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Motto 
"Women Empowerment 

through Technical Education" 
 

Vision 
Excellence in competencies and value based teacher education 

Mission 
Our Mission is to provide sustainable qualitative value based 
teacher education to meet the needs of the stakeholders in the 

current challenging social and educational system. 

Values 
 Nurturing the humanistic competencies. 

 Inculcation of value system. 

 Seeking for excellence. 

 Inculcating contemporary values. 
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Objectives 

 To introduce the prospective teachers to the fundamentals 
of education through various papers prescribed in B.Ed. course. 

 To acquaint the student teachers with Information 
Communication Technology and its application in teaching and 

learning in 21
st 

century. 

 To draw out the innate talents of student teachers through various 
academic and other activities. 

 To empower student teachers to develop rational thinking and 
scientific attitude. 

 To enable the pupils to receive the right education from dedicated 
teachers under dynamic administration. 

 To impart a sound and all round education to the student 
irrespective of caste, creed or religion. 

 To provide proper orientation to empower women through 
technical education. 

 To orient the student to develop a strong character, self-reliance, 
integrity, fellow feeling and a sense of duty towards society and 
the nation. 

 To orient the student to strive for excellence. 

 To foster realistic understanding, appreciation and faith in the 
culture of India. 

 To prepare students for a democratic way of life. 

 To equip students with the futuristic outlook suited to the 
materialistic society. 
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Biyani Girls B.Ed. College 

R-4, Sector 3, Vidyadhar Nagar, 
Jaipur  (Raj.) 302039 

 

 
Principal's Desk .... 
 

The Biyani Girls B.Ed. College (BGBC), was established in 2006. It is an exclusive girls, post 

graduate education institute, is one of the best women college in the state of Rajasthan. It was 

the dream of a true educationist Late Shri Jugal Kishoreji Biyani. It is affiliated to University of 

Rajasthan, Jaipur recognized by NCTE. Our institution aims at empowering the student teachers 

with the professional and social competencies to compete with the challenging world. The 

synergetic efforts of management, teaching staff, non-teaching staff and students, who have 

been working as a team with an excellent cooperation and zeal, proved as a great boon for this 

institution to grow from stature to strength in the pursuit of knowledge and excellence.  

This self-study report is a comprehensive status report of our institution, its achievements, 

strengths, weaknesses opportunities and challenges. An attempt has been made to portray a 

comprehensive picture of the institutional activities organized to realize our mission and vision 

as per the NAAC guidelines. This report reflects the outcome of dedicated and collective efforts 

of every individual associated with this institution. It tries to bring together different 

stakeholders to make the process highly participatory and interactive. The staff members gave 

their best to scrutinize and compile the facts to make the SSR factual. The process of compiling 

this document enabled us to have a deeper insight into the nature and the process of the 

academic programmes offered by our institution to meet the challenges of teacher education. 

This academic exercise has helped us in understanding and planning the institutional activities 

to march forward in order to reach our motto “ Women empowerment through Technical 

Education.  

We offer ourselves for quality inspection by NAAC to get accreditation status which will help 

us to serve the concerned stakeholder meaningfully.  

We are spruced for the NAAC visit and eagerly looking forward to it.   

 

Sincerely 

Principal  

On behalf of BGBC 
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BIYANI GIRLS B.ED. COLLEGE 

 SELF APPRAISL REPORT  

Part I: Institutional Data 

 

A. Profile of the Institution 

 1. Name and address of the institution : Biyani Girls B.Ed. College, 
                  Sector-3, Vidhyadhar Nagar, 

                                            Jaipur-     302039 
 2.  Website URL : biyanigirlscollege.com  

 3. For communication:  

 Office 

Name 
Telephone No. 
with STD Code 

Fax No E-Mail Address 

Head/Principal 

Dr. Ekta Pareek 

0141-2336226 

0141-2338591-95 
0141-2338007 bgbcprincipal@gmail.com 

Vice-Principal 

Dr. Vandana Naruka 

0141-2338591-95 

0141-2336226 
0141-2338007 acad@biyanicolleges.org 

Self - appraisal 

Co-ordinator 

Dr. Shipra Gupta 

 

0141-2336226 

0141-2338591-95 

 

0141-2338007 

 

bgbcshipra@gmail.com 

 

Residence  

Name 
Telephone No. 
with STD Code 

Mobile No. 

Head/Principal  Dr. Ekta Pareek 0141-2336226 9928910366 

Vice-Principal  Dr. Vandana Naruka 0141-2336226 9783180484 

Self - appraisal Co-ordinator Dr. Shipra Gupta 0141-2336226 9461036868 

 

 4. Location of the Institution: 

  Urban              Semi-urban               Rural        Tribal 

  Any other (specify and indicate)  

 5. Campus area in acres :  1.1 acre 

 6. Is it a recognized minority institution?                 Yes                        No 

 

  
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 7. Date of establishment of the institution  : 

  Month & Year 

 8. University/Board to which the institution is affiliated: 

 9. Details of UGC recognition under sections 2(f) and 12(B) of the UGC Act. 

  Month & Year :  

  2f (Under Process) 

  Month & Year : 

  12B 

 10. Type of Institution  

a.  By funding  i.   Government 
     ii. Grant-in-aid 

     iii. Constituent   
   iv. Self-financed                 

     v.   Any other (specify and indicate 

b.  By Gender  i.   Only for Men 

  ii. Only for Women            
  iii. Co-education 

c. By Nature i.  University Dept. 
  ii. IASE 

  iii. Autonomous College 

  iv. Affiliated College                                 

  v.  Constituent College 

  vi. Dept. of Education of Composite College  

  vii. CTE 

  viii. Any other (specify and indicate) 

11.Does the University / State Education Act have provision for autonomy? 

   Yes                   No  

          If yes, has the institution applied for autonomy? 
  
                                                         Yes 
 
 
 
 

University of Rajasthan  

 

MM YYYY 

08 2006 

MM YYYY 

-  - 

MM YYYY 

N.A. N.A. 

 
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12. Details of Teacher Education programmes offered by the institution: 

  
13. Give details of NCTE recognition (for each programme mentioned in Q.12 above) 

Level Programme Order No. & Date 
Sanctioned 

Intake 

Pre-primary      

Secondary/ 
Sr.secondary  

B.Ed. 

F.NRC/NCTE/RJ-

1432/2015/99723/       

Dt. 15.5.2015 

300 

Post Graduate M.Ed 
F_NRC/NCTE/F-7/RJ-

899/2015/103190 Dt.23.5.2015 
50 

Other (specify)    

  

 

 

 

 

 

 

Sl. 
No. 

Level 
Programme

/ Course 

Entry 
Qualificati

on 

Nature of 
Award 

Duration 
Medium of 
instruction 

i) Pre-primary   

  Certificate   

  Diploma   

  Degree   

ii) 
Primary/ 
Elementary 

  Certificate   

  Diploma 
 

  

  Degree   

iii) 
Secondary/  
Sr. secondary  

  Certificate   

  Diploma   

B.Ed Graduate 
Degree  

2 Year Hindi / 
English 

iv. 
Post 
Graduate 

  Diploma   

M.Ed B.Ed Degree 
 

2year Hindi/ 
English 
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B. Criterion-wise inputs 
 
Criterion I: Curricular Aspects 
 
1. Does the Institution have a stated Vision  

Mission  

Values  

Objectives 

 

2. a) Does the institution offer self-financed programme(s)?    

If yes,  

a) How many programmes? 

b) Fee charged per programme  

3. Are there programmes with semester system? 

4. Is the institution representing/participating in the curriculum development/ 
revision processes of the regulatory bodies? 

 
 
 

If yes, how many faculty are on the various curriculum development/vision 
committees/boards of universities/regulating authority. 
 

 

5. Number of methods/elective options (programme wise) 

B.Ed. 

M.Ed. (Full Time) 

M.Ed. (Part Time) 

Any other (specify and indicate) 

6. Are there Programmes offered in modular form 

 

Yes 

Yes  No  

Yes  
 

No  

Yes  
 

No  

Yes

s 
 
 

No  

1 

1 

- 

Yes  No  

Number NIL 

01 

1500/- 

Yes  
 

No  

Yes  
 

No  

- 

3 
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7. Are there Programmes where assessment of teachers by the students has been 
introduced 

 

 

 

8. Are there Programmes with faculty exchange/visiting faculty 

 

 

 

9. Is there any mechanism to obtain feedback on the curricular aspects from the  

 Heads of practice teaching schools 

 Academic peers 

 Alumni 

 Students  

 Employers  

10. How long does it take for the institution to introduce a new programme within the 

existing system?     

11. Has the institution introduced any new courses in teacher education during the last 

three years?   

 

12. Are there courses in which major syllabus revision was done during the last five 
years? 

 

 

13. Does the institution develop and deploy action plans for effective implementation 

of the curriculum? 

 

One Academic Year 

Yes  
 

No  

Yes  No  

Number 01 

Yes  No  

Number 6 

Yes  No  

Yes  
 

No  

Yes  No  

Yes  No  

Yes  No  

Yes  No  

Number       02 

Yes  No  

Number 03  
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14. Does the institution encourage the faculty to prepare course outlines? 

 

Criterion II: Teaching-Learning and Evaluation 
 
1. How are students selected for admission into various courses? 

a) Through an entrance test developed by the institution   

b) Common entrance test conducted by the  

 University/Government 

c)   Through an interview     

d)  Entrance test and interview    

e)   Merit at the qualifying examination 

f) Any other (specify and indicate) 

 (If more than one method is followed, kindly specify the weightages) 

 
2. Furnish the following information (for the previous academic year):  

a) Date of start of the academic year                       

b) Date of last admission                                         

c) Date of closing of the academic year                  

d) Total teaching days                                             

e) Total working days   

                                           

 

3. Total number of students admitted  

Programme Number of students Reserved Open 

 M F Total M F Total M F Total 

B.Ed. - 454 454 - 313 313 - 141 141 

M.Ed. (Full 
Time) 

- 80 80 - 51 51 - 29 29 

M.Ed. (Part 

Time) 
- - - - - - - - - 

 

 

 
4. Are there any overseas students? 

If yes, how many?                                                                                              

 

 

 

Yes No  
 

Yes  
 

No  

05.10.2015 

15.07.2016 

23.02.2015 

210 

230 
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5. What is the ‘unit cost’ of teacher education programme? (Unit cost = total annual 

recurring expenditure divided by the number of students/ trainees enrolled). 

a) Unit cost excluding salary component 

b) Unit cost including salary component 

(Please provide the unit cost for each of the programme offered by the institution as 

detailed at Question 12 of profile of the institution) 

6. Highest and Lowest percentage of marks at the qualifying examination considered 

for admission during the previous academic session 

Programmes 

Open Reserved 

Highest 
(%) 

Lowest 

(%) 

Highest 

(%) 

Lowest 

(%) 

B.Ed. 67% 50% 55% 
SC/ST/OBC    45% 

WD/ Divorce , 45% 

M.Ed. (Full Time) 78% 50% 72% 
SC/ST/OBC     50% 

WD/ Divorce , 50% 

M.Ed. (Part Time) 
    

 

7. Is there a provision for assessing students’ knowledge and skills for the programme 

(after admission)? 

 
 

8. Does the institution develop its academic calendar?      

 

 

9. Time allotted (in percentage) 

Programmes Theory 
Practice 

Teaching 
Practicum 

B.Ed. 50% 25% 25% 

M.Ed. (Full Time) 75% - 25% 

M.Ed. (Part Time) - - - 

 
10. Pre-practice teaching at the institution 

a) Number of pre-practice teaching days 
  
b) Minimum number of pre-practice teaching  

Yes  
 

No  

Yes  No  

1 0 

0 8 

19312 

37368 
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 Lessons given by each student 

11. Practice Teaching at School 
 

a) Number of schools identified for practice 
     teaching 
 
b) Total number of practice teaching days 

 
c) Minimum number of practice teaching  
 lessons given by each student 

 

12. How many lessons are given by the student teachers in simulation and pre-practice 

teaching in classroom situations?   

                               

 
 

 
13. Is the scheme of evaluation made known to students at the beginning of the 

academic session?  
 

 

14. Does the institution provide for continuous evaluation? 

 

15. Weightage  (in percentage) given to internal and external evaluation  

Programmes Internal External 

   

B.Ed.     
40 % 

(Theory +Prac. ) 
60 % 

(Theory +Prac. ) 

M.Ed. (Full Time) 35% 65% 

M.Ed. (Part Time) ----- ----- 

 

 

16. Examinations 

a)  Number of sessional tests held for each paper 

b)  Number of assignments for each paper                                                             

3 0 

2 7 

Yes  
 

No  

Yes  No  

0 1 

2 0 

0 1 

No. of Lessons In 
simulation 

No. 10 No. of Lessons Pre-practice 
teaching 

No. 10 
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17. Access to ICT (Information and Communication Technology) and technology. 

 Yes No 

Computers    

Intranet    

Internet   

Software / courseware (CDs)   

Audio resources   

Video resources   

Teaching Aids and other related materials   

Any other (specify and indicate) OHP  

18. Are there courses with ICT enabled teaching-learning process? 

 

 

 

19. Does the institution offer computer science as a subject? 

 

 

If yes, is it offered as a compulsory or optional paper? 

Compulsory    Optional 

 

Criterion III: Research, Consultancy and Extension 

1. Number of teachers with Ph. D and their percentage to the total faculty strength  

 

2. Does the Institution have ongoing research projects? 

 

 
If yes, provide the following details on the ongoing research  
projects  
 

Funding agency Amount (Rs) Duration (years) Collaboration, if any 

NIL 

3. Number of completed research projects during last three years.                               

 

Yes  No  
 

Yes  No  

  

4 8.69Number % 

Nil 

Yes  
 

No  

Number 01 
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4. How does the institution motivate its teachers to take up research in education? 
(Mark for positive response and X for negative response) 

 Teachers are given study leave       
 Teachers are provided with seed money     
 Adjustment in teaching schedule     
 Providing secretarial support and other facilities   

 Any other specify and indicate 
 
5. Does the institution provide financial support to research scholars? 
 
 Yes  No 
 
6. Number of research degrees awarded during the last 5 years. 

a. Ph.D. 

b. M.Phil. 

7. Does the institution support student research projects (UG & PG)? 

 Yes  No 

8. Details of the Publications by the faculty  (Last five years) 

 

                        Yes            No         Number 

International journals   65 

National journals – referred papers 
                               Non referred papers 

 

 

 
225 

Academic articles in reputed 
magazines/news papers  

 
10 

Books   25 

Any other (specify and indicate)    

9. Are there awards, recognition, patents etc received by the faculty?  

 

 
 

10. Number of papers presented by the faculty and students (during last five years): 

                                        Faculty        Students 

National seminars       

International seminars 
Any other academic forum 

150 

75 

X 

 
X 

 

X 

4 

70 

35 

Yes  No  

Number 10 

  

  
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11. What types of instructional materials have been developed by the institution?  
(Mark `’ for yes and `X’ for No.) 

Self-instructional materials      
Print materials     
Non-print materials (e.g. Teaching  
Aids/audio-visual, multimedia, etc.)  

Digitalized (Computer aided instructional materials)   
Question bank      
Any other (specify and indicate) 

12. Does the institution have a designated person for extension activities? 

 

If yes, indicate the nature of the post.  

Full-time   Part-time  Additional charge  

13. Are there NSS and NCC programmes in the institution?   

 

14. Are there any other outreach programmes provided by the institution? 

       

 
 
15. Number of other curricular/co-curricular meets organized by other academic 

agencies / NGOs on Campus 
 
 
16. Does the institution provide consultancy services? 

 
 
 In case of paid consultancy what is the net amount generated during last three 

years. 
 
 
 
17. Does the institution have networking/linkage with other institutions/ 

organizations? 
 

Local level University of Rajasthan   

State level State Govt. of Rajasthan  

National level UGC, NCTE 

International level  

 

 

 

 

 

 

Yes  No  

Yes No  

Yes  No  

08 

N. A. 

Yes  
 

No  
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Criterion IV: Infrastructure and Learning Resources 

1. Built-up Area (in sq. mts.) 

 

2. Are the following laboratories been established as per NCTE Norms? 

a)  Methods lab Yes No  

b) Psychology lab Yes No  

c) Science Lab(s) Yes No  

d) Education Technology lab Yes No  

e) Computer lab Yes No  

f) Workshop for preparing teaching aids  Yes No  

  
3. How many Computer terminals are available with the institution? 

 

4. What is the Budget allotted for computers (purchase and maintenance) during the 
previous academic year? 

 

5. What is the Amount spent on maintenance of computer facilities during the 

previous academic year? 

 

6. What is the Amount spent on maintenance and upgrading of laboratory facilities 

during the previous academic year? 

 

7. What is the Budget allocated for campus expansion (building) and upkeep for the 
current academic session/financial year?  

 

8. Has the institution developed computer-aided learning packages?       

 

 

9. Total number of posts sanctioned                      Open               Reserved 

 

Teaching 
Non-teaching 

10167.4 Sqr. Mtr. 

 

 

 

 

355 

5 Lakh 

1.2 Lakh 

Yes  No  

 

2 Lakh 

   M F M F 

03 31 3 16 

04 10 02 02 

10 Lakh 

 
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10. Total number of posts vacant                          Open         Reserved 

 

Teaching 

 

Non-teaching 

 

11. a. Number of regular and permanent teachers   (Gender-wise)   

 Lecturers 

 

 

 

 

 Readers 

     

 

  Professors 

 

 

 
b. Number of temporary/ad-hoc/part-time teachers (Gender-wise)   

                        Open                Reserved   

 
Lecturers   

  
 

Readers 

 
Professors  

     

c. Number of teachers from Same state 

Other states 

 

53 

 

M F M F 

-- 01 -- 
 

-- 
 

M F M F 

-- 
 

02 -- 
 

-- 
 

M F M F 

- - - - 

M F M F 

- - - - 

M F M F 

- - - - 

M F M F 

   

- - - - 

M F 
 

M F 

03 
 

28 03 16 
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12. Teacher student ratio (program-wise) 

Programme Teacher student ratio 

B.Ed.                                      1:7 

M.Ed. (Full Time)                                      1:10 

M.Ed. (Part Time)  
 

13. a. Non-teaching staff                        Open             Reserved  

             Permanent 

 

 

             Temporary 

 

b. Technical Assistants                Permanent 

 

 

             Temporary 

 

14. Ratio of Teaching – non-teaching staff  

 

15. Amount spent on the salaries of teaching faculty during the previous academic 
session (% of total expenditure) 

 

16. Is there an advisory committee for the library? 

 

  

17. Working hours of the Library 

On working days 

On holidays 

During examinations 

 

 

18. Does the library have an Open access facility 

 

53:18 

Yes  No  

9 Hours 

2 Hours 

Yes  No  

9 hours 

M F M F 

4 10 02 02 

M F M F 

- - - - 

M F M F 

4 - - - 

M F M F 

- - - - 

72.72% 
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 Total collection of the following in the library 

a. Books 

- Textbooks 

- Reference books 

 

b. Magazines 

e. Journals subscribed 

   - Indian journals 

   - Foreign journals 

 

f. Peer reviewed journals 

g. Back volumes of journals 

h. E-information resources 

                                    - Online journals/E-Journals  

                                                             - CDs/ DVDs 

                                                                  - Databases 

                                                         - Video Cassettes 

                                                          - Audio Cassettes 

 

19. Mention the 

      Total carpet area of the Library (in sq. mts.) 

Seating capacity of the Reading room 

 

20. Status of automation of Library 

Yet to intimate 

Partially automated                                            

Fully automated 

  

 

 

18891 

14669 

4222 

27 

17 

- 

- 

              - 

Delnet Membership 
available 

200 

 100 

257.4 sq.mtr  

100 

 
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21.Which of the following services/facilities are provided in the library? 

 Circulation  

 Clipping    

 Bibliographic compilation   

 Reference  

 Information display and notification   

Book Bank  

Photocopying  

 Computer and Printer  

 Internet   

 Online access facility  

 Inter-library borrowing  

 Power back up   

 User orientation /information literacy 

          Any other (please specify and indicate) 

22. Are students allowed to retain books for examinations? 

23. Furnish information on the following 

Average number of books issued/returned per day 

Maximum number of days books are permitted to be retained  

        By students  

        By faculty 

Maximum number of books permitted for issue 

        for students 

        for faculty 

24. Average number of users who visited/consulted per month 

Ratio of library books (excluding textbooks and book bank  

facility)to the number of students enrolled 

25. What is the percentage of library budget in relation to total budget of the 

institution? 

55 

60 Days 

Yes  No  

5.55% 

1000 : 200 

600 

15 Days 

3 

7 
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26. Provide the number of books/ journals/ periodicals that have been added to the 

library during the last three years and their cost. 

 2013-14 
I 

2014-15 
II 

2015-2016 
III 

 Number 
Total cost 

(In Rs.) 
Number 

Total cost 
(In Rs.) 

Number Total cost 
(In Rs.) 

Text books 11,300 310000 12800 494500 14669 750553 

Other books 2755 377435 3327 466667 4222 606287 

Journals/ 
Periodicals 

10 2500 13 6530 17 11768 

Any others 
specify and 
indicate 

      

 

Criterion V: Student Support and Progression 

1. Programme wise “dropout rate” for the last three batches 

Programmes 2013-14 2014-15 2015-16 

D. El. Ed. Nil Nil Nil 

B. Ed. Nil Nil Nil 

M. Ed. (Full Time) Nil Nil Nil 

M. Ed. (Part Time)    

 

Does the Institution have the tutor-ward/or any similar mentoring system? 
 

 
 

1. If yes, how many students are under the care of a mentor/tutor?  

2. Does the institution offer Remedial instruction?  

3. Does the institution offer Bridge courses?  

1/20 

Yes  No  

Yes No  
 

Yes  
 

No  
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4. Examination Results during past three years (provide year wise data) 

 UG (B.Ed.) PG 

 
I 

(2013) 

II 

(2014) 

III 

(2015) 

I 

(2013) 

II 

(2014) 

III 

(2015) 

Pass percentage 
98.32

% 
97.55% 96.16% 96.87% 100% 100% 

Number of first classes 291 275 275 31 32 31 

Number of distinctions - - - - - - 

Exemplary performances 
(Gold Medal and university 
ranks) 

- - - - - 01 

 

5.  Number of students who have passed competitive examinations during the last 
three years (provide year wise data) 

                 

                                                        NET      

                                                         SLET/SET 

                                            Any other (specify and indicate) 

6. Mention the number of students who have received financial aid during the past 

three years. 

Financial Aid I 
2013-14 

II 
2014-15 

III 
2015-16 

Merit Scholarship - - - 

Merit-cum-means scholarship  - - - 

Fee concession  - - - 

Loan facilities - - - 

Any other specify and indicate SC 6 19 19 

ST 3 12 35 

7. Is there a Health Centre available in the campus of the institution? 

 

8. Does the institution provide Residential accommodation for:  

Yes  No  

2013

10 

- 

2014 

5 

8 

2015 

11 

- 
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                     Faculty 
Non-teaching staff 

9. Does the institution provide Hostel facility for its students? 
 

If yes, number of students residing in hostels 

   Men 

Women 

10. Does the institution provide indoor and outdoor sports facilities? 

                                                           Sports fields 

          Indoor sports facilities 

           Gymnasium 

11. Availability of rest rooms for Women  

12. Availability of rest rooms for men 

13. Is there transport facility available? 

14. Does the Institution obtain feedback from students on their campus experience? 

 

15. Give information on the Cultural Events (Last year data) in which the institution 

participated/organized. 

 Organized Participated 

 Yes No Number Yes No Number 

Inter-collegiate   02   06 

Inter-university      01 

National      02 

Any other (specify and 
indicate) 

      

(Excluding college day celebration) 

 

Yes  No  

Yes  
 

No  

Yes No  
 

Yes No  
 

Yes  No  

Yes  
 

No  

Yes  
 

No  

Yes  
 

No  

Yes  
 

No  

 

23 

Yes No  
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Give details of the participation of students during the past year at the university, 

state, regional, national and international sports meets. 

 Participation of students (Numbers) Outcome (Medal achievers) 

State 5  

Regional Nil  

National Nil  

International  Nil  

17. Does the institution have an active Alumni Association? 
 

If yes, give the year of establishment 

18. Does the institution have a Student Association/Council?  

 

19. Does the institution regularly publish a college magazine? 

 

21. Does the institution publish its updated prospectus annually? 

 

22. Give the details on the progression of the students to employment/further study 
(Give percentage) for last three years 

 
2012-13 

(%) 
2013-14 

(%) 
2014-15 

(%) 

Higher studies 35% 25% 55% 

Employment (Total) 45% 33% 56% 

Teaching 
Non teaching 

32% 28% 51% 

13% 5% 5% 

 
  

Yes  
 

No  
 

Yes  
 

No  

Yes  
 

No  

Yes  
 

No  

2009 
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23. Is there a placement cell in the institution? 

 

If yes, how many students were employed through placement cell during the past three 

years. 

2013 2014 2015 

17 35 56 

24. Does the institution provide the following guidance and counseling services to 

students?         Yes               No 

 Academic guidance and Counseling  

 Personal Counseling 

 Career Counseling                                                              
 

Criterion VI: Governance and Leadership 

1. Does the institution have a functional Internal Quality Assurance Cell (IQAC) or 

any other similar body/committee 

 

2. Frequency of meetings of Academic and Administrative Bodies: (last year) 

 
 

Governing Body/management 4 

Staff council 2 

IQAC/or any other similar body/committee 2 

Internal Administrative Bodies contributing to quality improvement 

of the institutional processes. (mention only for three most 

important bodies)  

Twice in 

year  

 

  

Yes  
 

No  

 

 

 

Yes  
 

No  
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3. What are the Welfare Schemes available for the teaching and non-teaching staff of 

the institution?  

                                     Loan facility 

                          Medical assistance 

                                          Insurance  

           Other (specify and indicate) 

4. Number of career development programmes made available for non-teaching staff 

during the last three years 

 

5. Furnish the following details for the past three years 

a. Number of teachers who have availed the Faculty Improvement  
Program   of the UGC/NCTE or any other recognized      

organization 
 

b. Number of teachers who were sponsored for professional   development 
programmes by the institution 

                       National 

                       International 

c. Number of faculty development programmes organized by   the Institution: 

 

d. Number of Seminars/ workshops/symposia on curricular development,  

       Teaching- learning, Assessment, etc. organised by the institution 

 

e. Research development programmes attended by the faculty 

 

f. Invited/endowment lectures at the institution 

 

   Any other area (specify the programme and indicate) 

 1 0 

03 

- - - 

- - - 

1 2 3 

01
  

1
1 

1 

2 10 15 

Yes  
 

No  
 

Yes  No  

Yes No  
 

Yes  No  

2 3 4 

0 0 0 
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6. How does the institution monitor the performance of the teaching and non-teaching 
staff? 

a. Self-appraisal  

b. Student assessment of faculty performance 

c. Expert assessment of faculty performance 

d. Combination of one or more of the above 

e. Any other (specify and indicate) 

 
7. Are the faculty assigned additional administrative work? 

 

If yes, give the number of hours spent by the faculty per week 

 

8. Provide the income received under various heads of the account by the institution 

for previous academic session 

                                                                           Grant-in-aid 

                                                                                          Fees 

                                                                                 Donation 

                                                               Self-funded courses 

                                          Fund Provide by ICSSR For  

                                        International Seminar 

  

Yes  
 

No  
 

Yes  
 

No  

Yes  
 

No  

Yes  
 

No  

6Hours 

NIL 

6720000 

NIL 

NIL 

90,000 

Yes No  
 

Yes No  
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9. Expenditure statement (for last two years) 

               2014-15     2015-16                        

Total sanctioned Budget  10142000 12574385 

% spent on the salary of faculty 65.81 65.81 

% spent on the salary of non-teaching employees 08 08 

% spent on books and journals 1.96 1.96 

% spent on developmental activities (expansion of  
     building)  

2.21 2.21 

% spent on telephone, electricity and  water  2.28 2.28 

% spent on maintenance of building, sports facilities, hostels, 

residential complex and student amenities, etc.  

9.64 9.64 

% spent on maintenance of equipment, teaching aids, 
contingency etc. 

5.02 5.02 

% spent on research and scholarship (seminars, conferences, 
faculty development programs, faculty exchange, etc.) 

0.91 0.91 

% spent on travel  2.52 2.52 

Any other (specify and indicate) 1.65 1.65 

Total expenditure incurred  17213522 19207328 

 
10. Specify the institutions surplus/deficit budget during the last three years? (specify 

the amount in the applicable boxes given below) 
 

       Surplus in Rs.        Deficit in Rs. 
 
                                                                                                                    2014-15 

 
                                                                                                                     2015-16 

 
 

11. Is there an internal financial audit mechanism? 

    

12. Is there an external financial audit mechanism? 

   

  

 7071522 

 6632943 

Yes  
 

No  

Yes  
 

No  
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13. ICT/Technology supported activities/units of the institution: 

Administration 

Finance 

Student Records 

Career Counselling 

Aptitude Testing 

Examinations/Evaluation/ 

Assessment 

 

   Any other (specify and indicate) 

14. Does the institution have an efficient internal co-ordinating and monitoring 

mechanism? 

 

15. Does the institution have an inbuilt mechanism to check the work efficiency of the 

non-teaching staff? 

 

16. Are all the decisions taken by the institution during the last three years approved 

by a competent authority?       

 

17. Does the institution have the freedom and the resources to appoint and pay 

temporary/ ad hoc / guest teaching staff? 

 
 

18. Is a grievance redressal mechanism in vogue in the institution? 
a)  for teachers                  

Yes  
 

No  

Yes  
 

No  

Yes  
 

No  

Yes  
 

No  

Yes  
 

No  

 

 

Yes  
 

No  

Yes  
 

No  

Yes  
 

No  

Yes  
 

No  

Yes  
 

No  

Yes No  

Yes No  
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b)  for students                   

c)  for non - teaching staff   

19. Are there any ongoing legal disputes pertaining to the institution? 

 

20. Has the institution adopted any mechanism/process for internal academic 
audit/quality checks? 

    

 

21. Is the institution sensitised to modern managerial concepts such as strategic 
planning, teamwork, decision-making, computerisation and TQM? 

 

 

 

Criterion VII: Innovative Practices  

 
1. Does the institution has an established Internal Quality Assurance Mechanisms ?                
 

 
 

2. Do students participate in the Quality Enhancement of the Institution?      

 
 

 
3.   What is the percentage of the following student categories in the institution? 

 

 Category Men % Women % 

a SC   54 18.12% 

b ST   28 9.39% 

c OBC   99 32.55% 

d Physically challenged   - - 

e General Category   76 25.50% 

f Rural   - - 

g Urban   - - 

h Any other  (Widow, 

Defence, Tada Mada)  

  43 14.42% 

 

 

Yes  
 

No  

Yes  
 

No  

Yes No  
 

Yes  
 

No  

Yes  
 

No  
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4        What is the percentage of the staff in the following category? 

 

 Category Teaching 
staff 

% Non-teaching 
staff 

% 

a SC 3 5.66 - - 

b ST - - - - 

c OBC 16 30.18 4 25 

d Physically challenged - - - - 

e General Category 34 64.15 12 75 

f Any other  ( specify) - - - - 

 
5. What is the percentage incremental academic growth of the students for the last two 
batches?    

 
Category At Admission On completion of the course 

2013-14 2014-15 2013-14 2014-15 

SC 60 

(48-50%) 

26 

(45-50%) 

60 

(65-72%) 

26 

(60-73%) 

ST 51 
(45-50%) 

38 
(45-52%) 

51 
(65-72%) 

38 
(60-73%) 

OBC 204 
 (50-65%) 

131 
(50-65%) 

120 
(65-79%) 

131 
(65-79%) 

Physically challenged     

General Category 120 
 (50-65%) 

107 
(50-65%) 

104 
(68-78%) 

107 
(68-78%) 

Any other  ( specify)     
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Part II: The Evaluative Report 

1. PREFACE 

The Biyani Girls B.Ed. College (BGBC), an exclusive girls, post graduate education 

institute, is one of the best women college in the state of Rajasthan. It was the dream of a 

true educationist Late Shri Jugal Kishoreji Biyani, to establish a women college, who had a 

vision to provide quality education with women empowerment through technical education. It 

was his strong belief that the educated women can only bring reforms and improvements in the 

society. The vision was translated into reality by establishing the Biyani Girls College by his 

eldest son, the enthusiastic educationist-entrepreneur, Dr. Rajeev Biyani FCA. He had 

established the college in one of the most progressive and developed locality of the city of 

Jaipur where co-ed college would have been much more lucrative and profitable. But due to his 

strong conviction about the importance of women education that forced him to open college 

exclusively for women. Furthermore, Rajasthan is still very backward educationally in terms of 

women literacy. Despite 60 years after independence Rajasthan has the lowest women literacy 

rate (52.66% against All India 65.46% as per 2011 census) even below Bihar (53.33%) and still 

very much part of the so-called “BIMARU” states of the country. 

