute, Chairman
shall nominate an arbitrator whose decision shall be final and binding upon both the parties. Venue
of arbitration shall be at the discretion of the arbitrator, No party shall have a right to go to a court of
lawy,

You will be allowed one casual leave per month during the probation period,
Obligations on part of the employee :
You are liable to be terminated without any notice on grounds of incompetence and Indiscipline.

Your security deposit equal to one month of salary will be kept by the institution by making half
month's pay deduction, in 2 installments from first 2 month's safary & it will be refunded to you on
the completion of your appointment on 21° March, 2020,

You are required to complete atleast one academic session and you will not be permitted o leave
before completing the session. As you know that completion of whole academic session is very
important from student’s point of view and all of a sudden movement of faculty will certainly create
problems for the students. To discourage such type of practice we have decided to forfeit your
security deposit I you leave the college in between sassion.

You will not be given any experience certificate if you leave the college in between session or in case
of termination of your service due to incompetence & indiscipline.

You will follow rules & regulations of the college & charter of duties enclosed with this letter.
You are advised to go through our college manual which are kept with administrator,

We hope that through this armangement we will achieve our mission of women empowerment
through technical education. Please return the second copy of the same duly signed by you in token
acceptance of this letter,

With best wishes.
Yours truly, T S
for Biyani Shikshan Samiti AR Pﬂclmr
3 H v YAl GRLS B.ED e
7

Pty W T -.]L-“_"..l LY,
Biyani
(President)
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Ref, No. : BS5/2019-20/106 Date : 01-07-2019

M5. SARIKA GUPTA
Jalpur

Sub. : Appointment Letter.

We are pleased to inform you that we are appolnting you to the post of Assistant Professor
[Department of Education) In our Institution,

Obligations on part of the employer :

You are appainted in the Pay Scale of 15,600-35,100 w.ef. 01-07-2019. Salary mentioned above will be
including ES| employer contribution if applicable. You will be governed by the rules and regulations
of the college and a job description with this letter to be signed and acknowledged by you. Your
appointment will be on probation basis and it may be extended after 31® March, 2020 if your services
remaln satisfactory. In case any dispute or difference with Management of the Institute, Chairman
shall nominate an arbitrator whose decision shall be final and binding upon both the parties. Venue
of arbitration shall be at the discretion of the arbitrator. No party shall have a right to go to a court of
Fanw,

You will be allowed one casual leave per month during the probation period.

Obligations on part of the employes :
You are liable to be terminatéd without any notice on grounds of incompetence and indiscipline.

Your security deposit equal to one month of salary will be kept by the institution by making half
month's pay deduction, in 2 installments from first 2 month's salary & it will be refunded to you on
the completion of your appaintment on 31" March, 2020,

You are required to complete atleast one scademic session and you will not be permitted to leave
before completing the session. As you know that completion of whole academic session is very
important from student’s point of view and all of a sudden movement of faculty will certainly create
problems for the students. To discourage such type of practice we have decided to forfeit your
security deposit If vou leave the college in between session.

You will not be given any experience certificate if you leave the college in between session or in case
of termination of your service due to incompetence & indiscipline. '

You will follow rules & regulations of the college & charter of duties enclosed with this letter.
You are advised to go through our college manual which are kept with administrator.

We hope that through this arrangement we will achleve our mission of women empowerment

through technical education. Please retum the second copy of the same duly signed by you in token
acceptance of this letter.

With best withes.
Yours truly, P R';-'le'ﬁ-’

for Blyan] Shikshan Samiti BiYANI GIRLS B.ED

-j:p:gt Bvxavd
ﬁﬂﬁ—

{President)
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Ref. No, 1 B55/2018-20107 Date : 01-07-2119

MS. VIJAYLAXMI KANWAR
Jaipur

Sub. : Appointment Letter.

We are pleased to inform you that we are appointing you to the post of Assistant Professor
(Department of Education) in our Institution.

Obligations on part of the employer :

You are appointed in the Pay Scale of 15,600-39,100 we.f. 01-07-2019. Salary mentloned above will be
Including ESI employer contribution if applicable. You will be governed by the rules and regulations
of the college and a job description with this letter to be signed and acknowledged by you. Your
appointment will be on probation basis and it may be extended after 31" March, 2020 If your services
remain satisfactory. In case any dispute or difference with Management of the Institute, Chairman
shall nominate an arbitrator whose decision shall be final and binding upon both the parties. Venue
of arbitration shall be at the discretion of the arbitrator, No party shall a right to go to a court of
law.

You will be allowed one casual leave per month during the probation peried,
Obligations on part of the employee :
You are Hable to be terminated without any notice on grounds of incompetence and indiscipline,

Your security deposit eqgual to one month of salary will be kept by the institution by making half
maonth’s pay deduction, in 2 installments from first 2 month's salary & it will be refunded to you on
the completion of your appointment on 31% March, 2020,

You are required 1o complete atheast one academic session and you will not be permitted to leave:
before completing the session. As you know that completion of whole academic session is very
important from student's point of view and all of 3 sudden movement of faculty will certainly create
problems for the students. To discourage such type of practice we have decided to forfeit your
security deposit IF vou leave the college in between session.

