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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

Bl YANI

G RL'S B. ED COLLEGE

Name of the head of the Institution

Dr Ekta Pareek

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01412338592
Mobile no. 9928910366

Registered Email

bgbcpri nci pal @mai | . com

Alternate Email

Par eekekt al5@nuai | . com

Address Sec-3, Vidhyadhar Nagar, Jai purp
City/Town Jai pur

State/UT Raj ast han

Pincode 302039

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Wonen

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr Arti Cupta

Phone no/Alternate Phone no.

01412338591

Mobile no.

9261489121

Registered Email

artisi nghal 3001@nai | . com

Alternate Email

bgbcprinci pal @mai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://biyanigirlscoll ege.coml wp-co

nt ent / upl oads/ 2021/ 06/ AQAR- 2018- 19- Repo
rt. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://biyanigirlscoll ege.com wp-conte
nt / upl oads/ 2021/ 06/ academni c-

cal endar - 2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABEITELTEen Period From Period To
1 B 2.30 2011 16- Sep- 2011 15- Sep- 2016
2 B++ 2.76 2017 19- Jul - 2017 18- Jul - 2022

6. Date of Establishment of IQAC

18- Apr - 2018

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://biyanigirlscollege.com/wp-content/uploads/2021/06/AQAR-2018-19-Report.pdf
https://biyanigirlscollege.com/wp-content/uploads/2021/06/AQAR-2018-19-Report.pdf
https://biyanigirlscollege.com/wp-content/uploads/2021/06/AQAR-2018-19-Report.pdf
https://biyanigirlscollege.com/wp-content/uploads/2021/06/academic-calendar-2019-20.pdf
https://biyanigirlscollege.com/wp-content/uploads/2021/06/academic-calendar-2019-20.pdf
https://biyanigirlscollege.com/wp-content/uploads/2021/06/academic-calendar-2019-20.pdf

Facul ty devel opnent 27- Nov- 2019 45
pr ogr ans 4
Initiative through 23-Cct - 2019 250
Sem nar 4
| QAC Meeting held 21- Aug- 2019 13
regul arly 1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2020 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 3
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities

during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. IQAC nonitors teaching | earning process for
i mprove students perfornance. 2.
increase the participation of students in all the activities. 3.
wor kshop and sem nar to enhance research skill,
skill in teachers and students. 4.
Di stributiono of Pakshi Awas,
academ c audit system

spritual lectures etc. 5.

conmmuni cati on skill
| QAC noni tores val ue added programes |i ke
| QAC devel oped uni form

good acadenic record and to
| QAC regul ates the function of all

conmttees to
| QAC organi sed
and life

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10196_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/10196_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10196_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/10196_Contribution.xlsx

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Procuring students feedback

Feedback about the coll ege and teachers
was taken from students

To sol ve the adjustnment problens of

di fferent socio-economnmic status and
sensitization of gender issues through
gui dance and counsel i ng

A Gui dance and counseling cel
conprising of two senior nale and
femal e faculty nmenber and | QAC

coordi nator was constituted in the
nont h of Septenber 2018. Extension

| ectures on gender sensitization was
organi zed . Every nonth an Open house
di scussi on was organi zed with students.
Students are al so encouraged to
interact individually with commttee
menber, if they have any probl em of
adj ust nent. Suggestion and Charity
boxes were al so placed in the coll ege.

Organi zati on of Seni nars/ Extension

Six semnars at institutional |evel
wer e organi zed on different thenes

To conduct the neeting of | QAC
Organi zation of Orientation Programre

Conducted 3neeting of 1TQAC in a year.
Hel p the student in devel opi ng
know edge and under st andi ng towards:
M Ed, B. Ed, D. El . Ed. Pr ogr anmes

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Bi yani Shi kshan Sami ti 18- Cct - 2019
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 04- Jul - 2017
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 19- Feb- 2020
17. Does the Institution have Management Yes
Information System ?



https://assessmentonline.naac.gov.in/public/Postacc/Quality/10196_Quality.xlsx

If yes, give a brief descripiton and a list of modules The institution is steadily noving from
currently operational (maximum 500 words) the traditional to automated Managemnent
Informati on System (M S). The foll ow ng
systemis fully functional in the
institute fromlast few years. 1.

Bi ometric Attendance System for Staff
Students. 2. Institutional Enmail

system 3. DELNET software use in
library 4. SPSS software for research
student. 5. CCTV and Security System
6. Online Systemfor Daily Report. 7.

Bi yani T. V., Biyani Tines(Print Media),
Bi yani Radio 8. Smart class room 9.

H ghTec conputer | ab Wbsite: The
managenent has appointed a web

coordi nator who maintains the website.
It is constantly updated with

i nformation about the institution.
Every Departnent of college conmttees
wi Il send reports to the web

coordi nator and the sane will be

upl oaded. The website contains

i nformati on about the college and is
attractive and user friendly. Al
academc related information such as
course informati on, new courses,

sem nars etc and al so various academi c
and cocurricul ar programnms held, and
upcom ng events are constantly updat ed.