The Institutional vision is to create deep niche in defining the quality element of higher 

education in India through an excellence of scholastic achievement in the pursuit of education 

at the global level. Our ultimate goal is to recognize the Institution’s role as a pro active, 

innovative and flexible organization in equipping students with top quality education and 

human values.  

The mission of the Institution is to keep pace with the futuristic growing civilized world 

through women empowerment. It intends to develop young women who possess knowledge and 

confidence to adjust to the fast changing world of the competitive scenario without losing traces 

of our traditions humanity, spirituality and propose of existence. The institution wants to 

transform the hidden unlimited potentialities of girls into creativity, empowerment and 

prosperity of the nation with humanity. 

The College is being run very successfully under the collective leadership of the three its very 

efficient, energetic, dynamic Executive, viz., Dr. Rajeev Biyani FCA (Chairman), Prof. Sanjay 

Biyani (Director, Academics) and Prof. Manish Biyani (Director, Research & 

Development).Thus catering to the needs of the society in a comparatively educationally 

backward state of Rajasthan, the college has proudly completed first decade of existence with 

students strength of over 700 and faculty strength of 57. 

The College has affiliation with the University of Rajasthan, Jaipur The college is situated on a 

sprawling and lush green campus of 1.1 acre or 4410 square meters and boarding National 

Highway Number 11, the college has a cluster of beautiful and spacious buildings with state of 

the art classrooms, science laboratories, computer laboratory, central library, auditorium, and 
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playgrounds. 

The college secured the status of 2(f) of UGC is under progress.  A cautious effort is taken to 

involve all faculty members including young generation in the preparation of this Self Study 

Report (SSR) to ensure quality substances and enhancement to lead the college into the future.  

2.  Criterion- Wise Analysis: 

Criterion I: Curricular Aspects 

The institution being affiliated to University of Rajasthan follows the syllabus pattern according 

to guideline of NCTE, prescribed by University of Rajasthan for the academic year 2015-17. The 

institution provides ample opportunities for the student teachers to develop professional skills 

through curriculum transaction and other activities. Faculty members have actively participated 

in curriculum development programme organized by University of Rajasthan. The institution has 

developed a college prospectes which provides all the relevant information about the admission, 

rules, regulations, infrastructure facilities, details about different committees /clubs and proposed 

activities which help the student teachers to prepare themselves for the course. Faculty members 

adopt innovative practices like brain storming, collaborative learning, team teaching and co-

operative learning etc. ICT is integrated in the curriculum transaction. In collaboration with sister 

institution, Biyani Girls College, seven days intensive training program on application of 

computers in teaching-learning and preparation of PPT, is conducted to equip the student 

teachers with ICT skills.  

Criteria II: Teaching- learning and evaluation 

The total sanctioned intake to our institution is Three hundred in B.Ed and Fifty in M. Ed, all 

seats are filled by the Central Admission Cell of Rajasthan State Government, following 

reservation policy on merit basis. The students admitted to the B.Ed. and M. Ed courses are 

from diverse background. Our institution adopts inclusive approach to cater the needs of the 

diverse population by providing equal opportunities for all the student teachers in all the 

activities. Institution organizes an intensive induction programme to orient the student teachers 

about the course. Professional skills among student teachers are developed through 

communication skill practice, micro-teaching sessions, demonstrations, simulated-teaching, and 

feedback mechanism as a pre- practice teaching activity which makes them to think and reflect 

it in their practice. Each student teacher completes twenty lessons during practice teaching 

which is monitored by the faculty members through lesson plan correction, supervision of 

lessons, preparation of teaching aids, construction of unit test and feedback on given lessons . 

The evaluation process has two formal components, namely continuous evaluation, annual and 

semester examination. Continuous assessment is based on the percentage of attendance, 

participation, involvement, performance in assignments, seminars, teaching skills, practice in 

teaching and internal tests. Annual and semester examination is conducted in theory and 

practical by University of Rajasthan. The institution has developed a separate rubric system to 

assess the performance of the student teachers in academic and other activities. A separate 
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rating scale is used to assess the overall performance of the student teachers. 

Criteria III: Research, Consultancy and Extension 

The institution has established a research cell which encourages faculty members to undertake 

research activities and pursue higher education. At present, principal and four faculties possesses 

Ph.D. and six of the faculty members are pursuing Ph.D.  Seven faculty members have qualified 

NET/SET examination. Apart from this, faculty members undertake action research to improve 

their practices. Institution also trains and inculcates the spirit of research among the student 

teachers by assigning action research projects. Faculty members provide honorary consultancy to 

secondary school teachers, B.Ed. students and M.Ed. students of UOR. The institution organizes 

various extension programmes through Rotary Club, Swathya Kalyan Blood Bank and other 

NGOs to sensitize the student teachers about social issues. 

Criterion IV: Infrastructure and Learning Resources: 

The college is sufficiently well-endowed in terms of physical infrastructures. The management is 

firmly committed to provide excellent infrastructure facilities. The master plan of the campus has 

been made keeping in view all the facilities which a modern educational institution needs. The 

college campus occupies an area of 1.1 acres of lush green space with a built up area of 8000 sq 

mtrs. At present the college has 36 classrooms, 6 subject laboratories.  The entire campus is 

equipped with internet through Wi-Fi connectivity. A conference hall with seating capacity of 

100 people and a well equipped hi-tech air conditioned auditorium having seating capacity of 

500 people are available in the campus.  A well equipped gymnasium and a yoga centre are 

working in the campus. There are other facilities such as cool and clean drinking water and wash 

rooms for students and the faculty. The college also has a health centre. The college has a 

placement and counseling centre too. For overall development of student’s English language Lab 

(BELLS), MOS Lab have been established. 

The college has a central library besides different department libraries. The library has sufficient 

number of books and reference books. It subscribes a number of research journals and other 

magazines. The college is exclusively for girls. There are 3 hostels with a capacity to 

accommodate 300 inmates.  Well ventilated rooms, furnished with tables, chairs, beds and 

wardrobes for all students. The Institution has a health center with qualified doctors and nurses 

with in and out patient facilities. It has ambulance facility for emergency. The Institution has 

installed around 400 computers with CD, 3.1 GHz Processor and 2 GB RAM, 10 printers 8 Laser 

and 2 Dot Matrix and 4 scanners are installed in the computer Lab. So far as the power supply is 

concern, The college has Government high-tension 160 KBA transformer and a large generator 

of 82.5 KBA with AMF Panel to provide uninterrupted power supply to the campus. 

The college has established an IQAC which monitors the quality parameters. The cell has been 

diligently involved in helping the administration and other committees by offering valuable 

suggestions and majors to in order to have consistency in monitoring the quality of various 

dimensions in the college.  
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The Biyani Shikshan Samiti, the promoter of BGBC is having a plant to established  Biyani 

University , Biyani Medical College and Hospital, Biyani International School and Biyani’s a 

FM channel for the development of these institutions the samiti has acquired lands nearby in 

Kalwar, Champapura and Hathoj villages in Jaipur. 

Criterion V: Student Support and Progression 

The college has a well equipped campus located in the heart of Jaipur city. Our results show that 

on an average above 100 percent of our students are successful in examinations, out of which 97  

percent get first division. Our college is affiliated to the University of Rajasthan. The college has 

a website www.biyanigirlscollege.com , which provides necessary details to the students. 

Keeping the vision of the college it has been contributing significantly in the development of the 

women education in the state of Rajasthan. The college always provides special assistance to 

students of disadvantage groups in the form of remedial classes and counseling. Infect, students 

counseling is a regular activity in this college. 

The welfare and progress of every student teacher who steps in the campus, is ensured 

through constant interaction and support. The mentoring system is adopted in the 

institution to provide academic, social and psychological support and monitor the academic 

progress of the student teachers. The institution provides special support to academically 

low achievers through remedial classes. Academically better achievers are selected for peer 

teaching sessions. Apart from this, the institution has constituted different committees/cells to 

cater the diverse needs and welfare of the student teachers. The grievance cell of the 

institution encourages the suggestion/ grievances of the students and resolves for the better 

functioning. Guidance and counseling cell organizes various individual/group counseling 

sessions to help the student teachers in resolving their academic / personal / social issues. 

Placement cell helps the student teachers to seek the job opportunities in reputed schools. 

Alumni Association is established by the institution to maintain a meaningful and a lifelong 

relationship with the alumni. It provides a platform for the alumni to share the current issues and 

challenges in the field of education and motivates them to contribute for the growth and 

development of the institution. The institution organizes value added programs on 

personality development, yoga, mental health, stress management and soft skills. The 

institution brings out a college news paper “Biyani Times” every month to encourage the 

positivity, creativity and current knowledge of the student teachers. 

Criterion VI: Governance, Leadership and Management 

The college has a clear vision of empowering women with technical education. The ultimate goal 

is to recognize the institutions role as a pro-active, innovative and flexible organization in 

equipping students with top quality education and human values.  The main aim behind 

establishing exclusively Women College was to bring in necessary reforms and improvements in 

the hitherto traditional and old and feudal customs ridden society. And this change could be 

brought out only through women education. 
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Teaching and learning process is controlled by various committees under the directions of 

management. Besides the Internal Quality Assurance Cell (IQAC) there is the number of 

committees to perform various functions related to the college. 

The participatory role of the management encourages the involvement of the college staff, which 

is necessary for the efficient and effective running of the College. The Principal as the Head of 

the institution bears the ultimate responsibility for the smooth running of the College. The role of 

the Principal is multi-dimensional. Principal is responsible for both the academic and 

administrative functioning of the College. 

The Management actively takes part in the working of the institution. The management plays the 

leading role in governance and management of the institution. The management observes the day 

to day working of the college administration, governance, management and academic activities. 

The Management conducts meetings periodically and ensures the respective policies taken for 

the best success of individual career program. Management looks after the faculty requirements, 

infrastructure, financial expenditure and it provides the funds for different developmental 

activities taking place in the campus. 

Adequate freedom is given to the Principal, HODs and Mentors to ensure that they have powers 

to exercise in decision making at the same time are held accountable to their decisions. Their 

participation in decision making ensures thereby promoting a culture of Participative 

Management. 

Criterion VII: Innovations and Best Practices 

The institution has established an IQAC to look after the quality parameters in all academic 

and other activities. Innovative practices of the institution comprise of ICT integration in 

teaching and learning, in-house paper presentations on innovative practices and significant 

topics, college calendar, automated library and Alumni association. Various activities like 

soft skill development, teaching skills, ICT training, orientation, seminar, workshops, guest 

lectures, community based activities, research oriented activities, practice teaching, extended 

curricular activities and extension activities are conducted through which the institutional 

vision, mission and objectives are realized. 

Value education is one of the strongest pillar of the Biyani Group of Colleges.  To show our 

gratitude and faith in Maa Saraswati (Godess of Wisdom), we, at Biyani dedicate our efforts in 

the form of Biyani Prayer, which is sung and music played along with every morning before the 

starting of the college in front of the beautiful Hanuman Temple, constructed within the premises 

of the college. The Prayer, has imbibed so well in the mind and heart of every student and the 

faculty that reminds our objectives and the responsibilities towards society and humanity. 
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3.  SWOC ANALYSIS OF THE BGBC 

STRENGTHS 

 Experienced, dedicated, academically qualified and professionally competent team of Board 

of Trustees. 

 A well defined and clear Mission and Vision with established policies and procedures.       

 Dedicated to Women Education empowering with technical education. 

 Effective, Efficient, and collective academic leadership. 

 Highly qualified, experienced, stable, committed, research-oriented, and student-caring 

faculty. 

 Highly transparent governance and administration with well-defined decentralization of 

authority. 

 Conducive Institutional environment to build strong relationship with stakeholders. 

 One of the greatest strengths of the Biyani Girls B.Ed College lies in its very strong and 

enriched publications division which aims at providing all relevant and useful information’s 

related to education, career planning and examinations free of cost to all stakeholders. India’s 

No 1 Educational Web Portal, www.gurukpo.com, a unique feature of the BGC, contains 

updated study material with expert videos (approx 1200), blocs (800), e-books and 

universities question papers.   

 Modern infrastructure with massive campus development along with modern hi-tech seminar 

halls, auditorium, digital classrooms etc.               

 Supportive non-teaching staff.  

 Democratic outlook of principal. 

 Placement services for student teachers. 

 Supportive sister institutions. 

 Cordial relationship with the stakeholders. 

 Good examination results. 
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Weaknesses 

 Lack of academic flexibility in curriculum designing. Duration of the course. 

 Lack of sufficient opportunities for the professional enrichment of the faculty.  

 Less cooperation from schools during practice teaching. 

Opportunities 

 Enriching human resources. 

 Development of research culture among faculty members and student teachers. 

 Bringing the institution to the level of potential of excellence. 

 Inter-disciplinary research and collaboration with educational institutions to develop effective 

solutions for the problems in the fields of teacher education. 

 Possibility of offering electives in the emerging areas in different dimension of teacher 

education. 

 Starting new UG and PG Integrated courses of education. 

Challenges 

 Bringing the institution to the level of ‘potential of excellence’.  
 Implementation of new prescribed syllabus. 

 Preparing student teachers as prospective teachers for 21st century. 
The results of the SWOC analysis together with the core values, vision and mission of the 
institute as well as the institute’s perceptions about its social responsibilities formed the basis for 
developing the strategic plan. 
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CRITERIA I 

CURRICULAR ASPECT 
 

1.1  Curricular Design and Development 

1.1.1 State the objectives of the institution and the major considerations addressed by them 
(Intellectual, Academic, Training, Access to the Disadvantaged, Equity, Self development, 
Community and National Development, Issue of ecology and environment, Value Orientation, 
Employment, Global trends and demands, etc.)  
 
Objectives of the Institution                                                                                     

 To introduce the prospective teachers to the fundamentals of education through 
various papers prescribed in B.Ed. course. 

 To acquaint the student teachers with Information Communication Technology and its 

application in teaching and learning in 21st century. 

 To draw out the innate talents of student teachers through various academic and other 
activities. 

 To empower student teachers to develop rational thinking and scientific attitude. 

 To enable the pupils to receive the right education from dedicated teachers under dynamic 
administration. 

 To impart a sound and all round education to the student irrespective of caste, creed or 
religion. 

 To provide proper orientation to empower women through technical education. 

 To orient the student to develop a strong character, self-reliance, integrity, fellow feeling and 
a sense of duty towards society and the nation. 

 To orient the student to strive for excellence. 

 To foster realistic understanding, appreciation and faith in the culture of India. 

 To prepare students for a democratic way of life. 

 To equip students with the futuristic outlook suited to the materialistic society. 

Intellectual 

 By regional imparting quality education to student in terms of knowledge and skills through 

relevant prescribed courses and various others programme that facilitating the creation of 

knowledge capital, knowledgeable and skilled human resource to accept the social and 

scientific challenges and responsibility at, national and global level. 
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 To promote academic excellence, our institution provides quality education and 

ensures the intellectual growth of student teachers through the curriculum prescribed by 

University of Rajasthan. Institution facilitates the self-development among student teachers 

through various programmes like orientation, seminar, expert’s talk, workshops, 

stress management techniques, communication skills and leadership qualities. Various 

activities like peer teaching practice sessions on communication and teaching skills, 

brain storming activities, innovative practices in curriculum transaction are conducted. 

These programmes ensure the harmonious growth and the self-development of prospective 

teachers. 

Academic 

 We have three courses M. Ed., B. Ed., and B.S.T.C. We have 19 subjects in methodology of 

teaching subject. 

Training and Self Development 

 Orientation programmme, Personality Enhancement Programme workshops to students on 

soft skills, computer usage and e-guru training. 

Access and Equity 

 We have students from all the Non Previlaged groups – SC, ST, OBC, SBC, Women 

differently able groups as per Government Order and state admission authority allotment at 

admission. 

 Provisions for SUPW Camp by NCTE, Inculcation of the practice of dignity of labour, 

sustainable development Value orientation through , forums, camps, special lectures, 

workshops. Liaison with NGOs, and local welfare agency for community and national 

development. 

 To create environmental awareness and to sensitize the student teachers on 

environmental issues. Under the Eco Club various activities like environment 

awareness programmes, planting the saplings, cleaning of campus etc. These 

activities promote the culture of protection and preservation of natural resources. 

 ICT Introduction 

 Provision of computer education, Internet, usage of ICT tools in teaching – learning and 

evaluation works. Provision for ICT related and oriented courses –MOS Course. Training in 

both basics and advanced skills in computer usage and applications. 

 Provision for a paper on Computer Application at B.Ed,. Computerization of library, 

examination work and database management. GURUKPO Website for E-Learning. 
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 Computer Labs and Centres. (360No. of Computers) and provision of computers to all 

sections of administration and academics (Total  600   Computers) 

Global Demand 

 Our institution, by providing the best possible facilities and services equips the 

student teachers with essential skills contributing in the national development. In addition, 

the institution has infused ICT in all its academic and administrative activities which 

in turn equip the student teachers to meet the global demands and trends of the society. 

1.1.2 Specify the various steps in the curricular development processes. (Need assessment, 

development of information database pertaining to the feedback from faculty, students, 

alumni, employers and academic experts, and formalizing the decisions in statutory 

academic bodies). 

Curriculum Development (CD): 

 The Institution follow curriculum as prescribed by affiliated body i.e. University of 

Rajasthan, Jaipur. The college has no role in preparing and offering curricular activities. The 

theory and practical part of the course are run as per the norms of NCTE. Most of the college 

time and efforts are spent in pursuing the practical aspects of the prescribed courses. 

1.1.3  How are the global trends in teacher education reflected in the curriculum and 

existing courses modified to meet the emerging needs? 

The global trends in teacher education are reflected in the curriculum through the inclusion of 

new papers such as ICT, Life Skills, Value Education, Peace Education, and Inclusive 

Education in B.Ed. course. The University plans and prescribes the syllabus as per National 

Curriculum Framework for Teacher Education (NCFTE) and NCTE, introduced CBCS which is 

an innovative trend. The institution does not have the academic liberty to change the 

curriculum. However the institution organizes various programmes to develop global 

competencies among the student teachers. 

M.Ed. course has relevant thrust towards communication skills, report writing and skills, 
computerization components, translation and so on.  

All courses ensure both knowledge and skill development. 

1.1.4  How does the institution ensure that the curriculum bears some thrust on national 
issues like environment, value education and ICT? 

The present curriculum prepared by University o f  R a j a s t h a n  under guideline of NCTE 
has ample scope to address the national issues like value education, ICT and environment. The 
Information and Communication Technology is ap a r t  o f  E PC  i n  s e c o n d  ye a r  B . E d .  

It provides wide scope for student teachers to learn the use of information technology and its 
relevance to the classroom teachers. 
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In the second year Education and National Concern paper reflects on various issues related 

to national problems. In addition, Value Education, Peace Education, Guidance and 

Counseling is  an elective paper in B.Ed. and M.Ed. courses. Apart from this institution 

organizes various curricular, co-curricular and extension activities to enable the student 

teachers to understand the national issues and challenges. 

 Considering the environment pollution as an international threat to the global Institute 

organises various activities on environmental awareness. Some of these activities are 

planting the saplings, slogan writing, collage making, preparation of SUPW products etc. 

 The Hard Core paper on Value Education enables the student teachers to know the need 

and significance of upholding values. To inculcate the core values among student teachers 

we emphasize on cultural, social, democratic and academic values as a part of personality 

formation. Community Living Camp being the compulsory event in B.Ed. course develops 

citizenship qualities like team spirit, dignity of labour etc. Social and environmental 

sensitiveness is developed through cultural and community centered programmes. 

Emphasis is given on value formation among the student teachers by integrating values in 

the curriculum transaction. 

1.1.5  Does the institution make use of ICT for curricular planning? If yes give details. 

 Yes,  the institution has made use of ICT in all its curricular planning. 

 College calendar which is the institutional annual planning, is  uploaded on the website for 

the stakeholders’ reference 

 Faculty members prepare a plan of action of work in hard copies and soft copies 

 The faculty members use LCD, PPT OHP in their classroom for teaching-learning process. 

 Our student teachers are trained to use ICT in lesson plan and teaching aid 

preparation, seminar, assignments etc. 

 
1.2 Academic Flexibility 

1.2.1 How does the institution attempt to provide experiences to the students so that 

teaching becomes a reflective practice? 

Our institution provides an intensive training by organizing curricular, co-curricular and 

extension activities for the student teachers throughout the course. Each activity intends to 

develop the abilities required for teaching profession. After the completion of activity 

student teachers are expected to write its reflection .Reflection of these experiences is seen in 

the teaching of student teachers. 
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1.2.2 How does the institution provide for adequate flexibility and scope in the 

operational curriculum for providing varied learning experiences to the students both in 

the campus and in the field?  

Though the institution follow curriculum prescribed by Rajasthan University, the institution has 
the flexibility in curriculum transaction. By looking into the scope and nature of the topics 
and the potentialities of student teachers, faculty members adopt various innovative practices 
in the transaction of the curriculum 

 Institution provides flexibility in the organization of various co-curricular activities 
incorporating multicultural approach. 

 Institution has the flexibility to organize extension activities as per the current community 
issues. 

 Flexibility is given to the student teachers in the selection of seminars, projects, 
assignments, practice teaching lessons, practical examination etc. 

 Flexibility is provided for the student teachers in the participation of the cultural activities 
based on their interest and the talents. 

1.2.3 What value added courses have been introduced by the institution during the last 

three years which would for example: Develop communication skills (verbal & written), 

ICT skills, Life skills, Community orientation, Social responsibility etc. 

The following value added courses have been introduced by the institution 

 Soft skill development programme. 

  The institution has conducted a certificate course on computer application in teaching and 

PowerPoint presentation. 

 Workshop on Positivity &Teaching Aptitude for teachers. 

1.2.4 How does the institution ensure the inclusion of the following aspects in the 

curriculum? 

A Interdisciplinary/ Multidisciplinary : 

 B.Ed. curriculum has interdisciplinary nature with an inclusion of Philosophy, Psychology, 

Sociology and Technology as the basic foundation courses. All these multidisciplinary 

subjects are interrelated in the process o f teachin g an d learning . Sof t Cor e discipline s 

ar e comprise d of Science , Social Science , English , Hindi , Mathematics , Commerce  

etc . Each student teacher selects any two of these school subjects as her teaching 

subjects. I n Addition , Peac e Education , Lif e Skill , Inclusiv e Education , Guidance an d 

Counseling an d Value Educatio n ar e th e ope n electiv e papers . Th e institution 

organise s various programme  such as teaching skill s an d communicatio n skill’s 

practice sessions, simulated lessons, different clubs ‘activities, teaching practice etc. 
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B Multi-skill development: 

 In all educational courses, M.Ed., B.Ed., BSTC the emphasis is both on the theory and 

practical that includes practice teaching, micro teaching, skill development, block Teaching, 

field visits, study tours, etc. Thus the thrust is on the development of knowledge, practical 

component, soft and hard skill components (problem solving, leadership, team work, 

communication skills and so on). 

C Inclusive education 

 The candidates who join M.Ed,  B.Ed & D.El.Ed course are of diversified background 

and needs. Our institution seeks to address the diversified needs of the student teachers 

through a wide and flexible range of programmes. However B.Ed. curriculum has a paper 

on Inclusive Education which updates the student teachers with the theoretical aspect of 

inclusive education. 

D Practice teaching : 

 Practice teaching is an integral part of teacher training programme. The students are 

well prepared for practice teaching before organization of practice teaching activities. During 

pre-practice teaching sessions the students are exposed to Lesson planning, observation of 

lessons, preparation of achievement tests, handling audio-visual aids, etc. Microteaching 

sessions are conducted as per NCTE norms. Students are trained in five micro skills. During 

practice teaching process the students are assigned in small groups of 25 to different practice 

teaching schools. Students stay in the practice teaching schools till noon and learn various 

tasks of school functioning.In Block Teaching Programme students are send to particular  

school where they learn all school activities related to administration and academic. It is like 

internship for student. 

E Work experience / SUPW : 

 Our institution ensures the provision of SUPW centred activities. In order to provide 

work experience to our student teachers, throughout the academic year various activities are 

conducted like campus cleaning, greeting cards, candle making, posters, preparation of 

pamphlets to create health awareness etc. The institution conducts an exhibition of socially 

useful and creative products made by student teachers. 

Feedback on Curriculum  : 

1.3.1 How does the institution encourage feedback and communication from the Students, 

Alumni, and Employers, Community, Academic peers and other stakeholders with 

reference to the curriculum?  

At the end of session, feedback is collected on various aspects of curricular programme 

from the student teachers, with special reference to curriculum designing. Faculty members, in 

their classroom interaction collect the feedback on the relevance of the curriculum. 
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Institution collects the feedback in an informal way during the Alumni and parents meet. 

Institution also collects feedback from the heads of practice teaching schools and the school 

teacher about the practice of the B.Ed. Programme including the curriculum The feedback 

collected from various stakeholders are analysed and constructive suggestions are implemented 

after the detailed discussion in the IQAC meeting. 

1.3.2 Is there a mechanism for analysis and use of the outcome from the feedback to 

review and identify areas for improvement and the changes to be brought in the 

curriculum? If yes give details on the same. 

Yes, there is a mechanism to analyse the feedback received on curriculum. Every year at the 

end of the session feedback is collected from the student teachers about the B.Ed. 

curriculum which is analysed and discussed in the staff meetings and report for the 

modification if needed is sent to the University for Consideration. The institution being an 

affiliation institution has fewer roles in the modification of the curriculum. 

1.3.3 What are the contributions of the institution to curriculum development? (Member 

of BOS/ sending timely suggestions, feedback, etc.) 

 We organize Advisory Council Meeting twice a year. We call eminent academician from the 

state and national level. We discuss in the forum about existing curriculum and what 

changes should be done according to global demand.  We send the minutes of the meeting to 

the Department of Education, University of Rajasthan, so that the required action can be 

taken. 

1.4 Curriculum Update 

1.4.1 Which courses have undergone a major curriculum revision during the last five years? 

How did these changes contribute to quality improvement and student satisfaction? (Provide 

details of only the major changes in the content that have been made). 

University of Rajasthan has re-structured the present B.Ed.& M.Ed curriculum into CBCS 

(Choice Based Credit System) mode (Semester Scheme) to be implemented from 2015-

17onwards. Titles of all general and method papers’ are as per CBCS curriculum. As follows :- 
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What are the strategies adopted by the institution for curriculum revision and update?  

(need assessment, student input, feedback from practicing schools etc.)   

a. The institution does not have the provision to revise or update the curriculum. We prepare 

feedback form for students, member of practicing school , it help in assessing and updating 

curriculum. 

1.5  Best Practices in curricular Aspects 

1.5.1 What are the quality sustenance and quality enhancement measures undertaken by 

the institution during the last five years in curricular aspects? 

The institution has established IQAC in 2009 to sustain and maintain the quality parameters in 

the institutional activities. 

 Faculty members use the innovative practices in curriculum transaction which 
promotes participative and meaningful learning. 

 Institution adopts the regular feedback mechanism from the stakeholders. 

  The institution has established ICT resource centre which helps the faculty members 
and student teachers to infuse ICT technology in teaching- learning process. 

 Faculty members are encouraged to participate in various professional enrichment 
programmes and research based activities. 

1.5.2 What innovations/best practices in ‘Curricular Aspects’ have been planned/ 

implemented by the institution? 

The institution organises every year an Add-on course on creative teaching which equips the 
student teachers with the additional skills required for teaching profession. 

 The institution organises value added programmes on computer application, soft skill, 
and personality development. 

 Faculty members infuse ICT in curriculum transaction. 

 Faculty  members  use  innovative  practices  like  brain  storming,  team  teaching,  
co-operative learning, and collaborative learning and buzz session. 

 College calendar for the academic year is given to the student teachers in the 
beginning to orient them about the institution, rules and regulation of the institution, 
faculty, facilities available, various committees/clubs and proposed activities which 
help them to prepare themselves for the course.  

 The significant and relevant topics which are not included in the syllabus but required for 

the professional development are taught by the faculty members. 
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Criterion II: Teaching-Learning and Evaluation 
 

1. Admission Process and Student Profile 

2.1.1Give details of the admission processes and admission policy (criteria for admission, 
adherence to the decisions of the regulatory bodies, equity, access, transparency, etc.) of 
the institution? 

The college admits students to the various courses offered by the college in different ways. For 
B.Ed. (General) programme, M.Ed. programme, D.El.Ed course, the students are admitted by the 
centrally conducted entrance test of the Rajasthan State.  In this way college get seats of 300 
students to the B.Ed. (General) course, 50 students to the M.Ed. course and 100 students in 
BSTC course. The admission process is usually completed by the end of August and classes start 
from the first week of September of every academic session. 

2.1.2 How are the programmes advertised? What information is provided to prospective 
students about the programs through the advertisement and prospectus or other similar 
material of the institution? 

Admission notification is published by state admission authority regarding entrance test of B.Ed, 
M.Ed., D.El.Ed COURSE in leading national and regional daily newspaper. We have our own 
website i.e. www.biyanicolleges.com  Every information related   to admission,   syllabus, result, 
activities displayed on them. Prospectus giving all the academic administrative and financial 
aspects related to admission process is made available to students. Merit and Reservation policy 
of government ensures access, equity and social justice. 

2.1.3 How does the institution monitor admission decisions to ensure that the determined 
admission criteria are equitably applied to all applicants? 

  
All the applicants have a single window admission procedure and all the criteria of admission 
are equitable for all the candidates. The admission procedure is held online and closely 
monitored by PTET. Selection of candidates is based on the merit. 
 
2.1.4 Is there a provision for assessing student’s knowledge/ needs and skills before the 

commencement of teaching programmes? If yes give details on the same. 
 
Yes, the institution has its own mechanism for assessing students before the commencement of 
the course. 

 Student’s knowledge and abilities are assessed before the commencement of the 
teaching programme through informal interview at the time of admission. 

 In the beginning of the academic year to know content knowledge of the student 
teachers, content test is conducted. 

 Talent’s day is celebrated to know the hidden talents of student teachers. 

 Student teachers are made to write an article on “Myself” on the first day of the 
academic year. 
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 A teaching aptitude test is conducted in the beginning of the academic year. 

2. Catering to Diverse Needs 

2.2.1 Describe how the institution works towards creating an over all environment conducive 

to learning and development of the students? 

The institution makes attempt to provide congenial and conducive environment to the student 

teachers for their all-round development 

 The institution has all necessary infrastructural facilities, sufficient classrooms with 

LCD facilities, Psychology Laboratory, Computer Laboratory, Science Laboratory, 

and Educational Technology Laboratory along with good library. 

 The institution identifies the low achievers and provides remedial teaching. 

 The institution has an elected students association, which plans and coordinates the 

various activities by involving all the student teachers. 

 Mentoring groups are formed for better learning and improvement. 

 Separate periods are allotted for library reference in the time table to promote study 

habits. 

 Organizing workshops and seminars to provide opportunities to student teachers for 

their participation. 

 Extension activities are conducted to sensitise student teachers on social issues. 

 Extended curricular activities are conducted to cater the needs of the above average 

student teachers 

2.2.2 How does the institution cater to the diverse learning needs of the students? 

The student teachers admitted for the course belong to diverse group. The institution 
attempts to cater the diverse learning needs of the student teachers in the following ways - 

 Extended curricular activities are organized for above average students such as action 

research, school/college based projects, paper presentation, peer teaching etc. 

 Remedial classes for slow learners are conducted.  

 Soft skills programs are organized for rural students to develop communication.  

 Field visits are organized to provide enriched experiences to the student teachers.  

 Seminar and workshops are conducted on various topics. 

 Personality development programme is conducted to refine the personality of student 
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teachers. 

 Information and Communication Technology is integrated in the process of teaching-

learning. 

 Community based activities are organized to expose the student teachers to 

community. 

2.2.3 What are the activities envisioned in the curriculum for student teachers to 

understand the role of diversity and equity in teaching learning process? 

 The B.Ed. curriculum, prescribed by Rajasthan University provides an opportunity 

to   the student teachers to understand the learning needs of diversified group 

 Few topics in hard core and soft core papers emphasize on the diversity and equity in 

teaching-learning process. 

 Co-curricular activities are planned by considering the different abilities of the student 

teachers. 

 Cooperative, collaborative and team learning is encouraged for active participation of 

all the students. 

 The institution organizes various programs to develop the sense of equity among the 

student teachers. 

2.2.4 How does the institution ensure that the teacher educators are knowledgeable and 

sensitive to cater to the diverse student needs?  

 Faculty members of the institution are professionally trained experienced and 

dedicated to fulfil the requirements of quality teacher development programme. 

Besides, they are highly supportive in all aspects of students’ development. 

 The faculty members are qualified according to the norms of NCTE. 

 Faculty members have published articles in various national and international 
educational journals Faculty members attend workshops and seminars to know the 
current trends and challenges which enable them to meet the diverse needs of the student 
teachers. 

 Faculty members mentor the student teachers for their academic and cultural pursuits.  
Faculty improvement programs are conducted by the institution like in-house 
presentation and discussion on current trends in Education.  

 Faculty members use technology in their classroom instruction. 