You will not be glven any experience certificate if you leave the college in between session or In case
of termination of your service due to incompetence & indiscipline.

You will follow rules & regulations of the college & charter of duties enclosed with this letter,
You are advised to go through our college manual which are kept with administrator.

We hope that through this arrangement we will achieve our mission of women empowerment
through technical education. Please return the second copy of the same duly signed by you in token
acceptance of this letter,

With best wishes.
Yours truly,
for Biyani Shikshan Samiti ~Cpfpor—

Biyani :

(President]
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Ref, Mo, : BS5/2019-20/108 Date : 01-07-2019

M5, SONAM YADAV
Jalpur

Sub. ; Appointment Letter.

We are pleased to inform you that we are appointing you to the post of Assistant Professor
[Department of Education) in our Institution.

Obligations on part of the employer :

You are appointed in the Pay Scale of 15,600-39,100 w.ef. 01-07-2019. Salary mentionad abave will be
Including ESI emplover contributlon iT applicable. You will be governed by the rules and regulatiaons
of the college and a job description with this letter to be signed and acknowledged by you. Your
appolntment will be on probation basls and it may be extended after 31* March, 2020 If your services
remnain satisfactory, In case any dispute or difference with Management of the Institute, Chairman
shall nominate an arbitrator whose decision shall be final and binding upon both the parties. Venue
of arbitration shall be at the discretion of the arbitrator. No party shall have a right to go to a court of

lamwi,

You will be allowed one casual leave per month during the probation period,

Obligations on part of the employee ;

You are [lable to be terminated without any notice on grounds of Incompetence and indiscipline.

Your security deposit equal to one maonth of salary will be kept by the institution by making half
months pay deduction, in 2 installments from first 2 month's salary & it will be refunded to you on:
the completion of your appointment on 31" March, 2020,

You are required to complete atleast one academic session and vou will not be permitted to leave
before completing the session. As you know that compietion of whole academic session is very
important from student's point of view and all of a sudden movement of faculty will certainly create
problems for the students. To discourage such type of practice we have decided to forfeit your
security deposit If you feave the college in between session.

You will not be given any experience certificate if you leave the college in between session or In case
of termination of your service due to incompetence & indiscipline.

You will follow rules & regulations of the college & charter of duties enclosed with this letter.
You are advised to go through our college manual which are kept with administrator,

We hope that through this arrangement we will achieve our mission of women empowerment
through technical education. Please return the second copy of the same duly signed by you in token
acceptance of this letter.

With best wishes.
Yours truly,
for Biyani Shikshan Samiti "ﬁ o

BIVANI GRLS BED

Wﬂiﬁ MIGRISBED ¢
Biyani Ewh .

(President)
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Ref, Ma, : BS5/2019-20/100 Date : 01-07-2019

DR. NEETU RAWAT
Jaipur

Sub. : ﬁp[ﬂim Lettar.

We are pleased to inform you that we are appointing you to the post of Assistant Professor
(Department of Education) in our Institution,

Obligations on part of the employer :

You are appointed in the Pay Scale of 15,600-39,100 w.e.f 01-07-2019. Salary mentioned above will be
including ESI employer contribution if applicable, You will be governed by the rules and regulations
af the coflege and a job description with this letter to be signed and acknowledged by you, Your
appointment will be on probation basis and it may be extended after 31 March, 2020 if your services
remain satisfactory. In case any dispute or difference with Management of the Institute, Chairman
shall nominate an arbitrator whose decision shall be final and binding upon both the parties, Venue
of arbitration shall be at the discretion of the arbitrator. No party shall have a right to go to 2 court of
k.

You will be allowed one casual leave per month during the probation period.
Obligations on part of the employee :
You are liable to be terminated without any notice on grounds of incompetence and indiscipline.

Your security deposit equal to one manth of salary will be kept by the institution by making half
month’s pay deduction, in 2 installments from first 2 month’s salary & it will be refunded to you on
the completion of your appointment on 31" March, 2020.

You are required to complete atleast one academic session and you will not be permitted to leave
before completing the session. As you know that completion of whole academic session is very
important from student’s point of view and all of a sudden movement of faculty will certainly create
problems for the students. To discourage such type of practice we have decided to forfeit your
security deposit if you leave the college in between session.

You will not be given any experience certificate if you leave the college in between session or In case
of termination of your service due to Incompetence & indiscipline.

You will follow rules & regulations of the college & charter of duties enclosed with this letter,
You are advised to go through our college manual which are kept with administratar,

We hope that through this arrangement we will achieve our mission of women empowerment
through technical education. Please return the second copy of the same duly signed by you in token
acceptance of this letter,

With best wishes,

Yours truly, 5 [P Mr—]
Ir_ll'.w.l.l:hlgt_g "

for Bivani Shikshan Samiti ' AL

N YANT ':-...'-: SBED

%‘vﬂ@ﬂ‘ﬂ
eev Biyani

(President)