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Biyani Grls B.Ed College is commtted to provide the distinctive |earning
environment and skills, for understanding of self and other, to |earn solve
personal and social problens and continually inproving the overall perfornmance
of the ‘Quality Managenent Systemi. The Vision and Mssion of the Institute is
stated below. Vision: To be Gobal Institution commtted to its passion for
i nnovati on and Knowl edge Sharing , through Miultidisciplinary to
Interdisciplinary Research & Devel opment. M ssion: Qur Mssion is to provide
sustai nabl e qualitative val ue based teacher education to neet the need of the
st akehol ders in the current challenging social and educational system Motto:
Wonen Enpower ment through Techni cal Education. The vision and m ssion of Biyan
girls B.Ed college are corroborated with the objectives of the society and
reflects the commtment of the institute towards holistic devel opnent of the
5t udents and i ncul cating National and human val ues in themthrough academ c, co-
curricular and socially nmeaningful activities. Mssion of MSI focuses on
st udent enpower nent and devel opi ng functioning and soci al |y meani ngf ul
Activities. The teaching, |earning and eval uati on schedules are strictly as per
the academ c cal endar notified by the university. The Institute has well
qual i fied, dedicated and experienced faculty. For Well planned curricul um
delivery, lesson plan file is prepared by every faculty menber before
comrencenent of Semester & yearly exams. As per the | esson plan the contents




are delivered to the student and it is nonitored by respective program
coordi nators and head of the departnments and nmenbers of | QAC nmake present power
poi nt presentation.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Raj ast hani Ni | 16/ 09/ 2019 1 Enpi oyabi | Teachi ng
Bhasha ity in Local
Cour se Language
Ni | Dr awi ng 20/ 08/ 2020 2 Entreprene Pai nti ng

And Panti ng urship

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
B. Sc. B. Ed I nt egr at ed 23/ 08/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

Nill

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
20

Diploma Course
22

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Val ue Added Prograne-
2019- 2020 Bhagwad Geeta
Sanj ay ki Nazar se

16/ 04/ 2020

70

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

Ni |l

Nill

Nill

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/10196_Program_introduced_1617876367.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/10196_Value_added_courses_1624256518.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/10196_Projects_undertaken_1624256665.xlsx

Alumni

Yes

Parents

Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Al umi .

Accordi ngly,

upgr adi ng,

i nternal

processes.

and external

conti nuous revi ew of

The feedback is collected at various |evels viz.
Then the feedback is anal yzed at upper
once the feedback is received. Feedback of al
infrastructure and | earning resources for ensuring their satisfaction.
infrastructure and | earning resources is
carried out by respective conmittees and the recommendati ons are integrated for
mai ntai ning and utilizing physical,
Feedback is also taken fromfaculty and experts regardi ng teacher education
trends and feedback to identify new demands in teacher
f eedback is taken from student,
research through course revi ew feedback. ATeam of faculties takes feedback of
Subj ect experts including feedback of al
faculties of canpuses to define the course objective,
out cones and assessnent t ool
fromem nent experts to integrate their feedback while defining curricul um
progranmme. Feedback from students is also taken through CR neetings and
corrective neasures are taken accordingly to inprove the teaching |earning

al umi ,

and put

St udent ,
managenent and the action taken

i s sought regularly about

Par ent s,

educati on.

Teachers and

academ ¢ and support facilities.

Structured

enpl oyers and experts from academ a and

up the recomendati ons.

contents,

cour se
| ear ni ng
Feedback is taken

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd Bachel or in 150 Nill 145
Educati on
VEd Mast er of 50 Nill 26
Educat i on
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 150 50 45 10 7

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of
Teachers on Roll

Number of
teachers using
ICT (LMS, e-
Resources)

ICT Tools and
resources
available

Number of ICT
enabled
Classrooms

Numberof smart
classrooms

E-resources and
techniques used



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10196_Demand_ratio_1617878410.xlsx

54 45 100 12 5 100

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Students are supported through remedial coaching classes and mentoring. Final year students are provided with
mentoring from passed out students/Alumni to help them analyze job profiles and career option after completion
of their B.Ed. Visiting and Guest lecturers also mentor students regarding overall development and further
educational courses after B.Ed. Alumni committee is established to bridge the gap between current batch
students and pass out for employability skills enhancement required in Education field. Student is encouraged to
participate in various seminars, Workshops Symposiums. Subject wise special remedial classes are provided for
slow learners. The mentors extends various support to students, such as- 1. Grievance Redressal cell has been
set up for listening and execution of complaints of students. 2. Placement cell has been set up to provide
placement services related information to B.Ed. student. 3. Co-curricular and cultural events are organized. 4.
Periodical Seminars and Workshop are conducted for Trainees. 5. A workshop on Teaching Skill Development
for Trainees. 6. Appreciation Ceremony is organized to appreciate meritorious regular student. 7. The student
who are Little slow in their grasping as compared to their counterparts are identified on the basis of their class
participation , pass percentage, classroom performance, and regularity in submission of assignments, punctuality
and personal interactions. The institution adopts following strategies for facilitating and motivating the identified
slow and better learners. 1. Every department organizes a series of programmes like remedial classes, mock
test, debates, group discussions, proficiency and personality development workshops. 2. The Mentors are
appointed to meet the needs of the slow learners. They provide them personal, academic and social counseling.
3. The mentors help the students, particularly slow learners to develop their personality and move ahead
coordinator is appointed for every class to take special care to monitor, guide and help the slow learners
improve.

Number of students enrolled in the
institution

300

Number of fulltime teachers Mentor : Mentee Ratio

45 1.7

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

45

45

Nill

Nill

5

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 NI L Nill NI L
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Last date of the last

semester-end/ year-
end examination

Semester/ year Date of declaration of
results of semester-
end/ year- end

examination
07/ 12/ 2020

BEd 5021

year 29/ 09/ 2020

View File



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10196_ict_tools_1617879045.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10196_e_resource_1617879057.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10196_Evaluation_1618037272.xlsx