 Faculty members have presented papers in national and international conferences 
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2.2.5 What are the various practices that help student teachers develop knowledge and 

skills related to diversity and inclusion and apply them effectively in classroom situations?  

 Innovative teaching methodologies are adopted to cater the diverse learning needs. 

 Community activities are provided to sensitize the students towards the diversity and 

social issues 

 Visits are organized to orphanage, NGOs, special schools to sensitise them to the 

diverse community. 

 Guest lectures are organized on inclusive education 

 Cultural activities are organized to foster the social and cultural values 

2.3 Teaching-Learning Process 

2.3.1 How does the institution engage students in “active learning”? (Use of learning 

resources such as library, web site, focus group, individual projects, simulation, peer 

teaching, role-playing, internships, practicum, etc.) 

Our institution engages the student teachers in active learning throughout the academic year 

emphasising more on practical training. The institution promotes active learning by adopting 

various innovative practices in curriculum transaction like brain storming sessions, 

cooperative learning, panel discussion, peer teaching, team teaching etc. The institution also 

organizes various programmes like seminars, PPT, workshops on instructional objectives, 

lesson plan, question paper preparation and practical activities which make the students to be 

active participants in the process of learning. 

2.3.2 How is ‘learning’ made student-centered? Give a list of the participatory learning 

activities adopted by the Institution and those, which contributed to self-management of 

knowledge, and skill development by the students?  

Learning is made student centred by the following participatory activities 

 Lecture cum discussion method 

 Brain storming 

 Cooperative and collaborative learning  

 Buzz session 

 Panel discussion 

 Peer teaching 

 Web based learning 

 Library resource method 
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 Debates, role play, quiz 

 Seminar, projects, assignments,  

 Concept mapping 

 Group discussions 

 Practice of communication and microteaching skills and practice in teaching 

 Preparation of improvised apparatus. 

 

2.3.3 What are the instructional approaches (various models of teachings used) and 

experiences provided for ensuring effective learning? Detail any innovative 

approach/method developed and/used. 

 Web based learning 

 Library based learning  

 Cooperative learning 

 Collaborative learning Concept mapping 

  Buzz session 

 Brian storming 

 Inquiry training model 

 Concept attainment model and constructivist model  

 Lecture cum discussion method 

2.3.4 Does the institution have a provision for additional training in models of teaching? 

If yes, provide details on the models of teaching and number of lessons given by each 

student.  

Yes the institution provides additional training on the following model and made the students to 

write at least one lesson plan using this model. 

 Concept Mapping Model 

One of the faculty members has prepared and presented a paper on concept mapping model to 

the student teachers of Content cum Pedagogy of Teaching Physical Sciences. Software 

called Cmap tools was used to demonstrate the concept mapping model which was followed 

by workshop wherein the student teachers designed a lesson plan using the concept mapping 

model and taught during the practice teaching. 
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2.3.5 Do the student teachers use micro-teaching technique for developing teaching skills? 

If yes, list the skills practiced and number  

Yes.  The student teachers use microteaching techniques for acquiring teaching skills.  

 The time table for general orientation and demonstration of teaching skills is 

prepared. 

 An orientation on the theoretical basis of teaching skills and components of seven 

teaching skills are given by faculty members. 

The following skills are practiced - 

 Skill of introducing a lesson  

 Skill of explaining 

 Skill of illustrating with example  

 Skill of probing question 

 Skill of stimulus variation 

 Skill of using teaching aids 

 Skill of using black board 

Teaching skill session is conducted for a period of seven days. Each student teacher practices 

two skills in each soft core paper under the supervision of the faculty members and with the 

peer observers. Feedback is given by the faculty members and the peer observers which 

helps them to improve the teaching skills. 

2.3.6 Detail the process of practice teaching in schools. (Lessons a student gives per day, 

lessons observed by the teacher educators, peers/school teachers, feedback mechanism, 

monitoring mechanisms of lesson plans, etc.) 

Practice teaching is considered as the heart of the course. The essence of all the theoretical 

papers of the course should be reflected in classroom teaching of 30 minutes duration. 

Hence practice teaching places a very vital role in the B.Ed. course. 

Thirty schools near to our institution are identified for the purpose of teaching practice and 

permission is obtained from DEO Jaipur II, to conduct teaching practice in these schools. The 

faculty members prepare the student teacher for teaching practice through pre-practice activities. 

The detailed procedure of practice teaching is as follows. 
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1. Preparation of Time table 

 This phase contains two types of time tables: Supervisor’s time table and student 

teacher’s time table. 

 Supervisor’s timetable is prepared by keeping the number of method students in the 

school, need of lessons to be observed by the faculty members and the frequency 

of faculty members visit to the school. 

 The student teachers timetable is prepared by the group leaders in their respective 

schools by collecting the details of the availability of the classes by the head of the school 

and classes are allotted accordingly. 

2. Monitoring mechanisms 

Student teachers are oriented and guided in preparing lesson plans and teaching aids by the 

method teachers. The student teachers are expected to get their lesson plans corrected before 

taking the classes in the school. 

The student teachers are expected to maintain diary in which the details of attendance 

and the number of classes taken by the student teachers are recorded and is verified by the 

supervisors. 

3. Observation of lessons 

On an average each faculty member observes 4 to 5 lessons per day. Peer observation is 

also made compulsory and each student teacher is expected to observe 3 to 4 lessons per 

day. 

4. Feedback mechanism 

Student teachers are oriented by the faculty members to observe the lessons presented by 

their peers. 

The student teachers and faculty members record the observations and feedback in the 

observation book while the student teacher delivers the lesson. 

At the end of the day faculty members and the peer group participate in feedback sessions and 

provide feedback on mannerisms of teacher, teaching skills, teaching aids, lesson planning etc. 

2.3.7 Describe the process of Block teaching / Internship of students in vogue. 

Keeping the importance of block teaching, the institution conducts practice teaching session 

for 10 days in which student teachers perform their duties as regular teachers, starting from 

attending the morning assembly till the end of the day. The student teachers are exposed to 

the following activities during practice in teaching 
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 Carrying out the morning assembly 

 Marking attendance 

 Preparation of time table 

 Teaching different subjects 

 Conducting test and examination 

 Correction of answer books and home assignments 

 Conducting action research 

 Interaction with the senior teachers about academic matters. 

 Assisting in organizing the co-curricular activities 

 Assisting in administrative work 

 Assisting in maintenance of the laboratory 

2.3.8 Are the practice teaching sessions/plans developed in partnership, cooperatively 

involving the school staff and mentor teachers? If yes give details on the same. 

The practice teaching sessions are conducted through the cooperation of school staff and mentor 

teachers. The school staff briefs the mentor teacher about the status of the students and also 

about the syllabus already covered.  

2.3.9 How do you prepare the student teachers for managing the diverse learning needs of 

students in schools? 

We prepare the student teachers for managing the diverse learning needs of the students in 

school. The student teachers get the training of understanding the psychology of different 

students by the medium of different psychological theories. These students are also taught to use 

different material aids in different situations of the classroom. The student teacher is also trained 

how to use different teaching skills in their lesson plan. 

2.3.10 What are the major initiatives for encouraging student teachers to use / adopt 

technology in practice teaching? 

The student teachers are motivated to include latest technology in their teaching. The student 

teachers prepare their lessons on power point while doing their MOS course. The student 

teachers also get motivated to be innovative in preparing their lessons. 
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2.4 Teacher Quality 

2.4.1 Are the practice teaching plans developed in partnership, cooperatively involving 

the school staff and mentor teachers? If yes give details. 

Yes, the practice teaching programme cannot be carried out without the cooperation of the 

school personnel. The faculty member incharge of teaching practice discusses with the head of 

the institution to schedule the practice teaching. The faculty members approach the school 

teachers for allotment of classes/topics for the student teachers. Faculty members discuss 

with the school teachers about the nature of the teaching practice and the training provided to 

the student teachers for practice teaching. School teachers provide feedback to our student 

teachers informally to improve their lessons.     

2.4.2 What is the ratio of student teachers to identified practice teaching schools? Give 

the details on what basis the decision has been taken? 

The ratio of student teacher identified in practice teaching per school is 10:1. 

The criteria adopted in selecting the schools and allotting the student teachers in respective 

schools is: 

 The proximity of the student teacher’s residence to the practice teaching schools. 

 The number of classes available for practice teaching. 

 Medium of instruction. 

 Subject wise requirement of practice teaching schools 

2.4.3 Describe the mechanism of giving feedback to the students and how it is used for 

performance improvement. 

Feedback mechanism adopted by the institution is as follows: 

 The faculty members record their observation of the supervised lessons of student 

teachers in the Lesson Dairy. 

 At the end of the day faculty members conduct feedback session in the school. 

 During the feedback session faculty members give feedback on lesson plan, teaching 

skills, teaching aids used, questioning and their mannerism. 

2.4.4 How does the institution ensure that the student teachers are updated on the policy 

directions and educational needs of the schools? 

The institution keeps updating the faculty members regarding the educational needs of the 

school, so that they prepare their student teachers according to the need of school system. 
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2.4.5 How do the students and faculty keep pace with the recent developments in the 

school subjects and teaching methodologies? 

Through following activities the institution orients the faculty members and the student 

teachers about the recent developments in the school subjects and methodologies 

 Change in the curriculum of school subjects gets reflected in the textbooks. 

 Content enrichment programme is organized for student teachers through seminars 

and orientation. 

 Review of school textbooks are done by the faculty members. 

 Inviting school headmasters/senior teachers for orienting the student teachers on 

present developments. 

 Through discussions in staff meetings. 

 Participation of faculty members in various workshops and seminars organised by 

different organization both at the regional and national level. 

2.4.6 What are the major initiatives of the institution for ensuring personal and 

professional/career development of the teaching staff of the institution (training, 

organizing and sponsoring professional development activities, promotional 

policies, etc?) 

  The institution encourages the faculty members for their professional development. 

 All the faculty members have been provided computers/laptop with internet facilities 

for their academic enrichment. 

 Procuring latest books and journals for library. 

 Encouraging the faculty members for pursuing Ph.D 

 Faculty members are encouraged to attend and present papers at state, national and 

international conferences and seminars. 

 Faculty members are permitted to attend orientation/refresher course conducted by 

Academic staff College. 

 Faculty members are permitted to provide consultancy to secondary school teachers 

 Faculty members are permitted to take up the assignments given by university. 

2.4.7 Does the institution have any mechanism to reward and motivate staff members for 

good performance? If yes, give details. 

The institution is concerned about the academic progression of the faculty members 
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 The principal of the institution encourages the staff members for their professional 

development 

 The principal of the institution appreciates the staff members in staff meeting for 

their achievement. 

 The management of the institution also encourages and motivates the staff members in 

their professional development through certificate of appreciation. 

2.5 Evaluation Process and Reforms 

2.5.1 How the barriers to student learning are identified, communicated and addressed? 

(Conducive environment, infrastructure, access to technology, teacher quality, etc.)  

The barriers to student learning are identified through: 

 Test and examination. 

 Observation and interaction. 

 Performance in practice teaching. 

 Administration of the standardized test and aptitude test. 

 Student Grievance Cell. 

 Mentoring system. 

Communicated through: 

 Informal talks by faculty members and in the faculty meetings. 

 Guidance and counselling sessions. 

 Feedback mechanism. 

 Mentoring sessions. 

Addressed through 

 Providing notes 

 Conducting periodical tests and doing peer valuation for immediate feedback. 

 Organizing orientation in communication skill. 

 Need based guidance and counselling for the student teachers 

 Orientation on study skills and techniques of studying. 
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2.5.2 Provide details of various assessment /evaluation processes (internal assessment, 

mid term assessment, term end evaluations, external evaluation) used for assessing student 

learning? 

The institution adopts continuous and comprehensive evaluation for student teachers’ 

assessment. 

 Unit test is conducted and evaluated by the faculty members and sometimes by the 

peer group and feedback is provided. 

 Preparatory examination is conducted at the end of each semester.. 

 Teaching skills’ lessons are assessed to know the acquisition of the skill. 

 Student teachers’ performance in various aspects like assignments, projects, 

seminars, is assessed by developing rubrics for each assessment. 

 Student teachers are also assessed by the faculty members on various aspects like 

discipline, attendance, participation in cultural and other extension activities. 

 A separate rubric is developed by the faculty members for overall assessment of the 

student teachers. 

2.5.3 How are the assessment/evaluation outcomes communicated and used in improving 

the performance of the students and curriculum transaction? 

The process of assessment and evaluation is discussed with the student teachers in the 

beginning of the course. The procedure of both internal and external examination is based on 

university norms. 

 The performance of the student teachers in teaching skills, simulated teaching, test 

and examination and other activities are assessed by faculty members by using rubrics 

developed by the institution and the same is communicated with the feedback. 

 Through the assessment of the performance of student teachers in various activities 

including soft core and hard core papers, the faculty member understand the learning 

difficulties faced by student teachers and adopt different remedial strategies/mechanism 

to improve learning. 

2.5.4 How ICT is used in assessment and evaluation processes? 

ICT plays vital role in the evaluation as our teachers use technology in evaluation such as video 

and audio recording of the student’s performance is shown to the student so that she can improve 

further in her practice teaching. 

2.6 Best Practices in Teaching -Learning and Evaluation Process` 
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2.6.1 Detail on any significant innovations in teaching/learning/evaluation introduced by 

the institution? 

 Implementation of various innovative approaches of curriculum transaction such as 

collaborative learning, buzz session, brain storming, panel discussion, concept 

mapping and peer teaching etc. 

 Separate rubric is developed to assess the various aspects of the students learning, 

teaching skills, simulated teaching, lesson plan, seminars, practical activities, teaching 

practice, assignments, cultural activities etc. 

 Development of a rating scale for the overall performance of the students teachers. 

2.6.2 How does the institution reflect on the best practice in the delivery of instruction, 

including use of technology? 

 The institution has rich infrastructure which include computer labs equipped with all advanced 

technologies such as video lectures, projector, LCD etc. The students are allowed to use internet 

and they are motivated to use internet for enriching their study material. M.Ed. students use 

internet for searching the reviews related to their topic and they also use excel for preparing chart 

for the research work. 
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Criterion III: Research, Consultancy and Extension 

3.1 Promotion of Research 

1. How does the institution motivate its teachers to take up research in education? 

The institution motivates the faculty members to take up research activities in the following 

ways: 

 Institution has constituted a Research Cell to motivate the faculty members to engage 

themselves in research based activities, improve their practices and inculcate the 

spirit of research among the student teachers. 

 The institution encourages the staff members to pursue higher education like Ph.D... 

 Faculty members are encouraged to participate in National and International seminars / 

workshops/conferences. 

 The institution provides flexibility in time table to help faculty members who are 

pursuing Ph.D. Leave facility is also provided to attend course work of Ph.D. 

 At present three faculty members have Ph.D. degree, seven are pursuing Ph.D. 

 Faculty members are encouraged to take up action research. 

2. What are the thrust areas of research prioritized by the institution?  

The thrust areas of research prioritized by the institution are  

 College/School based projects related to the problems faced by teachers like lack of 

interest, attention, examination anxiety, problems of adolescence, study habits, impact 

of technology on achievement among the students. 

 Case study of student teachers with focus on diagnostic and remedial measures. 

 A study on the attitude of faculty members on the implementation of two years B.Ed 

course. 

3. Does the institution encourage Action Research? If yes give details on some of the major 

outcomes and the impact. 

Yes, the institution encourages faculty members and student teachers to undertake action 

research to improve their practices. 

Faculty members take up at least one action research every year on teaching skills, 

methodology of teaching, impact of activities conducted by the institution on student teachers 

etc., The student teachers also take up action research on spelling errors, errors in 

communication, pronunciation, errors in mathematical learning, errors in balancing chemical 
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equations, errors in locating the places, solving numerical in physics, writing skill in Hindi, 

impact of power point presentation on achievement etc 

Impact of action research on the institutional growth and development 

Action research activities inculcated research attitude among the faculty members and student 

teachers 

 The outcome of the action research helped the faculty members to improve their 

practices and also make the teaching learning more effective. 

 Action Research helped the faculty members and student teachers to find the scientific 

solutions of the academic problems faced during the teaching learning process. 

4. Give details of the Conference / Seminar / Workshop attended and/organized by the 

faculty members in last five years. 

 
1 Name : Dr. Ekta Pareek 
 
Designation: Principal  
 

S.No. 

Name of the Seminar/ 

Conference/  Symposia 

Workshop, etc. 

Name of the 

Sponsoring Agency 

 

Date 

 

Paper 

presenter/ 

participant 

Level 

1. 
National Knowledge 
Commission 

Biyani  shikshan 
samiti ,Jaipur 

26-27th 
April,2009 

Present Paper National 

2. 
Personality 
Development and Value 
Based  E Based Education 

Biyani  shikshan 
samiti,Jaipur 

20-21 th 
Feb., 2010 

Present Paper National 

3. 

Challenges in Present 
Teacher Education 
 
 

Rawat  Mahila 
B.Ed. college,Jaipur 

28-29 th 
August 2010 

Present Paper National 

4. 
Quality Concern in 
Education 
 

Shankra Group 
Of Colleges 

2-3 th 
Oct,2010 

Present Paper National 

5. 

Pedagogical 
Strategies and 
Innovations 
 

AlankarB.Ed. College 
Jaipur 

26-27 th 
Feb,2011 

Present Paper National 

6. 

Quality Planning and 

Execution In Teacher 

Training Programme 

Sanjay T.T. College, 
Jaipur 

27-28 th 
March ,2010 

Present Paper National 

7. 
Emerging Trends  in 
Education 
 

Biyani  shikshan 
samiti,Jaipur 

28-29 
May,2011 

Present Paper National 
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8. 

Research Methodology in 
 
Education 
 

S.S.G.Pareek Collegs 
,jaipur 

8-9 th 
Oct.,2011 

Present Paper National 

9. 

Teacher Education For 
Peace and Harmony 
 
 

Gandhi Darshan 
Samiti Rajghat, Dehli 

11-13 th 
Feb., 2012 

Participate International 

10. 
Research Methodology in 
education 

Banasthali 
Vidhyapeeth,Tonk 

2-3 th 
May, 2010 

Participate National 

11. 
Education Trends in Present 
Scenario 

Poddar Management 
Training Institute, 
Jaipur 

10-11 th 
Feb., 2011 

Present Paper National 

12. 
Global Trends and Challenges 
in Teacher Education 
 

Biyani shikshan 
Samiti, Jaipur 

21 th 
Sep., 2012 

Present Paper International 

13. 
Building Competency-Based 
Teacher Education in Global 
Perspective 

Biyani shikshan 
samiti, Jaipur 

26 th 
Sep., 2013 

Present Paper International 

14. 
Education for Healthy India 
Clean India 

ICSSR and M.D.V. 
College, Abohar, 
Panjab 

25-26 th 
Feb., 2016 

Present Paper 
International 

 

15. 
Role of Gender in Promoting 
Quality Education 

ICSSR and Biyani 
Shikshan Samiti, 
Jaipur 

1-2 th 
March,2016 

Convener International 

16. Pathyacharya Samiksha 

S.S.Jain Subodh 
Women’s P.G. 
College on Education, 
Jaipur 

29th March Participant 
University 

 

17. Refresher Course UGC 
30th May to 

18th June 
2016 

Participant National 

 
 
2  Name : Dr. Shipra Gupta 
 
Designation: Reader   
 

S.No. 

Name of the Seminar/ 

Conference/  Symposia 

Workshop, etc. 

Name of the 

Sponsoring Agency 

 

Date 

 

Paper 

presenter/ 

participant 

Level 

1. 
Building Competency Based Teacher Education in 

Global Perspective 

Biyani Girl’s College, 
Jaipur 

22 - 26 
Sept., 2013 

Paper 
Presented 

International 

2. 
Assessment Process and 
Quality Enhancement in 
Education Organization 

Biyani Girl’s College, 
Jaipur 

13-17 Oct., 
2014 

Convener International 
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3. 
Trends and Innovative 
Practices in Education: 
Future & Implications 

Ramgarhia College of 
Education, Phagwara 
(Punjab) 

03-04 
Mar., 2015 

Paper 
Presented 

International 

4. 
Spiritual and Yoga 
Education: A Need of the 
Hour 

Vivek College of 
Education, Bijnor 
(U.P.) 

19-20, 
Dec., 2015. 

 

Paper 
Presented 

International 

5. 
Education for Healthy India 
Clean India 

Maharshi Dayanand 
College of Education, 
Abohar (Punjab) 

25th–26th 

Feb., 2016. 

 

Paper 
Presented 

International 

6. 

Role of Gender in 

Promoting Quality 

Education 

ICSSR  and Biyani 
Girl’s College, Jaipur 

1st – 02nd 
Mar., 2016 

Coordinator International 

7. 
Value Education for Ethics 
and Global Peace 

Dewan Institute of 
Management 
Studies (College of 
Education), Meerut 
(U.P.) 

29th –30th 
Apr., 2016. 

Paper 
Presented 

International 

8. 

Gender Equality And 
Women’s Empowerment: 
Dimensions, Directions 
And Challenges 

Jai Narain Vyas 
University,Jodhpur 

25th  – 26th 
November, 

2016. 

Paper 
Presented 

International 

9. 
Teacher Education – Issues 
and Challenges 

Bharti Shikshak 
Prashikshan 
Sansthan, Sri 
Ganganagar 
(Rajasthan) 

26th March, 
2010 

Paper 
Presented 

National 

10 
Aspects of Teacher 
Education 

Goenka Institute of 
Education & 
Research, 
Lacchmangarh, Sikar 

21st Nov., 
2010 

Paper 
Presented 

National 

11 
Sustainable Development 
and Human Rights 
Jurisprudence in India 

Seth Moti Lal P.G. 
College, Jhunjhunu, 
Rajasthan 

18 Feb. – 
19 Feb., 

2011 

Paper 
Presented 

National 

12 
Quality Management in 
Education 

B.L. Mohta Learning 
Institute, Sinthal, Bik 

27 March, 
2011 

Paper 
Presented 

National 

13 Teacher Education 

Devi Mahila 
Teachers Training 
College, Harnathpura 
(Nua), Jhunjhunu, 

22 May, 
2011 

Paper 
Presented 

National 

14 
Right to Education Act in 
Present Scenario 

B.L. Mohta Learning 
Institute, Sinthal, Bik 

6 April, 
2012. 

Paper 
Presented 

National 

15 
Paradigms of teacher 
Education in Present 
Context 

Sri Balaji  Teachers 
Training College, 
Benad Road, Jaipur 

8 March - 9 
March, 
2014. 

Paper 
Presented 

National 

16 Social and cultural aspect Shri Agrasen P.G. 15 Nov, Paper National 
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in education” Education  College, 
CTE, Jaipur 

2014 Presented 

17 
Education for Peace and 
Harmony 

at Shree Satya Sai 
B.Ed. College, 
Karaiwala, Malout 
(Punjab) 

25 Apr. – 
26 Apr., 

2015 

Paper 
Presented 

National 

18 
Human Rights Education: 
Trends and Issues in 
Contemporary World 

Mohini Devi Goenka 
Girl’s B.Ed. College, 
Lachhmangarh, Sikar 

1st May, 
2016 

Paper 
Presented 

National 

19 Techniques of educational 
research and other issues” 

Keshav Vidyapeeth, 
Jamdoli, Jaipur 

30-31 Jan, 
2015 

WORKSHOP National 

 
 
3  Name : Malti Saxena 
Designation : Asst. Prof.  (B.Ed.) 
 
 

S.No. 

Name of the Seminar/ 

Conference/  Symposia 

Workshop, etc. 

Name of the 

Sponsoring 

Agency 

 

Date 

 

Paper 

presenter/ 

participant 

Level 

1. Seminar on NKC 
Biyani Girls B.Ed. 
College 

25-26, April  
2009 

Paper 
Presented 

National 

2. 
Seminar on  value 
based education 

Biyani Girls 
B.Ed. College 

20-21  
Feb. 2010 

Paper 
Presented 

National 

3. 
Seminar on teacher 
education 

Sanjay T.T 
College 

27- 28, 
March2010 

 

Paper 
Presented 

National 

4. 
Workshop on Research 
Methodology 

Banasthali 
Vidyapeeth 

20-21 
June 2010 

- - 

 
New Mantra of an 
Effective Teacher 

Biff & Bright 
T.T. College, 
Jaipur 

7th  May 2014 Participated National 

6. 
Langik Samanta ke Liye 
Shiksha 

Sh. Agrsen PG 
Shiksha 
Mahavidhyalya, 
Jaipur 

15thNov. , 2014 
Paper 
Presented 

National 

7. 
Importance Of National 
Language Hindi in 
Globlalization 

Vidhyasthali 
Mahila Shikshak 
Prashikshak 
Mahavidyalaya, 
Jaipur 

28thNov. , 2015 
Paper 
Presented 

National 

8. 
Teacher Education For 
Peace and Harmony 

IASE University, 
Sardarshahar, 
Churu 

26 Sep. 2013 
 

Participated International 
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9. 

Reforms in Examination 
And Evaluation (2E) & 
its Impact on Quality 
Education 

ISEE, Chennai 
RBS College, 
Agra 

20-21 Jan., 
2013 

Participated International 

10. 

Change In Curriculum 
Structure & Delivery 
System In Teacher 
Education  

Lokkmanya Tilak 
Teacher’s 
Training College 
(CTE)  Dabok, 
Udaipur (Raj) 

13-14 April, 
2013 

Paper 
Presented 

International 

11. 
Need Of Quality in 
Teacher Education 

Biyani Group of 
Colleges, Jaipur 

26 Sept., 2013 
Paper 
Presented 

International 

12. Frame Work Of a Pivotal 
Teacher 

Biyani Group of 
Colleges, Jaipur 

15 Oct., 2014 
Paper 
Presented 

International 

13. 
Bhartiya Pariprakshay 
Mei Bhaosanskratik 
Shiksha Tatha Cunotiya 

Banaras Hindu 
University, 
Banaras (U.P.) 

12-13 March, 
2016 

Paper 
Presented 

International 

 

 
  14. 

Jivan Kosal Shiksha Ka 
Langik Sandharbh mein 
Mulyankan 

Biyani Group of 
Colleges(ICSSR)
, Jaipur 

1-2 March, 
2016 

Paper 
Presented 

International 

   
4  Name : Sunita Sharma 
Designation : Asst. Prof.  (B.Ed.) 
 
 
 

S.No. 

Name of the Seminar/ 

Conference/  Symposia 

Workshop, etc. 

Name of the 

Sponsoring Agency 

 

Date 

 

Paper 

presenter/ 

participant 

Level 

1. 
Seminar on NKC Biyani Girls B.Ed. 

College, Jaipur 
3-4 May, 
2009,  

Paper 
Presented 

National 

2. 
Seminar on  value based 
education 

  

Biyani Girls B.Ed. 
College, Jaipur 

Feb 20-21, 
2010  
 

Paper 
Presented 

National 

3. 

Seminar on Teacher 
Education 

 Sanjay TT College 
 
 
 

March 20-
21, 2010  
 

Paper 
Presented 

National 
Saminar 

4. 
Personality  Development 
and Value Based 
Education 

Biyani Girls B.Ed. 
College, Jaipur 

Feb. 20-21 
,2010 

Presented National  
Seminar 
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5. 

Quality planning and 
Execution in teacher’s 
training programme 

Sanjay Teacher’s 
Training College 
Lalkothi, Jaipur 

March 27-
28 ‘2010 

Presented National   
Seminar 

6. 
Pedagogical Strategies 
and Innovations   

Alankar Mahila 
B.Ed. College, 
Jaipur 

26-27 Feb. 
2011 

Presented National  
Seminar 

7 
Emerging Trends in 
Education 

Biyani Girls B.Ed. 
College Jaipur 

May 28-
29’ 2011 

Presented National 
Seminar 

8 
Research Methodology in 
Education 

S.S.G. Pareek 
College of 
Education, Jaipur   

8-9 Oct. 
2011 

Presented National  
Seminar   

9 
Global Trends and  
Challenges in Teacher 
Education 

Biyani Girls B.Ed. 
College Jaipur 

September 
21 ‘2012 

Presented International 
Conference 

10 

Adolescence in the 
changing scenario of 
society & role of 
education 

Sanjay Teacher’s 
Training College 
Lalkothi, Jaipur 

January 12 
‘ 2013 

Presented National 
Seminar 

11 
Building competency 
based teacher education in 
Global perspective 

Biyani Girls B.Ed. 
College, Jaipur 

Sept.26’20
13 

Presented  International 
Conference 

12 
Role of Gender in 
Promoting  Quality 
Education 

Biyani Group of 
Colleges, Jaipur 

March 01-
02 ‘ 2016 

Presented International  
Seminar 

13 
Human Rights Education 
Trends and Issues in 
contemporary world 

Mohini Devi B.Ed  
College, Jaipur 

1 May  
‘2016 

Presented National 

 
 
5  Name : Raju Pansari 
Designation : Asst. Prof.  (M.Ed.) 
 

S.No. 
Name of the Seminar/ 
Conference/  Symposia 

Workshop, etc. 

Name of the 
Sponsoring Agency 

 

Date 
 

Paper 
presenter/ 
participant 

Level 

1. 
Recent trends in research 
on education 

Jaipur National 
University 

March 2-3, 
2009 

Presented National 

2. 

Towards a knowledge 
society , Initiatives taken 
by National Knowledge 
Commission(NKC) 

Biyani Girls B.Ed. 
College, Jaipur 

26-27April, 
2009 

Presented National 

3. 
Personality Development 
and Value Based 
Education 

Biyani Girls B.Ed. 
College, Jaipur 

20-21 Feb., 
2010 

Presented National 

4 
Promoting Social 
Cohesion Through peace 
Education 

Lokmanya Tilak 
T.T. College 
(CTE), Dabok, 
Udaipur & NCTE 

25-27 
March, 
2011 

Presented International  
Seminar 
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5. 
Emerging Trend in 
Education 

Biyani Group of 
College, Jaipur 

28-29 May, 
2011 

Presented National 

6. 
Research Methodology in 
Education 

SSG Pareek PG 
College of 
Education, Jaipur 

8-9 October, 
2011 

Presented National 

7 

Prachin Sanskrit 
Vandmaya Mein Shiksha 
Ka Sawroop Vartman 
mein Uski Prasangikta 

Sanskrity Gyan 
NirjharSansthan 
Evam Rajasthan 
Sanskrit Akadmi, 
Jaipur Evam 
Shiksha Vhivhag, 
UOR,  Jaipur 

18-19 
March, 
2012 

Presented National 

8 

Global Trends and 

Challenges in Teacher 

Education 

Biyani Group of 

College, Jaipur 

21 Sept., 

2012 

Presented International  

Seminar 

9 
Trust Area of Modern 

Educational Research 

Harprasad Institute 

of Behavioral 

Studies(HIBS), 

Agra Association 

With (IPERA)  

28-29 Sept., 

2012 

Presented National 

10 

Adolescence in the 

Changing Scenario Of 

Society & Role of 

Education 

Sanjay T.T. 

College, Jaipur 

12 Jan., 

2013 

Presented National 

11 

Building Competency 

Based Teacher Education 

In Global Perspective 

Biyani Group of 

College, Jaipur 

26 Sept., 

2013 

Presented International  

Seminar 

12 

Modalities of Social 

Learning Process and 

Application 

Dept. of Education, 

Jain Vishva Bharti 

Institute, Landnu, 

Rajasthan 

06-07 Oct., 

2013 

Presented National 

13 

Culture and Education School of 
Education, Jaipur 
National 
University, Jaipur 

17-18 Oct., 
2013 

Presented International  
Seminar 

14 

National Curriculum 
Frame Work 2005, 
Connecting Knowledge of 
Life 

Shre Bhawani 
Niketan T.T. 
College, Jaipur 

22-23 
March, 
2014 

Presented National 

15 

E- Shiksha : Shiksha Mein 
Navachar Ke Roop Mein 

Rajasthan Shikshak 
Prashikshan 
Mahavidyalya, 
Sahapura Baag, 
Jaipur 

6-8 Aug, 
2014 

Presented National 

16 Assessment Process and Biyani Group of 15 Oct., Presented International  
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Quality Enhancement 
Education Organization 

College, Jaipur 2014 Seminar 

17 

Shiksha Ke Samajik 
Sanskritik Dharohar 

Sh. Agrsen PG 
Shiksha 
Mahavidhyalya, 
(CTE) Jaipur 

15 Nov., 
2014 

Presented National 

18 
Education Policy For 
Strong Nation 

Bhartiya Shikshan 
Mandal, Rajasthan 

17-18 jan., 
2015 

Presented International  
Seminar 

19 

Teaching Learning 
Process (New Paradigm) 

Dept. of Lifelong 
Learning, Dept. of 
Education, UOR, 
Jaipur 

21-22 Feb., 
2015 

Presented National 

20 
Role of Gender in 
Promoting Quality 
Education 

Biyani Group of 
College, Jaipur 

01-02 
March, 
2016 

Presented International  
Seminar 

21 

maintaining Quality  and 
Uniformity in Practice 
teaching Programmes / 
Activities 

S.S. Jain Subodh 
Women P.G. 
College, Jaipur 

5-6 Feb., 
2010 

Participant National 
Workshop 

22 

Qualitative and 
Quantitative Handling of 
Research Data 

School of 
Education, Jaipur 
National University 
in Collaboration 
With Council for 
Teacher Education 
Jaipur 

1 May, 2010 Participant National 
Symposium 

23 

Techniques of Educational 
Research and Other Issues 

Sh. Agrsen PG 
Shiksha 
Mahavidhyalya, 
(CTE) Jaipur, 
Sponsared by 
MHRD (Govt. of 
India) 

30-31 Jan., 
2015 

Participant National 
Workshop 

 
 
6  Name : Sunita Kumari Sharma 
Designation : Asst. Prof.  (B.Ed.) 
 

S.No. 