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Cont i nuous Assessnent having wei ght —age from25 -50 in internal marks.
Dependi ng upon course objectives, |earning outcones and pedagogy, Various
conponents for continuous assessnent are defined and used. End senester
Internal Examination-Witten exam nation is held every semester end. The wei ght
age of end senester internal exam nation varies from 75-50 Students subject
know edge i s assessed through direct and indirect nethods of Assessnent
met hodol ogy/tool s |i ke conprehensive exam nation, case studies are deci ded
keeping in m nd the parameters/|earning outcomes to be neasured and the desired
enphasis during the delivery of a programme as prescribed in the course
curriculum The students who are little slowin their grasping as conpared to
their counterparts are indentified on the basis of their class participation,
pass percentage, classroom performance, and regularity in subm ssion of
assi gnnents, punctuality and personal interactions. The institute through its
teachers handles in sensitively, and pays required attention to learners with
vari ous paces. Revision lectures to help the students to have insight to the
previously covered topics and connecting with the new topics. Parents are al so
kept in the loop the institute provide acadenic counselling through parent
teacher neeting (PTM Periodically, to enhance the conmunication between
par ent s-teachers-student. Teacher also verifies the students through numnerous
mechani snms al ong with ordinary interaction with Teachers also verify coll ege
students, quizzes, assignnents, every day attendance and m d- Term Exam nati ons.
Hence the students are assessed and marks provided to themin session with the
departnent and as per the institute suggestions/coverage.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Every year we prepare the academnmic calendar for the institute and also a
departnment wi se activity schedule for snmooth functioning. This ensures that the
curriculumis enriched through related activities |like gust |ecture, extension

series and school Visits for the academ c session acadeni c cal endar was

prepared and foll owed for conduct of exam nation and other activities. The

academ c calendar is displayed on the institute website and al so shares with
the head of the departnments so as to ensure proper execution. A copy of
academ c cal endar for Session 2019-2020 is attached for reference. The

institute prepares their own academ c cal endar for various programres which
follow the timelines/guidelines and acadeni ¢ schedule of the affiliating

University. Generally, the Rajasthan University G ves Guidelines on the

following in their acaden c schedule, along with annual. cultural and sports
neet schedul e. 1. Beginning of the academ c sessions. 2. Annual Sports Meet 3.
Annual cultural Fest 4. End termtheory and Practical Exam nation schedule. 5.
Vacation Schedul e. The sane academic cal endar is published on institute’s
website before the begi nning of every acadenmic year. It provides plan for the
academ c year to students, teachers and parents and parents. Considering the
academ c cal endar each departnent functions according to the teaching plan
prepared at departnent |evel

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://biyanigirlscoll ege.com

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year



https://biyanigirlscollege.com/

final year examination
examination
4100 VEd Educati on 31 31 100
5021 BEd Educati on 280 280 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://biyaniqgirlscoll ege. coml wp-cont ent/ upl oads/ 2021/ 06/ SSS- 2019- 20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 0 NI L 0 0
( Speci fy)
No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Work Shop On M Ed. 30/ 12/ 2019
Communi cati on Skill
Devel opnent

Wor k Shop On How to Use B. Ed. 12/ 02/ 2020
Teaching A d

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NI L NI L NI L Nill NI L

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Ni Il

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10196_Pass_percentage_1624255875.xlsx
https://biyanigirlscollege.com/wp-content/uploads/2021/06/SSS-2019-20.pdf

Educati on Ni Il

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Educati on 3 5.75

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Educati on 13

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Nill Ni | Nill Nill Nii Ni |l
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Nill Nill Ni |l Nil | 0

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local

At t ended/ Seni 4 35 Ni |l Ni Tl

nar s/ Wor kshops

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Bl ood Donati on Bi yani Shi kshan 2 43
canp Samti Rotary O ub
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/10196_journals_notified_on_UGC_1624257597.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/10196_Books_and_Chapters_1618037446.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/10196_Faculty_participation_1624258088.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/10196_Extension_1624258762.xlsx

Ni |

Nill

Nill

Ni Il

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Traffic Bi yani Traffic 2 240
Awar eness Shi kshan Sami ti Awar enessss
Di stribustion Bi yani Di stribustion 5 320
of Pakshi Awash |Shi kshan Samiti |of Pakshi Awash
Tree Bi yani Tree 5 250
Pl ant ati on Shi kshan Sam ti Pl ant ati on
Cloth Rotary C ub Cloth 2 120
Di stribustion ( Di stribustion (
Sl um Ar ea) Sl um Ar ea)
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

support

Nature of activity Participant Source of financial support Duration
St udent exchange 26(M Ed. Student) Institutional 30
progranmm support
Guest Lecture Facul ty Menber Institutional 10

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nt ernshi p B.Ed I1 Shal aDar pa 22/ 08/ 2019 15/ 02/ 2020 242
year nGovt . O
Raj ast han
I nt ernship B. Ed | Shal aDar pa 09/ 03/ 2020 15/ 05/ 2020 148
year nGovt . O
Raj ast han
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Tantiya 18/ 07/ 2019 Faculty and 22



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/10196_Students_in_extension_1624346815.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/10196_Collab_activities_1624347153.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/10196_Linkages_1624347463.xlsx

Uni versity

St udent

Exchange

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

3085071

3055021

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Vi deo Centre

Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Rexlib Ful l'y 5.0 2011
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 11879 2969750 64 19200 11943 2988950
Books
1945 972500 100 63575 2045 1036075
Ref er ence
Books
e- Books 25650930 101140 3859620 13570 29510550 114710
Jour nal s 15 13500 2 4800 17 18300
e- 38184 114710 Nl Ni Tl 38184 114710
Journal s
Di gital 303 Nl 35 Nl 338 Ni |l
Dat abase
CD & 1196 23920 Nl Nl 1196 23920
Vi deo
Li brary 1499 23920 35 Nl 1534 23920
Aut omat i on
O hers(s Nl Nl Nl Nl Ni |l Ni |l
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under

Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

DR. ARTI

GUPTA,

PEDAGOGY OF

GURU KPO

10/ 07/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/MoU/10196_MoU_1624348487.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/10196_augmentation_details_1624349273.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/10196_Library_1624870864.xlsx

Bl OLOGY
DR. MEENAKSHI CHI LDHOOD AND GURU KPO 10/ 07/ 2019
SHARMA GROW NG UP
MS. MUKESH KUVARI PEDAGOGY COF GURU KPO 10/ 07/ 2019
SOCI AL. SCI ENCE
MS. SARI TA PAREEK LANGUAGE ACROSS GURU KPO 10/ 07/ 2019
CURRI CULUM
MS. NEELAM KUVARI PEDAGOGY OF GURU KPO 10/ 07/ 2019
SANSKRI T
MS. SUNI TA KUVARI CONTEMPORARY GURU KPO 10/ 07/ 2019
SHARVA | NDI A AND EDUCATI ON
View File

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 350 4 350 2 4 3 1 38 0
g
Added 20 0 20 0 0 0 0 0 0
Tot al 370 4 370 2 4 3 1 38 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

38 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Vi deo Lecture
https://wwv. gur ukpo. comi cat egory/ vi deo-
| ectures/ educati on-vi deo/ b-ed-vi deo

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
11800000 12017450 800000 809763

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Institute makes budgetary provision under different heads for maintaining and
utilizing the canpus infrastructure facilities. Institute devel opnent conmttee
assi gned enough funds for maintenance and repairing. The allocated funds are
utilized under the observation of various nonitoring comittees such as
purchase commttee, Repair and nei ntenance comm ttee, sports conmittee, Library
comm ttee, Lab Maintenance commttee, Student Feedback commttee etc. To



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/10196_e-content_by_teachers_1624351217.xlsx
https://www.gurukpo.com/category/video-lectures/education-video/b-ed-video
https://www.gurukpo.com/category/video-lectures/education-video/b-ed-video

pest control,
cl ass enpl oyees.

comm ttee. 7.
el ectrification,
wat er cool er

committee in every departnent,
verifying the itens round the year. 2.

verification is done by concerned head of the departnent.
mai nt enance of conputer

commni ttee convenor.

5. Overall

and cl eanliness conmittee of coll ege.
of environnent

in wonmren host el

Mai ntai n and upkeep the infrastructure Institute facilities and equi pnents,
follow ng activities are undertaken by college 1. There is stock Mintenance
who mnmi ntains the stock register

| aborat ory equi pnent are done by | aboratory assi stant
along with [aboratory attendant and they are headed by | ab mai nt enance

4. Regul ar cleaning of water tank,
| andscapi ng and nai nt enance of

6. Upkeep all

i nspectio

Depart nent wi se annual

proper garbage di sposal,
lawns is done by institute fourth
devel opment of canpus is done by campus discipline
facilities and cleanliness
i s mai ntained through hostel
I nsourcing is done for the mai ntenance of wooden,
and plunmbing. 8. Regul ar

is done by insourcing. 9. College canpus nai ntenance i s nonitored
t hrough regul ar

mai nt enance of the water

by physically
st ock
3. Regul ar

noni toring
furniture,

purifier and

https://biyanigirlscollege.com/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support ugal ki shor Bi yani s 5 10000

frominstitution chol arship for

Meritorious
Student s
Fi nanci al Support
from Ot her Sources
a) Nati onal UttarMatric Nill 27000
Schol arshi p Yoj na
b) I nternati onal Nill Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students

Agencies involved

enrolled
MOS Certification 27/ 09/ 2019 300 Mcro Soft O fice
Yoga Meditation 11/ 02/ 2020 200 BrahmaKumari s

Vi ew

File

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Reet 200 57 300
View File



https://biyanigirlscollege.com/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/10196_Scholarships_1618213238.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/10196_Development_Schemes_1618213417.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/10196_Guidance_1618815804.xlsx

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
205 164 5
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
. Sanskar 280 27 gover nnent 325 281
public school s and
seni or private
secondary school s
school , VKI
ar ea, Mayur
convent
school , VKi
ar ea,
Mot her | and
seni or
secondary
school
j hot war a
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 3 M Ed. Educat i on Apex Uni ve Ph. D
rsity, Banast
hal i vi dyapee
t h,
GyanVi har
uni versity
2019 35 B. Ed Educat i on uni versity M Com MS
of Rajasthan |c., M A M Ed.
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

NET

2

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants



https://assessmentonline.naac.gov.in/public/Postacc/Placement/10196_Placement_1624354245.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/10196_Progression_1624354583.xlsx

Intra Sports Wek Institutional 235

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 NI L Ni Il Ni Il Ni Il Ni |l NI L
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

We are firmbeliever that overall growth of students is possible only when we
give students platformto express thenselves in their areas of interest other
t han academic front. Students union of the college works for the benefit of the
students throughout the year and pursues several activities within and outside
the col |l ege canpus. The najor activities pursued by the students Union in
2018-19 are- Cultural Activities ? Celebration of Teacher’s day to marks birth
anni versary of Dr. Radhakrishnan ? Cel ebration of H ndi Dives 13 and 14 Sep.
2018 ? Cel ebration of Gandhi Jyanti on 2nd oct. 2018 ? Organi zation of
Dandi yaRaas A cul tural Programme before the DurgaPooja in collaboration with
the cultural commttee of the college. ? Organising inter college youth fest.
(spectrum on 24 to 25 oct. 2018 ? Cel ebration of children day on 14 Nov. 2018
? Cel ebration of Republic day Sports Activity ? Organising sports day with
thein collaboration with the cultural commttee of the college. Gther Activity
? Participation in voter awareness ralley.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

We have presently 450 Alumi enrolled in Biyani Grls Alumi Association we
conduct yearly Alumi get together, which wi tnesses a huge participation of
Alummi’s Cenerally, Alumi Meet is organised once a year. Qur current batch of
students and faculty cone together to organi se a huge wel conme and interaction
session for Alumi’s As a part of wel cone cerenpny Students present their
programre in the form of dance dranma di scussion etc. After the wel cone cerenony
col | ege managenent and director interact with Alumi. Sonme of the Alummi share
their success stories and di scuss about the neasures required to take Biyan
Coll ege to greater heights. Al faculty menbers participate in the gathering to
appreci ate the progress and success of their students and feel proud of the
various positions achieved by their students in reputed organizations. W are
in the process of registration for Biyani girls Al umi Association.