Name of the Seminar/ 

Conference/  Symposia 

Workshop, etc. 

Name of the 

Sponsoring Agency 

 

Date 

 

Paper 

presenter/ 

participant 

Level 

1 
Personality  Development 
and Value Based 
Education 

Biyani Girls B.Ed. 
College, Jaipur 

Feb. 20-21 
,2010 

Presented National  
Seminar 

2 
Quality planning and 
Execution in teacher’s 
training programme 

Sanjay Teacher’s 
Training College, 
Jaipur 

March 27-
28 ‘2010 

Presented National   
Seminar 

3 Quality concern in Shankara Group of October Presented National  
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Education Institutions, Jaipur 02-03 
‘2010 

Seminar 

4 
Emerging Trends in 
Education 

Biyani Girls B.Ed. 
College, Jaipur 

May 28-
29’ 2011 

Presented National 
Seminar 

5 
Global Trends and  
Challenges in Teacher 
Education 

Biyani Girls B.Ed. 
College, Jaipur 

September 
21 ‘2012 

Presented International 
Conference 

6 

Adolescence in the 
changing scenario of 
society & role of 
education 

Sanjay Teacher’s 
Training College, 
Jaipur 

January 12 
‘ 2013 

Presented National 
Seminar 

7 
Building competency 
based teacher education in 
Global perspective 

Biyani Girls B.Ed. 
College, Jaipur 

Sept.26’20
13 

Presented  National 
Seminar 

8 
Assessment process and 
Quality Enhancement in 
Education  Organization  

Biyani Group of 
Colleges,  Jaipur 

Oct.  15  
‘2014   

Abstract India Japan 
Bilateral 
Conference 

9 
Role of Gender in 
Promoting  Quality 
Education 

ICSSR  sponsored  March 01-
02 ‘ 2016 

Present , 
Published , 
Abstract 

International  
Seminar 

 
7  Name : Meenakshi Sharma 
Designation : Asst. Prof.  (B.Ed.) 
 

S.No. 

Name of the Seminar/ 

Conference/  Symposia 

Workshop, etc. 

Name of the 

Sponsoring Agency 

 

Date 

 

Paper 

presenter/ 

participant 

Level 

1 

Elections Identity Politics 

and Development    

University 

Rajasthan College, 

Jaipur 

March 

2011 

Presented National 

Seminar 

2 

The Indian Polity :  

Retrospect and Prospects 

SAP, Political 

Science University 

of Rajasthan, Jaipur 

March 

2011  

Presented National 

Seminar 

3 

Rethinking Issues in 

Governance 

Dept. of Political 

Science University 

of Rajasthan, Jaipur 

March 

2011 

Participated National 

Seminar 

4 
Emerging Trends In 

Education 

Biyani Girls B.Ed. 

College, Jaipur  

May 2011 Presented National 

Seminar 

5 
Global Trends and 
Challenges in Teacher 
Education 

Biyani Girls B.Ed. 
College, Jaipur 

Sept., 2012  Presented  International 
Conference 

6 

Emerging  patterns of 
State Politics in India with 
Special reference to 
Rajasthan   

Dept.   Political 
Science University 
of Rajasthan, Jaipur   

Nov.,2012 Participated National 
Seminar   

7 
Climate change impact 
and Response 

Biyani Group of 
College, Jaipur 

Sept., 2012   Presented  International 
Conference 



Women Empowerment through Technical Education 103 
 

8 
Interpreting Feminism   
vis a vis Activism 

ICSSR  National 
Commission for 
Women, Jaipur 

Jan.,2013 Participated International 
Seminar 

9 
Social Media Impact and 
Response 

Biyani Group of 
College, Jaipur 

Sept.,2013 Presented  International 
Conference 

10 
Building Competency 
Based Teacher Education 
in Global Perspective 

Biyani Group of 
College, Jaipur 

Sept., 2013 Presented International 
Conference 

11 

Adolescence in the 
Changing Scenario of 
Society & Role of 
Education   

Sanjay T.T. College  
Lalkothi, Jaipur 

Jan.,2013 Presented National  
Seminar    

12 
Paradigm Shift in Indian 
Politics Myth or Reality 

Dept. Political 
Science, Jaipur 

March, 
2014 

Presented  ULP 
National 
Seminar 

13 
Assessment process and 
Quality Enhancement in 
Education Organization 

Biyani Group of 
College, Jaipur 

Oct., 2014 Presented  International  
Conference 

14 
India in the Global Order 
Identity , Issues and 
Challenges 

Dept. of Political 
Science, University 
of Rajasthan, Jaipur 

Jan., 2015 Participated ULP 
National 
Seminar 

15 

The Role of Education in 

Management 

V.M.S.P.  

Mahavidhylaya, 

Jaipur 

Feb.,2015 Presented   National  

Seminar    

16 

New Dimensions for 

Social Science and 

Information Technology 

S.S.S. Gvt. Girls 

College, Dausa   

Nov., 2015 Presented   National  

Seminar    

17 
Impact of make in India 

Efforts 

Biyani Group of 

College, Jaipur 

Sept., 2015 Presented  International 

Seminar   

18 

Role of Gender in 

Promoting Quality 

Education 

ICSSR Biyani 

Group College, 

Jaipur 

March, 

2016 

Presented   International  

Seminar 

 
8  Name : Ms. Mukesh Kumari 
Designation : Asst. Prof.  (B.Ed.) 
 

S.No. 

Name of the Seminar/ 

Conference/  Symposia 

Workshop, etc. 

Name of the 

Sponsoring Agency 

 

Date 

 

Paper 

presenter/ 

participant 

Level 

1 
Global Trends and  
Challenges in Teacher 
Education 

Biyani Girls B.Ed. 
College, Jaipur 

September 
21,2012 

Presented International 
Conference 

2 

Adolescence in the 
changing scenario of 
society & role of 
education 

Sanjay Teacher’s 
Training College 
Lalkothi,  Jaipur 

January 12 
, 2013 

Presented National 
Seminar 
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3 
Building competency 
based teacher education in 
Global perspective 

Biyani Girls B.Ed. 
College, Jaipur 

Sept.26, 
2013 

Presented  International 
Conference 

4 
Assessment  process and 
Quality Enhancement  in 
Education   

Biyani Girls B.Ed. 
College, Jaipur 

2014 Presented  National   

5 
Role of Gender in 
Promoting  Quality 
Education 

Biyani Group of 
Colleges, Jaipur 

March 01-
02,2016 

Presented International  
Seminar 

6 
Human Rights Education 
Trends and Issues in 
contemporary world 

Mohini Devi   B.Ed  
College, Jaipur 

1, May  
2016 

Presented National 

 
 
9  Name : Ms. Pushpa Kumawat 
Designation : Asst. Prof.  (B.Ed.) 
 

S.No. 

Name of the Seminar/ 

Conference/  Symposia 

Workshop, etc. 

Name of the 

Sponsoring Agency 

 

Date 

 

Paper 

presenter/ 

participant 

Level 

1 
Role of Gender in 
Promoting  Quality 
Education 

ICSSR  10th        
Biyani Group of 
Colleges  Jaipur 

March 01-
02, 2016 

Paper 
Presented 

International  
Seminar 

2 

Human Rights Education 
Trends and Issues in 
contemporary world 

Mohini Devi   
Goenka  Girls’      
B.Ed  College      
ICSSR      

May 
1,2016   
(Sunday) 

Paper 
Presented 

National  
seminar    

 
10 Name : Ms. Ranjana Pareek 
Designation : Asst. Prof.  (B.Ed.) 
 

S.No. 

Name of the Seminar/ 

Conference/  Symposia 

Workshop, etc. 

Name of the 

Sponsoring Agency 

 

Date 

 

Paper 

presenter/ 

participant 

Level 

1 
Needs & types of 
Research in Education  

Jaipur National 
University , Jaipur 

24-25  
Nov.,2009 

Paper 
Presented 

National 

2 
Quality in teacher 
education 

Sh. Agrasen PG 
teacher training 
college,CTE, Jaipur 

05 Oct, 
2009 

Paper 
Presented 

National 

3 
 Educational Management   Jain Vishva Bharti 

University Ladnun , 
Nagaur 

13-14 
March, 
2010 

Presented  National 

4 
Social Values Biyani Girls B.Ed. 

College, Jaipur 
February  
20-21, 
2010 

Presented National 

5 
Role of Gender in 
promoting quality 
education  

Biyani Girls B.Ed. 
College, Jaipur 

March 1-2, 
2016 

Presented International 
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11 Name : Ms. Sarita Pareek 
Designation : Asst. Prof.  (B.Ed.) 
 

S.No. 

Name of the Seminar/ 

Conference/  Symposia 

Workshop, etc. 

Name of the 

Sponsoring Agency 

 

Date 

 

Paper 

presenter/ 

participant 

Level 

1 

"Towards a Knowledge 
Society 
Initiatives taken by National 
Knowledge Commission" 

Biyani Girls B.Ed. 
College 

26-27 April, 
2009 

Presented 
National 
Seminal 

2 Exploring the Dynamics of  
Education 

Gyan Vihar University 
5-6 June, 
2009 

Participated 
National 
Seminal 

3 f'k{kd f'k{kk esasa xq.koÙkk 
Jh vxzlsu LukrdksÙkj  
egkfo|ky] tkeM+ksyh 5 Oct, 2009 Presented 

C.T.E. 1 fnolh; 
'kSf{kd xkss"Bh 

4 Personality Development and  
Value Based Education 

Biyani Girls B.Ed. 
College 

20-21 Feb., 
2010 

Presented 
International 
Seminar 

5 Quality Planning and 
Programme 

Sanjay Teachers 
Training  
College, Jaipur 

27-28 
March, 2010 

Participated 
National 
Seminal 

6 Pdegagogical Strategies 
 and Innovations 

vyadkj efgyk ch-,M- 
dkWyst] t;iqj 

26-27 Feb, 
2011 

Participated 
National 
Seminal 

7 Engineering Trends in 
Education 

Biyani Girls B.Ed. 
College 

28-29 May, 
20111 

Presented 
National 
Seminal 

8 Do's and Don't in the Teacher 
Education 

Jain Subodh Women's 
P.G. College of 
Education 

14-15 May, 
2011 

Presented 
National 
Seminal 

9 Research Methodology in  
Educatin 

S.S.G. Pareek Pareek 
College of Education 

8-9 Oct, 
2011 

Participated 
National 
Seminal 

10 
Global Trends and Challenges 
in 
Teacher Education 

Biyani Girls B.Ed. 
College 

21 Sept., 
2012 

Presented 
International 
Seminar 

11 
Adolescence in the 
Changing Scenario of Society 
and Role of Education 

Sanjay Teachers 
Training  
College, Jaipur 

12 Jan, 2013 Presented 
National 
Seminal 

12 
Building Competeny Based  
Teacher Educaiton in Global 
Respective 

Biyani Girls B.Ed. 
College 

26 Sept., 
2013 

Presented 
International 
Seminar 

13 

Assessment Proces and 
Quality  
Enhancement in Education 
Organization 

Biyani Girls B.Ed. 
College 

15 Oct., 2014 Presented 
International 
Seminar 

14 f'k{kk ds lkekftd lka—frd ljksdkj 
Jh vxzlsu LukrdksÙkj  
egkfo|ky] tkeM+ksyh 15/11/2014 Participated 

National 
Seminal 

15 
Role of Gender in Promoting  
Quality Education 

Biyani Girls B.Ed. 
College 

1-2 March, 
2016 

Presented 
International 
Seminar 

16 

Human Rights Education. 
Trends  
and Issues in Contemporary 
Word 

Mohini Devi Goenka  
Girls B.Ed. College, 

1 May, 2016 Participated 
National 
Seminal 

 
12 Name : Ms. Neelam Kumari 
Designation : Asst. Prof.  (B.Ed.) 
 

S.No. 
Name of the Seminar/ 
Conference/  Symposia 

Name of the 
Sponsoring Agency 

Date 
 

Paper 
presenter/ 

Level 
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Workshop, etc.  participant 

1 
Building Competency 
Based teacher education 
in global Perspective 

Biyani  Group of 
Colleges, Jaipur  

Sept.26, 
2013 

Participated International 

13 Name : Ms. Pinky Sharma 
Designation : Asst. Prof.  (B.Ed.) 
 

S.No. 

Name of the Seminar/ 

Conference/  Symposia 

Workshop, etc. 

Name of the 

Sponsoring Agency 

 

Date 

 

Paper 

presenter/ 

participant 

Level 

1 
 Assessement Process and 
quality enhancement in 
education organization  

Biyani Group of 
Colleges, Jaipur 

Oct. 15, 
2014 

Presented International 

2 
Shiksha ke Samajik, 
Sanskritik Sarokar 

Sh. Agrasen PG 
teacher training 
college,CTE, Jaipur 

Nov. 15, 
2014 

Presented National 

3 

 Relevance  and 
Challenges of two years 
teacher training 
Programme 

Sanjay Teacher 
Training College, 
Jaipur 

Sept. 09, 
2016 

Presented National 

 
14  Name : Ms. Monika Bhardwaj 
Designation : Asst. Prof.  (B.Ed.) 
 

S.No. 

Name of the Seminar/ 

Conference/  Symposia 

Workshop, etc. 

Name of the 

Sponsoring Agency 

 

Date 

 

Paper 

presenter/ 

participant 

Level 

1 
Assessement Process and 
quality enhancement in 
education 

Biyani Group of 
Colleges, Jaipur 

Oct.15, 
2014 

Presented International 

2 
Shiksha ke samajik 
sanskritik sarokar 

Sh. Agrasen PG 
teacher training 
college,CTE, Jaipur 

Nov. 15, 
2014 

Presented National 

 
15 Name : Ms. Arti Gupta 
Designation : Asst. Prof.  (M. Ed.) 
 

S.No. 
Name of the Seminar/ 
Conference/  Symposia 

Workshop, etc. 

Name of the 
Sponsoring Agency 

 

Date 
 

Paper 
presenter/ 
participant 

Level 

1 
Global Trends and 
Challenges in Teacher 
Education 

Biyani Group Of 
Colleges, Jaipur 

21-11-12 Participated International 

2 

Adolescence in the 
changing scenario of 
society and role of 
Education 

Sanjay Teacher’s 
Training 
College,Jaipur 

12-1-13 Presented National 

3 Building competency Biyani Group Of 26-11-13 Participated International 
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based teacher education in 
global perspective 

Colleges, Jaipur 

4 
Assessment Process and 
quality Enhancement in 
Education organization 

Biyani Group Of 
Colleges, Jaipur 

15-10-14 Participated International 

5 
Educat6ion for Healthy 
India Clean India 

Maharishi 
Dayanand College, 
Abohar,Punjab 

25-26 Feb 
16 

Presented International 

6 
Role of Gender in 
Promoting Quality 
Education 

Biyani Group Of 
Colleges, Jaipur 

1-2 March-
16 

Participated International 

7 

Research Design : 
Quantitative 

Deptt. Of Education 
,Jain Vishva 
Bharati Institute, 
Ladnun 

1-2-April 
16 

Presented National 

8 

Major Educational and 
Social Problems 
Diagnostic and Remedies 

Deptt. Of Education 
,Jain Vishva 
Bharati Institute, 
Ladnun 

28-29 Aug 
16 

Presented National 

9 
Human Rights Education : 
Trends and issues in 
Contemporary world 

Mohini Devi 
Goenka Girls B 
.Ed. College, Sikar 

1-May-16 Presented National 

 16. Name : Ms Bharti Sharma 
Designation : Asst. Prof.  (M.Ed.) 
 
S.No Name of   Conference Sponsoring 

authority 

Date Paper Level 

1 Adolescence in the changing 

scenario of society and role of 

education 

Sanjay T.T 

College 

12.01.2013 Participated National 

2 Innovation in education Bright Moon 

T.T College 

27.02.2013 Presented National 

3 Building Competency based 

teacher education in Global 

perspective 

Biyani Group of 

Colleges 

26.09.2013 Presented International 

4 Paradigms of Teachers 

education in present context 

Sri Balaji T.T 

College & 

I.Q.A.C 

08.03.2014 

To 

09.03.2014 

Published National 

5 National Curriculum 

Framwork 2005: Connecting 

Knowledge to Life 

Bhawani 

Niketan T.T 

College 

22.03.2014 

To 

23.03.2014 

Presented 

& 

Published 

National 
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6 e- learning Techniques in 

education 

St. Xavier’s T.T 

College 

05.05.2015 Published National 

7 Role of Gender in Promoting 

Quality Education 

ICSSR 01.03.2016 

To 

02.03.2016 

Presented 

& 

Published 

International 

8 Human Right Education : 

Trendsand Issues in 

Contemparory World 

ICSSR 01.05.2016 

 

Published national 

 
17 Name:  Mr. Manish Saini 
Designation : Asst. Prof.  (M.Ed.) 
                        
 

S.No. 
Name of the Seminar/ 
Conference/  Symposia 

Workshop, etc. 

Name of the 
Sponsoring Agency 

 

Date 
 

Paper 
presenter/ 
participant 

Level 

1. 
How to win Friends & 
influence People 

Biyani Girls B.Ed. 
College, Jaipur 

10-15 june 
2010 

Presented National 

2. Research Method 

Sh. Agrsen PG 
Shiksha 
Mahavidhyalya, 
(CTE) Jaipur,  

july 2011 

Presented National 

3. 

Maintaining Quality and 
Uniformity in Practice 
Training 
Programme/Activities 

S.S. Jain Subodh 
Womens P.G. 
College of 
Education 

5-6 Feb., 
2010 

Presented National 

4 
Quality Planning and 
Executing in teacher’s 
Training programme 

Sanjay Teacher’s 
Training College, 
Jaipur 

27-28 March, 
2010 

Presented International  
Seminar 

5. 
Quality Concern in 
Education 

Shankara Group of 
Institutions, jaipur 

02-03 
October, 
2010 

Presented National 

6. 
EducationTrands in 
Present Scenario 

Poddar 
Management 
Training Institute, 
Jaipur 

10-11 feb., 
2011 

Presented National 

7 
Pedagogical Strategies 
and Innovations 

Alankar Mahila 
B.Ed college , 
jaipur 

26-27 
Februrary, 
2011 

Presented National 

8 
Emergin Trandes in 

Education 

Biyani Group of 

College, Jaipur 

28-29 May, 

2011 

Presented National  

Seminar 

9 

Globel Trends and 

Challenges in Teacher 

Education 

Biyani Group of 

College, Jaipur 

21 Sept., 

2012 

Presented National 
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10 
Shiksha Ke Samajik 

Sanskrtik Sarokar 

Sh. Agrsen PG 

Shiksha 

Mahavidhyalya, 

(CTE) Jaipur, 

Nov. 15, 

2014 

Presented National 

11 

Paradigms of Teacher 

Education in present 

Context 

Shri Balaji 

Teachers Training 

College, Jaipur 

08.03.2014 

To 

09.03.2014 

Presented International  

Seminar 

12 

Personality Devlopment 

and Value Based 

Education 

Biyani Girls B.Ed. 

College, Jaipur 

20-21 Feb., 

2010 
Presented National 

13 

Gender Equality and 

Women’s Empowerment: 

Dimensions, Direction and 

Challenges  

Dept. of Sociology, 

Jai Narain Vyas 

University, Jodhpur 

25-26 nov. 

2016 

Presented International 

14 

Major Educational & Social 

Problems : Diagnostic & 

Remedies 

Dept. of Education, 

Jain Vishva Bharti 

Institute, Ladnun 

28-29 Aug., 

2016 

Presented National 

 
 
 18. Name:  Ms. Tripty Saini 
Designation : Asst. Prof.  (M.Ed.) 
                         
 
S.No Name of   Conference Sponsoring 

authority 

Date Paper Level 

1 Emergin Trandes in Education 
Biyani Group of 

College, Jaipur 

28-29 

May, 2011 

Presented National  

Seminar 

2 
Globel Trends and Challenges 

in Teacher Education 

Biyani Group of 

College, Jaipur 

21 Sept., 

2012 

Presented National 

3 

Prachin Sanskrit Vandmaya 

main Shiksha Ka Swaroop, 

Vartman main Uski 

Prasangikta 

Rajasthan 

Sanskrit 

Academy 

18-19 

March, 

2012 

Presented International 

4 

Innovations In the Latest 

Healthcare Issues 

Biyani Group of 

College, Jaipur 

19-21 

Sept., 2011 

Presented International 

5 
EducationTrands in Present 
Scenario 

Poddar 
Management 
Training 
Institute, Jaipur 

10-11 feb., 
2011 

Presented National 
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6 
Pedagogical Strategies and 
Innovations 

Alankar Mahila 
B.Ed college , 
jaipur 

26-27 
Februrary, 
2011 

Presented National 

7 Quality Concern in Education 
Shankara Group 
of Institutions, 
jaipur 

02-03 
October, 
2010 

Presented National 

 
19. Name:  Dr. Vijaita Gaur 
Designation : Asst. Prof.  (M.Ed.) 
                         
 

S.

No 
Name of   Conference 

Sponsoring 

authority 
Date Paper Level 

1 
Building Competency 
based teacher education in 
global lperspective 

Biyani Group of 
College 

26 Sept. 2013 
Paper 

present 
National 

2 
Global challenges in 
teacher education 

Biyani Girls 
B.Ed. College 

21 Sept. 2012 
Paper 

present 
International 

3 
Terrorism society and 
quality of life 

University 
Rajasthan 
College, Jaipur 

3-4 Oct. 2010 
Paper 

present 
National 

4 
Research methodology in 
Education 

SSG Pareek PG 
College of 
Education, 
Jaipur 

8-9 Oct. 2011 
Paper 

present 
National 

5 
Quality concern in 
Education 

Shankara Group 
of Institution, 
Jaipur 

2-3 Oct. 2010 
Paper 

present 
National 

6 
Challenges in present 
teacher education 

Rawat  Mahila 
B.Ed. College, 
Jaipur 

28-29 Oct. 2010 
Paper 

present 
National 

7 
Personality development 
and value based education 

Biyani Girls 
B.Ed. College, 
Jaipur 

20-21 Feb. 2010 
Paper 

present 
National 

 
  



Women Empowerment through Technical Education 111 
 

 
20. Name:  Ms. Nalini Kumari 
Designation : Asst. Prof.  (M.Ed.) 
                         
 

S.

No 
Name of   Conference 

Sponsoring 

authority 
Date Paper Level 

1. The 9th India Japan 
Bilateral Conference (On 
Assessment process and 
Quality Enhancement in 
Education Organization) 

Biyani Group of 
Colleges Jaipur 
(Rajasthan) 

15-10-2014 Contribute
d Paper on 
Quality 
Enhancem
ent in 
Education
al 
Organizati
on 

International  

2. ICSSR Sponsored 10th 
Biyani International 
Seminar on Role of 
Gender in Promoting 
Quality Education in 
Gender Equality 

Biyani Group of 
Colleges Jaipur 
(Rajasthan) 

01.03.2016 Abstract 
on Role of 
Distance 
Education 
in Gender 
Equality 

International 

1. Shiksha Ke Samajik 
Sanskritik sarokar 

Keshav 
Vidyapeeth 
Jamdoli,Distt-
Jaipur  

15-11-2014 Mulya 
Shiksha 

National  
 
 
 
 

2. National Seminar on 
Relevance  and 
Challenges of Two years 
Teacher training 
Programme 

Sanjay Teacher 
Training College 
Jaipur  

17-09-2016 18-
09-2016 

Paper 
Presented 
on NCTE 
pariniyam 
2014 ke 
do varsh 
ke 
patyakarm 
ki 
samiksha 

National  
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19. Name:  Ms. Priti  
Designation : Asst. Prof.  (M.Ed.) 
                         
 

S.

No 

Name of   

Conference 
Sponsoring authority Date Paper Level 

01 The 9th India Japan 
Bilateral Conference 

Biyani group of 
Colleges 

October 15, 
2014 

Quality 
Enhancem
ent in 
Education 
Organizati
on 

International  
Conference 

02 Shiksha ke samajik 
sanskritik  sarokar  

Keshav 
vidhyapith , 
jamdoli jaipur 

November 
15, 2014 

Mulya 
shiksha  

National 
Conference 

 
 
3.2 Research and Publication Output 

 
1. Give details of instructional and other materials developed including teaching aids 

and/or used by the institution for enhancing the quality of teaching during the last 
three years. 

 
With an objective of enhancing the quality of training, faculty members have developed 

various instructional and other materials. Faculty members deploy these materials to aid 

various academic and extracurricular programme organized in the institution. Following are the 

instructional and other materials developed by faculty members: 

 

Materials Developed for curriculum transaction 
 

 PowerPoint Presentation and transparencies on few topics in hard core and soft 
core papers. 

 Annual plan of action with respect to the curriculum and other activities. 

 Model lesson plans for  demonstration classes        

  Manual of teaching. 

 Concept Mapping module  

Materials developed under research Cell 

 Articles for in-house seminars 

 Compilation of abstracts of researches done by the faculty members 

 Compilation of abstracts of various papers presented by faculty members in 

conferences/workshops 
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Additional printed materials developed by the institution  

 Institution Calendar 

 Institution  magazine 

 News letter 

Feedback forms 

 Feedback on the B.Ed. program offered by the institution 

 Feedback from the head of the practice teaching schools 

 Feedback on the 
event/program 

Teaching practice: 

 Format of lesson plan 

 Format of unit plan 

 Format of observation schedule for practice teaching. 

 Observation/Assessment criteria for institutional activities and programme 

 Teacher’s Diary 

3.2.2 Give details on facilitates available with the institution for developing 
instructional materials?  

 

The institution provides below mentioned facilities for the development of 

instructional material: 

 Well-equipped Information and Communication Technology laboratory 

with necessary software. 

 Wi Fi connection for internet access. 

 Well-equipped science laboratory for development of improvised apparatus. 

 
3.2.3 Did the institution develop any ICT/technology related instructional materials 

during the last five years? Give details. 

 PPTs are developed by faculty members on various topics in their subjects. 

 One of the faculty members has developed a concept mapping model by using 

Cmap tool software. 

 Information and Communication Technology is one of the hard core papers inwhich, 

each student teacher prepares a PPT on the selected topic. 
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3.2.4 Give details on various training programs and/or workshops on material development 
(both instructional and other materials) 

S. No Seminar/workshop/Symposium Date Level 

1 Towards a Knowledge Society April 26-27, 2009 National 

2 
Personality Development and Value 

Based Education 

20-21 Feb., 2010 National 

3 Emerging Trends  in Education May28-29, 2011 National 

4 
Global Trends and Challenges 

 in Teacher Education   

Sep.21, 2012 International 

5 

Building Competency-Based  

Teacher Education in Global 

Perspective 

Sep. 26, 2013 International 

6 

Assessment Process and Quality 

Enhancement in Education 

Organization 

Oct. 12-17, 2014 International 

7 Impact of make in India Efforts 20-27 Sept., 2015 International 

8 
Role of Gender in Promoting  

Quality Education 

March 1-2, 

2016 

International 

9 
Rising India-Japan Relation: 

Transforming New Strategic Alliance 

Oct.20-22, 2016 International 

 
3.2.4.2 Attended by the staff: 

 Refer para 3.1.4 

3.2.4.3. Training provided to the staff           Nil 

3.2.5. Give details of the awards, honors and patents received by the faculty 
members in last five years.       Nil 

3.2.6. Give details of the Minor / Major research projects completed by staff 
members of the institution in last five years. 

Due to non-enrollment of the institution under 12 B, minor/major projects of UGC could not 
be taken by the institution.          

 
3.3  Consultancy 

 
1. Did the institution provide consultancy services in last five years? If yes, give 

details. 
 

Yes, we are providing free trial consultancy services to near by school; it helps us to 
establish good rapport with school administration and staff.  These are non financial 
services, which are beneficial to faculty and institution. It will be an added advantage to 
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the organization which can be used while establishing our own professional 
consultancies services. 

 
2. Are faculty/staff members of the institute competent to undertake consultancy? If 

yes, list the areas of competency of staff members and the steps initiated by the 
institution to publicize the available expertise. 

Yes, our faculty members of the institute competent to undertake consultancy. The 
college has its own website on which we display the complete profile of the faculty 
members. Our faculty members get advantage to give consultations to the principals of 
local schools, following areas are: 

a. Event Management:  

b. Sports Tournaments: 

c. Inter school cultural competitions: 

d. Literally Workshop, Debate, Quiz etc., 

e. School Administration: Timetable, Record Keeping, maintenance of register. 

f. School, Community Services: Organization, Scout & Guide, NSS, S.U.PW camp. 

 

3. How much revenue has been generated through consultancy in the last five years? 
How is the revenue generated, shared among the concerned staff member and the 
institution? 

 
 The institution provides honorary consultancy services. 

              
4. How does the institution use the revenue generated through consultancy? 
 

 The institution provides honorary consultancy services. 
 

3.4 Extension Activités 
 

3.4.1 How has the local community benefited from the institution? (Contribution of the 
institution through various extension activities, outreach programmes, partnering with 
NGO’s and GO’s) 

Some of the extension activities organized by the institution are- 

 Blood donation camp 

 Green city campaign 

 Healthy Youth-Healthy India workshops 

 Shramdan Camps 

 Tree plantation programmes 

 Polybag free Biyani college campus programmes 

 Illiteracy eradication campaign 



Women Empowerment through Technical Education 116 
 

 Environmental awareness programs 

 AIDS awareness campaign 

 Dental check up programs 

 Road safety campaign along with Driving license camps 

 Voting right awareness programs 

 Van Mahotsav 
 

Apart from the regular academic syllabi, the college always inspires the students to 
participate in extension activities like, Sports, Cultural activities etc. The institution 
believes in women empowerment and for this it promotes and motivates meritorious 
girls by awarding them with Kalpana Chawla memorial awards. These awards are given 
away by the father of late Kalpana Chawla. Extension programme like science 
exhibition, special lecture, field camps, are periodical and annual features of institutional 
activities 

 
. 

3.4.2 How has the institution benefited from the community? (Community participation in 
institutional development, institution-community networking, institution-school 
networking, etc.) 

The institution is benefited from the community in the following ways - 

 It utilizes the expertise and local resources of the community for its curricular, co-

curricular and enrichment programmes which add to the quality training of 

the institution. 

 Student teachers seek better placement opportunities through various 

collaborated agencies. 

 Our student teachers participate in environment awareness programme. 

 Human and physical resources of the community schools are utilized by our 

student teachers during teaching practice. 

 Biyani Girls College also gives guidance and assistance to faculty members, 

administrators of our institution with respect to usage and updating of software. 

 Biyani Nursing College conducts health checkup programme every year for faculty 

members and student teachers of our institution. It also creates awareness 

among the student teachers about health care. 

3.4.3  What are the future plans and major activities the institution would like to take up 

for providing community orientation to students? 

 Undertaking the research projects on social issues 
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 Organizing more number of educational visits for student teachers 

 Organizing the awareness programme on value inculcation among the 

school students. 

 Organizing visits and service oriented programme in the slums and 

orphanages. 

 Conducting environmental awareness programme.

 Organizing awareness programme on RTI and RTE for community.

 
3.4.4 Is there any project completed by the institution relating to the community 

development in the last five years? If yes, give details. 

 Nil 

3.4.5 How does the institution develop social and citizenship values and skills among its 

students? 

Our institutional values emphasize on the inculcation of social and citizenship values which are 

realized through following activities: 

  Institution conducts community living camp every year which is a 

compulsory programme for all student teachers. Community prayer, 

shramadan and village survey are some of the activities conducted in the camp to 

develop secular attitude, empathy towards community issues and a sense of 

responsibilities towards civic duties. 

  Institution celebrates national days/festivals, Women’s Day, Teacher’s Day 

and Rajasthan Diwas to develop a sense of pride and respect towards the nation. 

  Institution organizes various cultural programmes to inculcate cultural values 

among student teachers. 

  Institution conducts morning assembly which includes college prayer, thought 

for the day and display of daily news to develop the sense of spirituality and 

knowledge about current issues. 

  The institution conducts SUPW activities to develop an attitude of Reduce, 

Reuse, Recycle and Reproduce. 

  Extension activities of the institution provide opportunities to the student 

teachers to understand the social issues and challenges. 

  During teaching practice the student teachers organize many competitions for 

school students which develop the leadership quality among them. 
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  Institution organizes various co-curricular activities which need 

individual/group participation of student teachers. The organization of these 

activities help in the development of values like team spirit, tolerance, togetherness 

and mutual help. 