5.4.2 — No. of enrolled Alumni:

450

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Al ummi neet was successfully organi zed on 26 january2020nore than 62 al umi
participated in the neet notivational session and cul tural progranme was



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/10196_Activities_Organised_1618217691.xlsx

organi zed for alumi .Alumi also shared their experiences and gave feedback to
the institute for quality inprovenents

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

We have decentralized style of working. 2. W have open door policy, where
anyone can talk to director or managenent by taking perm ssion. 3. For
participative managenent, the director, HODs. Faculty and student
representatives fromthe core part of the IQAC team 4. W have flexibility at
departnental |evel also as class coordinator or faculty menbers can suggest and
i mpl ement curriculum enrichnent and enhancenent. Faculty nmenbers prepare their
subj ect notes and | ecture plan, Wich are upgraded every year subject notes
prepared by faculty are available at the college website for reference. 5.
Every department prepares a roadmap for the upcomng year in termers of
i nfrastructural and academ c growth. Departnment budget is prepared by taking
suggestions from head of departnent, class coordinator and faculty
representative

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students ? Admi ssion of Students — Biyani
Grls B.Ed. College is an affiliate
col l ege of Rajasthan University. The
adm ssion is done through entrance

Exam nation conducted by University and

based on their online adm ssion
procedure Students are adnitted to
col | eges based on their preferences and
ranks.

I ndustry Interaction / Collaboration ? Industry Interaction /

Col | aboration — Efforts are nmade to
build and nmi ntain excellent rapport
with the top of various Teaching
Institutions, Schools and Academi c
al liances. This provides a uni que and
rare opportunity provided to students
to learn the theoretical concepts
practically some of the major Places
were students visited in the |ast
academ c session is. ? Visit organized
for B.Ed. MEd. students to Jawahar
Kal a Kendra ? Educational visit to
Nahargarh biol ogical Park ? Visit to
attend literature quiez festival. ?
Visit to attend workshop on Psychol ogy
in shriBalajiT.T. Coll ege.

Human Resour ce Managenent ? Human Resource Managenent — We
strictly believe in the notto of team
bui |l di ng and col | ective decision




programres for both teaching and non-

their skills in the [atest technol ogy.

maki ng. ¢ Thelnstitute organi zes
various orientation and enri chment

teaching staff nmenbers for upgrading

e Institute provide special |eave for
pursing higher studies, attending
enri chment
cour ses/ sem nar s/ conf erences/ wor kshop
and exam duties. ¢« The faculty and
staff nenbers are entitled to avai
summer and wi nter vacations as per
gui delines of the Institutions. -
Institute has Bionetric, CCTV facility
whi ch are used for human resource
managenent .

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

? Library, ICT and Physi cal
Infrastructure / Instrunmentation The
library materials via web-OPAC library
has al so subscribed for online

dat abases that can be browsed from - AM
to 6.30 PM ¢ Each terminal is having
internet facility. ¢ Library is having
reprographic facility within the
institute' s conpus. ¢ For security of
library materials, we are having fire
extingui shers within the library.3 e
Library is having | Server and 100
computers (3 for library staff and
ot hers conputers for students faculty)
e Library is having conputer term nals
for searching content online. Besides
this regular e-mail has been sent to
faculty to upgrade themw th the | atest
information of library. « CD
Col l ection: Library also maintains the
CD s received along with the books. The
users can get themissued

Research and Devel opnent

? Research and Devel opnent ¢ All the
departnents of the institute have
access to wel | -equi pped conput er

| aboratories with adequate

infrastructural facilities to carry out
the research projects. « The institute
central library facilitates research-
oriented books, journals e-journals for

research reference. « A nost all
faculty nenbers are provided with
personal conputer which hel ps them
carry out their research work. ¢ The
institute has W-Fi enabl ed internet
facilities for the fast access to
online resources. ¢ The Faculty nenbers

are encouraged to publish their
research contributions on various
Nati onal International Journals and
conferences. ¢« The Institute notivates




the faculty nenbers to attend research-
oriented
sem nar s/ wor kshops/ conf erences, etc.,
by providing special duty |eave. ¢ The
Institute encourages faculty nmenmbers to
pursue Ph. Dprogrammes in reputed
universities. ¢ The institute supports
the researchers by providing high end
computing facility with necessary
software and wi th nodern equi prents

Exam nati on and Eval uati on

? Exami nation and Eval uati on As per
Uni versity rules, there is one Pre.
Uni versity Exanination to be conducted
by the institution and at the end of
Year Final Exami nation is conducted by
university, which is a centralized
process managed by University. W
follow a disciplined strategy for
eval uati ng our students, Wich
i ncludes. < Continuous evaluation is
done through class tests, assignnents,
viva and presentations. ¢ For
conpr ehensi ve eval uation: Students are
eval uated on all paraneters of
personality. « ICT is used for
eval uation of results

Teachi ng and Learni ng

e W provide adequate infrastructura
facilities for teaching learning. « W
have wel |l qualified and experienced
faculty nmenbers, ¢ W provide conputer
| aboratories with | atest configuration
hardware and original |icenced
software. ¢« We have concept of
mentoring to provide special care for
students who are considered as sl ow
| earners. Each faculty nentor has a
group of 15-20 students whose over al
growt h and devel opnent are continuously
nonitored to faculty and di scussed. -
We believes that Education is a never
endi ng process, hence we notivate our
faculty nmenbers to join orientation
programe, Refreshers courses,

Wor kshops and FDPs to upgrade their
skills and constantly be in the process
of learning so that they can percolate
the benefits of their updated know edge
and skills to students. « W notivate
our faculty nenbers to pursue higher
studies. « W aspire to be abreast with
the |l atest innovations and
technol ogi cal devel opnents so we
encourage our faculty nenbers to use
i nnovati ve teachi ng nmethodol ogi es. -
Biyani Grls B.Ed. College is W-Fi
enabl ed canpus and provides facility
for students to use internet as a




resource in their studies. « W have
centralized IT savvy library where
student can utilise online resources
for their know edge building. ¢ Library
has huge library with over and vari ous
journal s, nmagazi nes, newspapers etc.
Al available for students. « W take
special care for students with specia
needs by providing renedial classes,
and give them perm ssion to record
cl assroom | ectures

Curri cul um Devel opnent

Biyani Grls B.Ed. College is
affiliated Rajasthan University and
follows the curriculum and syl | abus
prescribed by the University for al

its courses. Affiliated Institution are
not allowed to design their own
curriculum Rather, after every 5to 6
years, University revise their syllabus
and senior faculty nmenbers from our
col | ege have been a part of the
curricul um devel opnent conmittee
fornmul ated by University and have
contributed to curricul um devel oprent.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Devel opnent in the formof cenenting
of specific spaces in the canmpus

Adm ni stration

Al'l the procedure of Admi ssion,
Enrol nent/ Regi stration, Declaring of
results are tinme bound and the
adm ni stration staff keeps to those
dates. < Issues of ldentity cards,
Recommendation Certificates, /Transfer
Certificates, Transcripts,

Fi nance and Accounts

The coll ege uses the Tally software
for transparent functioning. ¢ Audit is
conducted by the Audit Departnent,

St udent Admi ssi on and Support

The prospectus with information on
the courses offered is available on the
website. ¢ Admi ssion process is online
i ncludi ng paynent of fees. ¢ Students
are intimted about the adm ssion after
the merit list is nmade. ¢ Help

i sextended to students who do not have
online facility Iike ATM cards to nake
paynment of fees online. ¢ Cuidance is
given by the faculty to the students to
choose subjects and papers.

Exam nati on

The break-up of the fee structure is
di spl ayed on the college notice board
e The tinetable is displayed on the
noti ce board. ¢ The code of conduct and
the action taken for any ni sconduct




is tinmbound. -

during exans is put up on the notice
board. Students are not allowed to

bring their

* Assessment

nobil es to

and checking of marks is
done by faculty of the departnents and
Results are pronptly
decl ared on the date fixed.

t he exam hal | s.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NI L NI L NI Ni Il
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Thr ee How to 68 6
Days enhance | T |01/07/2019 |03/07/2019
Faculty De Skills
vel opnent
Program
Chanakya

2020 FDP on How t o 45 8
Ef fective use I CT 22/ 01/ 2020 |24/ 01/ 2020
Teachi ng Ski Il

Ni Tl | NTERVI E Nill 54 Nill

W NG 28/ 09/ 2019 |29/ 09/ 2019
SKILLS: PE
RSONALI TY
DEVELOPMVEN
T
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

EFFECTI VE 68 22/ 01/ 2020 24/ 01/ 2020 3
TEACH NG

FACULTY 68 01/07/ 2019 03/ 07/ 2019 3
DEVEL OPMENT



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/10196_Development_training_programmes_1624356375.xlsx

PROGRANME
CHANKYA

I NTERVI EW NG 68 28/ 09/ 2020 29/ 09/ 2020 2
SKI' LLS:
PERSONALI TY
DEVEL OPMENT

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

58 58 10 10

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Institute organises Cash prize is given for Schol arshi p
wor kshop, FDPs, semi nars good wor k

and conference. Best
faculty award has been
initiated conprising cash
prize. Also, on festive
occasions, lunches are
organi sed. Subsi dised in
canmpus housi ng and
subsi di sed nmeal s are al so
provided in the hoste
ness.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal Financial Audit : College appointed Chartered Accountant (M s Radha
Mohan, External Financial Audit : D.R Conpany

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion 111)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academi ¢ Yes Uni versity of Yes | QAC
Rj ast han, Jai pur

Admi nistrative Yes Uni versity of Yes Bi yani
Raj ast han, Jai pu Shi kshan Sam ti



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/10196_Training_Programmes_1624436685.xlsx

f | |

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1 . Panel discussion on Education without burden organi sed on 23/04/2019 purpose
was col | aborative discussion anong teachers and parents to nake education
joyful. 2.a counsellor show A nessage to all parentsorgani sed on 20t h oct ober
2019.the purpose was to understand the problens of children and how to support
them 3. Donation of old clothes in slumareas organi sed on 4th january 2019. The

purpose was to be sensitive towards the need of |ow earning people.

6.5.3 — Development programmes for support staff (at least three)

1. Provide welfare fund. 2. O ganised stress relieving activities and yoga
,medi tation session. 3.Free health check up canps.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Post accreditation initiatives 1. Teachers are encouraged to acquire higher
qual i fication through research .seven staff menbers get registered in PhD
course. 2.C asses are conducted for NET, REET and ot her conpetitive

exam nations. Orientation programme is conducted to guide students about type,
nature and preparations required for various conpetitive exam nations .An
aptitude test is conducted for interested students and shortlisted students are
gi ven coaching by professionals in the rel evant subject ,a total of 242
students have been trained during the period of 2019-20 3. Regul ar FDPs are
organi sed for teachers so that teachers get an opportunity to acquire know edge
and update thensel ves and they can enhance their comuni cation skil
i nterpersonal skill teaching skills etc

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2019 Wor kshop 13/ 09/ 2019 13/ 09/ 2019 13/ 09/ 2019 450
read fast
| earn nore
grow nore
was
or ani sed.
Lead by
prof. Rajesh
Tayal

2019 Qorja-19 28/ 08/ 2019 28/ 08/ 2019 30/ 08/ 2019 300
was
organised to
devel op
positive
attitude,
dressi ng
sense, conmu
ni cation




skill anong
students

2019 Kal pana 20/ 07/ 2019 20/ 07/ 2019 20/ 07/ 2019 500
Chawl a
Menor i al
Awar d was
organi sed to
feliciatate
t he
nmeritorious
st udent s.