3.4 Collaborations 

3.4.1 Name the national level organizations, if any, with which the institution has 
established linkages in the last five years. Detail the benefits resulted out of such 
linkages. 

National Council for Teacher Education (NCTE) 

Indian Council of Social Science Research(ICSSR) 

Apart from this, our institution is collaborated with the state, district and local level 
organization which have benefited the institution in many ways. 

 Rajasthan University 

 Biyani Nursing College 

 Guru KPO 

 DEO (Secondary)  

Benefits to the institution: 

The institutional linkage with the different organizations helps in the growth and 
development of the institution in terms of recognition, affiliation, and approval of the 
admission, declaration of the results, curriculum transaction, professional development and 
social sensitization. 

 NCTE monitors and controls teacher education programme offered by the 
institution.  

 Collaboration with   NGOs provides a platform to student teachers for community 
participation. 

 MOS certificate course on creative teaching for our student teachers every year. 

 Campus interviews conducted by various schools help the student teachers to 
get placement in reputed schools. 

 Biyani Nursing college render health services to student teachers and faculty 
members. 

 Guru KPO provides technological support and training to the faculty members and 
student teachers. 

 Deputy Directorate of Education gives permission to utilize schools for 
practice in teaching. 
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 Rajasthan University gives affiliation, admission approval and declaration of 
results and also academic support needed for curriculum transaction. 

 Secondary schools of the community help the institution to conduct practice 

teaching and practical examination for student teachers. 

3.4.2 Name the international organizations, with which the institution has established 
any linkage in the last five years. Detail the benefits resulted out of such linkages. 

 Rotract club 

 Red cross society 

 Collaboration with Rotract club and Red Cross society provide a platform to 
student teachers for community participation 

3.4.3 How did the linkages if any contribute to the following? 

 Curriculum Development: Our efforts in the field of ICT are remarkable as we    
have developed educational website and also run MOS prgrammes. 

 Teaching: : Faculty members through these linkages get recognition, update their 
knowledge by knowing about the current trends and challenges in the field 
of education which contributes for effective teaching 

 Practice Teaching: Student teachers develop professional competencies 
through these linkages and faculty members’ gets information about the current 
practices in the school through the interaction with the head of the institution and 
the school teachers. 

 Research: Our M.Ed students undertake research work on different   educational 
problem and they send its copy to University of Rajasthan 

 Consultancy These linkages help the institution to get the consultancy services 
for the benefit of faculty members and student teachers Extension : 

 Extension: The linkage with the Rotract and the Red Cross society provides the 
opportunity to our students to participate in the community activities to 
serve the society. 

 Publication: The linkage provides platform for the faculty members to publish 
their articles in the national and international journals 

3.4.4 What are the linkages of the institution with the school sector? (Institute-school-
community networking) 

Linkage for Practice Teaching 

During teaching practice student teachers conduct many programs in schools as per the 

requirement such as quiz competition, exhibition, and essay writing competition. Our 
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institution provides the schools with instructional materials like teaching aids, sports material 

and public address system, books and stationery, benches etc., 

3.5 Linkage for Placement and Consultancy 

Faculty members of our institution provide consultancy services to the school teachers and 

also assist the secondary school of the community in the process of recruitment of teachers.  

 Linkage for Research 

Student teachers and the faculty members conduct research activities in the school to improve 

the academic practices. 

3.5.1 Are the faculty actively engaged in schools and with teachers and other school 

personnel to design, evaluate and deliver practice teaching? If yes give details. 

Yes, the faculty members are actively engaged in the school programme in the following 

ways: 

 The faculty members orient the student teachers in advance for lesson plan 

preparation and transaction of the curriculum in schools during practice teaching. 

 Faculty members conduct orientation and demonstration on teaching skills. 

  Practice sessions on teaching skills are provided for the student teachers. 

 The incharge faculty member schedules the practice teaching programme as per the 

convenience of the secondary schools and seeks helps for the allotment of the topics 

and classes for the student teachers. 

 Faculty members also provide guidance in the preparation of lesson plan, teaching 

aid, preparation of question paper etc 

3.5.2 How does the faculty collaborate with school and other college or university faculty?  

 Faculty members of our institution provide assistance to school teachers in the 

recruitment process and also provide consultancy for the school teachers. 

 Faculty members of our institution interact with the school/institution/university 

faculty members and update their knowledge about the curriculum transaction, 

research activities and the innovative practices 

 Faculty members of our institution attend various  meetings with the school/ institution/ 

university faculty members in order to improve the quality of the B.Ed. programme 

offered by the institution with respect to techniques of teaching and learning, curriculum 

designing, evaluation process, guidance and counselling, projects and action research. 

3.6  Best Practices in Research, Consultancy and Extension 
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3.6.1 What are the major measures adopted by the institution to enhance the Quality of 

Research, Consultancy and Extension activities during the last five years? 

Research, consultancy and extension are an integral part of the academic work in the 

institution. 

 Faculty members are encouraged to take up action research every year. 

 All the faculty members are instructed by the management to complete their Ph.D. 
within 5 years. 

 Institution is trying to get research projects from various agencies for faculty 
members. 

 The institution has made compulsory for all the faculty members to publish / 
present papers in the national and international conferences/journals. 

 Faculty improvement programs enrich the knowledge of the faculty members 
which helps them in providing quality consultancy services. 

 The institution has initiated to collaborate with few NGOs to provide community 
orientation to student teachers 

.3.6.2   what are significant innovations / good practices in Research, Consultancy and 

Extension activities of the institution? 

Research 

 In-house seminars are conducted for faculty members to update their knowledge 

 School/college based action research is undertaken by the faculty members and 

student teachers. 

Consultancy 

 Free consultancy is provided for secondary school teachers and also to parents.  

 The outcomes of the Action Research Project are communicated to practice 

in teaching schools 

 In-service programs are planned and organized by the principal to provide 

opportunity for faculty members to share their experiences with school teachers 

and also with alumni. 
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Criterion IV: Infrastructure and Learning Resources 

 
4.1 Physical Facilities 
 

4.1.1 Does the institution have the physical infrastructure as per NCTE norms? If 

yes, specify the facilities and the amount invested for  developing the 

infrastructure. Enclose the master plan of the building. 

 

 
 
The college situated in 1.1 acre area of lush green space in the heart of Vidhyadhar nagar, 

Jaipur.  The institution has infrastructure as per the NCTE norms.An exclusive 

building with the built up area 4410 sq.mtr. is provided which has the following 

accommodation 

(i) Thirty six classrooms. 

(ii) Principal’s chamber 

(iii)Multipurpose hall 

(iv) Psychology Laboratory,  

(v) Science laboratory, 

(vi) Educational and Technology Laboratory 

(vii) ICT Centre, 

(viii) Staff rooms, 

(ix) Administrative Office 

(x) Library 

(xi) Separate toilets for girls and staff. 

(xii) Girls’ rest room 

(xiii) Drinking water facility. 
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(xiv) Store room 

(xv) Counselling Corner 

(xvi) Yoga room 

(xvii) Sports room 

The remaining facilities like parking area, playground, canteen etc., are 

common to all institutions of the campus. The development and maintenance of 

infrastructure and learning resources is funded by the Management. The 

amount invested for developing the infrastructure is given below: 

Sl. No. Particulars Amount 

1 Building 32017500 

2 Furniture & Fixtures 3327511 

3 Audio-Visual Equipment (includes LCD, OHP etc.) 3,63157 

4 Teaching aids 4,17,829 

5 Computers 4179168 

6 Library Books 12,17,129 

7 Laboratory and Psychological Apparatus 3,7861 

8 Sports Equipment 275525 

 
The master plan of the institution is enclosed as Annexure II 

4.1.2 How does the institution plan to meet the need for augmenting the infrastructure to 
keep pace with the academic growth? 

The institution has augmented the infrastructure to keep pace with the academic growth by 
providing the following additional facilities 

 ICT centre is established. 

 LCD projector.  

 Wi-Fi facility is provided for the students and staff. 

 Library is automated. The institution has subscribed for various journals and procured 
recently published books. 

 The institution has the provision for expansion of the building. 

4.1.3 List the infrastructure facilities available for co-curricular activities and extra 
curricular activities including games and sports. 

 The multipurpose hall is provided for conducting various co-curricular activities. 

 Sports room is provided for indoor games. 
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 The eco-friendly campus helps us to conduct extension activities. 

 Playground of the campus has the facility for outdoor games. 

4.1.4    Give details on the physical infrastructure shared with other programmes of the 
institution or other institutions of the parent society or university. 

The college permits other educational institutions and governmental agencies to use its 
infrastructural facilities for organizing academic activities like competitive examinations, 
seminars, training camps etc. 

4.1.5 Give details on the facilities available with the institution to ensure the health and 
hygiene of the staff and students (rest rooms for women, wash room facilities for men and 
women, canteen, health center, etc.) 

 Nursing College renders medical assistance to student teachers and staff. 

 Our campus ensures clean, green, and serene environment which generates positive 
energy. 

 Medical camps /check-ups are arranged at regular intervals in the campus. 

 Cafeteria is available in the premises of the Institution. 

 Potable water is available with Water coolers 

 Separate washroom facilities are provided for girl students and lady faculty 

 Housekeeping staff appointed by the management to maintain the health and hygiene in 
the campus. 

 Regular pesticides are sprayed in and around the campus. 

4.1.6 Is there any hostel facility for students? If yes, give details on capacity, no of rooms, 
occupancy details, recreational facilities including sports and games, health and hygiene 
facilities, etc. 

The Biyani girls B.Ed. College has a 300 bedded Hostel for students in the campus with 
comfortable well lit, well ventilated rooms, furnished with tables, chairs, beds and wardrobes for 
all students. The facilities provided aim at development of a positive frame of mind along with 
quality education for the students. The hostel mess provides hygienic and quality food to the 
students with comfortable dining space. 

4.2  Maintenance of Infrastructure 

4.2.1 What is the budget allocation and utilization in the last five years for the 
maintenance of the following? Give justification for the allocation and unspent balance if 
any. 
 Building  
 Laboratories 
 Furniture 
 Equipments 
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 Computers 
 Transport/Vehicle 

In the budget the provision for building maintenance, computers, furniture and laboratory 
equipment are made, however the management takes necessary steps to make arrangements for 
infrastructure and instructional facilities. The excess amount required for the 
development of the institution is always provided by the management. The estimated budget is 
enclosed in the annexure 

4.2.2 How does the institution plan and ensure that the available Infrastructure is optimally 
utilized? 

The infrastructure of the institution is optimally used for conducting all curricular, co- 
curricular and extension activities 

 The institution organizes ‘Library Sapthaha’ through which creates interest among the 
student teachers to use the library as a learning resource. All the student teachers are 
made to refer a minimum of 10 books and maintain a library book in which they write 
review of the book referred and its reflection on them. 

 The internet facility provided, helps the student teachers to access e-library. 

 The students utilize the library resources for seminar presentation, assignments, 
practical activities and other extra-curricular activities. 

 The ICT laboratory is used by student teachers as a learning resource, to prepare 
Power Point Presentations, lesson plan writing and preparation of teaching aid. 

 Science Laboratory is utilized by student teachers to conduct experiments for 
demonstrations. 

 Psychology laboratory is equipped with all the necessary psychological equipment 
prescribed in the syllabus. Guidance and counseling sessions are also conducted in 
psychology laboratory. 

 Play ground is used for outdoor games/sports activities. 

 Institution has a well-equipped multipurpose hall which is utilized by student teachers for 
various curricular and extra-curricular programmes. 

All the other supportive infrastructural facilities and services are utilized by the student 
teachers and the staff as per the requirement. 

4.2.3 How does the institution consider the environmental issues associated with the 
infrastructure? 

The management takes ample care of the environmental issues associated with the 
infrastructure of the institution 
 The institution maintains the infrastructure by white washing and repairing the 

damages every year. 

 Necessary care is taken to maintain the sewage and drainage during the rainy season. 

 Fire extinguishers are installed as safety measures in the building. 
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 The campus has a public work department which supervises and takes care of the 

infrastructural issues. 

 All the student teachers are informed in advance about the rules and regulations of the 

institution which states about the protection and safe guarding of the institutional 

assets. Intentional damage to any of the assets is penalized. 

4.3  Library as a Learning Resource 

4.3.1 Does the institution have a qualified librarian and sufficient technical staff to 

support the library (materials collection and media/computer services)? 

Yes, the institution has a qualified librarian and library assistant to support the smooth 

functioning of library. 

 The library is spacious and well equipped with necessary sufficient reading and reference 

material, cupboards, issuing counter, chairs and tables. 

 Eighteen computers with internet facilities are provided.  

 Printer and scanner are provided. 

 Reprographic facility is available in the library. 

 The institution has a library advisory committee which holds periodic meetings to discuss 

the library development and better utilization. 

 Library advisory committee collects the list of books required from the faculty members 

in the respective soft core and hard core papers. The committee recommends the 

list of books, journals to be purchased and makes arrangement for procuring it. 

Library Resources 

Number of books 14669 

Encyclopedias 10 

Journals (National) 17 

Magazines 15 

No. of Back Volumes  

News papers 9 

Internet facility Available 

Software Rex. Lib. 5.0, SPSS 

CD’s/DVDs 100 

E-books 15 

E-journals - 

Think Tank 16 

Computers 100 
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Printer with Scanner 1 

Reprographic machine 1 

 

4.3.1.1  How do the library collections cater to the needs of the users? 

The institution collections cater to the needs of B. Ed, M.Ed and research students, staff and 

other stake holders. Thus library collection addresses the needs for teaching – learning (B. Ed, 

M.Ed), research, reference, hobby reading, and preparation of project proposals, reports, and 

competitive examination through its vast collection. 

4.3.2 What are the library resources available to the staff and students? (Number of 

books-volumes and titles, journals-national and international, magazines, audio visual 

teaching-learning resources, software, internet access, etc.). 

 The library collection is quite systematic and procurements are made after the advisory 

council.  

 A special provision has been made for basic books, reference books, student Book Bank, 

and specific research requirements of our M.Ed. student, research scholars and the faculty. 

 Total collection of books - (Books; 18,891 Reference Books-2,000) ,e- Journals  (through 

UGC)  

 e-resources – CDs /DVDs (200), Audio video - 300 , Think Tank for Student 

4.3.3 Does the institution have in place, a mechanism to systematically review the various 

library resources for adequate access, relevance, etc. and to make acquisition decisions? If 

yes, give details including the composition and functioning of library committee. 

Yes, the institution has the library advisory committee. It systematically reviews the various 

library resources for adequate access and relevance. 

 The library advisory committee consists of principal and two senior faculty members and 

the librarian. 

 The Library advisory committee holds meetings before the commencement of the 

academic year with the faculty members to discuss about the requirement of latest 

publications and collects the list. 

 The library advisory committee prepares the budget every year for the purchase of 

library books considering the requirement of books in soft core and hard core papers and 

other required books. 

 Library advisory committee discusses with the management and procures the books as per 

the budget allocation. 
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 Library advisory committee also monitors the infrastructure and furniture requirement and 

makes a request to the management to provide necessary arrangement for the proper 

functioning of the library. 

 Library advisory committee also subscribes for periodicals and magazines as per the list 

provided by the staff. 

 Library advisory committee supervises the day to day activities of the library. 
 A suggestions box is kept in the library to get feedback from the users, to improve the 

library services. 
4.3.4 Is your library computerized? If yes, give details. 

Yes, library is computerized. The institution is using Rex. Lib. 5.0software for automation 

of the library. Rex. Lib. 5.0 has the following features. 

 Books acquisition 

 Cataloguing. 

 Circulation. 

 Member registration, issue and reserve, return and renew 

 Locating the book. 

 Library budget allocation. 

 Stock verification. 

4.3.5 Does the institution library have Computer, Internet and Reprographic facilities? If 

yes, give details on the access to the staff and students and the frequency of use. 

Yes, the institution has computer, internet and reprographic facilities  

 18 computers with internet facilities are available in the library. The staff and the 

students browse e-journals, e-books and various other learning resources.  

 Printer and scanner are provided. 

 Reprographic facility is available in the library which helps the users to take photo copies 

instantly. 

 The institution time table has made a provision for library reference. Students also use 

library in the leisure periods. The timings of the library are 8:00AM to 5:00PM 

4.3.6 Does the institution make use of Inflibnet /Delnet/ IUC facilities? If yes, give details. 

Yes institute use Delnet facility in the library. Delnet has the following features:- 

 E-books  
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 E- journals 
 CD/DVDs 
 Desertions  
 Encyclopedia etc. 
4.3.7 Give details on the working days of the library? (Days the library is open in an 

academic year, hours the library remains open per day etc.) 

Library is kept open throughout the year except on seven National holidays. 8 hours the library 

remains open per day 

4.3.8 How do the staff and students come to know of the new arrivals? 

  List of new arrivals are displayed on the notice board  

  Staff members make announcement in the classrooms. 

 Book jackets of new arrivals are displayed in the display. 

4.3.9 Does the institution’s library have a book bank? If yes, how is the book bank facility 

utilized by the students? 

Yes the institution’s library has a book bank. At Beginning of session students are  provided  to 

avail library facilities by depositing security amount.  

4.3.10 What are the special facilities offered by the library to the visually and physically 

challenged persons?  

So far no visually and physically challenged students have sought the admission in the 

institution. However the institution is positive to provide necessary facilities for the disabled 

students, if need arises. 

4.4 ICT as learning Resource 

4.4.1 Give details of ICT facilities available in the institution ( Computer lab, hardware, 

software, internet connectivity, access, audio visual, other media and materials) and how 

the institutions ensures the optimum use of the facility.  

Facilities provided in the ICT resource centre 

Computer 360 

Laptop 5 

Speakers 15 

Printers 15 

Rex. Lib. 5.0 Software Available 

Tally 1 

Scanner 5 

Tape recorders 2 

Television set 2 
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Slide projector 8 

OHP 7 

LCD 10 

Camera & Videography Camera 2 

Wi-Fi Available 

CDs/DVDs 200 

LED 5 

 Faculty members use ICT facilities for teaching learning process through, PowerPoint 

presentation, preparation of notes, demonstration of video lessons etc. 

 Students use ICT facility for preparation of lesson plan, teaching aids, preparation for 

seminars, assignments and practical activities and as a learning resource. 

4.4.2 Is there a provision in the curriculum for imparting computer skills to all students? 

If yes give details on the major skills included 

The curriculum includes computer science in the B.Ed. Course. The institution not only provides 

computer teaching but also conduct innovative programmes to enhance the knowledge of 

computers. E Guru project was one of such programme in which knowledge of E Banking, E 

Shopping, Online reservation and blogs was imparted to the students and the teachers. MOS 

programme is also such programme in which Presentation Skill of teachers and the students are 

improved. 

4.4.3 How and to what extent does the institution incorporate and make use of the new 

technologies/ICT in curriculum transactional processes?  

The institution incorporates the new technologies in the curriculum transaction. The institution 

facilitates use of computers in classroom instructions by preparing the Power Point presentations, 

lesson planning and self learning materials. Computer interfaced LCDs, and OHP systems are 

provided to the faculty and students for computer aided teaching-learning. 

4.4.4 What are major areas and initiatives for which student teachers use /adopt 

technology in practice teaching? (Developing lessons plans, classroom transactions, 

evaluation, preparation of teaching aids) 

 Developing lessons plans: 

Our students make their lesson plan on Power Point. LCD and projector are used for displaying 

these lessons. 

 Classroom Transactions: 

The faculty uses Power Point Presentation, Video Lectures and Audios for delivering the 

lectures. The codeless mike is used in the classroom when the size of class is huge.  
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 Evaluation: 

 The evaluation is done with the help of video recordings and audio recordings. 

 Preparation of teaching aids: 

Our faculty members and teachers use computer software’s for preparing teaching aids such as 

Microsoft Office, Paint, Page Maker and Corel Draw. 

4.5   Other Facilities 

4.5.1 How is the instructional infrastructure optimally used? Does the institution share its 

facilities with others for e.g.: serve as information technology resource in education to the 

institution (beyond the program), to other institutions and to the community. 

Instructional infrastructure optimally used for delivering lecture in classroom,  co-curricular 

activities, Seminar, FDP, Staff meeting through LCD, OHP, Slide Presentation ,  film stripes etc. 

Yes, the institution shares its facilities during Community Programme, Club Meeting, SUPW. 

Camp etc. 

4.5.2 What are the various audio-visual facilities/materials (CDs, audio and video 

cassettes and other materials related to the program) available with the institution? How 

are the student teachers encouraged to optimally use them for learning including practice 

teaching? 

The various audio-visual materials available with the institution are: 

 Teaching Aids 

 Charts 

 Maps 

 Tape-recorders/ CD players   

 OHP and Transparencies 

 Audio cassettes 

 Science Laboratory equipment  

 Computers 

 LCD Projectors  

 Slide Projector 

 DVD players 

 Camera 

 Television 
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4.5.3 What are the various general and methods Laboratories available with the 

institution? How does the institution enhance the facilities and ensure maintenance of the 

equipment and other facilities? 

We have following labs - 

a)      Methods lab   

b) Psychology lab   

c) Science Lab(s)    

d) Education Technology lab 

e) Computer lab  

Every year provision to update the facilities of each lab is made through budget allocation 

and the list of required equipment is collected from the faculty member who is in charge of 

the laboratory. 

 The institution has a computer lab with 350 computers. As per the requirement of the student 

teachers and the faculty members the software is installed. The student teachers use 

the computer laboratory as a learning resource for teaching/learning and also to prepare 

Power Point Presentations for practice teaching. 

 Education  Technology  laboratory  is  equipped  with  Audio  visual  equipment  like 

television,  computer,  LCD  projector,  L E D  OHP,  slide  projector,  etc. 

Educational technology  laboratory  is  used  for  seminar  presentations  and  for  other  

curricular activities. 

 The Psychology laboratory is equipped with apparatus of simple experiments related to 

Educational Psychology. It is maintained by the psychology faculty members. 

 The science laboratory is equipped with necessary apparatus required to perform the 

experiments related to secondary school science syllabus. It is maintained by the 

faculty members of science subjects. 

4.5.4 Give details on the facilities like multipurpose hall, workshop, music and sports, 

transports etc. available with the institution.  

 The institution has a multi-purpose hall which is used for conducting seminars 
workshops, conferences, alumni meetings and other co-curricular activities. 

 The sports room is used for indoor games. 

 The transport facilities of the sister institution is utilized by the B.Ed. student teachers 

4.5.5 Are the classrooms equipped for the use of latest technologies for teaching? If yes, 
give details. If no, indicate the institution’s future plans to modernize the classrooms. 
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Yes, the classrooms are equipped for the use of latest technologies for teaching. In technology 
equipped classrooms, we have LCDs, Projectors, computer and tape recorder. Besides this we 
have plug point in each class so that we can use technology whenever required. The management 
is ready to provide additional latest technology for teaching. 

4.6 Best Practices in Infrastructure and Learning Resources 

4.6.1 How does the faculty seek to model and reflect on the best practice in the diversity of 

instruction, including the use of technology? 

The faculty uses diverse Medias to teach the students. The teachers use different teaching aids as 

required by the content. The teacher uses charts as well as Power Point Presentation, depends on 

the situation of the classroom. 

4.5.2 List innovative practices related to the use of ICT, which contributed to quality 
enhancement. 

 We organize intra college competitions which are on the information regarding ICT. The 
quiz, power point presentation competitions are conducted to enrich the knowledge of the 
students.  

 We have computer labs with 24 hours internet access.  

 We have Biyani English Language Lab System (BELLS) in which students are trained with 
the correct accent and pronunciation of English Language. 

 A value added programme on ‘application of computers in teaching – learning 
process’, is conducted every year to train the student teachers to use ICT in teaching and 
learning. 

 PowerPoint presentations by the faculty members during curriculum transaction. 

 Wi-Fi facility for the faculty members and student teachers. 

 Library is automated and eighteen computers are provided with internet facilities. Printer, 
scanner and reprographic machine are also made available. 

 Think Tank for all the subjects is provided in the library in the form of hardcopies. 

4.5.3 What innovations/best practices in ‘Infrastructure and Learning Resources’ are in 
vogue or adopted/adapted by the institution?  

We have following best practices related to Infrastructure and Learning Resources: 

We have online learning system named “GuruKpo.” In this website we have readymade study 
material, video lectures, online greetings, power point presentation. 
We conduct seminar every year. 
We run motivational programmes such as How to succeed, Win friends and Influence People. 

ICT laboratory is used as a learning resource by student teachers. 
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Criterion 5.1: Student Support & Progression 
 
5.1 Student Progression 
 
5.1.1  How does the Institution asses the students preparedness for the programme advise 

through that they receive appropriate academic and professional advise through 
commencement  of their professional  education programme (students pre – 
requisite knowledge and skill to advance) to completion? 

  
The preparedness of the student teachers for B.Ed. program is assessed in the beginning of the 

course  

 The academic scores in the previous qualifying course. 

 Informal discussion is conducted by the admission committee of the institution to know their 

interest towards teaching profession. 

 Pre-test on teaching aptitude and content tests are conducted to know the teaching aptitude 

and the content competency respectively. 

 An induction program is conducted to orient the student teachers about the importance of the 

teaching profession and also course requirement. In addition, the traditions of the institution 

are also made known to students. 

 Faculty members conduct ice breaking activities to know the strengths and weaknesses of the 

student teachers. 

 Talents day is organized to know the talents of the student teachers. 

 Educationists are invited to inspire the student teachers towards the teaching profession. 

5.1.2 How does the institution ensure that the campus environment promotes motivation 

satisfaction, development and performance improvement of the students? 

Motivation 

The institution organizes various programs to motivate the student teachers towards the 

professional development through following activities. 

 Arranging talks on great personalities and educationists. 
 Displaying of thoughts and quotations of educationists in the library, classrooms and different 

laboratories. 
 Screening of documentary films of great personalities. 
 Appreciation in the class through announcement in the morning assembly and prize 

distribution etc. 
 Illustrations by the teachers in their classroom interactions. 
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Satisfaction 

The institution provides all kind of support to the student teachers by knowing their expectations 

and makes an effort to develop a feel of satisfaction in all their endeavors.

 The campus has the facility for parking, cafeteria, Xerox centre, health centre, etc. which 

cater to the needs of the student teachers. 

 The campus has playground and other facilities for outdoor and indoor games 

 Democratic approach of the principal and faculty members helps them to share their 

expectations and problems. 

Development 

The institution provides effective learning experiences needed for personal and professional 

development through the following activities. 

 The necessary skills for the teaching profession are inculcated through theoretical and 

practical experiences provided by the faculty members. 

 Mentoring system is practiced by allotting a group of 10 to 15 student teachers to a faculty 

member to get assistance on various aspects. 

 Programs on mental health and personality development are organized for student teachers to 

groom their personality. 

 The ICT training is given to develop technical competencies among the student teachers. The 

institution has necessary instructional facilities like LCD, computers, interactive board etc. 

 Remedial teaching is provided for the low achievers. 

 Guidance and counselling cell of the institution tries to find out solution to the personal and 

academic problems of the student teachers. 

 Extended curricular activities are provided to the gifted students to enrich their knowledge 

and experiences 

Performance Improvement 

The institution adopts the following techniques to assess the performance and also to adopt 

different strategies to improve the student teachers. 

 Periodical tests and examination are conducted to know the achievement of the students. 

 Seminar and practical activities are organized to improve the practical and social skills. 

 Extension activities are conducted to make the student teachers socially sensitive. 

 Appreciation and rewards are provided for the best student teacher of the academic year. 

 Placement service is also provided to the student teachers by the institution for their 

recruitment. 
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5.1.3  Give gender wise dropout rate after admission in the last five years and list possible 

reasons for the drop out. Describe (if any) the mechanism adopted by the institution 

for controlling the drop out? 

 Our institution is exclusively Girls College of education (B.Ed., M. Ed etc). We do not 

have any dropouts for last years.  

5.1.4 What additional services are provided to students for enabling them to compete for 

the jobs and progress to higher education? How many students appeared / qualified 

in SLET, NET, Central/ State services through competitive examination in the last 

two years? 

 We have internet and computer facilities in our college. So students can be benefited by 

this. They can get information about jobs/vacancies and forms of higher education like 

NET, SLET, Central / State services. The institution provides the following services to 

enable them to compete for the career prospects. 

 Guidance and counseling services are provided. 

 Value added programs on the personality development and stress management.  

 Training in the use of technology in teaching. 

 Placement service is provided by the placement and consultancy cell. 

 The details of the students appeared / qualified in competitive examination in the 

last five years are shown below:- 

S. 

No. 
Year 

No. of 

post 

graduates 

Competitive examination 

SLET NET 
Central Govt. 

certificates 

State Govt. 

certificates 

appeared qualified appeared qualified appeared qualified appeared qualified 

1 2012 35 - - 10 1 - - - - 

2 2013 34 25 4 12 2 - - - - 

3 2014 32 - - 10 2 - - - - 

4 2015 34 27 6 22 2 - - - - 

5 2016 - -- - - - - - - - 

      

5.1.5 What percentage of students on an average go for further studies/ choose teaching 

as a career. Give details for the last three years? 

Majority of the student teachers who complete their B.Ed. course, choose teaching as their 

career, but few student teachers change their profession due to the attractive salaries and other 
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personal reasons. 

The details of the students of the last three years who have opted for higher education 

Sl. 

No. 
Year 

Number of student teachers opted for higher 

education 
percentage 

1 2014 200 60% 

2 2015 214 62% 

3 2016 207 59% 

 

5.1.6 Does the institution provide training and access to library and other education 

related electronic information, audio/video resources, computer hardware and 

software and other resources available to the student teacher after graduating from 

the institution? If yes give details on the same? 

 The institution provides training and access to library and other education related 

electronic information, audio/video resources, computer hardware and software and other 

resources available to the student teacher after graduating from the institution. We have 

well equipped library, language lab. computer lab. and well versed tech. lab. to help and   

guide the  students. 

5.1.7 Does the institution provide placement services? If yes, give details on the services 

provided for the last two years and the number of students who have benefited? 

 We have placement cell in our college. A number of student of our college find jobs in 

different schools nearby their residence.  

5.1.8 What are the difficulties (if any) faced by placement cell? How does the institution 

overcome these difficulties?  

 We face great problems regarding Hindi Medium students and low proficiency in 

computer.   

 Most of the schools demand English Medium students to teach in English medium. 

Institutions have most of the students from Hindi Medium background. To overcome 

this problem we conduct English speaking classes. For making students perfect   

with computer skills we run a MOS programme with very nominal fees.  

 Some of CBSE and ICSE schools also prefer post graduates. 

 After providing recruitment, placement cell finds it difficult to follow up the stability 
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of the student teachers in the school.  

 Some of the placements are provided through informal requests from the school 

authorities over the phone which cannot be recorded by the placement cell. 

 The placement cell also conducts counselling sessions and motivates the student 

teachers to take up post-graduation in the school subjects. The placement cell inform 

the school authorities to intimate the institution in case of any changes taken place in 

the recruitment provided by the institution. The institution informs the faculty 

members to make a record of the assistance provided by them for the recruitment of 

student teachers in the placement cell. 

 5.1.9 Does the institution have arrangements with practice teaching schools for placement 

of the student teachers? 

 We do efforts for the more placements in practice teaching school. We always get their 

support. We got placement of our students but we try great deal in other schools. 

   5.1.10 what are the resources (financial, human and ICT) provided by the institution to 

the Placement Cell? 

 The institution bares the expenditure to conduct campus interviews and all related 

activities of the placement cell like guidance and counselling sessions, training to face the 

interview, preparation of curriculum vitae etc. 

 One of the faculty members is in charge of placement cell who takes care of all the 

activities of the cell with the assistance of other faculty members and the maintenance of 

the record is done by the office superintendent. Faculty members also conduct 

programmes to develop demonstration skills and confidence among the student teachers. 

 All the records of the placement activities are documented in the hard copies. 

5.2  Student Support  

 
5.2.1 How are the curricular (teaching learning processes) co curricular and 

extracurricular programmes planned, (developing academic calendar, 
communication across the institutions feedback) a evaluated and revised to achieve 
the objectives and effective implementation of the curricular? 

College calendar is prepared before the commencement of the academic year by keeping 
the University calendar as a reference. The curricular, co- curricular and extension 
activities to be conducted are planned keeping in view, the vision and the mission of the 
institution. After discussing in the staff meeting about the financial requirement, hurdles 
faced and feedback received from the stakeholders, the programs are incorporated in the 
calendar of events.  
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College calendar of event and method wise calendar of events are prepared. To ensure 

proper planning and smooth execution of the calendar of events, the principal distributes 

the portfolio to carry out different activities to the faculty members on rotation basis 

considering the interest and the potentialities of the faculty. Performance of student 

teachers in the curricular, co-curricular and extended activities is assessed. It is based on 

continuous comprehensive evaluation. The institution evaluates the curricular, co-

curricular and extension activities by adopting different strategies and the same are 

revised through feedback mechanism. 

5.2.2 How is the curricular planning done differently for physically challenged students? 

So far no student teacher with major physical disabilities is admitted. In case if such 

students seek admission, the institution is ready to provide necessary facilities to 

accommodate such differently challenged students. 

5.2.3  Does the institution have mentoring arrangements? If you how is it organized? 

Yes, the institution has introduced ‘mentoring system’ by allotting 10 to 15 students 

randomly assigned to each faculty member who is made responsible for the student 

teacher’s professional and overall development. The faculty members act as mentors for 

the whole academic year, discuss with the student teachers about their academic, personal 

and vocational issues. The mentor teacher monitors and supervises the activities of the 

student teachers of their group and keeps a track of their development. Guidance is given 

by the mentors for their professional and overall development. 

5.2.4  What are the various provisions in the institution, which support and enhance the 

effectiveness of the faculty in teaching and mentoring of students? 

The institution has a cordial, democratic and healthy environment. The support system 
provided by the management and the principal motivates the faculty members to work 
effectively. The institution adopts the following steps to enhance the effectiveness of the 
faculty member: 

 The institution provides all necessary infrastructural facilities 

 The institution provides all the necessary instructional facilities 

 Flexibility is provided to the faculty members to experiment with the innovative 
ideas. 

 Faculty members are encouraged to attend workshops, seminars and orientation 
programs to update their knowledge in the field. 

 Expert’s talks on the current issues and challenges in the field of education are 
arranged by the institution for faculty improvement. 

 The institution provides necessary ICT related facilities like computers, Wi-Fi, 
software, etc., 
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 The principal conducts periodic staff meetings to know the problems faced by the 

staff members in carrying out their responsibilities and suggestions are sought in the 

staff meeting. 

 Faculty members are encouraged to take up Action Research to implement their 

innovative ideas. 

The institution also provides necessary facilities for mentoring of student teachers. 

Mentoring system helps to find out the individual differences which enable the faculty 

members to know the potentialities and problems: 

 In the beginning of the academic year the institution introduces the mentoring system 

by allotting 10 to 15 student teachers randomly assigned to each faculty member and 

made responsible for the student teacher’s professional and overall development. 

 Counselling sessions by the professionals are also arranged by the principal to resolve 

the problems faced by the student teachers, in case of necessity. 

 The institution encourages the faculty members to take remedial classes for low 

achievers. 

 The institution also encourages organizing various activities to provide enriched 

experiences to the student teachers by knowing their interest and the potentialities                    

5.2.5.  Does the institution have its website? If yes, what is the information posted on the 

site and how often it is updated? 

Institution has its own website www.biyanigirlscollege.com. The information on the 

infrastructural facilities and instructional facilities like library, ICT resource centre, 

classrooms, Science laboratory, Psychology laboratory, seminar hall, cafeteria, sports and 

transport facilities. The details of curriculum and services available, staff profile, location, 

address and calendar of events of the institution of the academic year 2015-2016 is 

available. It is updated once a year.          

5.2.6 Does the institution have a remedial programme for academically low achievers? If 

yes, give details.     

Yes, the institution conducts remedial program for the low achievers. The mentoring 

faculty members and the method teachers identify low achievers by considering their 

entry test scores, achievement test scores and the performance in the microteaching 

sessions and participation in various activities. 

 The following remedial measures are taken in this regard: 

 The institution offers instruction both in Hindi and English medium 
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 Study materials by the faculty are given to low achievers. 

 Peer teaching method is adopted to help the low achievers. 

 Individual counseling is provided by the mentoring teachers to the low achievers. 

 Low achievers are encouraged to write answers to the previous year question papers 
and the same is discussed by the faculty members and feedback is given. 

5.2.7 What specific teaching strategies are adopted for teaching? (i) Advanced learner 

and (ii) Slow learner? 

a. Advanced Learners 

 The following strategies are adopted for the advance learners. 

 Advance learners are given assignments, projects, seminar, PPT Preparation, preparation 

of modules, preparation of documentation, web browsing and creative writing. 

 Advance learners are included in the editorial board of the institution magazine and class 

magazine to nurture their creative writing. 

 They are involved in the peer teaching, debate, discussion in the institution and other 

inter collegiate competitions. 

b. Slow learners 

The strategies adopted for slow learners include 

 Slow learners solve the question bank, prepared by the faculty members and feedback is 

given for further improvement. 

 Individual guidance is provided by the mentor teachers. 

 Faculty members encourage and motivate the slow learners by providing an opportunity 

to work with advanced learners by constituting the study circle.      

5.2.8 What is the various guidance and counseling services available to the students? Give 

details. 

The institution has guidance and counselling cell which is comprised of a trained 

counsellor and faculty members. 

The following guidance services are provided by the cell: 

  Personal guidance 

  Educational guidance  

  Career guidance 

The guidance and counselling cell organizes many programs on personality development, 

stress management, mental health, orientation for examination preparation, study habits 
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etc. Apart from this guidance and counselling cell also conducts individual/group 

counselling sessions for the needy students. Placement cell of the institution also provides 

career counselling to the student teachers. 

5.2.9  What is the grievance redressed mechanism adopted by the institution for student? 

What are the major grievances redressed in last two years? 

The institution has established students’ grievance redressal cell to look into the grievances 

lodged by the student teachers, judge its merit and resolve. The cell is empowered to redress the 

matters of instructional and infrastructural facilities required.  

Student teachers can express their grievance through the cell on harassment, unlawful and 

professional inappropriate behaviour by administrators, teaching and non-teaching staff or other 

student teachers of the institution in the grievance box which is made available in the institution. 

Sometimes grievances are informally communicated to the principal. However major grievances 

which cannot be solved by the principal are forwarded to the management to take necessary 

action. 

The major grievances redressed in last two years 

   Request for more number of English medium books.  

 Request for more number of International journals. 

   Extension of library timings. 

    Providing transport facility. 

    Canteen facilities. 

   Availability of potable water. 

5.2.10 How is the progress of the candidates at different stages of programs monitored and 

advised?  

 After completion of every unit, a test is conducted and evaluated by the faculty members, 

sometimes by the peer group and the feedback is given to them about their performance. 

 Microteaching lessons are observed and assessed to know the acquisition of the skill. 
Feedback is given for further improvement both by the peer group and also by the method 
teachers. 

   Student’s performance in various activities like assignments, projects, seminars is assessed 
by using rubrics. 

   Student teachers are also observed and assessed by the faculty members on various aspects 
like discipline, attendance, participation in cultural and other extension activities of the 
institution. 

   The mentor teacher monitors the progress of his/her student teachers and necessary 
guidance and feedback is given periodically.    
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5.2.11 How does the institution ensure the students competency to begin practice 

teaching(Pre – practice preparation details) and what is the follow up support in the 

field (practice teaching) provided to the students during practice teaching in 

schools?     

 The pre-practice preparation activities conducted by the institution are 

    Orientation and demonstration on microteaching skills in different methods by the faculty 

members. 

 Practice to develop the episodes for micro lessons.  

 Practice to develop microteaching skills in groups. 

   Workshop on writing instructional objectives and specifications 

 Orientation and workshop on developing and designing the lesson plan. 

 Demonstration by the experts on the preparation of teaching aids. 

 Demonstration lessons are given by faculty members and alumni.  

 Practice of simulated teaching. 

 Orientation on observation of the lesson.  

 Orientation about the practice teaching. 

 Guidance for selecting topics for practice teaching. 

 Lesson plans in each method are corrected by the method teachers and necessary guidance 

is provided. 

 Orientation and workshop is conducted on the preparation of unit test. 

The follow-up support in practice teaching given by the faculty members is as follows:- 

 The faculty members help the group leader in the preparation of the time table and 

allotment of the class to the student teachers. 

 The lessons taught by the student teachers are observed by the faculty members and the 

feedback is given every day. 

 Faculty members help in getting sufficient number of classes for the student teachers by 

requesting of the head of the institution. 

 The faculty members stay back in the practice teaching school to support and supervise the 

student teachers in lesson planning, teaching and classroom management. 
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5.3 – Student Activities 

5.3.i. Does the institution have an Alumni Association? If yes list the current office bearers. 

ii. Give the year of the last election 

iii. List Alumni Association activities of last two years. 

iv. Give details of the top ten alumni occupying prominent position 

v. Give details on the contribution of alumni to the growth and development of the 

institution. 

Yes, our institution has an Alumni Association which started in the year 2010. Alumni 

association provides opportunity for the former student teachers of the institution to develop a 

lifelong relationship with the institution and contribute to the growth and development of the 

institution. The office bearers are unanimously elected in the general body meeting. 

The present office bearers are:- 

Sl. No. Office Bearer Name of the office bearer 

1 Rector Dr. Ekta Pareek 

2 Staff Advisor Ms. Malti Saxena 

3 President Ms. Bharti Sharma 

4 Vice-President Ms. Arti Gupta 

5 Secretary Ms. Pushpa Kumawat 

6 Treasurer Ms. Mukesh Kumari 

7 Member Ms Neelam  Choudhary 

8 Member Ms Nalini Sharma  

9 Member Ms. Ranjana Pareek 

  

ii. Give the year of the last election- 2015. 

iii. List of activities conducted through alumni association in last two years: 

Alumni Association conducts an Inter college essay writing competition for the B.Ed.  students 

of Rajasthan University every year. 

 Alumni contribute articles to college news paper. 

  Alumni are invited for giving demonstration classes for the student teachers. 

  Alumni participate as judges for extended curricular and co-curricular activities. 
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   Alumni conduct inauguration of the B.Ed. course every year. 

   Alumni provide the information about the vacancies in the schools to the placement cell of 

the institution. 

iv. The top ten alumni occupying prominent position 

Sl.No. Name of the Alumni Year of studied Position occupied 

1 Nivedita Rathore 2007-08 Leftinent   in Army  

2 Anuja Singh 2007-08 Lecturer in MGPS 

3 Heera Swami 2008-09 Lecturer in College 

4 Tanu Soni 2008-09 Asst. Manager in bank 

5 Nisha Tank 2009-10 Account officer  

6 Sangeeta Jain 2010-11 Lecturer in Govt. School 

9 Sunita Rai 2013-14 Lecturer in Govt. School 

10 Parul Mittal 2014-15 Principal & Director in 

university of Rajasthan 

campus school.  

v. Contribution of alumni to the growth and development of the institution. 

The contribution of alumni for growth and development of the institution is most valuable. 

 Assist the institution as resource persons in academic and other activities.  

 Update about the recent happenings in the school education. 

 Help in B.Ed. admission. 

 Help the placement cell in the recruitment process. 

5.3.2  How does the institution encourage students to participate in extracurricular 

activities including sports and games? Give details on the achievement of students 

during the last two year? 

The institution organizes various extra-curricular activities. Every year an action plan is prepared 

by each committee and club on the proposed extra-curricular activities. Each club and the 

committee of the institution have the student representatives. All the student teachers are 

encouraged and motivated to participate in one or the other activity. The student teachers are also 

encouraged by the faculty members to participate in inter and intra college competitions. The list 

of student teachers’ achievements in various inter and intra college competitions is mentioned 

below:- 
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Sl. No. 
Academic 

year 

Name of the 

students 
Event 

Type of 

event 

intra/inter 

college 

Event 

organized by 

cell/other 

institution 

etc. 

Position 

1 2013 
Rekha 

Jangid 
Dance 

Inter-

College 

St. Wilfred 

T.T. College  
First 

2 2014 
Deepika 

Rajawat 
Dance 

Inter-

College 

Rawat T.T. 

College 
First 

3 2015 
Krishna V. 

Anand 
Dance 

Inter-

College 

Sanjay T.T. 

College 
First 

4 2016 Nida Khan Singing 
Inter-

College 

SSG Pareek 

Edu. PG 

College 

Second 

 

5.3.3  How does the institution involve and encourage students to publish materials like 

catalogues wall magazines, college magazine and other material. List the major 

publication / materials brought out by the students during the previous academic 

session? 

The institution publishes an annual college magazine. Articles are invited by both student 

teachers and faculty members in Hindi and English. Faculty members guide the Student teacher 

about the selection of the topic, writing of article etc. The editorial board comprised of the 

principal, faculty members and the student representatives, scrutinises the article submitted to 

magazine committee. The college magazine also consists of student teachers diary in which the 

details of the student teachers of that academic year are given. The institution also published 

monthly newspaper.  

5.3.4  Does the institution have a student council or any similar body? Give details on – 

constitution, major activities and funding? 

Yes, the institution has a student association. The association is formed through democratic 

procedure. The student association co-ordinates and organizes academic and co-curricular 

programs with the help of other clubs/committees. The student association along with the 

members of the various clubs/ committees prepares a plan of action to carry out different type of 

activities for effective functioning of the association. 
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Office bearers of the student council and their portfolios 

Sl.  

No. 
Post 

Name 

1 Rector Dr. Ekta Pareek 

2 Staff Advisor Dr. Shipra Gupta 

3 President Ms Deep Kawar 

4 Vice President Ms Jyoti Bala 

5 Secretary Ms Bharti pareek 

6 Joint Secretary Ms Anand Kawar 

7 Organizing Secretary Ms Rekha Solanki 

8 Treasurer Ms lata Sharma 

 

The student association in collaboration with various cell/committees/clubs like Women 

Redressal Cell, Student Grievance Cell, Guidance and Counselling Cell, Magazine Committee, 

Eco club,, English Club, Social Science Club, MathsClub ,organizes various activities listed 

below: 

 Significant days like women’s day, teachers day, science day, Independence Day, etc. 

 Co-curricular and cultural activities.  

 Community living camp. 

 Field visits and educational tour.  

 Lectures. 

  Sport’s day and environmental awareness programs.  

   Extension activities by collaborating with NGOs. 

  Intra college competition like quiz, debate, essay writing etc. 

5.5.5  Give details of the various bodies and their activities (academic and administrative), 

which have Student representation on it? 

The following are the different committees and cells established in the institution to work in 

collaboration of student association, under the guidance of faculty members. Student teacher 

representatives are selected based on their interest and the capacities for each club 

/committee/cell. 
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Students’ Grievance Redressal Cell 

The institution has established students’ grievance redressal cell to look into the grievances 

lodged by the student teachers, judge its merit and resolve. Student teachers can express their 

grievance through the cell on harassment, unlawful and professional inappropriate behavior by 

administrators, teaching and non-teaching staff or other student teachers and also inadequacy of 

the facilities of the institution. Student teachers can express their grievances in the grievance box 

which is made available in the institution. Sometimes grievances are informally communicated to 

the principal. This cell comprises principal, faculty members and two student teacher 

representatives. 

Activities: 

  Orients the student teachers about the Grievance Redressal Cell and the procedure to lodge 

the grievances. 

  Collection/selection/recording of the grievances by the faculty in charge. 

  The cell conducts four meetings in an academic year to resolve the grievances of the student 

teachers. 

Women Redressal Cell 

Institution has constituted a Women Redressal Cell to address the various 

academic/personal/social issues of women student teachers. This cell shares the common goal - 

to learn, to educate and to collaborate the ideas towards a meaningful and positive change to face 

the challenges of women. This cell comprises of principal, two female faculty members and two 

female student representatives. 

Activities 

  Celebrates International Women’s Day. 

 Organizes guest lectures on women and their legal rights, women empowerment and women 

related issues. 

 Guidance and counselling is given to women student teachers as per the need. Panel 

discussion on the women related issues. 

Guidance and Counselling : 

Guidance and counselling cell is formed in the institution to provide guidance and counselling to 

the student teachers on their academic, personal and social issues. It works as support system for 

the student teachers to overcome problems of learning and adjustment. In addition, it identifies 

the strengths and weaknesses of the student teachers and suggests the measures for their further 

improvement. This cell comprises of principal, faculty members of Psychology subject and two 

student teacher representatives. 
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Activities 

  Organizes orientation programmes on mental health, stress management, personality 

development etc. 

  Personal counselling is provided to the needy student teachers. 

  Orientation cum workshop is organized on self-awareness and motivation. 

  Consultancy is provided by the faculty members to the secondary school students on study 

habits, examination phobia, adolescence problems etc., 

 Organizes various activities to groom the personality of the student teachers. 

Library Advisory Committee 

Library Advisory committee of the institution looks into the enrichment of library resources and 

up gradation of library. The committee prepares the budget every year for the purchase of library 

books considering the requirement of books in soft core, hard core papers and other required 

books. 

Library advisory committee discusses with the management and procures the books as per the 

budget allocation. This committee consists of principal, two faculty members, librarian and two 

student teacher representatives. 

 Induction program is organized about the usage of the library to the student teachers.  

 Celebration of library Sapthaha. 

 Visits are organized to other libraries. 

 Display of articles on current affairs in various disciplines. 

 Library advisory committee monitors the infrastructural requirement. 

 Subscribes for periodicals and journals as per the list provided by the staff. 

 Library advisory committee supervises the day to day activities of the library. 

  Suggestion box to receive the feedback is kept in the library and feedback is implemented 

for the improvement of the library. 

Magazine / Publication Committee 

With a mission to provide a platform for literary talents of student teachers, the institution brings 

up an annual magazine which provides complete information of various activities conducted in 

the academic year. The editorial board of magazine committee comprises principal, faculty 

members and student representatives. 
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Activities 

 Conducts orientation program on writing articles, collection of advertisements etc. 

 Distributes the roles and responsibilities in relation to literary collection, typing, 
advertisements, collecting the messages, printing etc. 

 Consolidates all the activities conducted during the academic year and prepares a photo 

album on all the activities. 

The institution has also constituted various clubs to organize academic and other activities 

related to different subjects 

Cultural / Sports Committee : 

Cultural/Sports committee of the institution organizes various activities to appreciate the 
multicultural diversity of the society and to develop sportsman spirit among the student teachers. 
It provides the platform to the student teacher to exhibit their cultural /sports talents. It seeks for 
the active participation of all the student teachers in all the activities conducted in/out of the 
institution by the club. It comprises of principal, faculty members, four student representatives 
and rest of the student teachers as its members. 

Activities : 

  Organizes talents day in the beginning of the year. 

  Celebrates various days of significance like Independence Day, Teachers’ Day, etc. 

  Cultural events are organized by the committee on founder’s day, community living camp, 
valedictory function. 

  Sports day is organized. 

Educational Excursion/Visits Committee : 

The institution has educational tour/visits committee which organizes educational tour/local 

visits which is an integral part of B.Ed. course. In addition, to it also organizes visits to various 

places of educational importance. This committee consists of principal, a faculty member and 

four student representatives. 

Activities: 

  Organizes educational excursion. 

  Visits to places of educational significance. 

Extension/Community Activities Committee : 

The extension activities committee plans and executes the activities which promote community 
development. It intends to provide opportunities to the students to get sensitized towards the 
community issues and extend their service to community. This committee consists of principal, a 
faculty member and four student representatives. 
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Activities 

 Organizing community living camp. 

 Establishing collaboration with NGOs like Rotery Club, Red Cross Society. 

 Organizing blood donation camp. 

 Organizing visits to orphanage, special schools and old age home. 

 Developing the sense of sharing through organizing various donation activities. 

English Club 

Lingua franca is set up to create interest and motivation among the student teachers towards the 
significance of English language in day to day communication. It develops the spirit of creativity 
and innovation in teaching - learning of English. It seeks for the active participation of all the 
student teachers in all the activities conducted in/out of the institution by the club. English club 
comprises of principal, English faculty member, four student representatives and rest of the 
English method students as its members. 

Activities 

 Conducts essay writing competition in teaching practice school 

 Donates dictionaries/books to the best students of the practice teaching schools. 

 Conducts intra-college debate, storytelling, extempore speech competitions etc. 

 Display of English related facts in the English method room.  

Science Club 

Science club is established by the institution to promote scientific temper, scientific attitude and 
scientific outlook among the student teachers through various activities. It also provides 
opportunity for the development of the constructive, explorative and inventive abilities of the 
student teachers. It seeks for the active participation of all the student teachers in all the activities 
conducted in/out of the institution by the club. It comprises of principal, Science faculty 
members, four student representatives and rest of the Science method students as its members. 

Activities 

  Organizes science quiz, science exhibition and debate.  

   Guest lectures on eradication of superstition, significance of science in day to day life. 

   Celebration of science day. 

  Celebration of scientist’s birthday. 

  Preparation of improvised apparatus. 

  Discussion on innovative methods of learning Science through practical approach.  

Mathematics club 
It is constituted in the institution to create interest in Mathematics learning among the student 
teachers in a recreational way. This club instils mathematical perspective. In addition the club 
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also looks at unconventional ways of approaching Mathematics. It seeks for the active 
participation of all the student teachers in all the activities conducted in/out of the institution by 
the club. It comprises of principal, Mathematics faculty member, four student representatives and 
rest of the mathematics method students as its members. 

Activities 

 Celebrating the birthdays of famous mathematicians. 

 Celebrating significant days like pi day, e day. 

 Preparing lesson plans for innovative methods of teaching. 

 Organizing workshop on material development for Mathematics teaching 

 Collection and compilation of articles on fun in Mathematics. 

Eco club 

It is established in the institution to create awareness about the environmental issues. It orients 
the student teachers about the significance of nature and its protection. It seeks for the active 
participation of all the student teachers in all the activities conducted in/out of the institution by 
the club. It comprises of principal, a faculty member, four student representatives and rest of the 
student teachers as its members. 

Activities 

  Plantation. 

  Campus cleaning. 

  Organizing a camp on “Clean India Green India” by the student teachers in the community. 

 Encouraging student teachers to participate in the environmental rallies and the awareness 
programmes. 

  Demonstration on garbage management. 

Social science club 

This club is set up by the institution to develop interest in learning Social Science through 
activities. It tries to orient the student teachers towards the contribution of history and its 
relevance in the society. It aims at developing historical perspective and civic sense through 
various activities. It seeks for the active participation of all the student teachers in all the 
activities conducted in/out of the institution by the club. It comprises of principal, Social Science 
faculty member, four student representatives and rest of the method student teachers as its 
members. 

Activities 

 Organizes quiz, exhibition 
 Conducting seminars on fundamental rights and duties of the citizen, constitutional 

obligations. 
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 Conducting Mock Parliament. 

 Organizes street plays on social issues. 

5.3.6. Does the institution have a mechanism to seek and use data and feedback from its 
graduates and from employers to improve the preparation of the programme and the 
growth and development of the institution? 

The institution collects the feedback from the students through the feedback forms developed by 
the institution 

 Students appraisal of teachers  

 Feedback on the B.Ed. course 

 Feedback on each activity conducted in the institution 

The institution also collects feedback from the alumni and parents. The feedback collected by the 
students, alumni and the parents are analysed and discussed in the staff and IQAC meetings and 
necessary steps are taken to implement the feedback to improve the programs. 

5.4 Best Practices for Student Support and Progression 

5.4.1. Give details of institutional best practices in student support and progression. 

The institution adopts the following best practices for the students support and progression: 

 At the valedictory function all the students take an oath given by great scientist and teacher 
Dr. A.P.J.Abdul Kalam. This helps them to dedicate themselves for the noblest profession of 
teaching. 

 The institution conducts intensive induction program to develop awareness among student 
teachers towards the institutions vision, mission, objectives and values. 

 The institution provides college calendar with the details of all the proposed academic and 
other activities which ensures the preparedness of student teachers. 

   The institution conducts an entry test on student teachers to know their teaching aptitude. 

   The institution conducts an entry test to know the content knowledge of the student teachers 
in various school subjects. 

   Mentoring system is adopted by the institution to provide academic support to the student 
teachers. 

   The institution has a placement cell, which provides recruitment to the student teachers. 

 

************** 
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Criterion - 6 

Governance and Leadership 

6.1 Institutional Vision and Leadership. 

6.1.1 What are the institution’s stated purpose, vision, mission and values? How are they 

made known to the various stakeholders? 

The goal of the institution is conveyed through its vision, mission, objectives and values. The 

institution excels itself by extending the quality education to its stakeholders by keeping 

institutional vision and mission in all its endeavours. 

Vision: - 

Excellence in higher education, Women Empowerment through Technical education  

Mission:- 

•     To equip and empower student-teacher  with relevant knowledge, competence and creativity 

to face global challenges 

• To enable the pupils to receive the right education from dedicated teachers under dynamic 

administration. 

• To prepare students for complete living. 

• To impart a sound and all round education to the student irrespective of caste, creed or 

religion. 

• To provide proper orientation to the student aimed at drawing out his/her latent potentialities. 

•    To orient the student to develop a strong character, self-reliance, integrity, fellow feeling and 

a sense of duty towards society and the nation. 

• To orient the student to strive for excellence. 

• To foster realistic understanding, appreciation and faith in the culture of India. 

• To prepare students for a democratic way of life.  

• To equip students with the futuristic outlook suited to the materialistic society. 

• Vision and mission statements are made known to all the stakeholders and are prominently 

displayed at entrance and also printed in the prospectus. 
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Values - 

• Nurturing the humanistic competencies 

• Inculcation of value system. 

• Seeking for excellence. 

• Inculcating contemporary values. 

Objectives 

• To introduce the prospective teachers to the fundamentals of education through 

various papers, prescribed in B.Ed. course. 

•  To equip the student teachers to acquire competencies and skills required for effective 

teaching and become reflective practitioners. 

• To acquaint the student teachers with Information Communication Technology and its 

application in teaching and learning in 21st century. 

• To draw out the innate talents of student teachers through various academic and other 

activities. 

• To empower student teachers to develop rational thinking and scientific attitude. 

• To sensitize the faculty members and student teachers towards the social realities, issues 

and challenges. 

• To promote capabilities for inculcating and integrating value based education in 

schools. 

• To encourage student teachers for community participation and social service through 

various community based activities. 

• To provide placement services to the student teachers so as to help in their carrier 

development. 

• To produce efficient teachers as human resource who can promote healthy citizenship 

contributing towards national development. 

The institution makes known its mission, vision and values to the stakeholders in 

the following ways:- 

 The vision, mission, values and the objectives are mentioned in the website of the 

institution. 

• The principal introduces the vision, mission and values of the institution for the 

prospective student teachers during the induction programme of the B.Ed. course. 
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• The Director Academic Prof. Sanjay Biyani of the institution shares the vision, mission 

and values  with the student teachers and staff members during various functions and 

meetings. 

• The institution strives to fulfil the vision and the mission through its various curricular, 

co-curricular and extended activities 

• Vision and mission are displayed in the principal chamber and in the library. 

6.1.2 Does the mission include the institution’s goals and objectives in terms of 

addressing the needs of the society, the students it seeks to serve, the school sector, 

education institution’s traditions and value orientations? 

Need of the society : 

The objective of the institution is to develop awareness among the student teachers to know the 

social realities and issues and to produce socially competent citizens. 

Students : 

The institution develops the competencies among the student teachers required to be effective 

and efficient teachers. 

School Sector : 

The institution prepares the prospective teachers to provide quality learning experiences to the 

school students. 

Educational Institution’s tradition : 

Institution provides conducive, cordial, democratic environment. 

Value Orientation : 

Institution vision and mission aims to provide value based education through the integration of 

values through its curriculum transaction. 

6.1.3 Enumerate the top management’s commitment, leadership role and involvement 

for effective and efficient transaction of teaching and learning processes (functioning and 

composition of various committees and board of management, BOG, etc.) 

Teaching and learning process is controlled by various committees, controlled by management. 

The committees are involved to activate the maintenance of the Institutional mission and 

objectives. 

• The management has a clear view of the vision and mission of the Institution. The 

management ensures the maintenance of the quality enhancement and sustenance by 

providing adequate infrastructural requirements. 
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• The management provides necessary support and motivation to meet the objectives of the 

Institution. 

• Teaching and learning process is controlled by various committees and they, intern, 

controlled by the management. 

• Head of the Institute and other members promote student achievement, support and develop 

the entire system. 

• Management monitors and supervises institutional activities. Through the exemplary 

leadership and supervision of the management, the institution is moving towards the greater 

heights. 

6.1.4 How does the management and head of the institution ensure that responsibilities 

are defined and communicated to the staff of the institution? 

The management has entrusted the principal with task of leading the B.Ed. institution to the 

pinnacle. The principal adopts the democratic approach wherein each staff member has 

freedom to take decisions to conduct curricular and organize co-curricular activities. The 

principal defines and communicates the responsibilities to the staff. 

• The principal conducts meetings with the faculty members on a regular basis. 

• Planning for the academic year is done through staff meetings before the 

commencement of the academic year. 

• An action plan is prepared by the faculty members with relation to their allotted 

portfolio and report is sought at the end of the session. 

• At the end of each session work done in various portfolios are discussed, the faculty 

members are asked for sharing their experiences, criticism and suggestions for further 

quality improvement. 

• The management provides the resources, finance and the necessary guidance needed to 

accomplish the various tasks 

6.1.5 How does the management/head of the institution ensure that valid information 

(from feedback and personal contacts etc.) is available for the management to review the 

activities of the institution? 

• The institution has constituted an effective internal quality assurance system. The quality 

performance is reviewed from time to time through this system for continued sustainability. 

• The perspective institutional plans of the college are ensured by making harmony between 

management, principal, HODs, students and member of various committees. A major role is 

played by the administrator and HR Manager who keeps an eye over all the activities going 

in the campus. Regular feedback from the students and appreciation of the members by 
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making “Star of the Month” are the crucial steps which proves that both teacher and student 

are equally important in process therein. To make the system in proper functioning following 

actions are done. 

• Meeting of student advisory council (SAB) 

• Meetings between teacher-in-charge and Heads of House of SAB 

• Meetings between Principal, HOD’s and Teacher Incharges 

• Final Meeting with Management 

6.1.6 How does the institution identify and address the barriers (if any) in achieving the 

vision/mission and goals? 

With the collective efforts of the principal and the faculty members, the barriers are identified 

and the strategies, to minimise the barriers are chalked out in staff meetings. All the activities are 

democratically distributed among the faculty members and action plan for each activity is 

prepared to execute the task effectively and efficiently. With the collaboration and the 

cooperation of the stakeholders, barriers are minimised to achieve the vision and mission of 

the institution. 

6.1.7 How does the management encourage and support involvement of the staff for 

improvement of the effectiveness and efficiency of the institutional processes?   

The management encourages and supports the faculty members for the improvement of the 

effectiveness and efficiency of the institutional processes in the following ways: 

• The management encourages the faculty members to attend seminars, refresher 

course, workshops, and conferences at state and national level to update them. 

• The management encourages to take competitive exams like NET/SLET/PG 

Courses/Ph.D. 

• The management appreciates and acknowledges the achievements of staff members in the 

official gathering of the institution. 

• The management permits the faculty members to take up any work    assigned     by the 

University. 

• The management provides necessary guidance and support for qualitative 

improvement in the institutional activities. 

6.1.8 Describe the leadership role of the head of the institution in governance and 

management of the curriculum, administration, allocation and utilization of resources for 

the preparation of students. 

The success of any organization reflects the professional competencies and qualities of the 

head of the organization. The institution has risen to the heights under the able leadership and 
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guidance of the principal. All the curricular and co-curricular activities are planned and 

organized under the governance of the principal. 

Curriculum : 

The head of the institution takes initiation in the proper implementation of the curriculum in the 

course effectively by adopting following strategies. 

• The principal along with the faculty members prepares an annual plan of the 

curricular activities. 

• As per the specialization of the faculty members course papers are allotted. 

• Principal guides the faculty members about the extended curricular activities to be 

conducted in their course papers. 

• Through periodic meetings principal monitors the curricular activities conducted by the 

faculty members. 

• Academic freedom and guidance is provided by the principal to experiment with 

innovative practices in curriculum transaction. 

6.2 Organizational Arrangements 

6.2.1. List the different committees constituted by the institution for management of 

different institutional activities? Give details of the meetings held and the decisions made, 

regarding academic management, finance, infrastructure, faculty, research, extension and 

linkages and examinations during the last year.  

The institution has constituted various committees/cells to organize academic and other 

activities of the course. Faculty members are made in charge of different committees. In the 

beginning of the academic year all the committees are constituted by including the student 

representatives and meetings are conducted by each committee/cell separately to decide about 

the activities of the academic year. Under the guidance of principal and the faculty in charge, the 

committees/cells carry out the proposed activities by conducting meetings as and when 

required. The institution provides all necessary requirements to accomplish the proposed 

activities. The list of committees/cells is given below with the proposed activities for the 

academic year 2015-16. 

Committee Proposed Activities 

Students’ Grievance 
Redressal Cell 

   Orienting the student teachers    about Grievance Redressal 
Cell and the procedure to lodge the grievances. 

   Collection/selection/recording of the grievances by the 
faculty incharge. 
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   Solving the grievances of the student teachers 

Women Redressal Cell 

   Celebration of International Women’s Day. 

 Organization of guest lectures on women and their legal 
rights, women empowerment and women related issues. 

    Guidance and counselling is given to women student 
teachers as per the need. 

 Panel discussion on women related issues. 

Guidance and Counselling 
Cell 

 Organizing orientation rogrammes on mental health, 
stress management, personality development etc. 

   Providing personal counselling to the needy student teachers. 

   Organizing orientation cum workshop on self-awareness 
and motivation. 