2020 Sel f 20/ 01/ 2020 20/ 01/ 2020 27/ 01/ 2020 543
def ense
wor kshop for
students was
organi zed in
whi ch
student s
| earn
vari ous
def ense
t echni ques

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Debat e 24/ 01/ 2020 25/ 01/ 2020 256 50
conpetition on
“Save girl
child”

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Per cent age of power requirenent of the College net by the renewabl e energy
sources Environnental Consciousness and sustainability/Alternate Energy
Initiatives such as: Percentage of power requirenment of the college net by the
renewabl e energy sources. Environnmental Education, human rights, ICT etc., into
the curriculum The institute provides various neans to educate or aware the
students on clinmate change and environnental education. Institute has dedi cated
environnmental society which is basically an ECO cl ub of students that organi zes
many events and ains at pronoting and i ncreasing environnental consciousness,
awar eness and responsibility anmongst the institute youth and the popul ace.
Every year a plantation drive is done in the canpus having a speci al
budget/ sponsorship for the event. Dusthins are installed at various positions
and cleanliness is naintained. Conscious efforts are nade to switch off lights
and fans when not in use, to save energy. The institute has installed solar
panel s for supplenenting the need of power supply to the hostel. C eanliness
drive is organized to create awareness and notivation anbng students to keep
t he environnent clean.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/10196_Quality_Initiatives_B_1624439093.xlsx

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Rest Roons Yes 5
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 02/ 10/ 2 1 clean s Hygi ene 263
019 urroundin
gs
compai gn
2019 1 1 20/ 10/ 2 1 ad service 218
019 Newspaper to
Col l ecti o |[comuni ty
n Drivel/W,
aste to
know edge
progr amre
2019 1 1 14/ 11/ 2 1 Door to envi ron 270
019 Door nment al
Canpai gn |awar eness
on the
need to
reduce
t he use
of
Pl astic
and waste
segregati
on
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

NiTl

Nill

Ni |

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
| ndependence day 15/ 08/ 2019 15/ 08/ 2019 210
Teachers day 05/ 09/ 2019 05/ 09/ 2019 258
Gandhi and 02/ 10/ 2019 02/ 10/ 2019 153
shastri jayanti
women Santa run 29/12/ 2019 29/ 12/ 2019 357
shaheed di was 30/ 01/ 2020 30/ 01/ 2020 243

View File



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/10196_Inclusion_1624440643.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/10196_promotion_activities_1624442166.xlsx

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Plastic is banned in institute. « Geen |landscaping with trees and plants.
Students participate in a canpaign like “Go Green” ¢« Awareness about the
benefits of plantation of nore and nore trees. ¢ Use of organic manure and
fertilizer in the college garden

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

?BEST PRACTI CES OF INSTITUTE 1. SKIP Biyani Grls B.Ed College is an
institution whose aimis that when students conplete their studies fromthe
institution and face this conmpetitive society, then they should neet every

di mensi on. Students can not only get a good job by readi ng books and pass the
exam nation, but also can handl e and solve the professional and daily life
situation every day in a very easy and technical way, the student becones a

person who can lay the foundation of a good society, able to maintain and |ive
up to the definition of a strong and orderly society. In this context Biyan
Grls B.Ed College runs a set off programto fulfill this purpose, which we
call SKIP in short.SKIP Wrd is made up of four conpon Colleges runs a set off
programto fulfill this purpose, which we call SKIP in short. Skip Wrd is nade
up of four conponents S- skills K- know adge |- Innovations P- prograns
Prograns for devel opnment of skills and know edge of students by new i nnovative
ideas Biyani Grls B.Ed College organi zes various activities for skil
enhancenent in the college canpus and outside college canpus like cultura
activity science club activity, sports activity, singing conpetition ,dance
conpetition, different art and craft conpetition activities. These type of skil
enhancenment activities not only give an opportunity to showcase the tal ent of
the student but al so enhances their talent. Apart fromthis, various types of
activities |like Debate Group , Discussions, Personal Interviews, Qiz
Competition , Menory Test to enhance the know edge of collegestudents. In SKIP
,coll ege Organi zes power point presentations ,Wbinars,and In house Sem nar so
that students can enhance their technical and nenory skills. Al these
activities help the student to devel op conpetitive skill, students can inprove
their career and showcase their talent and excel in any reputed field and get a
quality job. Cultural Activities |like Dance Conpetition ,Singing Conpetition,

Sports Conpetition ,Wlfare Prograns, Environment Awareness Prograns al so give

opportunity to the students to give new direction to their personality and
society. 2. RAJJAY event is one of of the best practice of institute to
di scover hidden talent of students.An inter college conmpetition RAJJAY is
organi sed by Biyani dirls B.Ed College. Students fromdifferent colleges
participate enthusiastically. The main objectives of this event are- 1. To
provide a platformto the students to interact and |earn fromeach other. 2. To
Prepare themfor the real world challenges. 3. To devel op comuni cation skills.
4. To devel op confidence and self esteem 5. To create a sense of bel ongi ngness
and bondi ng. Students thrive when they learn to collaborate. 6. To devel op soft
skills. Various conpetitions |ike quiz conpetition ,Mraz, Frolic, Natraj,
Nukkad Nat ak, Face painting, Admenia, Abhivak etc. Organised to devel op various
life skills anong students. These skills make students socially and enotionally
conpetent. 3. Education beyond the classroomis another one of the best
practice of the college . C assroomeducation is the traditional type of
t eachi ng net hod but classroom educati on al one woul d not be sufficient for the
overal | devel opnent of a student so |learning outside the classroomis essential
and it would give exposure to the young mnds as they get an opportunity to
explore different things and it gives a deeper understanding of the fundanental
concepts. Biyani Grls B.Ed college provide the follow ng prograns for this
experiential learning 1. Radi o comunication through which students get
opportunities to develop their conmunication skills outside the classroons. 2.
Students can present teaching skills in Biyani TV 3. Educational trips provide