   Providing consultancy to the secondary school students on 
study habits, examination phobia, adolescence problems etc., 

 Organizing various activities to groom the personality of 
the student teachers 

Students Association 

  Celebration of significant days like Women’s Day, Teachers 
Day, Science Day, Independence Day etc. 

   Organizing co-curricular and cultural activities. 

   Conducting community living camp. 

   Conducting field visits and educational tour. 

   Organizing guest lectures. 

 Conducting sport’s day and environmental awareness 
programmes. 

   Organizing extension activities by collaborating with NGOs. 

   Organizing intra college competitions like quiz, debate, essay 
writing etc. 

Placement and Consultancy 
Cell 

   Organizing campus recruitment and pre placement training 
programmes. 

   Conducting aptitude test, presentation skills, mock interviews 
and group discussion so as to equip the student teachers to 
face campus interview. 

   Providing guidance and counseling with    respect to bio data 
preparation. 

   Arranging the consultancy services as per the request 
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from the secondary schools. 

Magazine Committee 

   Conducting orientation programme on writing articles, 
collection of advertisements etc. 

   Distributing the roles and responsibilities in relation 
to literary collection, typing, advertisements, collecting the 
messages, printing etc. 

   Consolidation of all the activities conducted during the 
academic year including photo album. 

Cultural  / Sports Committee 

 Organization of talent’s day in the beginning of the academic 
year. 

 Celebrating various days of significance like Independence 
Day, Teachers’ Day, Ethnic Day and Rajasthan Diwas. 

 Organization of cultural events on founder’s day, community 
living camp, valedictory function etc. 

 Organizing sports day. 

Library Advisory Committee 

 Organizing induction program on the usage of the 
library to the student teachers. 

 Celebration of library Sapthaha. 

 Organizing visits to other libraries and getting 
enrolled for membership. 

  Displaying articles on current affairs in various disciplines. 

 Monitoring the infrastructural requirement of library. 

 Subscribing for periodicals and journals as per the list 
provided by the faculty members. 

 Supervising the day to day activities of the library. 

 Receiving feedback from suggestion box and implementing 
for the improvement of library. 
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Alumni Association 

 Conducting an inter college essay writing competition 
for B.Ed. students of Rajasthan University. 

 Contributing articles to college magazine. 

 Inviting Alumni for giving demonstration classes for the 
student teachers. 

 Inviting Alumni as judges for extended curricular and co-
curricular activities. 

 Conducting inauguration of B.Ed. course for the new 
academic year. 

    Receiving the information from alumni about the 
vacancies in the schools to the placement cell of the 
institution. 

Educational Excursion/Visits 
Committee 

    Organization of educational excursion. 

    Organizing visits to places of educational significance 

Extension /Community 
Committee 

    Organizing community living camp. 

    Establishing collaboration with NGOs like Rotract Club, 
Red Cross Society. 

    Organizing blood donation camp. 

    Organizing visits to orphanage, special schools and old age 
home. 

    Developing the sense of sharing through organizing various 
donation activities. 
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6.2.2. Give the organizational structure and the details of the academic and 

administrative bodies of the institution. 

ORGANIZATIONAL HIERARCHY OF THE INSTITUTION 

Chairman 

 

Directors 

 

Principal 

 

Faculty 

 

Non Teaching Staff 

 

Students 

6.2.3 To what extent is the administration decentralized? Give the structure and details 

of its functioning. 

The academic and the administrative activities of the institution are decentralized by 

assigning responsibilities through the constitution of different committees and clubs for the 

smooth functioning of the institutional activities 

 The faculty members are made incharge of each committee. With the assistance of the 

student representatives and the other staff members, the responsibilities are carried out. 

 The faculty in charge plans and executes the assigned activities and submits reports to the 

principal with the feedback received from the student teachers. 

6.2.4 How does the institution collaborate with other sections/departments and school 

personnel to improve and plan the quality of educational provisions? 

The main objective of the institution is to equip the student teachers with professional 

competencies and life skills needed for effective teaching. The institution provides enriched 

experiences related to community issues and technological changes. 
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 The institution collaborates with the nearby schools for conducting teaching practice.  

 The secondary schools, near to the institution provide permission for the student 

teachers to conduct various activities like quiz, exhibition, inter school competitions etc., 

which develops the practical skills of planning, organizing and executing. 

 The institution, affiliated to Rajasthan University has the cordial relationship with the 

University regarding admission approval, conduction of examination, submission of 

internal assessment, declaration of results etc. The University also assigns different 

responsibilities related to examination and preparation of curriculum to the faculty 

members. 

 The institution provides exposure to community service through NGOs. 

 The institution co-operates with the other B.Ed. colleges by deputing faculty members to 

attend seminars, workshops, conference conducted by them. 

 Institution invites different organizations to conduct various academic and other 

activities for the benefit of the faculty members and the student teachers. 

 The institution organises field visits to different organizations to provide hands on 

experiences to the student teachers. 

6.2.5 Does the institution use the various data and information obtained from the 

feedback in decision-making and performance improvement? If yes, give details. 

The institution collects the feedback from the student teachers to find the positive and 

negative aspects of different programs organized by the institution. Feedback is collected in the 

feedback forms, developed by the institution. The feedback is collected from students, 

faculty members, head of the practice teaching schools and also through the informal 

interaction with the stakeholders and other collaborated organizations. The feedback is 

analyzed and discussed with the principal in the staff /IQAC meetings and the suggestions 

are sought to improve the academic and administrative activities. The principal and the 

management take the necessary actions to improve the quality of program using feedback. 

6.2.6 What are the institution’s initiatives in promoting co-operation, sharing of 

knowledge, innovations and empowerment of the faculty? (Skill sharing across 

departments’ creating/providing conducive environment). 

 The democratic environment of our institution makes the faculty members to work in 

cooperation and coordination towards the quality education. 

 Each portfolio is shared by the two or three faculty members so that the different ideas 

are shared to accomplish the work. 

 The responsibilities are judiciously distributed among all the faculty members and 
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freedom is provided to implement innovative ideas in the accomplishment of the 

responsibility. 

 Periodic staff meetings help the faculty members to share and exchange the ideas. 

 Faculty improvement programs are conducted in the institution by providing 

interaction with experts in the field. 

 Research cell of the institution conducts in-house seminar on current trends in 

education. 

 The faculty members are encouraged to attend various workshops, seminars, 

orientation programmes for professional development. 

 Faculty members are encouraged to upgrade their qualification like  NET, SLET etc. 

required for professional development. 

 Faculty members are encouraged to attend refresher and orientation programs 

conducted by the Academic Staff College of the UGC. 

6.3 Strategy Development and Deployment. 

6.3.1 Has the institution an MIS in place, to select, collect align and integrate data and 

information on academic and administrative aspects of the institution? 

Yes, the institution has the Management Information System in storing the information 

related to the academic and administrative aspects. 

 The student teachers profile is prepared by the office staff which consists of required 

information about the student teachers of that academic year. 

 Library is automated. 

 The record of different committees, allotment of students for different activities, time table, 

calendar of events, criteria for assessment, internal assessment etc. are maintained. 

 Alumni database is also maintained in the soft copies. 

6.3.2. How does the institution allocate resources (human and financial) for 

accomplishment and sustaining the changes resulting from the action plans? 

The institution has employed proper human and financial resources to achieve its mission and 

objectives and set a ground to attain the vision of the organisation. 

 The institution has appointed well qualified efficient faculty members. 

 The responsibilities are allotted to faculty members based on the competencies and the 

interest. 
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 The management provides additional support to the faculty members by providing 

opportunities to meet the experts in the field to carry out their professional 

responsibilities efficiently. 

 The institution encourages and motivates the staff members to implement the 

innovative ideas through action research to provide quality education. 

 Provision is made in the budget for the purchase of instructional materials, library books 

and other requirements needed for the academic and administrative activities. 

6.3.3  How are the resources needed (human and financial) to support the implementation 

of the mission and goals, planned and obtained?  

The human and financial resources are the most important assets of the institution. 

institutional mission, vision and the goal can be achieved by the proper management of 

human and the financial resources 

 As per NCTE norms the institution has sufficient human resources. However the sister 

institutions provide the additional human resource whenever required.  

 The additional financial requirement is fulfilled by the management.  

6.3.4 Describe the procedure of developing academic plan. How are the practice teaching 

school teachers, faculty and administrators involved in the planning processed?  

 The calendar of events of the academic year is prepared before the commencement of the 

academic year in consideration with the University calendar of events as a reference. 

 Semester wise plan of action for each subject is prepared by the concerned teachers for 

curriculum transaction, extended activities, and extra-curricular activities. 

 The responsibilities to carry out the academic activities are judiciously allocated 

among the faculty members according to their competencies and interest. 

 The distribution of the portfolio and the responsibilities of each faculty member are 

discussed and approved in the IQAC meetings. 

 The faculty member in charge of practice in teaching approaches the headmaster’s and 

the school teachers for the convenient dates of commencement of practice in teaching. 

 School teachers are involved in allotment of subjects and classes to the student 

teachers for practice in teaching. 

 School teachers are taken as external examiners for University practical examination. 

6.3.5 How are the objectives communicated and deployed at all levels to   assure individual 

employee’s contribution for institutional development? 
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All the academic and administrative activities are planned to realise the vision, mission and 

the objectives of the institution. The objectives for each activity are designed and necessary 

steps are taken to accomplish these activities which help in the realisation of the institutional 

objectives.  

6.3.6 How and with what frequency is the vision, mission and implementation plans 

monitored, evaluated and revised? 

Vision and mission statements are used to express objectives of the institution. The principal 

monitors and evaluates the activities, which reflect the vision and mission of the institution in 

the following ways: 

 Periodic meetings are held in which the principal reviews the vision, mission and 

objectives of the institution reflected in the academic and administrative activities. 

 Each activity is monitored and evaluated by the principal by adopting different 

strategies and techniques. 

 Feedback mechanism is used to see the level of accomplishment of the activity and the 

same is revised / modified for further improvements, in turn helps in reaching towards 

the vision and mission. 

6.3.7 How does the institution plan and deploy the new technology? 

To provide ICT integrated teaching learning experiences to the student teachers the institution 

plans in the following ways: 

 An annual plan is prepared for the integration of ICT in academic and administrative 

activities, accordingly a list of equipment required, is pepared and the same is 

communicated to the management, by the principal. As per the budget provision and the 

need, the management provides the required technological facilities to the institution. 

 Faculty members use interactive boards, PPT and video lessons in the curriculum 

transaction. 

 Training is given to the student teachers about the application of computers in the 

teaching learning process. 

 Computer facility is provided to the student teachers as a learning resource. 

 Office records are maintained in the form of soft copies.  

 Library is automated. 

6.4 Human Resource Management 

6.4.1 How do you identify the faculty development needs and career progression of the 

staff?  

The institution is more concerned about the academic needs and progression of its faculty 
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members. The faculty members equip themselves with current trends and challenges in the 

field of education. The institution identifies the needs and encourages the faculty members 

towards their career progression in the following ways: 

 The faculty members are encouraged to attend seminars, workshops, conferences to enrich 

their knowledge. 

 The institution deputes the faculty members for orientation and refresher courses 

conducted by the Academic Staff College managed by the UGC. 

 The faculty members are encouraged to present papers in the national, international and 

state level seminars and conferences. 

 The institution encourages faculty members to pursue SET/ NET/ Ph.D. and improve 

their qualification. 

 The faculty members are encouraged to use technology in classroom teaching. 

 In-house seminars are conducted for the benefit of the faculty members. 

 Academic discussions are conducted to share the experiences gained by faculty 

members during seminars, workshops and other professional enrichment 

programmes. 

 Guest lectures are organized for faculty improvement. 

 

6.4.2 What are the mechanisms in place for performance assessment (teaching, research, 

service) of faculty and staff? (Self–appraisal method, comprehensive evaluations by 

students and peers). Does the institution use the evaluations to improve teaching, research 

and service of the faculty and other staff? 

The following mechanism is adopted to evaluate the performance of the faculty members - 

 The faculty member’s performance is appraised by the students, principal and also by 

themselves by using appropriate appraisal forms at the end of each semester. 

 Information about the faculty members is collected by the principal informally 

through the interaction with the students and other staff members. 

 The faculty members are also assessed by the principal considering their research 

related activities and other academic activities of the institution. 

 The assessments are communicated by the principal personally to the faculty 

members and guidance is given for further improvement. 

 

 

6.4.3 What are the welfare measures for the staff and faculty? (mention only those which 

affect and improve staff well-being, satisfaction and motivation)  
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The institution adopts welfare measures to improve staff well-being, motivation towards the 

development of the institution and finally the satisfaction of each employee. 

The welfare measures introduced by the institution are-  

1.  Provision of academic leave 

2.  Provision of medical   leave 

6.4.4  Has the institution conducted any staff development programme for skill up-

gradation and training of the teaching and non-teaching staff? If yes, give details.    

The Institution has conducted many short term programmes for up-gradation of the skills and 

training of the non-teaching staff based on performance appraisal reports. For example, the 

computer Centre has arranged a number of programs to train the non-teaching staff in effective 

utilization of the software packages like DBMS packages, MS-Office, Origin, and Internet 

browsing and downloading relevant information.  

6.4.5 What are the strategies and implementation plans of the institution to recruit and 

retain diverse faculty and other staff who have the desired qualifications, knowledge and 

skills (Recruitment policy, salary structure, service conditions) and how does the institution 

align these with the requirements of the statutory and regulatory bodies (NCTE, UGC, 

University etc. )? 

The institution has qualified teaching and non-teaching staff as per the NCTE norms. Ours 

institution is self financed institution which follows its own recruitment policy. 

6.4.6 What are the criteria for employing part-time/Adhoc faculty? How are the part-

time/Adhoc faculty different from the regular faculty? (E.g. salary structure, workload, 

specialisations). 

The institution has sufficient staff as per the NCTE norms. All the faculty members are full 

time. The Institution  have not any provision of  part-time/Adhoc faculty. 

6.4.7 What are the policies, resources and practices of the institution that support and 

ensure the professional development of the faculty? (E.g. budget allocation for staff 

development, sponsoring for advanced study, research, participation in seminars, 

conferences, workshops, etc. and supporting membership and active involvement in local, 

state, national and international professional associations). 

The institution encourages all the faculty members for their professional growth and 

development. 

 The institution encourages the faculty members for higher studies like M.Phil. and Ph.D. 

 To make the faculty members competent and be at par with technology, institution has 
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provided ICT centre. The faculty members are motivated to attend seminars, 

conferences and workshops held in the various organizations. 

 The management provides study leaves to pursue higher education and also provides 

permission for on duty work. 

 The institution has established a research cell to encourage the faculty members to 

undertake research based activities. 

6.7.8 What are the physical facilities provided to faculty? (Well-maintained and 

functional office, instructional and other space to carry out their work effectively). 

1. To carry out their work  effectively the institution provides airy and well ventilated staff 

room with well  furnished sections. 

2.  Well  facilitate toilet 

3. Conveyance facilities 

4. Monetary Fund in different activities 

5. Stationary and computer 

6. Scanning and printing facilities for the faculty members. 

 7. Library is automated and has procured of 8237 books, 15 journals, periodicals and 

archives with open access facility and it is equipped with 18 computers with internet, 

scanner and reprographic facility. 

8. The laboratories are well equipped as per the requirements of the course. 

6.4.9 What are the major mechanisms in place for faculty and other stakeholders to seek 

information and/or make complaints? 

The institution has adopted various mechanisms to provide information and also seek 

suggestions/complaints from its stakeholders in the following ways: 

 The stakeholders can get the information and also details of the course through institution 

website www.biyanigirlscollege.com and prospectus. 

 The student teachers are provided with the institution calendar at the commencement of 

the academic year which gives the complete details of the academic, extra-curricular and 

extended activities of the course. 

 Faculty members get the information through the staff meeting and the circulars of the 

institution. 
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 Suggestion box is available in the institution to seek suggestions from the stakeholders. 

 A grievance box is placed to receive the complaints of the students and the same is 

resolved through the student redressal cell which is established in the institution. 

 Principal conducts the induction programme at the commencement of the academic year for 

the student teachers to give complete information about the course. 

 The democratic approach of the principal encourages the faculty members to share their 

grievances and suggestions towards the quality improvement. 

 The management is approachable to the faculty members to share their problems and also 

suggestions. 

 The institution has adopted feedback mechanism to receive the feedback from the 

students on its transaction. 

 Students may communicate their suggestions through the student association 

 The faculty members also share information about the institution and its activities among 

the stake holders in a formal or informal way. 

6.4.10 Detail  on the workload policies and practices that encourage faculty to be engaged in 

a wide range of professional and administrative activities including teaching, research, 

assessment, mentoring, working with schools and community engagement. 

The work load policies and practices of the institution are as follows -  

 An academic annual plan is prepared before the commencement of the academic year and 

the activities to be carried out are listed under different portfolios. 

 The principal distributes the responsibilities under different portfolios to the faculty 

members at the beginning of the academic year by considering the potentialities and 

interest of the staff members 

 The principal takes the assistance of the faculty members for the administrative 

activities, whenever necessary. 

 One faculty member is made incharge of practice teaching who coordinates with the 

department of education and the secondary schools to complete the practice in 

teaching programme. 

 Faculty members are assigned to take up research based activities (action research) at least 

one in a year. 

Faculty members are assigned to monitor each activity and record the assessment about the 

performance of the student teacher. 
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 One faculty member is made incharge of extension activities who collaborates the 

institution with the community agencies. 

 Faculty members are made involved in providing consultancy services to the school and 

the community. 

6.4.11 Does the institution have any mechanism to reward and motivate staff members? If 

yes, give details. 

The institution recognises the achievement of the faculty members, honours and appreciates 

them on important function conducted by the management. 

 Faculty members are rewarded by the chairman for their achievement such as 

qualifying in SET/NET. 

 The achievements of the faculty members are displayed on the notice board to 

motivate the student teachers. 

6.5 Financial Management and Resource Mobilization 

6.5.1 Does the institution get financial support from the government? If yes, mention the 

grants received in the last three years under different heads. If no, give details of the source 

of revenue and income generated 

No , The only source of income is student’s fee and income generated from examination . 

6.5.2 What is the quantum of resources mobilized through donations? Give information for 

the last three years. 

The institution does not take any donation as it is a private institution. 

6.5.3 Is the operational budget of the institution adequate to cover the day-to-day expenses? 
If no, how is the deficit met? 

Yes. 

6.5.4 What are the budgetary resources to fulfill the missions and offer quality 
programs? (Budget allocations over the past five years, depicted through income 
expenditure statements, future planning, resources allocated during the current year, and 
excess/deficit) 

The budget is prepared every year by allocating funds to institutional expenditure as per the 

income. The management provides financial assistance for the organization of various 

programs of the institution in case of the deficit. The budget of the last 5 year is enclosed in the 

Annexure.  

6.5.5 Are the accounts audited regularly? If yes, give the details of internal and external 

audit procedures and information on the outcome of last two audits. (Major pending audit 
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paras, objections raised and dropped). 

Yes. The Institution has a mechanism for internal and external audit. The internal audit is carried 

out by the Account section he Institution and the external audit is carried out by the private 

company name Prashant Agarwal & Associate. 

6.5.6 Has the institution computerized its finance management systems? If yes, give details. 

Yes, The institution has computerised its financial management by maintaining the following 

records in hard and soft copies, using Tally 

 Salary and non-salary account. 

 Scholarship account. 

 The cash book and day book. 

6. 6 Best practices in Governance and Leadership  

6.6.1 What are the significant best practices in Governance and Leadership carried  out 
by  institution?  

 1. Democratic functioning of the system 

 2. Well defined duties and responsibilities. 

 3. Establishment of new courses to meet global demand. 

 4. Transparency in administration. 

 5.  Decentralization of the leadership through committee system 
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Criterion VII : Innovative Practices 

 

7. 1  Internal Quality Assurance System  

 

7.1.1 Has the institution established Internal Quality Assurance Cell (IQAC)? If yes, give 

its year of establishment, composition and major activities undertaken. 

Yes, the IQAC of the institution was established on 4th February 2013 to monitor all the 

academic and administrative activities to ensure quality education. It strives to bring quality in 

all the institutional activities by providing continuous support and guidance. 

                     Composition of IQAC  

chairperson Dr. Ekta pareek 

coordinator Dr. Shipra Gupta 

Management nominee Ms. Priyanka Biyani 

Dr. Neha Panday 

Administrative staff Mr. Nilesh Sharma 

Mr. Vijay Singh 

External Experts Prof. Mathurashwar Pareek 
        Retd. Deen Education Department 

        University of Rajasthan 

Dr. Dharmpal Singh 

Prof. Vandana Gosawmi 
       Dean Bansthali Vidhyapeet 

Community representative Mrs. Heena loyal 
        Tregarer Eco Balance Society 

Alumni Representative Ms. Arti Gupta 

Ms. Bharti Sharma 

Student teacher  representative Ms. Sonu Shekhawat M.Ed. II Year 

Ms. Shivani M Ed. I Year 

Ms. Krishna 

Ms. Sana Khan  

 

Activities of IQAC 

 Preparation of the academic calendar of the institution.  

 Preparation of academic work plan for each paper. 

 Promoting different club activities. 

 Implementation of feedback mechanism. 

 Planning the best and innovative practices in teaching, learning and co curricular 
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programmes. 

 Planning and organization of workshops, guest lectures, orientation and seminars for 
student teachers, faculty members, secondary school teachers and teacher educators. 

 Organization of extension and community centred activities. 

 Integration of Information Communication Technology in teaching and learning 

 Promotion of research and consultancy. 

 Providing placement service to student teachers. 

 Providing guidance and counselling to student teachers 

 Professional development programmes for teaching and non-teaching staff. 

 Conducting add- on and value added programmes. 

7.1.2   Describe the mechanism used by the institution to evaluate the achievement of goals 

and objectives. 

To achieve the goals and objectives of the institution the following mechanisms are 

deployed: 

 All the curricular and co-curricular activities which are planned to achieve the 

objectives of the institution are evaluated through observation, discussion, projects, 

assignments, simulated teaching, practice teaching, test and examination. 

 Informal interaction of faculty members with the student teachers.                   

 Collecting the feedback from stakeholders. 

 Comparing the entry and terminal behaviour of the student teachers. 

 Through the university results. 

 Assessing professional and social competencies. 

7.1.3 How does the institution ensure the quality of its academic programmes? 

 The institution execute all its innovative and new academic projects only after conducting 

research and also encourages the teachers to take up project work and research activities. 

 Preparing the calendar of events for curriculum transaction. 

 Organising academic and extra-curricular activities. 

 Integration of ICT and innovative practices in curriculum transaction. 

 Conducting orientations, guest lectures, in-house seminars and workshops for trainees. 
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 Through feedback mechanism. 

 Providing timely feedback and guidance by mentor teachers in order to improve the 

scholastic and co scholastic performance of the student teachers. 

 Stressing quality improvement, especially with a focus on the university results. 

 Appraisal of faculty members by student teachers and principal. 

7.1.4 How does the institution ensure the quality of its administration and financial 

management processes? 

Administration 

 Administrative activities are decentralised through well-defined roles and 

responsibilities of teaching and non-teaching staff 

 Minimum of two Governing Council meetings is conducted every year to ensure the 

quality of administration in the institution 

 Democratic environment of the institution encourages the stakeholders to provide 

suggestions with respect to quality improvement. 

 Addressing the grievances of the stakeholders. 

Financial : 

 Systematic budget allocation. 

 Proper documentation of financial transactions. 

 Regular audits of the accounts. 

7.1.5 How does the institution identify and share good practices with various constituents of 

the institution. 

 The institution sensitizes the faculty members to issue of inclusion through the 

participation in various seminars and workshops conducted in different institutions. 

 Guest lectures on the related issues of inclusive education and visits to special 

education schools are organized by the institution which in turn helps in sensitizing the 

trainees and the staff towards the related changes and issues on inclusive education. 

 The Institution has established a Women Redressal Cell; it looks after the issues related 

to student teachers. 

 Remedial teaching is provided for identified low achieve 
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7.2 Inclusive Practices 

7.2.1 How does the institution sensitise teachers to issues of inclusion and the focus given to 

these in the national policies and the school curriculum.  

 The institution sensitizes the faculty members to issue of inclusion through the 

participation in various seminars and workshops conducted in different institutions. 

 Guest lectures on the related issues of inclusive education and visits to special 

education schools are organized by the institution which in turn helps in sensitizing the 

trainees and the staff towards the related changes and issues on inclusive education. 

 The Institution has established a Women Redressal Cell; it looks after the issues related 

to student teachers. 

 Remedial teaching is provided for identified low achievers. 

7.2.2 What is the provision in the academic plan for students to learn about inclusion and 

exceptionalities as well as gender differences and their impact on learning? 

 As B.Ed. curriculum reflects the topics on gender issues and exceptionalities, regular 

classes focus on the issues related to these topics. 

 Without any discrimination, all the student teachers are provided equal opportunities to 

participate in all the curricular and co-curricular activities. 

 Institution celebrates International Women’s Day, Differently Abled Day and 

organizes various related programmes to create awareness among the student 

teachers about inclusion. 

 Institution has established Women Redressal Cell and Guidance and Counselling Cell 

to provide proper guidance to student teachers related to their academic, personal and 

social issues. 

7.2.3 Detail on the various activities envisioned in the curriculum to create learning 

environments that foster positive social interaction, active engagement in learning and self-

motivation.  

The institution organises various activities and provides learning experiences to foster 

positive social interaction by making the student teachers active in the following activities.  

Positive Social Interaction 

 Teaching skills’ practice 

 Paper presentation on seminar topics 
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 Demonstrations 

 Workshops 

 Extension activities 

 Classroom interaction  

 Practice in teaching 

 Panel discussion 

 Educational Excursion 

 Community Living Camp 

 Different inter and intra college competitions. 

 Celebration of various national and cultural days/festivals. 

Active engagement in learning and self-motivation: 

 General orientation and subject wise orientation about various programmes of the 

academic year. 

 Using library resources and internet facilities. 

 Life skill development programme. 

 Personality development programmes. 

 Annual Day and sport’s meet. 

 Guest lectures on motivation. 

7.2.4 How does the institution ensure that student teachers develop proficiency for 

working with studentren from diverse backgrounds and exceptionalities? 

 Institution ensures the participation of the student teachers in various community 
centred programs like visits to special education schools, slums, orphanage and 
NGOs. 

 The student teachers are provided with opportunities to take up community services during 
community camp . The interaction with the people of the community helps them to know 
their practical problems related to various issues which in turn sensitizes the student teachers 
towards the community. 

 Institution provides the opportunities to student teachers to celebrate national and 

cultural days which enable them to know the diversified nature of the society and its 

people. 
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 Practice teaching in various schools enables the student teachers to understand 

various types of learners from various backgrounds. 

7.2.5 How does the institution address to the special needs of the physically challenged 

and differently-abled students enrolled in the institution? 

So far no such student has sought admission in the institution. In future if such students are 

admitted, provisions will be provided to facilitate them. 

7.2.6 How does the institution handle and respond to gender sensitive issues (activities of 

women cell and other similar bodies dealing with gender sensitive issues)? 

 The institution has started with mission of women empowerment. And to achieve this goal 

we conduct Kalpana Chawla Memorial Award and Celebrate Women’s Day.     

 As such the institution did not face any harassment issues so far, some minor issues are 

resolved through guidance given by the faculty members. 

 Social issues related to women in the society are discussed in the classroom. It helps the 

student teachers to understand gender equality. 

7. 3 Stakeholder Relationships  

7.3.1 How does the institution ensure the access to the information on organizational 

performance (Academic and Administrative) to the stakeholders?  

The institution ensures the access through following media: 

 College website.           

 College prospectus.       

  College Magazine.      

 Newsletter. 

 Alumni Association meetings.                  

  Financial records. 

 Administrative records.                     

 Parents meetings 

 Display of circular and other information on the notice board. 

7.3.2   How does the institution share and use the information/data on success and failures 

of various processes, satisfaction and dissatisfaction of students and stakeholders for 

bringing qualitative improvement?  
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 The quality parameters have been identified by the institution. By keeping these 

parameters and the feedback from the stakeholders, the curricular and co-curricular 

activities are planned, discussed and finalised in IQAC meetings. 

 IQAC discusses the success and failure of the various programs. It also suggests 

modifications for implementing it in the regular academic/administrative processes. 

 The institution seeks the suggestions from the stakeholders in formal and informal 

meetings which are implemented for further improvements in quality. 

 Discussion and the guidance from the experts, is sought to improve the quality 

parameters of institutional activities. 

7.3.3 What are the feedback mechanisms in vogue to collect, collate and data from 

students, professional community, Alumni and other stakeholders on program quality?  

How does the institution use the information for quality improvement? 

The institution collects the feedback from the student teachers in the following ways: 

 Students appraisal of teachers 

 Self-appraisal report of teachers 

 Feedback on B.Ed. course 

 Feedback on each activity 

Feedback from the heads of practice teaching school. 

Apart from this the principal collects the information from the stakeholders through informal 

ways that is discussed in IQAC meetings and suggestions are communicated to the 

concerned person. The feedback given is used for further quality enrichment. 

7.4 Additional Information 

7.4.1. How is the core values of NAAC reflected in the various functions of the institution? 

The curriculum of B.Ed. course reflects all the five core values identified by NAAC. 

A. Contribution to the national development 

 The vision of our institution - “Excellence in competency and value based teacher 

education” integrates the value of preparing enriched future teachers to contribute 

towards national development. 

 Equal opportunities are provided to all the student teachers without any discrimination like 

caste, race and language. 

 Institution celebrates all the days of national and cultural significance so as to develop the 
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feeling of nationalism, secularism and pride towards the nation among the student teachers. 

They are the preserver of culture and heritage and transfer the same to the young 

generation of the future. 

 To integrate the secular values like justice, equality and brotherhood in B.Ed. 

program, institution provides an opportunity to all the student teachers to involve in 

service to the society by understanding the community. 

 The student teachers are equipped with soft skills, social skills and effective skills of 

teaching through various academic and co-curricular activities. These skills are the 

indicator of human resource enrichment, contributing towards the national 

development. 

B. Fostering global competencies among the student teachers: 

 With a concern towards globalization student teachers are equipped with various skills 

needed for sustainable teaching profession. 

 The institution integrates ICT in curriculum transaction. In addition, it also provides 

training in application of computers and PowerPoint presentations in turn students use these 

skills in teaching learning process and also for the instructional purpose during the teaching 

practice. 

 Teaching skills, practice in teaching project work, team work, community services, and 

extension activities help to sensitize the student teachers towards social realities, issues and 

challenges to cope up with uncertain circumstance in teaching. Through these activities 

they are introduced to the exceptionalities, diverse culture, socio-economic, gender, 

linguistic and regional disparities in a school environment which enables them to broaden 

their view points towards flexible teaching in challenging global society. 

C. Inculcation of value system : 

The mission, vision and objectives of the institution are reflected in these core values. 

 The personal and social values such as team spirit, mutual reverence, dignity of 

labour, discipline, national integration, courage, peace, leadership, tolerance, self-

motivation are infused among the student teachers through various programmes like 

projects, seminar, practical activities, community services, extension activities, 

excursion, community living camp, morning assembly and various cultural 

programmes. 

D. Promoting the use of technology 

 By keeping the need of the hour and in order to produce effective teachers for 
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21stcentury, training in computer application in teaching learning process is conducted for 

promoting technology. 

 Institute integrates the technology in teaching learning process. Seminar and 

workshops on innovative programmes using technology are periodically conducted. 

Student teachers and faculty members are provided with the computer and internet 

facility. 

 The institution is equipped with technological resources which provide knowledge of 

technology and its usage. 

 The institution seeks the help of sister institution, Biyani Girls College to get the 

additional training and assistance in technology as per the requirement of student 

teachers and faculty members 

E. Quest for Excellence: 

 Institute has established IQAC to promote, maintain and sustain quality parameters in 

academic activities. It takes care of institutional quality aspects like curriculum 

transaction, infrastructural facilities, curricular and co-curricular activities, 

students support and placement services. Faculty enrichment and research promotion are the 

major concerns of IQAC. The good results of the institution are indicator of the 

academic excellence. 