hand on experiences 4. Val ue added prograns such as bl ood donation canp, My |
hel p you etc. Education beyond the classroomis essential to inculcate
prof essi onal and interpersonal skills anbng the students and enable themto
face the conpetitive world. other best practices are- One of the best practices
of the institute is to appreciate the work done by teaching non teaching staff
and students in terns of appreciation certification and nenentoes. This
practi ce woul d ensure continuous inprovenent in their performnce to achieve
the vision and mission of the institute the institute constitute star of the
nonth and star of the year reward for its staff and students. workshop,
sem nars, group discussion and personality enhancenent activities are perforned
for over all devel opnent of students and faculty. A unique counselling process
is foll owed wherein each faculty nenber is allocated particul ar nunmber of
students as a nentor each nentor follows student progress and involves students
in academ c activities.? E-books, “think tank”, blogs and video | ectures
delivered by faculty nmenbers are available for students on ww. gurukpo. com
“Think tank” is an exclusive publication of the institution. It is a concept
based study nmaterial prepared by expert faculty nenbers of the respective
departnents and is provided to the students. It is based on sanple question
answer pattern with add-ons |ike MCQs, Case studies and Assignnent. This is one
of the best practice of institution

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://biyanigirlscoll ege. conf wp-cont ent/ upl oads/ 2021/ 07/ Best - Practi ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and

thrust in not more than 500 words

Institutional Distinctiveness Biyani Grls B.Ed College is one of the nopst
prom nent prestigious teacher education institute in Rajasthan. The main vision
of the institution is to enpower wonen by inparting quality education
enphasi zi ng on human and cultural value and devel opi ng creative professiona
| eaders with positive attitude. Biyani Girls B.Ed college |ocated in the heart
of Jaipur city is the cynosure of the people around . The Infrastructure of
this college is Avant Garde.lnstituation has dedicated faculty who open the
doors for the students but sinultaneously grooning themto enter it by
thenmsel ves. W nentor our students to sharpen their intelligence and enabl e
themto acconplish their aspirations sinultaneously we instill in thema
positive val ue systemthat shapes their attitude Qutl ook and conduct ,that
provide a strong foundation for themto tackle the challenges of life through
our brainstormng sessions and |ife skill training program OORJA. W encour age
our bright students to exhibit exenplary behavi our even outside the coll ege.
The distinctiveness of this college is it’s publications. Conference Bl CON,
proceedi ngs are published every year in the formof souvenirs for the
departnent of education which contains articles and research papers of em nent
speakers and research scholars of Biyani International Conference it provide a
platformto the researchers to showcase their research work as well as register
thensel ves as a part of the npbst prestigious | NDO JAPAN intellectual and
academ c neet. The success story of Kal pana Chawl a an annual publication, is a
compl et e handbook on the life history of Kalpana Chawa. It is an inspiring
book for young students and includes their pictures and facts about Kal pana’s
Iife Think-Tank is an exclusive publication of the institution ,it is a concept
based study naterial prepared by expert faculty nmenbers of the respective
departnents and is provided to the students. It is based on sanple question
answer pattern with add- ons |ike MCQ , case studies and assignnents. A nonthly
newspaper Biyani Times is published regularly having circulation of Mre than
30 thousand copies across India and it contains updated information about the



https://biyanigirlscollege.com/wp-content/uploads/2021/07/Best-Practices.pdf

word and spreads positivity and enthusiasm.It is good mediumof mrroring
det ai | ed happeni ngs across the gl obe. PEP personality and enhancenment program
i s another distinctiveness of the college. PEP is essential and integral part of
curriculumfollowed at Biyani Grls B.Ed college .It is conducted throughout
the year of the overall enhancenent of the personality of the students .Em nent
prof essi onal s and speakers were invited to interact with the students . The
enphasis is laid on soft skills to inprove the professional and personal
conpetence of the students . The wide array and assortnents of topics chosen
for PEP sessions are range from devel oping a positive attitude ,table nanners |,
teaching skills, teaching ethics ,Interview skills, group discussions ,life
skills , presentation skills ,etc.

Provide the weblink of the institution

https://biyanigirlscollege. com wp-content/upl oads/2021/07/1nstitutional-
Di stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

This year we plan to make the academ ¢ cal endar nore”action-oriented”
especially as per the needs of various departnments. Mre extension |ectures,

i ndustrial interaction and industrial visits will be scheduled, so as to bridge
the gap between classroomteaching and industrial requirenments. Al so, keeping in
m nd the high [evel of stress anong youth, new activities would be planned for
the nmental well being of the youth. More activities of social outreach would be
organi sed |i ke donation canps, blood donation, plantation drives, environment
awar eness events etc. Apart fromincreasing the activities in these regular
areas, we plan to do the follow ng additional things in the next academ c
session. ? W are planning to conduct a |arge nunber of pre-placenent activities
for the final year students of various courses, so as to help themoptimally
utilise the benefits of placenent opportunities. This is being initiated on basis
of feedback received fromvarious stakehol ders. ¢ Introduction of sonme nore

i ntegrated courses ¢ Enhanci ng acadeni c excell ence. * Devel opnent of skills of
the students by including core values anong further by inparting val ue-based
education. ¢ Enhancenent social conpatibility of the students by giving better
opportunity of social interaction through activities of NSS, NCC and the like. -
Enhancenent of infrastructural facilities. ¢ Inplenentation of the |earning
Managenent system



https://biyanigirlscollege.com/wp-content/uploads/2021/07/Institutional-Distinctiveness.pdf
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