 The institution is making constant efforts every academic year to achieve the vision and 

the mission through academic excellence. 
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fc;kuh xYlZ ch-,M- dkWyst] t;iqj 
okf"kZsd mRlo ,oa xfrfof/k;ka 

l= 2016&17 
Ø-la- ekg fnukad fnol mRlo dk fooj.k xfrfof/k;k¡ 

1- tqykbZ&16 9 'kfuokj lkIrkfgd xfrfof/k okn&fookn izfr;ksfxrk 

2- 11 lkseokj fo'o tula[;k fnol iksLVj] fucU/k 

3- 19 eaxyokj xq: iwf.kZek lkaL—frd izLrqfr;ka  ¼dfork O;k[;ku 

4- 23 'kfuokj [ksy xfrfof/k ¼lkIrkfgd½ [kks&[kks] flrksfy;k 

5- vxLr&16 13 'kfuokj lkIrkfgd xfrfof/k dkSykt eSfdax 

6- 15 Lkseokj Lora=rk fnol jaxkjax dk;ZØe 

7- 25 xq:okj tUek"Veh —".k yhyk tUeksRlo lekjksg 

8- 27 'kfuokj lkIrkfgd xfrfof/k dcM~Mh] E;wftdy pS;j 

9- flrEcj&16 5 lkseokj fo'o v/;kid fnol lEeku lekjksg] jaxkjax dk;ZØe 

10- 8 xq:okj fo'o lk{kjrk fnol lkekU; Kku iz’uksÙkjh 

11- 10 'kfuokj lkIrkfgd xfrfof/k iksLVj] jaxksyh  

12- 14 cq/kokj fgUnh fnol dfork ikB] xk;u] vUrk{kjh 

13- 24 'kfuokj lkIrkfgd xfrfof/k fMLdl Fkzks 

14- vDVqwcj&16 2 jfookj xka/kh t;arh fucU/k ys[ku 

15- 8 'kfuokj lkIrkfgd xfrfof/k dfork ikB] xk;u 

16- 22 'kfuokj lkIrkfgd xfrfof/k ¼[ksy½ xksyk Qsad] :eky NiV~Vk 

17- 24 lkseokj la;qDr jk"Vª fnol ih-ih-Vh- izstsUVs’ku 

18- uoEcj&16 11 'kqØokj jk"Vªh; f’k{kk fnol iz'uksÙkjh 

19- 12 'kfuokj lkIrkfgd xfrfof/k ò{kkjksi.k 

20- 14 lkseokj cky&fnol jaxkjax dk;ZØe 

21- 23 cq/kokj dkyhnkl t;arh iszjd dgkfu;ka ,oa O;k[;ku 

22- 26 'kfuokj lkIrkfgd xfrfof/k fp=dyk izn’kZuh 

23- fnlEcj&16 1 xq:okj fo'o ,M~l fnol ih-ih-Vh- izstsUVs’ku tkx:drk jSyh 

24- 10 'kfuokj ekuokf/kdkj fnol fuca/k ys[ku] O;k[;ku 

25 21&23 cq/k&’kqØ vUrlZnuh; izfr;ksfxrk lkfgfR;d ,oa lkaL—frd dk;ZØe 

26 24 'kfuokj lkIrkfgd xfrfof/k Jenku 
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Ø-la- ekg fnukad fnol mRlo dk fooj.k xfrfof/k;k¡ 

27- tuojh&17 12 xq:okj Lokeh foosdkuan t;arh O;k[;ku] ukVd 

28- 14 'kfuokj lkIrkfgd xfrfof/k fuca/k ys[ku ,oa vk’kqHkk"k.k 

29- 19&21 xq:&’kfu vUrjegkfo|ky; izfr;ksfxrk lkfgfR;d ,oa lkaL—frd dk;ZØe 

30-- 23 lkseokj usrkth lqHkk"kpUnz cksl t;arh ih-ih-Vh- iszstsUVs’ku 

31- 26 xq:okj x.kra= fnol jaxkjax dk;ZØe 

32- 28 'kfuokj lkIrkfgd xfrfof/k ¼[ksy½ [kks&[kks 

33- Qjojh&17 11 'kfuokj lkIrkfgd xfrfof/k vk'kqHkk"k.k] uqDdM+ ukVd 

34- 22 cq/kokj okf"kZdksRlo jaxkjax dk;ZØe 

35- 25 'kfuokj lkIrkfgd xfrfof/k ¼[ksy½ xksyk Qsad] fMLdl Fkzks 

36- 28 eaxyokj jk"Vªh; foKku fnol izn'kZuh ¼ekWMy½ 

37- ekpZ&17 8 cq/kokj vUrjkZ"Vªh; efgyk fnol ih-ih-Vh- iszstsUVs’ku O;k[;ku 

38- 11 'kfuokj lkIrkfgd xfrfof/k dkWykt eSfdax 

39- 15 cq/kokj fo'o miHkksDrk fnol uqDdM+ ukVd] tkx:drk jSyh 

40- 25 'kfuokj lkIrkfgd xfrfof/k ¼[ksy½ dcM~Mh 

41- 30 xq:okj jktLFkku fnol u`R;] dfork] ukVd 

42- vizSy&17 8 'kfuokj lkIrkfgd xfrfof/k lsfeukj 

43- 14 xq:okj  vEcsMdj t;arh O;k[;ku] ih-ih-Vh- isztsUVs’ku 

44- 22 'kfuokj fo'o i`Foh fnol iksLVj  

45- ebZ&17 6 'kfuokj jfoUnzukFk VSxksj t;arh iszjd izlax] O;k[;ku 

46- 27 'kfuokj lkIrkfgd xfrfof/k ¼[ksy½ [kks&[kks  

47- twu&17 5 lkseokj fo'o i;kZoj.k fnol ò{kkjksi.k dk;ZØe 

48- 7 cq/kokj egkjk.kk izrki t;arh O;k[;ku ,oa ukVd 

49- 10 'kfuokj lkIrkfgd xfrfof/k iz'uksÙkjh 

50- 24 'kfuokj lkIrkfgd xfrfof/k ¼[ksy½ E;wftdy pS;j] fMLdl Fkzks 
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Biyani Girls B. Ed. College, Jaipur 

B.Ed. First Semester 
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Biyani Girls B. Ed. College, Jaipur 

B.Ed. Second Semester 

Session 2015-17 (16-17) 

Time Table 

1
1:

0
0-

1
1:

3
0 

 11
:3

0-
11

:4
5

 

Se
ct

io
n

 

I   II   III   

2
:0

0-
2

:1
5

 

IV    V    VI   VII   VIII  IX     

11:45-
12:30 

12:3
0-

1:15 

1:15
-

2:00 

2:15-
3:00 

3:00-
3:35 

3:35-
4:10 

4:10
-

4:45 

4:45-
5:15 

4:45
-

5:15 
  

  

Paper-I 
Pape
r-II 

Pap
er-
III 

Pape
r-IV 

Paper-
V 

Paper
-VI 

Pap
er-
VII 

      
  

Child
hoo
d & 
Gro
wing 

up 

Contem
parary 
India &  

Edu. 

Lear
ning 

& 
Teac
hing 

Lang
uage  
Acro

ss 
Curri
culu
m 

Unders
tandin

g 
Discpli
nes & 
Subjec

t 

Knowl
edge 

& 
Curric
ulum 

Teac
hing 
Subj
ect 

EPC-I 
EPC-

2 
Activ

ity 
Gam

es 

L 
  I

   
B

   
R

   
A

   
R

   
Y

 

A
   

S 
  S

   
E 

  M
   

B
   

L 
  Y

 

A 
Ms. 
Sunita 
Sharma 

Ms. 
Muk
esh 
Kum
ari 

Ms. 
Arti 
Gup
ta 

L 
   

 U
   

  N
   

  C
   

  H
 

Ms. 
Push
pa 
Kum
awat 

Ms, 
Anju 
Pareek 

Mr. 
Dhar
mend
ra Ku. 
Verm

a 
All 

Teac
hing 
Staff 

1,2,3,
4 
Ms. 
Nisha 
Vishn
oi 

1,2,
3,4 
Tusa
rika 
Sing
h 

(5) 
Incha
rge 

Visha
kha 

Shek
hawa

t 

(6) 
PTI 

Raje
ndra 
Sing

h 
Shek
hawa

t B 
Ms. 
Malti 
Saxena 

Ms. 
Sunit
a 
Kum
ari 

Ms. 
Bhar
ti 
Shar
ma 

Ms. 
Nalin
i 

Ms. 
Anura
dha 
Vyas 

Ms. 
Neela

m 
Ku. 

Ms.Vi
shakh
a 
Shekh
awat 

Rich
a 
Gup
ta 

C 

Ms. 
Meenak
shi 
Sharma 

Ms. 
Ranj
ana 

Ms. 
Tript
i 
Saini 

Ms. 
Preet
i 

Ms. 
Tushar
ika 
Singh 

Ms.N
eeraj 
Natha

wat 

Ms. 
Guddi 
Vyas 

Anit
a 
Titol
ia 

 
 

 



Women Empowerment through Technical Education 200 
 

 

Biyani Girls B.Ed. College, Jaipur 

M.Ed. Session 2016-18 
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Biyani Girls B.Ed. College, Jaipur 

M.Ed. Session 2015-17 
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Biyani Girls B.Ed. College, Jaipur 

  M.Ed. Session 2015-17 
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                            Biyani Girls B.Ed. College 

fc;kuh xYlZ ch-,M- dkWyst 

Student Appraisal of Teacher 
Nk= }kjk f’k{kd dk ewY;kadu 

Name of the Lecturer- __________________________________________ 

Subject-____________________________ 

Please give your frank opinion on the teacher’s ability on the following skills-  

Rate the teacher using the following 5 point scale- 

Excellent  -   5 

Good   - 3-4 

Satisfactory  - 2-3 

Unsatisfactory -   1 

S. No. Criteria ¼ekun.M½ Mark ¼vad½ 

1. Preparation for the class ¼d{kk dh rS;kjh½  

2. Punctuality in conducting classes ¼d{kk esa le; dh ikacanh½  

3. Planning and completion of the syllabus on time ¼ikB~;Øe ;sktuk o le; 
ij iw.kZrk½ 

 

4. Clarity of expression like language and voice.  ¼vfHkO;fDr esa Li"Vrk&Hkk"kk] 
vkokt½ 

 

5. Clarity of presentation (ideas, concepts, explanation) ¼izLrqrhdj.k esa 
Li"Vrk½ 

 

6. Methodology used to impart the knowledge 
(use of blackboard, charts teaching aids) 
 ¼Kku ds fy, iz;qDr fofHkUu f’k{k.k fof/k;ka½ 

 

7. Active learn methodology used like-Group Discussion, Tutorials, 
Assignments and Seminars, Filed Visit, Quiz 
¼vf/kxe  ds fy, iz;qDr fof/k;k & lewg ifjppkZ] V~;wVksfj;y] lkekftd dk;Z vkSj lsfeukj] 
{ksf=; dk;Z½ 

 

8. Availability to student outside class hours for Clarification, 
Counseling Career, Guidance 
¼Nk= ds Li"Vhdj.k gsrq d{kk ds ckgj /kaVksa dh miyC/krk lehdj.k tSls ijke’kZ dSfj;j ds 
fy, funsZ’ku ijke’kZ½ 

 

9. His/her role as Leader/Mentor/Guide/Facilitator/Counselor). 
¼v/;kid dh usrk@esaVksj] vfHkiszjd@funsZ’kd@QsflfyVsVj@ijke’kZ 

 

10. The Examination/Assignments were graded fairly. 
¼ijh{kk@lkekftd dk;Z oxhZ—r fd;k x;k gS½ 
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Biyani Girls B. Ed. College, Jaipur 

Student Feedback Form on the 
B. Ed. Programme offered 

Nk=k dk uke %  

eksckby ua-   % 

vkids }kjk miyC/k djokbZ xbZ lwpuk dk mi;ksx Hkfo"; esa dkslZ dh xq.koÙkk esa lq/kkj ykus 
gsrq fd;k tk,xkA  

vki fuEufyf[kr esa ls fdlh Hkh ,d fodYi dk p;u dj ldrs gS& 

Øe la- izkpy 
fodYi 

gk¡ ugha 

1- ikB~;Øe rFkk mldk izca/ku   

(i) D;k ikB~;Øe ds fo"k; orZeku esa izklafxd gS\ 
(ii) D;k f’k{kd izf’k{kd }kjk mfpr fof/k;ksa dk iz;ksx fd;k tkrk gS\ 
(iii) D;k ikB~;Øe esa uokpkj o l`tukRedrk gS\ 
(iv) D;k lsfeukj vk;ksftr djokus ls 'kS{kf.kd xq.koÙkk c<+rh gS\ 
(v) D;k izk;ksfxd f’k{k.k dk;Z mi;ksxh gS\ 
(vi) D;k ewY;kadu rduhd izHkkoh gS\ 
(vii) D;k vkarfjd ewY;kadu iz.kkyh izHkkoh gS\ 
(viii) D;k f’k{kd izf’k{kd }kjk mfpr 'kS{kf.kd ekxZn’kZd iznku fd;k 

tkrk gS\  

  

2- ikB~;Øe rFkk mldk izca/ku   

(i) D;k lw{e f’k{k.k l= dh mfpr O;oLFkk dh tkrh gS\ 
(ii) D;k lw{e f’k{k.k izf’k{k.k mi;ksxh gS\ 

  

3- lEisz"k.k dkS’ky   

(i) D;k laisz"k.k dkS’dky fodkl dh mfpr O;oLFkk dh tkrh gS\ 
(ii) D;k laisz"k.k dkS’ky vH;kl mi;ksxh gS\ 

  

4- f'k{k.k vH;kl   

(i) D;k f’k{k.k vH;kl gsrq f’k{kd izf’k{kdksa }kjk mfpr izf’k{k.k 
djok;k tkrk gSA 

(ii) D;k ikB&;kstuk o lgk;d lkexzh ds fuekZ.k gsrq mfpr ekxZn’kZu 
feyrk gS\ 

(iii) D;k f’k{kd izf’k{kd }kjk ikB&izn’kZu fd;k tkrk gSA 
(iv) D;k f’k{k.k vH;kl gsrq iznÙk fo|ky; dk okrkoj.k mfpr gS\ 
(v) D;k f’k{k.k vH;kl gsrq iznÙk fo|ky;ksa mfpr lg;ksx fd;k tkrk 

gS 
(vi) D;k i;Zos{kd }kjk fn;k x;k ì"Biks"k.k mi;ksxh gS\ 
(vii) D;k f’k{k.k vH;kl dk laiw.kZ izHkko ldkjkRed gS\ 

  

Øe la- izkpy 
fodYi 
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gk¡ ugha 
5- lkeqnkf;d dSEi o Hkze.k   

(i) D;k dSEi ds nkSjku djokbZ xbZ xfrfof/k;k¡ mi;ksxh gS\    

6- ikB~;sÙkj xfrfof/k;k¡   

 (i) D;k odZ’kkWi rFkk vkeaf=r O;k[;ku mi;ksxh gS\ 
(ii) D;k [ksy laca/kh xfrfof/k;k¡ djokbZ tkrh gS\ 
(iii) D;k egkfo|ky;h izfr;ksfxrkvksa ds nkSjku mfpr funsZ’ku o 

izksRlkgu feyrk gS\ 
(iv) D;k lkaL—frd xfrfof/k;ksa ds izfrHkkfx;ksa dks mfpr izksRlkgu 

feyrk gS\ 
(v) D;k egkfo|ky;h if=dk ds izdk’ku gsrq mfpr funsZ’ku o 

izksRlkgu feyrk gSA 

  

7-- lqfo/kk,¡   

 (i) D;k egkfo|ky; esa vk/kkjHkwr lqfo/kk,¡ miyC/k gS\ 
(ii) D;k dEI;wVj dh lqfo/kk gS\ 
(iii) D;k iqLrdky; dh lqfo/kk miyC/k gS] 

  

8- lgk;d ra=   

 (i) D;k iz’kklfud LVkQ mfpr lsok,¡ iznku djrk gS\ 
(ii) D;k iz’kklu }kjk mfpr lgk;rk nh tkrh gS\ 
(iii) D;k dSEil lk{kkRdkj }kjk fu;qfDr lsok,¡ iznku dh tkrh gS\ 

  

9- le`) dk;ZØe   

 (i) D;k dEI;wVj izf’k{k.k izHkkoh gS\ 
(ii) D;k ltZukRed f’k{k.k izHkkoh gS\ 
(iii) D;k ekufld LokLF; ij odZ’kkWi ¼dk;Z’kkyk½ dk izHkko vPNk 

iM+rk gS\ 

  

10-- laLFkkxr ijaijk,¡   

 (i) D;k egkfo|ky; esa izkFkZuk gksrh gS\ 
(ii) D;k egkfo|ky; }kjk viukbZ xbZ vuq’kklu fof/k;k¡ mfpr gS\ 

  

11- lEiw.kZ jsfVax   

 (i) D;k lEiw.kZ xfrfof/k;k¡ izHkkoh gS\ 
(ii) D;k laLFkk izHkkoh f’k{kdksa ds fuekZ.k esa lQy gks jgh gS\ 

  

 xq.kkRed lq/kkj gsrq vU; lq>ko&   
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Biyani Girls B. Ed. College, Jaipur 
Student Feedback Form on the 

B. Ed. Programme offered 

Student Name: __________________________ 

Add with Contact No.: __________________ 

Kindly note that the information provided by you with be used only for quality 
improvement of the course in future. 

You can take any one of them options given below judicially  

S. No. Parameters 

1. Curriculum and its transaction- 
1. Relevance and scope for the paper 
2. Methodologies ____________ by the teacher educator in transaction the 

curriculum. 
3. Innovative and creativity in transaction of curriculum.  
4. Relevance of the seminar topic allotted and the academic enrichment 

received from it.  
5. Applicability of the practices conducted. 
6. Techniques adopted systems adopted.  
7. Internal assessment systems adopted. 
8. Academic guidance given by the teacher educator  

2. Micro Teaching- 
a. Organization of micro teaching session 
b. Usefulness of the practice of micro teaching. 

3. Communication Skills- 
a. Organization of communication skill 
b. Usefulness of the practice of communication skills 

4. Teaching Practice- 
a. Preparatory i9nputs provided by the teacher educator for teaching 

practice. 
b. Guidance received for lesson plan and teaching aid preparation. 

c. Demonstration lesson given by the teacher educators. 

d. Environment in teaching practice schools. 

e. Co-operation in teaching practice schools. 

f. Utility of feedback received from the supervisor and poor group. 

g. Overall input of practice teaching. 

5. Extracurricular and extended activities- 
a. Relevance of the guest lecturer and workshop organized 
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b. Sports activities conducted. 
c. Encouragement and guidance given to participation in inter and centre 

completions.  

d. Encouragement provided to participation in cultural activities. 

e. Guidance and motivation received to bring out college magazine.  

6. Community living camp and excursion- 
a. Relevance of activities conducted during the camp 
b.  

 

7. Facilities- 
a. Infrastructural facilities.  
b. Computer facilities 
c. Library facilities.  
d.  

8. Support System- 
a. Services provided by administrative staff 
b. Services provided by the support staff 
c. Placement services through campus interview and references. 
d. Support provided by the management. 

9. Enrichment Programs- 
a. Computer training provided 
b. Advance course on creative teaching. 
c. Workshop on mental health. 

10. Institutional Tradition-- 
a. College prayer 
b. Mechanism adopted to maintain discipline. 
c. Induction and valediction received.  

11.  Institutional Tradition- 
a. Overall impact of all the activities 
b. Conducted by8 the institution in making you an effective teacher.   

 

 Suggestion for the qualitative improvement  

………………………………………………………………………………………………………………………………………
…………… 
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Biyani Girls B.Ed. College 

Feedback from the Head  
of Practice Teaching Schools 

 

Name and address of the school    Contact No. ________________________ 

______________________________________ 

______________________________________ 

______________________________________ 

Name of the Headmaster/Headmistress: ________________________________________________ 

Instruction: 
Kindly go through each statement and tick any one of the following option which is 
appropriate according to you. The information’s provided by you will be used only for 
quality improvement of practice teaching programme. 

Scale (VS-Very much Satisfactory, S-Satisfactory, US-Unsatisfactory) 

S. No. Parameters VS S US 

1. Attendance and Discipline-    

a. Regularity of student teachers for practice teaching 
in your school. 

b. Punctuality of student teachers in taking classes. 
c. Maintenance of discipline in class by student teacher. 
d. Discipline of student teachers in school. 

   

2. Pedagogy-    

a. Adequacy of student teachers allotted in your school. 
b. Relevance of the lesson plan written by the student 

teacher. 
c. Suitability of the methodology adopted by student 

teachers to teach. 
d. Appropriateness of teaching aids used by student 

teachers. 
e. No. of student teachers allotted to your school.  
f. Subject wise allotment of the student teachers to your 

school. 
g. Adequacy of the training received by the student 

teacher. 
h. Assistance from student teachers in conducting test & 

examination in your school. 
i. Usefulness of the teaching provided by the student 

teachers. 
j. Administration of the test conducted by student 

teachers. 
k. Utility of the test conducted by student teachers.  

   

3. Participation in co-curricular activities-    

a. Participation of the student teachers in Co-curricular 
activities. 

b. Adequacy of organizing skills in Co-curricular activities. 
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c. Adequacy of Co-curricular activities organizing by 
teachers. 

4. Teacher Educator-    

a. Rapport of teacher educator with the head of 
institution. 

b. Rapport of teacher education with the school 
teachers. 

c. Regularity and punctuality of teacher educators to 
your school. 

d. Supervision of student teachers lesson by teacher 
educator. 

e. Feedback given to student teachers by teacher 
educators. 

f. Academic guidance given by the teacher educators to 
student teachers. 

   

 

 

Signature of Head of Institute 
with sealWrite your 

opinion about the practice training 
provided to student teachers by 

the institution; suggest the 
additional ideas required to be 

trained. 

1. Give your opinion/suggestions about the consultancy of guidance/placement 

services provided to your school by our faculty members.  

2. Give your suggestions to improve the teaching practice programme in teacher 

education. 

 
 

Signature of Head of Institute 
with seal 

  

Signature- 
Date- 
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Biyani Girls B.Ed. College 

f'k{k.k vH;kl fo|ky;ksa ds laLFkk iz/kku }kjk i`"Biks"k.k 

uke rFkk fo|ky; dk irk --------------------------------------------------------------------------------------------- 

     -------------------------------------------------------------------------------------------- 

     ------------------------------------------------------------------------------------------- 

eksckbZy ua-%     ------------------------------------------------------------------------------------------- 

laLFkk iz/kku dk uke   -------------------------------------------------------------------------------------------

 

funsZ’k& 

 fn, x, izkpkyksa dks i<+dj mi;qDr fodYi ij fpUg~ yxkb;sA vkids }kjk iznÙk lwpuk dk 
iz;ksx vH;kl f’k{k.k dk;ZØe esa lq/kkj gsrq fd;k tk,xkA 

 vPNk   

 larks"kizn 

 vlarks"kizn 
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Ø- la- izkpky vPNk larks"kizn vlarks"kizn 

1- mifLFkfr o vuq’kklu&    

i. vH;kl f’k{k.k gsrq Nk=k/;kfidkvksa dh fu;ferrkA 

ii. Nk=k/;kfidkvksa }kjk d{kk,¡ ysus esa fu;ferrkA 

iii. Nk=k/;kfidkvksa }kjk d{kk esa vuq’kkluA 

iv. fo|ky; ds vuq’kklu dks cuk, j[kus gsrq 
Nk=k/;kfidkvksa dk lg;ksxA 

v. fo|ky; esa Nk=k/;kfidkvksa dk vuq’kkluA 

   

2- f'k{k.k 'kkL=&    

i. vkids fo|ky; esa Nk=k/;kfidkvksa dh i;kZIr la[;kA 

ii. Nk=k/;kfidkvksa dh ikB&;kstuk dh mi;ksfxrkA 

iii. Nk=k/;kfidkvksa }kjk viuk;h x;h f’k{k.k fof/k dh 
mi;qDrrkA 

iv. Nk=k/;kfidkvksa }kjk iz;ksx dh x;h lgk;d lkexzh 
dh mi;qDrrkA 

v. fo|ky; esa Nk=k/;kfidk dk fo"k;okn vkoaVuA 

vi. Nk=k/;kfidkvksa dks feys gq, izf’k{k.k dh mi;qDrrkA 

vii. vkids fo|ky; esa ijh{kk iz’kklu esa Nk=k/;kfidk 
}kjk dh tkus okyh lgk;rkA 

viii. Nk=k/;kfidkvksa ds f’k{k.k dh mi;ksfxrkA 

ix. Nk=k/;kfidkvksa }kjk ijh{kk dk iz’kkluA 

x. Nk=k/;kfidk }kjk yh xbZ ijh{kk dh mi;ksfxrkA  

   

3- ikB~;Øe lgxkeh xfrfof/k;ksa esa lgHkkfxrk&    

i. ikB~;Øe lgxkeh fØ;kvksa esa Nk=k/;kfidkvksa dh 
mi;skfxrkA 

ii. ikB~;Øe lgxkeh fØ;kvksa dh O;oLFkk djus ds 
dkS’ky dh mi;qDrrkA 

iii. Nk=k/;kfidkvksa }kjk iz’kkflr ikB~;Øe lgxkeh 
fØ;kvksa dh mi;qDrrkA 

   

4- f'k{kd izf’k{kd    

i. laLFkk iz/kku ds lkFk f’k{kd&izf’k{kd ds lEcU/kA 

ii. fo|ky;h f’k{kdksa ds lkfk f’k{kd&izf’k{kd ds lEcU/kA 

iii. f’k{kd&izf’k{kd dh vkids fo|ky; esa fu;ferrk o 
le; ikcafnrkA 

iv. f’k{kd&izf’k{kd }kjk ikB ;kstuk dk i;Zos{k.kA 

v. f’k{kd&izf’k{kdksa }kjk Nk=k/;kfidkvksa dks fn;k x;k 
i`"Biks"k.kA 

vi. f’k{kd&izf’k{kdksa }kjk Nk=k/;kfidkvksa dksfn;k x;k 
'kS{kf.kd funsZ’kuA 

   

 
 

laLFkk iz/kku ds gLrk{kje; lhy 
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First Sem. Third Sem. First Year Second Year First Year Second Year

August-16

Working Days=25

Session Start

1 Aug, 15 Aug.

(Sawan Utsav & 

Independence Day)

2-5 Aug.

Orientation Programme

* Tool Preparation

   for Research

* ISB Work submission

* Regular for Class

16-18 August

Orientation

Programe

Final Lesson

Welcome of New Students

Sept-16

Working Day=26

Regular Class

* P.P.T. Prepration on Sub.

* 14 Set (Hindi Diwas)

* 04 Set (Teacher's Day)

Regular Class

* Field Work for   

disertation

1-3 Sept-Orientation Prog.

Sept-5 - Teacher's Day

Sept-14 Hindi Diwas

Sept-17 Fresher Party

           Regular Class

Welcome of New 

Students

Welcome of New 

Students

Welcome of New 

Students

Welcome of New 

Students

Regular Class

Sept-5 Teachers Day

Sept-14 Hindi Diwas

Sept-17 Fresher Party

Regular Class

Sept-14 Hindi Diwas

Sept-17 Fresher Party

Regular Class

Oct-16

Working Day=18

Regular Class

* Sessional Work

* Organise Seminar

*  Dandiya

Regular Class

* Sessional Work

* Organize Seminar

* Prepared PPT on   

Research

Holidays

Oct-1 Navratra Sthapna

Oct-2 Gandhi Jayanti

Oct-10-11 Vijay Dashmi

Oct 28 to Nov.01 Diwali 

Break

Rest of time classess 

Sessional Work 

Holidays

Oct-1 Navratra Sthapna

Oct-2 Gandhi Jayanti

Oct-10-11 Vijay 

DashmiOct 28 to Nov.01 

Diwali BreakBreak

Rest of time classess 

Sessional Work 

Holidays

Oct-1 Navratra Sthapna

Oct-2 Gandhi Jayanti

Oct-10-11 Vijay 

DashmiOct 28 to Nov.01 

Diwali BreakBreak

Rest of time classess 

Sessional Work 

Holidays

Oct-1 Navratra Sthapna

Oct-2 Gandhi Jayanti

Oct-10-11 Vijay 

DashmiOct 28 to Nov.01 

Diwali BreakBreak

Rest of time classess 

Sessional Work 

Nov-16

Working Day=28

Holiday

Nov. 14 Guru Nanak 

Jayanti 

*  Workshop on Research

*  Field work for Sessional

*  Group competion

*  ISB

Holiday

Nov. 14 Guru Nanak 

Jayanti 

*  Workshop on Research

*  Field work for 

Sessional

*  Group competion

*  ISB

Holiday

Nov. 14 Guru Nanak 

Jayanti 

Nov. 7-12 Micro Teaching

15 Nov. to 7 Dec. -Practice

Teaching

Holiday

Nov. 14 Guru Nanak 

Jayanti 

Nov. 7-12 Micro Teaching

15 Nov. to 7 Dec. -

Practice

Teaching

Holiday

Nov. 14 Guru Nanak 

Jayanti 

Nov. 7-12 Micro Teaching

15 Nov. to 7 Dec. -Practice

Teaching

Holiday

Nov. 14 Guru Nanak 

Jayanti 

Nov. 7-12 Micro Teaching

15 Nov. to 7 Dec. -Practice

Teaching

Dec.-16 

Working Day=27

* Regular Class

* ISB Submission

* Preparation of Exam

* Workshop on  

   Research Method

* Exam Preparation

Holidys

Dec 25 X-mas Day

Dec 1 to 8 Practice 

Teaching

Criticism Lesson

Holidys

Dec 25 X-mas Day

Dec 1 to 8 Practice 

Teaching

Criticism Lesson

Holiday

Dec 25 X-mas Day

Dec 1to 6 Practice 

Teaching

Criticism Lesson

Holiday

Dec 25 X-mas Day

Dec 1to 6 Practice 

Teaching

Criticism Lesson

January-17

 Working=25

* Exam * Exam Holidays

* Jan-14 Makar Sankranti

* Regular Classes

Jan 23 to 28  SUPW

+ Cultural Week

Practice Teaching

+ Criticism

Holidays

Jan-14 Makar Sankranti

Regular Classes

Jan 23 to 28 SUPW Camp

+ Cultural Week

Holidays

Jan-14 Makar Sankranti

Regular Classes

Jan 23 to 28 SUPW Camp

+ Cultural Week

Feb-17

Working Day=23

Second Sem. Start 

* Orientation Programm

   4-6 Feb

Second Sem. Start 

* Orientation Programm

   4-6 Feb

* Regular Class

Holiday

* Feb-1 Bansanti Utsav

* Feb 24 Maha Shivratri

* Regular Class

Feb 20 to 23 Sports Week

Holiday

* Feb-1 Bansanti Utsav

* Feb 24 Maha Shivratri

* Regular Class

Feb 20 to 23 Sports Week

Holiday

* Feb-1 Bansanti Utsav

* Feb 24 Maha Shivratri

* Regular Class

Feb 20 to 23 Sports Week

Holiday

* Feb-1 Bansanti Utsav

* Feb 24 Maha Shivratri

* Regular Class

Feb 20 to 23 Sports Week

March-17

Working Day=25

* Regular Class

* Lecture given by Student

   in B.Ed. Class

* Community Services

* Research Work

* Regular Class

* Research Field Work

Holidays

* 12-13 March Holi

* 15 to 18 March

    Community Services

* Regular Class

Holidays

* 12-13 March Holi

* 15 to 18 March

    Community Services

* Regular Class

Holidays

* 12-13 March Holi

* Regular Class

Holidays

* 12-13 March Holi

* Regular Class

* Scout Camp

April-18

Working Day=24

* Regular Class

* PPT Preparation

* Semidnar on Tool 

   Preparation

* Sports Activity

Regular Class

* PPT Preparation

* Sports Activity

Holidays

* April 4 Ram Navami

* April 24 to 29 Audio-

   Visual Presentation

* Regular lass

Holidays

* April 4 Ram Navami

* April 24 to 29 Audio-

   Visual Presentation

* Regular lass

Holidays

April 4 Ram Navami

Regular Class

Holidays

April 4 Ram Navami

Regular Class

May-17

Working Day=15

* Exam * Exam * June 1 to 15 Internal

    Exam

* June 16 to 30 Summer 

    Break

* June 1 to 15 Internal

    Exam

* June 16 to 30 Summer 

    Break

* June 1 to 15 Internal

    Exam

* June 16 to 30 Summer 

    Break

* June 1 to 15 Internal

    Exam

* June 16 to 30 Summer 

    Break

17-Jul
* ISB Submission * Final Lesson

* Final Exam

* Final Lesson

* Final Exam

* Final Lesson

* Final Exam

* Final Lesson

* Final Exam

Month
M.Ed. B.Ed. B.S.T.C.

Biyani Girls B.Ed. College, Jaipur
Academic Calender

For Session 2016-17
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Biyani Girls B.Ed. College, Jaipur 

Result Analysis 

M.Ed. B.Ed. M.Ed. B.Ed. M.Ed. B.Ed.
M.Ed.

I Sem

M.Ed.

II Sem

B.Ed.

I Year 

B.Ed.

II Year

1 No. of Student Appeared 32 298 33 286 31 287 33 32 278

2 No. of Passed Student 31 293 32 279 31 276 32 32 276

3 No. of First Class (Division) 31 291 32 275 31 275 28 32 257

4 No. of Second Class (Division) 0 2 0 4 0 1 4 0 19

5 No. of Third Class Division (Pass Class) 0 0 0 0 0 0 0 0 0

6 No. of Failed Student 1 5 1 7 0 11 1 0 2

7 Percentage of Result 96.87% 98.32% 96.96% 97.55% 100% 96.16% 96.96% 100% 99.28%

S.No. Details

Biyani Girls B.Ed. College, Jaipur

2012-13 2013-14 2014-15 2015-16 2014-15
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